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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution GOKHALE EDUCATI ON SOCI ETY'S R H. SAPAT
COLLEGE OF ENG NEERI NG, MANAGENMENT
STUDI ES AND RESEARCH, NASHI K

Name of the head of the Institution Praful |l a Chi ntaman Kul kar ni

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 0253-2311842

Mobile no. 9850962732

Registered Email princi pal @es-coengg. org

Alternate Email praful | a_kul karni 1@vot mai | . com

Address CGokhal e Education Society's R H. Sapat

Col I ege of Engi neering, Nashik Prin. T.
A. Kul karni Vi dyanagar, Nashik

City/Town Nashi k

State/UT Mahar ashtra




Pincode 422005
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Gaj anan M Dhol e

Phone no/Alternate Phone no.

02532570106

Mobile no.

9823741641

Registered Email

i gac@es- coengg. org

Alternate Email

gaj anan. dhol e@es- coengg. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ges-coengg. org/ aqarreports/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ges-coengg. org/ acadeni c-

cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HemetliEior Period From Period To
1 B++ 2.94 2019 01-Jun-2019 30- Apr-2024
6. Date of Establishment of IQAC 15- Sep-2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://ges-coengg.org/aqarreports/
https://ges-coengg.org/academic-calendar/
https://ges-coengg.org/academic-calendar/

Subm ssi on of AQAR 15- Jun- 2020 1
01
Proj ect Exhibition 18- Feb- 2020 46
01
Quality Audit by NBA Peer 20- Dec- 2019 390
Team 03
One day training 21- Sep- 2019 48
programme on 01
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
GESCOER&MS/ COVP ASPI RE SPPU, PUNE 2019 270000
UTER ENGG. / 360
GESCOERM&S/ ELEC QP SPPU, PUNE 2019 200000
TRI CAL 02
ENG NEERI NG
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Application for NBA Accreditation of Department of Electrical

Engi neeri ng

Qut cone based education started through various adm nistrative processes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7258_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7258_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7258_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7258_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Qut cone Based Education Initiation

OBE based education initated at
institute |level through various
i nternal assessnent tools

Application for NBA Accreditation

NBA peer teamvisited the Departnent of
El ectrical Engineering and provided the
gui dance for quality inprovenent

Skill devel opnent progranmmes

Seventten Programres conducted at
institute |evel

Proj ect Exbhition

| - RI SE project exhibition conducted and
groups fromvarious institutions
partici pated

| ndustrial Training

I ndustrial training conducted
sucessfully for student and faculties

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 21- Sep- 2020

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 21- Dec- 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 15-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules It is systematic designed to organize

currently operational (maximum 500 words) information related to nmanagenent of
educati onal devel oprment. It is
responsi bl e for pronotion and use of
information for policy planning and



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7258_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7258_Quality.xlsx

i mpl ementation. Institute has devel oped
1. Academ ¢ ERP( Students data and
attandance) 2. finacial ERP 3. Library
Aut omation system In academi cs

att endance nonitoring, continuous
assessnents are perforned. Tine table
for academics, extra curricular
activities, exam nations etc are
perforned effectively in acadenm c ERP
Institute fees , other fees, hostel
fees , schol arship record, exam nation
record, activity records involving
finance are nonitored in finance ERP.

Li brary automation with SOUL 2.0 is
effectively caters the needs of
students and staff nenbers. Thus MS is
i npl emented to performthe essenti al
activities and help to cater our needs.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Institute is affiliated to Savitribai Phule Pune University, thus, we
thoroughly follow the syllabus [aid down by the University. The Institute
follows curriculum and adheres to academ ¢ cal endar prescri bed by the esteened
University. The Institution ensures effective curriculumdelivery through a
wel | - pl anned and docunented acadeni c policy. The subject distribution takes
pl ace before the comencenent of the senester. The subject allocation is
scrutini zed dependi ng upon the area of expertise of the respective teachers.
Departnment wi se acadenic cal endar, class tine table, individual tinme table, |ab
time table, lab utilization and activity cal endar are prepared. For each
course, its pre-requisites, concepts and | earning objectives are clearly
stated, based on which the teaching plan is prepared. Faculty maintains course
file which contain the information |ike departnment acadeni c cal endar,

i ndividual tine table, syllabus, course objective and outcone, teaching plan,
| ecture notes, experinental wite-ups, assignnments/tutorials, question banks
and university question papers. Staffs also prepare e-material |ike PowerPoint
presentations, e notes, etc. In senester exans are conducted as prescribed by
the University. The academni c performance of students is continuously nonitored
by class tests, assignnents and oral evaluations along with result anal ysis of
Online and | n-senester exanm nations. The appropriate renedi al neasures are
initiated for the students having poor performance in these eval uations.
Mont hly attendance record is prepared by the class coordinator and further
brought into notice of the students and their parents via an e-attendance
system A |ocal Teacher-Quardi an schenme addresses the students grievances
related to teaching-learning as well as personal issues. Additional workshops,
sem nars and | ectures are organi zed to broaden the horizon for cognitive
t hi nki ng (research, problem solving approach, |ive problem handling, etc.) CO
PO PSO mapping i s conputed by each staff nmenber for the respective subjects.
| SO audit is conducted very senester to evaluate and ensure snpoth academi c
functioning in the departnent. Course w se feedback is taken from students.

I ndi vi dual course feedback is collected though an online portal, where each
student has to give course w se feedback. The feedback is analyzed by the Head




of Departnment and corrective actions are taken accordingly. The effective
i npl ementation of curriculumis ensured by suppl ementing classroom teaching
with expert lectures, semnars, mni projects, in-house and industry supported
projects, industry visits, industrial internships, hands-on-sessions,
tutorials, case studies, e-learning, NPTEL |ectures, assignnents, internal-
tests etc. Students at both UG and PG | evel s are provi ded nunerous
opportunities for innovation via |Internships, projects, undergraduate research,
i ndependent study courses, online courses etc. After conclusion of teaching,
final assessnent of the termwork is done and marks are submtted to the
Uni versity.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Wor kshop 05/ 10/ 2019 Enpl oyabi | YES
on ity
i ntroductory
G S and RS
wi t h hands
on training
of AS
sof twar e
hands on
Tot al
Stati on
Wor kshop 13/ 07/ 2019 Enpl oyabi | YES
on Raspberry ity
Pi
Wor kshop 27/ 08/ 2019 Enpl oyabi | YES
on Ardui no ity
Wor kshop 27/ 08/ 2019 Enpl oyabi | YES
on PCB ity
Desi gn
Desi gn and 23/ 07/ 2019 Enpl oyabi | YES
Manuf act urin ity
g of Job for
Transition
Fit
ZENSAR ESD 06/ 06/ 2019 Enpl oyabi | YES
on SQ. , Soft ity
Ski Il
Wor kshop 07/ 06/ 2019 Enpl oyabi | YES
on Anguar JS ity
Wor kshop 07/ 06/ 2019 Enpl oyabi | YES
on Core Java ity
Wor kshop 23/ 09/ 2020 Enpl oyabi | YES
on Wb ity
Technol ogi es
Wor kshop 07/ 10/ 2019 Enpl oyabi | YES
on JSP- ity
Servl et
Pyt hon 06/ 01/ 2020 Enpl oyabi | YES




Wor kshop
ZENSAR ESD

ZENSAR ESD

Enpl oyabi |
ity Skills
Devel opnent
: Techni cal

and Aptitude
training

Program

Two Days
Wor kshop on
Conput er
Net wor ks

One Week
Trai ni ng
Pr ogram on
Wb
Technol ogi es

Renewabl e
Ener gy
syst ens:

Desi gn and

Chal | anges

Career in
Bl M

Guest
Lecture on
Renot e
Sensi ng

Quest
Lecture on
St udy abroad

Car eer opp
ortunities
in|T and
Medi a

REDX Al
CLUB

Mahi ndr a
Pri de
cl assroom
soft skill
cour se

Sem nar on
Future
Aut onmat i on

Sem nar on
Education in
Abr oad

03/ 02/ 2020

10/ 02/ 2020

11/ 02/ 2020

04/ 10/ 2019

23/ 09/ 2019

09/ 08/ 2019

23/ 09/ 2019

11/ 07/ 2019

25/ 01/ 2020

07/ 03/ 2020

27/ 07/ 2019

16/ 09/ 2019

08/ 02/ 2020

31/ 01/ 2020

ity
Enpl oyabi |
ity
Enpl oyabi |
ity
Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES

YES




Seni nar on NA
Enpl oyabi li t
y Digital
Mar ket i ng
ESD NA
program on
The Base
Canp Program

Sem nar on NA
E waste
Managenent

Sem nar on NA
Bri dge
bet ween
I ndustry
I nstitue and
DI PEX

Sem nar on NA
Application
of Electroma

gnetics

Sem nar on NA
Aptitude
G oup
Di scussi on

Sem nar on NA
Security

Privacy over
I nt er net

24/ 01/ 2020 5

18/ 01/ 2020 6
10/ 01/ 2020 4
05/ 10/ 2019 5
03/ 09/ 2019 6
01/10/ 2019 5
28/ 09/ 2019 5

