
12014 cmarl- R€garding Campus drive results-Nrkhrl Medico

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>prf Grnail

Regarding Campus drive results-Nikhil Medico

Nfkhll Medico4areers <careers@nikhilmedico.com> Tue, Dec 19,20'17 at 3:43 PM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>
Cc: Mahendra Bhadane <mahendrabhadaneSO@gmail.com>

Dear Mr. Deshpande,

Thanks a lot lor your supporl

We hereby confirm that we would like to move ahead with Mr. Mahendra Bhadane.

The contract papers, NOA, orientation and next steps will be direcdy ccordinated with the candidate.

Thanksl

htlps://mail.google.convmaiUu/0?'k=bdc26a3484&view=pt&search=all&permmsgid=msg.fl/o3A1587206885349800448&simpl=ms9-F63A1587206E853... 1/1
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M Gmail

Results for Campus Recruitment - 2018 Batch

Gmail- Results for Campus Recruitm€nt - 201E Batch

Ohanraj De3hpande <dhanlaj.deshpanrle@gmail.com>

sonam Prajapati <aonam.prajapati@neebal.com>
Toi Ohanral Oeshpande <dhanraj.deshpande@oma .com>

Hl Dhanraj,

B6low is the final list ot Sludents deared all lhe roundsi

Tue. Aug 22, 2017 at 3:38 PM

College Name Sp€ciallzalloh

Deshmufih priyant€ an GES RH Sapat COE Nashrk Computer Soence Pnyariadeshmukh3096@gma I com 94211$317

Dhenashree Nebllal YadEv GES RH Sap.t COE Nashik Compute. Science dhanashr yadavcs!@9mail.con, m79864159 AEepted on Condhion

Himanshu Subhash
Bhongade

GES RH Sapat COE Nash'k Computer Science f'rBranshubhon gade5C@gmaii com 23214474

Wani Girija Ram€sh GES RH Sapal COE Nashik Eleclronic I Telecomunication s rjawani3l@smail.com 70286W574 Y

Rohit Kiran Lokhande GES RH Sapal COE Nashik Computer Scjence errohillokha.de@gmail com 9970677520 Y

Dorb Vaishnavi sunil GES RH Sapel COE Nashik Medranical va.aodorle@gmail-com 754478336

Meet Pravrnbhai Patel GES RH Sapal COE Nashk Electical Engg meelppatel20l4@gmarl-com 862,1880817 Acaepted on Condition

Prafish Prakash Shinde GES RH Sapal COE Nashik Mechanic€l Engineenng pralishshrnde24@gmail.com 7347571712

Ninad Raosaheb Hire GES RH Sapal COE Nashik Computer Soence n nadhre@gmail.com 05822811

SnehalSharad Sawant GES RH Sap8t CCE Nashik ElectricEl engineering sn€ halsd6 a 11 7oJ@gma I com I gZ:lo+szo

Manish Hiramar N6made GES RH Sapat COE Nashik Computer Scionc6 nanish h nemade@gmail cor. 9423041443

GES RH Sapat COE Nashik Computer Scienc€ palelkr!tipravrn@gmail corn s726984189 Y

GES RH Sapat COE Nashik Comp{ne, Sdencs akshaymahashabde@glna(.com 94m425197 Accepled on Condition

GES RH Sapat COE Nashik Electdcal engineering nrtrtagawel€9@gnrail.com On Hold

Patd Kruti PraYindrandra

MahashaMe Ak9tay

Gawale Nikita Sanjay 9049593824

Thanks

HR SpecialLst

llohile : rl l-9j021l:0lir)
Ernxil : sonam.prajapati@neebal.com

fleebal
Rc.<hlr$g bayond

ntJIJT

OISCLAIMERT Pri\ilaged/Confde.tial nformation may be contained n thrs message and may be eubiect lo legal privilege. Access lo lhis smail by anyone other than the