Enpl oyabi | YES
ity

Enpl oyabi | YES
ity

Enpl oyabi | YES
ity

Empl oyabi | YES
itye

Enpl oyabi | YES
ity

Enpl oyabi | YES
ity

Enpl oyabi | YES
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MVE NI L 02/ 07/ 2019
BE NI L 15/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Conput er Engi neering 18/ 06/ 2019
BE G vil Engineering 18/ 06/ 2019
BE Mechani cal Engi neering 18/ 06/ 2019
BE El ectrical Engineering 18/ 06/ 2019
BE El ectroni cs and 18/ 06/ 2019
Tel ecommuni cati on
Engi neeri ng
VE Conput er Engi neering 18/ 06/ 2019
VE Mechani cal Desi gn 18/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7258_Program_introduced_1606799942.xlsx

Engi neeri ng
VE Digital systens 18/ 06/ 2019
VE Power El ectronics and 18/ 06/ 2019
Drives
MCA Conput er Application 18/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
580

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Data privacy and 01/ 12/ 2019 45
security tool

Mahi ndra Ski || 16/ 09/ 2019 29

Enhancenent Trai ni ng
Program
ZENSAR ESD on SQ , Soft 06/ 06/ 2019 45
Ski Il

Wor kshop on Anguar JS 07/ 06/ 2019 40

Wor kshop on Core Java 07/ 06/ 2019 25

Wor kshop on Wb 23/ 09/ 2019 45
Technol ogi es

Pyt hon Wor kshop 23/ 09/ 2019 90

Wor kshop on 05/ 10/ 2019 58

i ntroductory A S and RS
wi th hands on training of
G S software hands on

Total Station

Wor kshop on Raspberry 13/ 07/ 2019 36

Pi
Wor kshop on Ardui no 27/ 08/ 2019 50

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Conmput er Engi neering 283
BE C vil Engineering 46
BE El ectroni cs and 41
Tel econmuni cati on
Engi neeri ng
BE El ectrical Engineering 130
BE Mechani cal Engi neering 125
MCA Conput er Application 29

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7258_Value_added_courses_1606801219.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7258_Projects_undertaken_1606812128.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Action taken Report on Feedback from Stakehol ders Effective feedback, both
positive and negative, is very hel pful. Feedback is valuable information that
will be used to nake inportant decisions. Qur Institute collects tinely
feedback fromthe stakehol ders. Qur managenent and staff is vigilant and
receptive at various levels of interactions with Industry experts, nanely, CSI
nmeets, Project conpetitions, Project exhibition |I-Ri se activity, etc. The Head
of Institute and Head of Departnent keep assimlating feedback through verba
conmmuni cation and informal neets as well. The feedback collected fromthe

st akehol ders is neticul ously anal yzed and actions are taken accordingly. The
maj or areas of concern dealt with the gap between the Industry and Institute.
Most of the enployers stated that the problem anal ysis and probl em sol vi ng
skill of the students need to be enhanced. Qur college has started with a novel
project titled “Industry Institute Interaction”. The students of our college
spend sone days with Industry to enhance their analytical skills and contribute
to the industry nmeaningfully. This activity inproves the students with problem
identification, analysis of the problem technical solution with alternative
options, execution and support. The students go through the probl em sol ving
cycl e which helps the students to becone industry ready. The placenent of the
students is inproved as the students are well acquainted with the Industry
requi rements and al so have hands on worki ng experience. The students are
trained on the latest technol ogies and current Industry requirenents. Sem nars
and wor kshops regarding the same are conducted. Guest lecturers fromlndustries
are also invited for expert |lectures. Conputer department and MCA ( Engi neeri ng)
depart nent has conducted seninars on Python, Android, Mbile conputing, etc.
Qur college is a training centre for Zensar, where many of our students are

pl aced. Expert lecture from  TCS was conducted to give the students an exposure
on “Digital Inpact Square |Innovation Channel”. Students were given an exposure
to Open Source Software. Cyber crime awareness session was conducted for
students. Al these activities helped to bridge the gap between Industry and
Institute. The efforts bore fruits with increased nunber of placenents. On
interacting with parents and students at graduation level, it was discovered
that the awareness regardi ng MCA (Engi neering) course is |acking. The

depart nent conducted a canpaigning activity to increase the awareness and
convey the inportance of the course to the parents and students. The enpl oyer

f eedback had nmaj or scope for inprovenent with respect to soft skills and
comuni cation skills. To address this issue, the departnent conducted
Departnental activity which hel ped the students with reading skill, witing
skill, comrunication skill, etc. G oup discussions and aptitude test were
conducted to prepare students to face interviews. Various other activities were
conducted to build the confidence anongst the students. Technical sessions on
PHP, Android, Apple technologies, etc were conducted by the departnment to help
our students to be strikingly ahead fromthe peer conpetitors. For El ectronics
and Tel ecomruni cati on departnent, the enployer stated the requirement for PLC
know edge. The theoretical subject is covered in the BE syllabus, however, the




syl | abus does not consist of any experinents.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCA Conput er 60 23 23
Applications
ME Mechani cal 24 4 4
Desi gn
Engi neeri ng
ME Power 24 11 11
El ectroni cs and
Drives
VE Di gital 24 5 5
Syst ens
ME Comput er 24 6 6
Engi neeri ng
BE Mechani cal 120 19 19
Engi neeri ng
BE Comput er 120 120 120
Engi neering
BE G vil 60 36 36
Engi neeri ng
BE El ectri cal 120 26 26
Engi neei ng
BE El ectronics 60 24 24
and Tel econmuni
cation
Engi neeri ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1791 131 92 12 26

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7258_Demand_ratio_1606475934.xlsx

104 104 14 33 Nill 14

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring students is an interactive system involving student to address common student concerns ranging from
anxiety, stress, fear, home sickness and a slew of other academic worries. It is a process of developing
relationship between teachers, and students aiming at comprehensive development of students. Mentoring helps
in carving an individual’s beliefs and values in a positive way. There are many benefits of mentorship in student
development that includes communication, interpersonal relationship, and motivating students for extracurricular
activity. Counseling the students the activity carried out to prepare the students to face the real time challenges
in the lives to handle isolation, anxiety, depression and other health problems. Institute has effective and efficient
system for overall development of students. It ensures development of students in academics, co-curricular and
extra-curricular activities with the help of students associations and student’s chapters. Institute has mentoring
system, where there is one teacher mentor for approximately twenty students. A faculty continues to act as a
mentor, till the student completes his/her program. Mentor looks after mentees for academics as well as overall
development. The coordinators (mentoring) at department level and first year to assist the head of department in
smooth operation of mentoring by all teachers. Departmental Mentor coordinator distributes the hard copy of
required formats to the department mentors. The mentee meets the mentors once in a fortnight and the
observations about mentee viz. achievements, doubts, fears, grievances etc. are recorded. Based on which, the
student is counseled in the necessary areas/ issues where he/she needs mentoring. Depending on the severity
of issues of mentee, he/she is forwarded to Head of the department. The timely and extensive implementation of
mentoring generates healthy interaction between students, parents and teachers and results in less student
grievances. The Mentoring activity at the institute helping the students for overall comprehensive development.
Through counseling, individual can explore alternatives, build on individual strengths and develop new skills.
With sensitive and caring feedback, individual will gain new awareness and learn to deal with challenges in new
and productive ways. During pandemic online mentoring was done.

Number of students enrolled in the
institution

1791

Number of fulltime teachers Mentor : Mentee Ratio

104

17. 22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

124

104

21

Nill

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Prafulla C Pri nci pal Menber Board of
Kul kar ni Studies KK WI.ER
( Aut ononous
I nstitute Pune
Uni versity)
2019 Dr. Prafulla C Pri nci pal Menber shi p of
Kul kar ni Conf eder at i onof
I ndi an I ndustries
View File

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7258_ict_tools_1606541351.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7258_e_resource_1606541452.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7258_Honours_recieved_1606541544.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 518124510 7 22/ 10/ 2020 11/11/ 2020
BE 518119110 7 22/ 10/ 2020 11/11/ 2020
BE 518161210 7 22/ 10/ 2020 11/11/ 2020
BE 518129310 7 22/ 10/ 2020 11/11/ 2020
BE 518137210 7 22/ 10/ 2020 11/11/ 2020
MCA 518124110 6 21/ 09/ 2020 11/11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Institute refornms in Continuous Internal Evaluation system (CIE) are nmade in
l[ine with the Savitribai phule pune university reforns. Refornms in ClE update
the students with upto-date trends in technology to neet gl obal standards and
the need of the industry and society. The evaluation process is refornmed tine
totinme in order to fill the gaps in attai nment of Program outcones. SPPU
revised syllabus in 2015 and introduced online exam nations as reformin CE
for FE(first year), SE(second year) and |In-Senester exam nations for TE(third
year) and BE(final year) students. In 2017 the anmendnments are nmade and
I nsenester exans are introduced for SE also. SPPU had revised the eval uation
schene in Year 2015 and credit based eval uation systemwas inplenented as per
directions given by UGC. In PG courses refornms of SPPU are included in interna
assessnent. In ME 2013 Pattern for theory Subjects (courses) 50 marks interna
assessnent was introduced and external assessnment of 50 marks in end senester
exam nation. Choice based credit systemis introduced. Al PG Courses follows
di fferent node of in senmester assessnment and al so variety of techniques
prescribed by university guidelines. Additional neasures for refornms in CE
taken at the institute level are as follows: 1. PBL is practiced to inmpart with
our mssion “value enbedding for quality technical education” and projects
conti nuous assessnent is done by the concern project guide and another staff
menber as a reviewer, the students neet the guide according to schedule i.e.
nmonthly and project diary is maintained. As per the requirenent every
departnent has devel oped its process for project evaluation. 2. The T.E/B. E
Projects are evaluated by industry experts, and they provide inputs to the
Students. 3. As revision to CIE, Practical/online Mdck tests are conduct ed.
Assi gnnments/ Cl ass tests are al so conducted as a part of CIE. 4. Before 2017
departnents were following different CIE nethods. To nmaintain quality of the
practical assessnent a progressive record of practical (Termwork) is
impl enented. It is revised from 2017 uniformtermwork assessnment is done in
all departnents. Termwork marks are allotted by naintai ning Conti nuous
Assessment Sheet (CAS) by each teacher to eval uate perfornmance of students
during practical sessions. In this assessnent Experinment w se record of marks
is maintained in practical assessnent report. Each experinment is assessed for
10 Marks in which Attendance is having 3 Marks, Perfornmance of Practical 4
Mar ks and Journal conpletion and witing for 3 Marks. The Conputer engineering
departnent foll ows guideline for CAS given by BOS conputer engineering.
Assessnment was done online during the Pandenmic period 5. A mini- project,
Seminars also follows CIE. Presentations are taken in senester to evaluate
student’ s performance before final exans. 6. The aptitude test is introduced as
part of CIE. The departnents conduct aptitude tests to satisfy the needs for



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7258_Evaluation_1606551197.xlsx

campus sel ection. In some departnents, online exam nation systemis used for
the sanme. 7. For M E. courses Electrical engineering and El ectronics

departnents has nmade Post graduate student’s Publication desirable from 2016.

8. Project poster presentations are desirable for ME. Mechnical Engineering.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c year starts as per academ c cal endar prescribed by Savitribai Phule
Pune University (SPPU). Institute adheres to the academ c cal endar of SPPU. The
Princi pal prepares academ c cal endar for the institute in line with University

academ c cal endar before the comencenent of the senester. 1. Departnental
acadeni c calendar is prepared by the Head of Departnent before the commencenent
of the senester. The cal endar outlines schedule for senester class work, class
test, in semester exam nation, external exanination, university online
schedul es, concl usion of Theory/practical/ Teammork and extracurricul ar and
cocurricular activities. 2. The faculty nmenbers prepare the | esson plan before
the commencenent of senmester according to academ c cal endar. Teaching plan
presents the topics to be covered lecture wise it is approved by the head of
the departnent. 3. Practical Continuous assessnment systemis inplenented for
assessnent of |aboratory work. The assessnent is done on the continuous basis
of as experinments are performed. The syl |l abus coverage report is conpiled on
nonthly basis for theory and practical. If things are found to be lagging with
reference to academ c cal endar, corrective efforts for conpensating the | osses
are made. 4. The performance of the students is also assessed on a continuous
basis by conducting Unit tests (by institute) and in-senester exani nation
(question paper provided by University and eval uated by internal staff)
according to academ c cal endar. 5. The continuous assessnent of projects is
done by the concern project guide and a conmttee nmenber as a reviewer, the
students nmeet the guide and revi ewer according to schedule and diary is
mai ntained. 6. In addition nock tests are al so conducted the part of Continuous
Internal Eval uation.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ges- coengg. or g/ program out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
518119110 BE G vil 77 77 100
Engi neeri ng
518129310 BE El ectri cal 122 119 97.54
Engi neeri ng
518124510 BE Conput er 145 144 99. 31
Engi neeri ng
518161210 BE Mechani cal 125 124 99. 20
Engi neeri ng
518137210 BE 63 62 98.41
El ectronics
and Tel ecomm
uni cation



https://ges-coengg.org/program-outcomes/

518190410 MVE Mechni cal 7 100
Desi gn
Engi neeri ng
518190210 VE Power 1 100
El ctronics
and Drives
518134810 VE Di gital 1 100
Syst ens
518124510 MVE Conput er 7 100
Engi neeri ng
518124110 MCA Conput er 29 29 100
Applications
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ges-coengg. org/ student s-sati sfacti on-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

sponsored by
the University

Uni versity

Phul e Pune

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 730 Savi tri bai 270000 135000

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I T and Medi a

Energy storage systens: El ectri cal 24/ 01/ 2020
Desi gn and Chal | anges
PPAP Mechani cal 07/ 06/ 2019
Mai nt enance, Managenent Mechani cal 13/ 07/ 2019
and Phi |l osophy
Ai rcraft Mani ntanance Mechani cal 20/ 07/ 2019
Quality in Manufacturing Mechani cal 27/ 07/ 2019
| ndustry
Real tine problem soving Mechani cal 10/ 02/ 2020
by Sinmulation
Opportunities for Mechani cal 07/ 02/ 2020
Engineers in Ol and GP
Sect or
Career opportunities in MCA 07/ 03/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7258_Pass_percentage_1606476213.xlsx
https://ges-coengg.org/students-satisfaction-survey/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7258_Research_Fund_1609315222.xlsx

REDX Al CLUB MCA 27/ 07/ 2019
Mahi ndra Pride cl assroom MCA 16/ 09/ 2019
soft skill course
Sem nar on Machi ne ETC 07/ 06/ 2019
Learning | OT
Wor kshop on Raspberry Pi ETC 13/ 07/ 2019
Sem nar on Space ETC 03/ 08/ 2019
Technol ogy its
applications Part 1
Wor kshop on Ardui no ETC 27/ 08/ 2019
Wor kshop on PCB Desi gn ETC 30/ 08/ 2019
Sem nar on Sol ar ETC 13/ 09/ 2019
Ambassador
Sem nar on NI TA ETC 26/ 09/ 2019
Excel | ence Centre
Sem nar on Security ETC 28/ 09/ 2019
Privacy over |nternet
Sem nar on Aptitude G oup ETC 01/ 10/ 2019
Di scussi on
Sem nar on Application of ETC 03/ 09/ 2019
El ectromagnetics
Sem nar on Bridge between ETC 05/ 10/ 2019
I ndustry Institue and
DI PEX
Sem nar on E waste ETC 10/ 01/ 2020
Managenent
ESD program on The Base ETC 18/ 01/ 2020
Canmp Program
Sem nar on Enpl oyability ETC 24/ 01/ 2020
Di gital Marketing
Semi nar on Education in ETC 31/ 01/ 2020
Abr oad
Sem nar on Future ETC 08/ 02/ 2020
Aut ormat i on
Renewabl e Energy systens: El ectri cal 09/ 08/ 2019
Desi gn and Chal | anges
Career in BIM Civil 23/ 09/ 2019
Cuest Lecture on Renote Civil 11/ 07/ 2019
Sensi ng
Guest Lecture on Study Civil 25/ 01/ 2020
abr oad
Techni cal Trai ni ng Conput er 07/ 06/ 2019
Program on CORE JAVA
Techni cal Trai ni ng Conput er 07/ 06/ 2019

Program on ANGULAR JS

ZENSAR ESD

Comput er

06/ 06/ 2019




One Week Training Program Conput er 23/ 09/ 2019
on Wb Technol ogi es

Two Days Workshop on Comput er 04/ 10/ 2019
Conmput er Net wor ks

ZENSAR ESD Conput er 03/ 02/ 2020

ZENSAR ESD Comput er 10/ 02/ 2020

Enpl oyability Skills Comput er 11/ 02/ 2020

Devel opnent : Techni cal
and Aptitude training
Program

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 01/ 12/ 2020 NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 15/ 06/ 2019
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NI L Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal El ectri cal 1 1

I nt ernati onal Conput er Nill 00

I nt ernati onal G vil 1 1

I nt ernati onal E and TC 2 2

I nt ernati onal MCA 1 00

I nt er nati onal Mecahni cal 1 1.73

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Mechani cal 2

MCA Nill



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7258_Awards_won_1606992910.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7258_Incubation_centres_1606909230.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7258_journals_notified_on_UGC_1602579092.xlsx

E and TC 1
Civil 4
Conput er Nl
El ectri cal 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Novel Ar abi an 2019 2 22
Appr oach D. M Sonj e j our nal Assi st ant
for for Pr of essor
sensetive sci ence
inter-turn and Engi ne
faul t ering.
detection (Springer
in publ i sher)
i nduction
not or
under
vari ous
operating
condi t ons
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Retrofit Pendhar i I nt er nat 2019 3 10
ting of A R i onal Assi st ant
Concrete Conf er ence Pr of essor
Speci men of Rehabi |
Usi ng itation
Car bon And Retr of
Fi bre itting of
Structures
Dr. Nehe El sevi er 2019 3 39
Nuneri cal P. B. j ournal of Associ at e
Anal ysi s Conbusti on Pr of essor
of Lifted Sci ence
Spr ay and
Fl ames in Technol ogy
vari ous
Cof | ow
condi tions
Sur endr a d obal 2019 1 5
M cr owave Rakshi t Jour nal of Assi st ant
Gscill ator El ectri cal Pr of essor
For High Conputer E



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7258_Books_and_Chapters_1602582143.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7258_Bibliometrics_1602583302.xlsx

Vol une
Dat a Conmu
ni cation:
A Revi ew

ngi neering

Data Aug
ment ati on
usi ng Mz

GAN for
i mproved
cancer cla
ssificatio
n on gene
expressi on

dat a

Poonam
Chaudhar i

Sof t
Conputi ng
2019 3 20
Assi st ant
Pr of essor

2019

20

Assi st ant
Pr of essor

Dat a Aug P.
nment ati on | Chaudhari
for cancer
classifica
tion in on
cogenom cs

. an
| nproved
KNN based
Appr oach

Evol utio
nary | ntel
l'i gence

2019

Assi st ant
Pr of essor

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Att ended/ Sem
nar s/ Wor kshops

1

13

Nill

Nill

Present ed
papers

20

Resour ce
persons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Col l ection Activity

Foundati on, NSS
Team of Col | ege

activities activities
Tree Pl ant ation NSS Team of 50 10
on the occasi on of Col | ege
85t h Birthday of
Sir r. M S.
Cosavi, Secretary,
GES
A Cuest |ecture M. Dattatray 140 10
on Al DS AWARENESS Aher - NSS
Ganesh Murti Swapnapurt i 50 4



https://assessmentonline.naac.gov.in/public/Postacc/Index/7258_Index_1602584306.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7258_Faculty_participation_1602584631.xlsx

Nashi k Munci pal
Cor poration
Bl ood Donati on Arpan Bl ood Bank 22 200
Camp NSS Team of Col | ege
GQuest lecture on Swam Suni | 95 15
Swam Vi vekanand’ s Mahar aj Prashant
nmenorabl e | ecture Lel e NSS Team of
Col | ege
Drama on Mahat ma NSS Team of 90 10
Gandhi Col | ege
Guest lecture on Dr. Sandip 130 20
Constitution of Bhanose
| ndi a
Wal kat hon 2020 RTO Nashi k, 65 5
District
adnm ni strati on,
Worrens
or gani zati on,
Medi cal
organi zation, Blind
Crippl ed
organi zati on and
nati onal service
scheme of our
col | ege
ELear ni ng | - TECH I ndia and 50 2
H V/ Al DS Education | Maharashtra State
Al DS Contr ol
Soci ety (MSACS)
Guest Lecture on NSS Team of 50 750
Yout h Vi sion for NDWP' s KTHM
New | ndi a Col | ege and SPPU
Subcent er, Nashi k
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donati on 1. Appreciation Arpan Bl ood Bank 200
Camp Certificate 2.
Fr ame
NSS Speci al Canp Appr eci ation Gr anpanchayat , 50
Certificate Mat or i
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at

Swapnapurti

Ganesh Murti 4

50



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7258_Extension_1603178481.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7258_Awards_for_extension_1603178721.xlsx

Foundat i on Col | ecti on
Nashi k Munci pal
Cor por ati on
Bl ood Ar pan Bl ood Bl ood 22 200
Donati on Bank, Nashi k Donati on Canp
Pr ogr amre
Soci al RTO Nashi k, Wal kat hon 5 65
Awar eness, District 2020
Wonen adm ni strati on,
Enmpower nent Wonens
or gani zati on,
Medi cal
organi zati on,
Blind Crippled
or gani zati on
Ayush Bhar at | - TECH | ndi a ELear ni ng 2 50
and Mahar ashtra HI V/ Al DS
State AlIDS Educati on
Contr ol
Soci et y( MBACS)
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
PhD S. K Mahaj an Pai d Leave 180
PhD V. C. Kale Pai d Leave 180

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ful I Tine

I nt ernship

Maxdi gi
Sol uti on
Pvt. Ltd

01/ 01/ 2020

20/ 06/ 2020

Ful I Tine

I nt ernship

Nanost uf f s
t echnol ogi es
pvt.ltd.

01/ 01/ 2020

20/ 06/ 2020

Ful I Tine

I nt ernship

Logi que
Technol ogy

01/ 01/ 2020

20/ 06/ 2020

Full Tine

I nt ernship

Tri xwar e
Technol ogi es

01/ 01/ 2020

20/ 06/ 2020

Full Tinme

I nternship

Infynity
d obal
associ ate
pvt Itd

01/ 01/ 2020

20/ 06/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7258_Students_in_extension_1603179007.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7258_Collab_activities_1606989739.xlsx

Full Tine I nt ernship 01/ 01/ 2020 20/ 06/ 2020 2
Technokr af t
training and
sol utions
pvt. Itd
Full Tinme I nt ernship Net fl yer 01/ 01/ 2020 20/ 06/ 2020 1
Technol ogi es
Full Tine I nt ernship Sol ace 01/ 01/ 2020 20/ 06/ 2020 4
i nfotech pvt
[td
Full Tine I nt ernship Nel sof t 01/ 01/ 2020 20/ 06/ 2020 2
Technol ogi es
Ful | Tinme I nt ernship NTech 01/ 01/ 2020 20/ 06/ 2020 3
Sol uti on
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Foundati on

2. Earn and Learn
activities,
3. Facul ty
devel opment progrm
4. web porta

Al bedo Foundati on 07/ 08/ 2019 1. Renpt e Sensi ng, 58
Consul tants and 2.4S, and
Trainers in A S and Sur veyi ng
Renot e Sensi ng,
Flat No. 1, Prabhu
Prasad Soc., Behi nd
BYK Col | ege,
Col | ege Road,
Nashi k- 05
Mahat ma Gandhi 11/ 11/ 2019 1. Exchange of 3
Vi dya Mandir, Arts, students 2. Joint
Sci ence and Teaching Activities
Commer ce Col | ege, 3.Joint research
Depart nent of B- activities 4.Visit
vocat i on, Mannmad by exchange of
schol ars, teachers
staff 5. Joint
activities for
organi zi ng Canpus
Intervi ews
6. Conduct Wor kshops
and Sem nars
Qui ck Heal 01/ 04/ 2019 1. Online Courses, 33

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7258_Linkages_1603183473.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7258_MoU_1606990110.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
85 136. 38
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
O hers Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SQUL 2.0 Partially 2.0.14 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 16935 7289281 880 324881 17815 7614162
Books
1418 1438799 39 27816 1457 1466615
Ref er ence
Books
e- Books 3780 574500 42 113301 3822 687801
Journal s 91 174733 93 175290 184 350023
Di gital Nill Nill Nill Nill Nill Nill
Dat abase
CD & 1054 Nill 11 Nill 1065 Ni |l
Vi deo
Li brary 1 Nill Nill Nill 1 Nill
Aut omat i on
Weedi ng Nill Nill Nill Nill Nill Nill
(hard &
soft)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7258_augmentation_details_1606541780.pdf

O hers(s Nill Nill Nill Nill NIl Nl
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 28/ 11/ 2020
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 675 51 124 300 1 60 6 124 0
g

Added 0 0 0 50 0 0 0 0 0
Tot al 675 51 124 350 1 60 6 124 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

124 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Ni |
https://ges-coengg.orqg/criteria-4-4-3-3
-agar-2019- 20/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
80 131.78 99.5 136. 38

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute adopts the established systens and procedure for naintaining
and utilizing physical, academ c and support facilities. o The Institute
out sources the maintenance of the infrastructure facility |ike canpus prem ses,
el evator, water cooling/purification system housekeeping to external agencies.
* Repair and nmai ntenance of civil work are done based on the requirenment and
conplaints received fromindividual departnents. ¢ IT related issues are
mai ntai ned and rectified in-house and if it is related to hardware, sent those
to the external agencies. ¢« The equi pment of the laboratories is supervised by



https://assessmentonline.naac.gov.in/public/Postacc/Library/7258_Library_1606542389.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7258_e-content_by_teachers_1606542427.xlsx
https://ges-coengg.org/criteria-4-4-3-3-aqar-2019-20/
https://ges-coengg.org/criteria-4-4-3-3-aqar-2019-20/

respective Lab In-charge and if any issues related to equi pnent are forwarded
to the Head of the Departnent for further action. The novenent register is also
mai nt ai ned for the novenent of equipnment for project work if any. ¢ A budget is
all ocated to the respective departnent for maintaining and purchasing of the
equi pment. ¢ The housekeepi ng work of | aboratories, classroons, library, and
institute are taken care by an external agency. ¢ The gardening of prenises is
assigned to the external agency by the Society. ¢« The external agency is
appointed by the Institute for the security purpose. ¢ The CCTV has been
installed at all prom nent |ocation such as parking, entrance gate, corridor,
| aborat ori es, classroons, canteen, and office and nore inportantly at
Exam nation centre. ¢ The EPABX system and Progranmmabl e Bell System are
installed and nai ntai ned by the El ectronics and Tel econmuni cati on departnent. e
The renewal |icenses and technical support for various software |ike Hyper
Wor ks, Uni graphi cs, DSpace, ANSYS MAXWELL, Automation Studio etc done on yearly
basis for getting updates/patches. ¢« The calibrations of the
equi pent/instrunments are done on regul ar basis by the concerned supplier or
company. ¢ A fire extinguisher is refilled and checked before the due date of
expiry. And training for how to use firefighting equipnment in an energency is
al so given. ¢ Energency exits and fire fighting systemare provided for any
ki nd of natural or man-nade disasters. « AMC is deployed for lift, generator
etc. » ROand purifier systemsituated on the terrace for drinking water. ¢ The
Institute also has electricity backup with diesel generators. < Al conputer
| aboratories are having uninterrupted power supply with a rate ranging from?2
KVA — 16 KVA. Considering the need of an hour for the non-conventional energy
sources, the college is equipped with PV Solar systemwith 30 KW10 KW ¢ The
m nor repairing and fabrication of furniture itens, netal fixture and
el ectrical issues are handl ed by the designated person fromthe respective
departnent as on required. ¢ The Library has a spacious hall for reading al ong
with separate digital roomto access e-journals and other e-resources and at
the sanme tine, they are available fromany networked conputer in the institute.
e The sports facilities are nonitored by our physical director and he al so
ensures that these facilities are nade available to all the students

https://ges-coengg.org/criteria-4-aqar-2019-20/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Schol ar shi p/ Frees 1596 46621042
hi p/ EBC
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Fundanent al 16/ 09/ 2019 72 Prof . M M Thonbr e

concepts in
anal ysi s of



https://ges-coengg.org/criteria-4-aqar-2019-20/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7258_Scholarships_1606549987.xlsx

structure

Renewabl e Ener gy
Systens Desi gn
Chal | enges

FUEL Aptitude 13/ 01/ 2020 107 FUEL - Friends
Chanpi onshi p for Uni on For
I ndi an Yout h Ener gi si ng
Li ves, Pune
soft skill course 16/ 09/ 2019 29 Mahi ndra Pri de
cl assroom
Renedi al Coachi ng 19/ 07/ 2019 40 Cl ass Teacher,
Academi ¢
Coor di nat or,
Subj ect Teacher
Wor kshop on 27/ 08/ 2019 50 M. R J. Shinp
Ar dui no Team 7620521919
| ndustrial Visit 16/ 10/ 2019 110 M. Ml we MSETCL
132 KVA Substation
Ment or Ment ee 19/ 08/ 2019 1815 Al'l Dept.
Expert tal k on 29/ 07/ 2019 85 Dr. Jyoti Ugal e
“Human Psychol ogy MBBS, MD
and M nd Psychi atri st,
Power ” (Medi t ati on) Nashi k
ZENSAR ESD ( Core 30/ 12/ 2019 39 ZENSAR ESD
Java)
Wor kshop on 09/ 08/ 2019 48 Dr. B. E. Kushare

9420906281

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Expert 115 107 Nil I 93
| ecture
sem nar
2019 Expert 45 62 Nill 51
| ecture &
sem nar
2019 Expert 102 110 Nill 58
lecture &
sem nar
2019 Expert 108 111 Nill 84
lecture &
sem nar
2019 Expert 40 42 Nill Ni |
| ecture &
sem nar



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7258_Development_Schemes_1606473615.xlsx

2019

Expert
| ecture &
sem nar

25

22

Nill

14

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
26 1583 272 05 40 28
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 8 B.E El ectri cal GES' s R M E.
H. Sapat
CoE, Nashi k
2019 1 B.E El ectri cal Nevill e VBA
VWadi a
Col | ege,
Munbai
2019 1 B. E El ectri cal Royal (VS
Mel bour ne
Institute of
Technol ogy,
Mel bour ne
2019 1 B.E El ectri cal Uni versity VB
of South
Australi a,
Adel ai de
2019 1 B. E El ectri cal Uni versity WSS
of
Technol ogy,
Sydney
2019 2 B. E. Comput er GES s R M E
H. Sapat
CoE, Nashi k
2019 1 B. E. E & TC K. K. Wagh VBA
I nstitute of
Engi neeri ng
and Research
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Nashi k |

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 3
GRE 7
TOFEL 1
Any O her 4
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPPU I nter Zonal Chess State Level 28
(MW Tournanent 4
9th Gokhale T- 20 District Level 128
Cricket Inter Engg.
Col l ege Invitational
Tour nanent 4
Cricket (Men) 4 I nter Departnent 187
Conpetition
Box Cricket (Wonen) 4 I nter Depart nent 55
Conpetition
Vol | eybal | (Men) 4 I nter Depart nent 18
Conpetition
Dodge Ball (Wnen) 4 I nter Departnent 36
Conpetition
Badm nton Singles (Men) I nter Departnent 9
4 Conpetition
Badmi nt on Doubl es (Men) I nter Depart nent 10
4 Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d 1 Ni Il 17558 M .
Medal at Adi tya
West Zone Mhatre
I nter
Uni versity
Badni nt on
Tour nanent
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
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the institution (maximum 500 words)

The aimof formng Student Council is to involve the students in academ c, co-
curricular extracurricular activities. Through these activities Student Counci
menbers | earn planning, organization, analysis, estimation and execution al ong
wi th trouble shooting, which help in their conprehensive devel opment. From each
class of all departnents, class representatives are selected. Anongst all class
representatives, election of CGeneral Secretary is done by confidential voting
process. The student havi ng second nunber of vote is to be selected as a
cultural secretary. The student council is supervised by a commttee of faculty
menbers headed by the Principal of the college. The student council is sub-
divided into conmittees such as Student Gievance, Anti-Ragging, Cultural,
Sports, Technical events, NSS and Professional student’s chapters.Following is
the narrative of functions and events conducted by various Conmittees: 1
Students’ Council: Under section 40(3) of Maharashtra Universities act, 1994,
this council is established every year in the Institute and it perforns its
duties prescribed. 2. Student Gievance: This conmittee addresses student
grievances and nai ntai ns harnony and discipline anong the students. 3. Ant-
Raggi ng: This comrittee ensures zero ragging incidents in the Institute and
al so spreads awar eness anong students agai nst any type of ragging activities.
4. Cultural: This conmittee co-ordinates various cultural activities and events
t hroughout the year. “Resonance” is annual social gathering which showases
cultural talent of students. 5. Sport: This Conmittee organi zes “Gokhal e
Prem ere | eague-GPL” inter engineering college invitational T20 cricket
tournament. Qur students actively participate in various sports in
intercollegiate, interuniversity, state, national and International |evel. 6.
Magazi ne: ‘ Resonance’ is our annual nagazi ne based on thene published by
Magazi ne comm ttee. Students express their talent in the formof articles,
poetry, interviews of enm nent personalities etc. This exercise inbibes societal
val ues in students. 7. Technical Activities: Every Department is having active
Student’s chapters run by the students. These chapters conduct various prograns
such as Expert lectures Industrial visits etc. Inter society “Project
Conpetition” known as “I-Rise”, is organized during Annual Social gathering
event “Resonance”. Institute organizes technical events in which each
departnent participates and conducts the event |ike ASHWAMVECH, ELECTROSPARX
ANVIT, I GNI TRA, G ESTRONI CA I NNOVI SI ON etc. The various technical conpetitions
such as Paper Presentation, Technical Quiz, Treasure hunt, Bridge Mdel Making,
Lat he war, Bi ke Mania, CAD War, Poster Presentation, Counter Strike, Blind
coding, etc are conducted. These events are organized to notivate the students
to take enhance their technical ability. The students are al so taking
participation in national and international technical prograns such as BAJA,
SUPRA etc. 8. Extension Activities: Any education is inconplete w thout social
awar eness. “NSS Conmittee” is active in carrying out different activities such
as Bl ood donation Canp, Swachha Bharat Abhiyan, Yoga day, Tree plantation,
col l ection of Ganesha idol on Ganapativisarjan etc. “NSS Committee” al so
organi zes residential winter canp known as “SHRAVMSANSKAR' in rural area to
enhance soci al awareness and personality devel opnent of students. In this canp,
st udents perform Swachha Gram Abhi yan, Public awareness program | i ke Pathnatya,
Prabhat pheri etc. to educate the students fromrural areas.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:




5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute continued with decentralization practices and participative
managenent a various |evel described as follows. Institute has vision and
m ssion which are futuristic in nature. They satisfy the needs of society
t hrough participation of each one in the process. The governance conpri sing of
CGoverni ng Body (GB), Local Management Committee (LMC) now termed as Col | ege
Devel opnent Conmittee (CDC) and Internal Quality Assurance Cell (1QAC) plays
significant role in the evolutionary reforns towards positioning the Institute
in the preferred list of all stake holders. The Institute believes in pronoting
a culture of delegation of powers through strategic policies. The Principal of
Institute is assisted by HODs, Section in-charges and coordinators of various
cells/commttees in decision making process of the Institute. Faculty and staff
are assigned with the roles and responsibility to work in a harnoni ous
environment with conplete transparency. | QAC has a well devel oped process to
ensure quality benchmarks of academ c and adnministrative activities. The
Institute maintained the culture of retention of Faculty and hence has an edge
of senior and dedicated Faculty for realizing its Vision. Based on the Vision
and M ssion of the Institution, Quality Policies are framed and driven by the
needs of the corporate world, society and stakeholders. Institute is an | SO
certified and NAAC Accredited Depl oynent of the quality policy is done by
providing requisite academ c infrastructure, |earning environnment and
har noni ous work cul ture.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Institute follows the educationa
program affirnmed by Savitribai Phul e
Pune University (SPPU). Enpl oyees add

to different groups of the college, for
exanpl e, Board of Studies (BOS) and

Subj ect Chairnmen who contribute in
encircling of schedul e consistently.
The stablishnent enpowers and gives
offices to each workforce to
effectively partake in the FDPs,
gatherings | ed by Board of Studies
(BoS) at SPPU col |l ege | evel. The
organi zati on has adequately advanced
power ful industry establishnent
associ ation to distinguish current
i ndustry patterns/prerequisites and




attenpted to fulfill by directing
courses or preparing prograns.

Teachi ng and Learni ng

Al the Departnments of the Institute
set up the scholastic schedule in |line
with the SPPU schol arly schedul e. The
enpl oyees set up their showi ng plan for

i deal conduction of tal ks and
practicals. The Head of the Departnent
screen the powerful execution of
showi ng pl an and adherence to scholarly
schedul e. Schol astic facilitator of the
di vi sion screens the show ng | earning
nmeasure. Slow students and Fast
students are identified by different
exerci ses and resources takes vital
activities to engage them Conduction
of tal ks and practicals according to
the tinme table ,arrangenent of the
rundown of defaulters whose
participation is |less, conduction of
addi tional classes for the
defaul ters, coverage of the educati onal
program according to the
syl | abus, conti nuous apprai sal (CAS) of
the practical s, conducti on of
undert aki ng and wor kshop introducti ons,
conduction of the unit tests according
to the arrangenent , exam nation of
test outcones and tasks are
intermttently evaluated by the HOD and
scholarly facilitator.

Exam nati on and Eval uati on

on units for Theory and Mock reasonabl e

For theory courses, the appraisal is
compl eted by Online Exam nation (for
FE/ SE) 1 nSem Exami nation (for TE/ BE) as
an interior assessnment of 50 and 30
stanps separately. The End Senester
Exam nation of 50 (for FE/SE) and 70
(for TE/BE) marks does the | ast
apprai sal of each course. Since the
InSemtest for FE/SE is online, the
eval uation is PC based, though the
apprai sal of TE/BE InSemtest is done
at CAP focus at school |evel.The Lab
Practice, Project, instructiona
exerci ses, Sem nar and Term Work is
consi stent apprai sal dependent on work
done, participation, conprehension and
acconmodati on of work as report/diary.
It is screen and eval uati on by the
subj ect instructor. Toward the finish
of the senmester,
Practical/Oral/Presentation is to be
| ed and eval uat ed toget her by inside
and out side anal yst desi gnated by
college. In every senester eval uation
is completed with unit test dependent




test for Practicals.

Research and Devel opnent

Faculties are encouraged to apply for
research grants by governnent bodies
for their projects and al so publish
research papers in
Nati onal /I nternational Journal and
conferences. Facility is provided for
faculties and students to do their
resear ch work.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library is using SOUL 2.0 Integrated
Li brary Managenent System software for
Li brary Autonmation. Library website
http://210.212. 181. 85/ webopac/ hone. ht m
and I ntranet based:
http://192.168. 0. 251/ webopac/ (Access
within college canpus). Digital library
and W-Fi systemis available in
[ibrary for utilization of e-resources.
Institute has well equipped with class
roons, tutorial roons, conputer centre
wor kshop, sports and gymmasi um cent er,
fire fighting system parking, etc.

Human Resource Managenent

Enpl oyee pronotion policy presents
our rules for progressing and advanci ng
representatives of our Institute. W
want to invest in our enployees and
reward those who performwell. Staff
necessities are acquired fromall Heads
of Department and assessed by the
Princi pal Approval is taken fromthe
adm ni stration Advertisenent in driving
papers and Institute site. Meetings are
directed by Local Staff Section
Conm ttee/ UGC Conmittee. The staff
i ndi viduals are urged to direct/go to
FDPs/ Short term
cour ses/ wor kshops/ Sem nar s/ Conf er ences
and so on to refresh their abilities
and information and deputing the staff
i ndi vidual s for higher investigations.
Advant ages |i ke Study Leave, Vacati on,
Medi cal | eave, Maternity Leave
Paternity Leave, G oup insurance,
Advance agai nst pay, P.F., convenient
pay/increases/ D. A

Industry Interaction / Collaboration

To incul cate the research and
devel opnent opportunities, Industry-
Institute- Initiative is started. In

this various activities |ike Menorandum
of Under standi ng(MoU) with various
conpani es, Conduction of
Sem nar s/ Expert | ectures/ Guest
Lectures, Project sponsorship for BE
students, Internship for TE and BE
students, Industrial visits and Project
Conpetition (I-RISE) are conduct ed.




Adm ssion of Students

The Admi ssion process is centralized
controll ed by the Admi ssion Regul ating
Aut hority (DTE), Maharashtra State. All

the processes are in place in the
central i zed admi ssion process of CGovt.

of Maharashtra. Coll ege nagazi ne,
Brochure of the Institute, departnents
have been prepared to showcase vari ous
activities and facilities of Institute
time to tine. Institute is an
aut hori zed NEET Exam Center. Counseling
of students and parents is done by
Facul ty.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and devel opnent activities

are fulfilled as per the requirenent of

t he SPPU, DTE, UGC and Al CTE fromtine
to tine.

Adm ni stration

ERP based software eTimeTrack-lite is

used for adm nistrative purpose al so

like Bionetric attendance nonitoring
for Enpl oyees.

Fi nance and Accounts

Fi nance and accounts section uses
Tally and excel for carrying out
various accounting activities.
Accounting activities carried out using
Tally. ERP 9 software.

St udent Admi ssion and Support The Admi ssion process is centralized

controll ed by the Admi ssion Regul ating
Aut hority (DTE), Maharashtra State.
St udent adm ssi on and nai nt enance of
data is done through ERP software.
Li brary is using SOUL 2.0 Integrated
Li brary Managenent System software for
Li brary Autonati on.

Exam nati on

SPPU Pune university schedule two on-
line exam nations in each senester for
FE, SE students which are conducted at

the institute through the online
portal. Google Classroomis used to
conduct online tests of students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 kai | ash Kar ad NPTEL Nill 1200
Certificate

Exam Fee




2019

Deepak Raut

NPTEL
Certificate
Exam Fee

Nill

1100

2019

H B. Wagh

Regi stration
Fees for
Wor kshop at
MMCOE, Pune

Nill

940

2019

Moni ka
Deshpande

Regi stration
Fees for STTP
at SYNI'T Surat

Nill

5000

2019

S K Mahaj an

Regi stration
Fees for STTP
at SVNI'T Sur at

Nill

5000

2019

R. R Chakre

TA/ DA for
STTP at SGGS,
NandedO

Nill

3575

2019

D. B. Zoman

Wor kshop at
KKW CER, Nashi k

Nill

1500

2019

R C. Samant

FDP at
KKW CER, Nashi k

Nill

600

2019

S. S
Sur yawanshi

One Day
Wor kshop, ZCCE,
Nashi k

Nill

1050

2019

J M
Sonawane

One Day
Wor kshop, ZCCE,
Nashi k

Nill

1050

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff
staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Ski Il -
Bui | di ng
Program on
Ar dui no

20/ 08/ 2019

22/ 08/ 2019

Ni |l

2019

PCB -
Desi gn and
Fabricatio
n

23/ 08/ 2019

24/ 08/ 2019

NiTl

2019

Two day -
State
Level
Wor kshop
on
Renewabl e
Ener gy
Syst ens:

09/ 08/ 2019

10/ 08/ 2019

50

NiTl
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Desi gn and
Chal | enges

2020

Two day -
Nat i onal
Level
Sem nar on
Ener gy
St or age
Syst ens:
Desi gn and
Chal | enges

24/ 01/ 2020

25/ 01/ 2020

70

NiTl

2020

One Day -
Wor kshop
On Fornul a
tion of
Cour se
Qut cones

11/ 01/ 2020

11/ 01/ 2020

17

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on Lat est
Wrel ess and
Conputi ng
Technol ogy

14/ 04/ 2020

18/ 04/ 2020

05

What sApp
Cut cone Based
Educati on
Facul ty
Devel opnent
Pr ogr am

24/ 03/ 2020

14/ 04/ 2020

21

Rever se
Engi neering for
Product Design

06/ 01/ 2020

10/ 01/ 2020

05

Rol e of
Condi tion
Monitoring in
I ndustry 4.0

28/ 12/ 2019

29/ 12/ 2019

02

Expl ori ng
Resear ch topics
and Techni ques

of Techni cal

Witings

25/ 12/ 2019

29/ 12/ 2019

05

NPTEL FDP on
Renot e Sensi ng
and Digital
| mge
Processi ng of
Satellite Data
by 1l T Roorkee

26/ 08/ 2019

20/ 09/ 2019

26
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Renewabl e 1 09/ 08/ 2019 10/ 08/ 2019 02
Energy System
Desi gn and
Chal | enges

NPTEL FDP on 1 29/ 07/ 2019 10/ 10/ 2020 81
| Principles and
Techni ques of
Moder n Radar
Systens by IIT
Khar agpur

NPTEL FDP on 1 29/ 07/ 2019 18/ 10/ 2019 81
Conput ati onal E
| ectromagnetics

by Il T Madras

Geosynt hetic 1 29/ 07/ 2019 23/ 08/ 2019 25
testing Laborat
ory- NPTEL FDP-

dweek01

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

81 23 21 11

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Gratuity, Maternity Gratuity, Maternity Regi stration fee and
Leaves, EPF, G oup Leaves, EPF, G oup perm ssion to attend

I nsurance, Uniforns, I nsurance, Uniforns, Wor kshop/
Travel grant for Payment of registration Sem nar/ Conf er ences
attendi ng international fee and perm ssion to Nati onal Level Congress/
conference in attend Trai ni ng Prograns/ Sports,
I ndi a, Paynent of Wor kshop/ Semi nar / Tr ai ni ng Academ ¢ Pri zes.
regi stration fee and prograns, Perm ssion for
perm ssion to attend Qualification up-
Wor kshop/ Sem nar/ gradati on
Trai ni ng Prograns,
Per m ssion for
Qualification upgradation
these all wel fare schenes
have been provi ded by
institution

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, The auditors are appointed by the parent trust Gokhal e Educati on Soci ety.
The institution is having qualified practicing Charted Accountant as an auditor
who audit the accounts annually to check verify the Vouchers, Ledgers, Bank
Accounts Cash Book, Tuition Fee Reconciliation, Fixed Assets, |nvestnents and
Advances etc. |Income Expenditure Bal ance Sheet is thoroughly checked by an
Auditor., the final audit report is sent to the managenent for review External
Audit has been done by S. V. G nde CO Charted Accountant, Mmbai on 31/03/2019.
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6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Qui ck Heal Foundation 165600 Trai ni ng Pl acenent
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes S and A Yes I nt er nal
Certifications Audi tors team
Adm ni strative Yes S and A Yes I nt er nal
Certifications Audi tors team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent neet is conducted every year departnent wise for all students once in a
year. Few parents fromindustrial background help students in project, inplant
training and industrial visit. Al so, contribute in the devel opnent of
institution by conducting senminars on recent trend and probl em faced by
I ndustry. Many parents constantly give their suggestion in DQAC.

6.5.3 — Development programmes for support staff (at least three)

1. Training of different conferencing tools |ike Google Meet, Zoom Cisco Wbex
for online classes.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

i)Startup and I nnovation cell (Incubation Cell) ii)Project Exhibition iii) NPTEL
Certification iv) Department of Electrical Engineering accessed for NBA
accreditation. Vi)lInternal and External |1SO audit (AAA) Vii)Qutcone Based

Educati on
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 One day 21/ 09/ 2019 21/ 09/ 2019 21/ 09/ 2019 48
training
progranmme on
“NBA
Eval uati on
Process and
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Preparati ons

2019

Quality
Audit by NBA
Peer Team

20/ 12/ 2019

20/ 12/ 2019

22/ 12/ 2019

390

2020

Pr oj ect
Exhi bi tion
“lI RI SE”

18/ 02/ 2020

18/ 02/ 2020

18/ 02/ 2020

48

Vi

ew File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
09/ 03/ 2020 09/ 03/ 2020 95 Nil I

Wwnens

Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Total electricity units required for college - 40109 2. Total solar unit
generated - 14500 3.Total electricity bill paid for unit - 25609 4. Savi ng due
to solar installation - 36.15 5. Solar power exported to MSEB in units -14500

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1450
Provision for |ift Yes 1235

Ranp/ Rai | s Yes 112
Rest Roons Yes 1130
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 07/ 07/ 2 01 Ph. D. Exani na 220
019 Ent rance tion
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct

15/ 06/ 2019

Qur
of conduct prepared by

col | ege uses code
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Savitribai Phul e Pune
Uni versity which was
publ i shed on 6/09/2016.
In our college nunmber of
activities are carried
out to percul ate human
val ues in students and to
bui |l d soci al
responsibility,
| eader shi p such as
I nternati onal Wnen's
Day, Water conservation ,
Bl ood Donation Canp,
Intercoll egiate sports
(Cricket) conpetition,
Ganesh Murti Coll ection,
I nternational Yoga Day.
Uniformis compul sory for
Students. Al soconmittees
are fornmed to naintains
freedom of thought,
accountability and
transperency such as
vi shakha conmttee, Anti -
raggi ng conm ttee, Sport
commi ttee feedback
anal ysis conmmittee etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
YOGA Day 21/ 06/ 2019 21/ 06/ 2019 10
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 113
Swarmi 25/ 09/ 2019 25/ 09/ 2019 110
Vi vekanand’ s
Jayant i
Republ i ¢ Day 26/ 01/ 2020 26/ 01/ 2020 119
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Envi ronnental Consci ousness and sustainability Sustainability has al ways been
one the core principles of the institute. It is reflected inits culture as
well as the way we nurture the environnment within the canpus. The institute has
taken initiatives to inplenent green practices that will inspire and encourage
t he proactive approach towards protection and conservation of environnent. The
institute does not conduct a third-party environnmental audit in a forml way.
However, we ensure effective inplenmentation of environnent friendly activities
focusing on various aspects of environnental conservation Conscious efforts
have been taken by the institute to inprove its environnental performance on
continual basis. These initiatives include waste nanagenent, sustainable water
use and enhancenent of biodiversity within the canpus. WAste nmmnagenent steps
include following initiatives. 1. Solid waste managenment The institute focuses
on waste managenent by focusing on 3 R principle ie Reuse, Recycle andRecover.
For effective inplenentation of recovery and recycle calls for separate waste
collection based on its characteristics and further treatnment in nost
beneficial way. The paper waste is collected separately, shredded by a heavy-
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duty shredder and reused for pulp manufacturing. Previously, it was a practice

to collect the organic waste separately (fromcanteen and hostel ness ) and
di spose of as Municipal Solid Waste. In 2018-19 to shoul der the responsibility
of onsite solid waste managenent,

an in-vessel conposting was started. Ecoman’s
foodie is a conpact conposting machi ne which generates conpost from organic

waste in 24 hours with volunme reduction of 85-90. The conposter processes
kitchen waste, yard waste, garden trinm ngs,

grass and food waste efficiently
and recycle the nutrients fromthe organic waste

The excellent quality manure
is utilized for l|andscaping and gardening. 2. Liquid waste managenent Liquid

wast e managenent includes systematic collection and conveyance of sewage
including grey and bl ack water. Wastewater from washroons, canteen, hostel,
mess library is collected through closed conduits in septic tanks. The waste
water is further discharged into public sewer. 3. E-waste nmnanagenent Margi nal
guantities of electronic waste is generated mainly fromconmputer, Electronics
and El ectrical departrment. This includes electrical and el ectronic conponents
like CDs, batteries, PCBs and cables etc. The waste is separately collected and
stored for further safe disposal. 4. Rainwater harvesting Rai nwater harvesting
is one of the inmportant pro-environmental initiatives. The rainwater fromthe
paved area and roof top are collected fromthe rain water collection drains and
the collected rainwater is used to recharge the wells in the canmpus. 5. Geen
Practices The green practices include conducting nature trails, debates, poster
maki ng and presentations on various topics pertaining to environmental issues.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2.1 — Describe at least two institutiona
institutional best practices:
I nteraction and Ski l

best practices Best Practices Two

Title of the practice: Industry Institute

Devel opnent bj ectives of the practice: 1. To insti

i nqui sitiveness anongst the students to acquire advanced technical skills. 2.
To cater the need for interaction and exchange of ideas between the industry

and institution. 3. To inpart industry specific skill set 4. To expose the

students to occupational challenges. 5. To devel op teamwork culture to enhance
practical skills of students and inprove presentation and soft skills. 6. To

notivate the students for |earning new technol ogies, pronpte creativity and
sharing of new ideas. 7. To be able to inplenment innovative,

i nterdisciplinary
projects and solve |ive problens concerned to industry or useful to the

society. The Context: This institute is commtted to inpart quality technica
education with ingrained ethical values. Know edge and skills are the driving

force of grow h and devel opnent of students. We believe that skill devel opnment
enhances the efficiency, quality of the students and inparts confidence in
them Guidance by industry experts and faculty enables to identify the skills
to be enhanced so that students can inprove their ability to face chall enges
and encash pportunities in today's technical world. Industries are the major
stake hol der for technical institution. The basic criteria, skill sets and
know edge base desired by the industry in the prospective candi dates were
anal yzed through continuous industry interactions and subsequently used for
i mpl ementing skill devel opment program The desired skill set includes: 1

bservation Skills 2. Comruni cati on and Presentation Skills 3. Use of
Instrunents for neasurenent and anal ysis 4. Design, |nplenentation and
troubl eshooting skills 5. Logic devel opnment and Progranm ng skills The

Practice: The desired skill set are arranged in the formof regular activities
at different levels of student’s Engineering curriculum Bridge course At the
first year level “Bridge course” is arranged for the newy admtted students.

It is planned to highlight how engi neeri ng know edge can be applied in solving
the probl ens of mankind or creating sonething usefu

for society. The schematic
track of content of curriculumand itsinterdisciplinary application areas are

i ntroduced so that the student shoul d understand inportance of engi neering at




their beginning stage. Student Sem nars: At Second year |evel, students are
asked to formteans and select a donain of their interest. They prepare
presentation of any advanced topic in that domai n under guidance of allotted
faculty nmenber and present it in front of all other students and staff. These
presentations are eval uated and suggestions are given to the students at the
same time. Workshops: At third year |evel, technical hands on workshops Iike
PCB | ayout designing and PCB fabrication, Arduino Application devel opnent,
Anal og and digital G rcuit Design andTesting, Software tools for Mdelling and
Anal ysis of Civil structures, Programm ng using C, C, PHP, Python, Android
Application devel opnent etc.are designed and inplenented to enhance the
practical and application oriented expertise. Mst of these workshops are
conducted are free of cost. Thene based | ecture series of industry experts are
arranged for the students. In-plant Training: Qur faculty nenbers have healthy
interaction with the industries and every year students of third year are
undergoing I n- plant training of 2-3 weeks in assigned industries. Students
under stand t he whol e product manufacturing cycle. They experience the nature of
work in respective industry. Students understand all product details of the
i ndustry, manufacturing technol ogy used, testing systens Along with the student
group, faculty nenber is also assigned to visit the industry and acconpany the
students while In- plant training. They help the students to correlate the
conceptual know edge fromcurriculumto the practical know edge. Project
Exhibition |-RI SE: For all students of final year, soft skills training is
provided along with practice sessions |ike group discussions and nock
interviews. Institute level project exhibition “I-R SE” and departnment |evel
proj ect exhibitions are arranged to showcase the innovative projects
i npl emented by students to the industry experts. Students interact with the
industry experts and refine their projects to appropriate |evel.
Interdisciplinary projects are encouraged. Problens encountered and resources
required 1. Sonetines students are fromrural background ,they do not open up
and hesitate to practice and communi cate in English 2. Faculty has to spare
time and prepare course structures and all arrangenents for hands on workshop
whi |l e doing their regular work. Evidences of success: 1. Skill devel oprment
wor kshops, nock interviews and group discussion sessions conducted for students
are appreciated by students and industry experts visiting the canpus. 2. Number
of students inplenmenting Interdisciplinary Projects is increasing. 3.Placenent
count is increasing as the students are possessing sone skills according to
industry requirements 4. Increased participation of students is observed in
technical conpetitions. 5. Increased industrial involvenent in assigning
problens to the students for finding feasible solutions. 6. Students becone
confident while facing the interviews as per the feedback given by students
after facing placenent interviews. 7. Overall personality devel opment of
students is observed 8. Increase in the nunber of Menorandum of Understandi ng
(MoU) of the institute with industries. 9. Students are encouraged for starting
their own start-up firnms. 7.2.2 Title of the Practice: Mtivation For Research
bj ectives of the practice: 1. To identify the research areas. 2. To notivate
the faculty and student to conduct research activities. 3. To build the
awar eness about various funding schenes and to notivate the faculty to wite
good research proposals. 4. To inspire the staff to pursue higher studies
specially Ph.D. 5. To organi ze conference, workshop, sem nar and depart nent al
technical events to create awareness anong faculty and students. 6. To organi ze
the visits to research centres and industries. 7. To encourage for the
consul tancy services in related areas. 8. To notivate the faculty to
present/ publish the research paper at reputed conference/journals. 9. To
devel op research culture in institute and lifelong | earning skills anong
students. 10. To established innovation centre, research centre in the
institute. The Context: Qur Gokhal e Education Society is the society totally
managed by teachers and has al ways believed in enpowernent and devel opnent of
teachers. Wrl d-w de engi neering standards require involving participation of




faculty and students in the planning and inplementation process. Encouragi ng
faculty to do research inproves the reasoning skill of students in classroons
and awar eness anong the students about recent technol ogical devel opnent in
society, which in turn nmake the students one of the best engi neers. By
cultivating research culture anong faculty and students, teaching- |earning
process can be inplenented innovatively. There is better conceptual
under st andi ng of the subject anbng students. The research and industry based
practices hel ps to devel op practical exposure to the students. The Practice 1
It is necessary to inculcate research culture anong faculty and student so as
to devel op a high quality engi neers of global standards, however follow ng
ment i oned practices are followed by our institute: 2. Em nent speakers from
i ndustries, Researchers and Scientists are invited to guide the faculty and
students for devel opi ng good research culture and activities. 3. Institute
sponsors and deputes the faculty for attending FDP, STTP, Q P workshops,
synposi um national/international conferences etc. 4. Institute encourages
i ndustry and research centre’s visits and notivates for sponsored or industry
based projects. 5. The experts from Universities, Industries and Aut ononmous
institutes and em nent scientists have visited the institute and interacted
with the faculty and students and created awareness about the research scope
6. Institute organizes departnmental synposium and provides platformfor
students to enrich their talents through various activities such as paper
presentation, projects, mathematical quiz, poster conpetition, gamm ng and
robotics conpetitions etc. 7. Institute faculties are notivated and doi ng Ph.D
at various universities and reputed institutes devel opi ng research cul ture,
this inproves contribution in research by publications. 8. Students are also
notivated to participate in university, zonal and state |evel technical
competition. Problens encountered and resources required: 1. Limted funding
agenci es are avail able due to non-accredited status. 2. Nunmerous books,
journals and e-books are available in library as resources. Evidences of
success: 1. Faculty nenbers are notivated for research work and sone faculty
menbers have applied for research grants. 2. Nunber of Publications in reputed
journals and conferences by the students and faculty nmenbers has been i nproved.
3. Students are notivated for inplenenting innovative projects. 4. Increase in
nunber of students achieving success in various technical conpetitions. 5.
Success in achieving better placenents for students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ges-coengg.org/criteria-7-agar-2019-20/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As per our vision of Producing Wrld class Engineers for converting gl oba
chal  enges into Qpportunities through “Val ue Enbedded Quality Technica
Education”, institute has stepped up efforts to achieve enployability
enhancenent and entrepreneurship devel opnent. This is the targeted outcone of
our nmission to inpart Technical Education through effective Teaching- |earning
process. 1.Enployability Enhancenent Industries are increasingly turning to
recruiting qualified candi dates havi ng i nnovative capabilities. Considering
these aspects, our institute has devel oped a powerful placenent pool in
col l aboration with other institutes and various engi neering industries and
conpanies. W facilitate the students for devel opnent of skills desirable for
pl acenent, specifically ?Communication / Presentation Skills. ?Problem Sol vi ng
and anal ytical ability. ?Team Work. ?Leadership Skills. Students who have
undert aken engi neeri ng degrees with internships can be productive and
contribute fromday one. During vacations, our institute in collaboration with
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| ocal industries organizes In Plant Trainings to prepare the students for
future employnment. Main objective is students should get enployed in any
capacity including production, quality control, process analysis, plant
mai nt enance, design or research. Considering these aspects and though
internship is not mandatory our institute fully supports internships/in plant
trainings and other related activities to increase the enployability of
students. Placenent Data Anal ytics of successive five years has proven our
efforts. 2. Entrepreneurship Devel opment ?An entrepreneur is an individual who
devel ops own venture or business. They are innovators who understand how to
capitalize on opportunity. Entrepreneurship is an inportant part of being an
engi neer many of our students have started their own conpanies as a result of
an idea sparked by creative thinking. It fulfills our mssion To Nurture
Creativity Critical thinking in applying Engineering skills to face the fast
growi ng globalization. Start-Ups W always endeavor for Industry-Institute-
Interaction for the enhancenent of academ ¢ know edge and technical skills.
Students are consistently encouraged to practice what they have | earned and to
devel op their professional attribute, corporate philosophy and true human

potential. Uptill now, 15 startups are established by our students. 3. Research
Orientation Capacity building refers to establishing resources required to
fulfill a mission or achieve a goal. Institute consider it as a process of

devel opi ng and strengthening the skills, instincts, abilities and resources
that one need to survive, adapt and thrive in the fast changing world of
technol ogy. Qur Institute supports the capacity building for faculty by
adapting the Research Environnment, Industrial Training and Consultancy
Services. Industrial Training: Institute facilitates industrial trainings to
the faculty and students. It ains to build up in-house advisers to inspire
students for startups. Major objectives are: ?Acquisition and devel opnent of
skills, conpetencies and attitudes ?Hands-on | earning research/evi dence based,
and instructional strategies that are aligned to industry skills. ?Determ ne
best practices in technical education programfor students’ capacity buil ding.
?Supervi sory support and organi zational support for students’ career
devel oprment. Consul tancy Services: Institute strives to devel op know edge,
expertise and abilities to support sustainabl e devel opment through
consul tanci es. Major objectives are: ?Technical assistance to devel opi ng
i ndustries and conpani es. ?Funds generation. ?Cpportunity to get technica
problens for projects / placenent of the students.

Provide the weblink of the institution

https://ges-coengg.org/criteria-7-agar-2019-20/

8.Future Plans of Actions for Next Academic Year

The following are future plans for next acadenic year 2020-2021 1. NBA
activities and OBE practices were initiated for all prograns: Internal assessnent
of OBE to assess the quality in the teaching |learning would be executed 2.

Qual ity assurance program | SO 9001: 2015 wil | be continued for next academ c year.
3. Industry Institute Interaction Activities: To enhance the industry institute
interactions activities inline with the departnment. Due to pandenic an urge is
initiated for upliftrment of the technol ogies. Industrial collaboration would be
strengthening the fulfillment of this urge. Industry experts talk shows and
Alumi tal k shows and expert gui dance sessions would be arranged and reports
woul d be subnmitted by October 2021. 4. A - Student Training: A: Al departnents
are supposed to initiate activities related to training the TE/ BE students for
the conpetitive exans |ike GATE, |ES GRE, TOFEL etc. The appropriate professional
agency may be consulted. B: - Al departnments will submit the plan for soft skil
training progranms by March 2021 to be inplemented for the students to escal ate

pl acenent. Accordingly the plan of action will be prepared. C. - Students to be
pronoted for national and international |evel activities like smart India

hackat hons, BAJA SAE etc. 5. Entrepreneurship activities: Like the previous year
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this year too, the departnments will identify passed out students who are self

enpl oyed and invite themfor consultation with our graduating engi neers. |ndustry
institute linkage will enhance notivation for students likely entering the start
ups after their graduation. Professional entities on the entrepreneurship

devel opnment may be consulted. Startup innovation cell and entrepreneurship

devel opnment cell woul d be enhanced and pronpbted in the new space. 6. NPTEL course
regi stration and conpletion is a regular activity and hence every faculty and
students are notivate to take up professional courses to enhance their skills 7.
Research and devel oprment: - Research journal Publication RD activity needs

nonent ous i nprovenment. The faculties will have to publish at |east two research
papers annually and at the sane tinme BE students nust be encouraged to publish
their project work at suitable conference/publication agencies. ME students are
publ i shing their research in PGCONS and have to publish in appropriate journals
and conferences. The staff nenbers will be notivated to prepare research
proposals and send it to funding agencies. 8. Self inprovenent activities |ike
FDPs, STTPs webi nars conferences etc to be strengthened. Every faculty shoul d
attend at least 2 FDPs/STTPs in a year. 9. In continuation to previous years

pl ans, the |earning of the students would be strengthened by focusing on recorded
vi deo | ectures by enminent personalities. Al the faculties would be encouraged to
create and upload their lectures in soft form(video). The institute wll
facilitate the domain for digitization. This will inprove quality in education
and will benefit students and faculty of the institute.
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