^Essage to anlone (or e6y pan ofits contenls) or lake any act on in rcliance on t.llyou have receued lhrs email in enor. dease notiry !s immsdiately by e-mailor telephone
d delele the c-ma,llrom your compLte16 and deslroy any sofi orhard copies olil. lfyou oryour employer does nol consent to inlenlel e-mail messages oflhis kind, please

damage arisrng frcm the use of lhis email or atlachmenls we recommend lhat you s!biect these !o your vlrus checking procedures prior lo use. The vi6ws, opinions,
condusions and oih6r informaton expressed in lhis electronic mailare not given oi endorsed by th€ company Lrnless olherws€ indicated by an authori2ed represenlaUve
independent of llris rnessage

hflps://mail.google.com/maiUu/O?ik=bdc26a3484&view=pl&search=all&permmsgid=msg-f/.3A1576425517530933657&simpl=659p63115764255115.. . 111



15t',l't 12014 Gmail - Fwd: project cum Employment

Dhanraj Deshpande <dhanrai.deshpande@gmail.com>H Gmail

Fwd: project cum Employment

Nikita Singh <nikitas@solacetechnologies.co.in>
To: dhanraj.deshpande@gmail.com, Pravin <Pravin@solacetechnologies.co.in>, maheshg
<maheshg@solacetechnologies.co.in>, shilpa@solacetechnologies,co.in

Tue, Jul 18,2017 al2:5'l PM

Hello Sir,

Here the list of shortlisted student n,rme for project,

1) Nikam Ankita (Can Offer)

2) Morankar Hrishikesh (Can Offer)

3) Thakur Rashmi (Can Offer)

4) Muthe Shardul (For Project)

5) Sonawane Priyanka (For Project)

Thanks

Thank you,
Nikita singh
HR Executive,

Solace lnfotech Pvt. ttd,,
Phone: +91 848-483-77 65 | www.solaceinfotech.co.in
1st Floor, A Wing, Kadam Mansion, Mahatma Nagar, Nashik, lndia

---- Forwarded Message ----
Subject:Re: Fwd: Re: project cum Employment

Date:Mon, 17 Jul2017 20:29:14 +0530
From:Dhanraj Deshpande <dhanraj-deshpande@gmatl.com>

To:Nikita Singh <nikitas@solacetechnologies.co.in>
CC:Shilpa <shilpa@solacetechnologies.co.in>, Pravin <pravin@solacetechnologies.co.in>, maheshg

<maheshg@solacetechnolcgies.co.in>

lQuoted text h dden]

httpsr/mail.google.comimail/u/O?ik=Mc26a3484&view=pt&search=all&permmsgid=msg-P/o3A1573251667555155894&srmpl=msgF 3A15732516675- 1t1



15t111201A Gmail - Nikhil Medico GroupResults of selecton process 2018

Dhanraj Deshpande <dhanrai.deshpande@gmail.com>Iv1 Grnail

Nikhil Medico Group-Results of selection process 2018

Nikhll Medico-Careers <careers@nikhilmedico.com>
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>
Cc: ankita marathe <ankitamaratheSSS@gmail.com>

Tue, Nov 13, 2018 at 2:53 PM

Dear Deshpande Sir,

We would like to officially confirm that for the campus selection process for this year, we have hired the third candidate

Ms. Ankita Marathe (BE Mechanical)

We would like to thank you for your support during the seleclion process.

The contract formalities will be comlrleted in the mean time along with the planning for next sleps of orientation etc.

Ankita wish you all the besl for your career!

-Ihanks in advance for your cooperation.
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htlpslmait.google.com/maiUu/O?ik=bdc26a3484&view=pt&search=all&permmsgid=msg-f/.3A16170101 503358930164simp|=ms9Ff63416170101503.. 1t1



15t111201A Gmail- Oetails of campus selec{rcn

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>fry1 Gmait

Details of campus selection

Epic Research Recruitment <recruitment@epicresearch.co>
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Sat, Nov 18, 2017 at 10:55 AM

Dear Mr.Dhanraj,

Greetings frorn Epic Research !!

As per the discussion Please find the details for the Students who are shortlisted, ( Attached ) They will be getting Joining
probably in July,2018 .

Kindly revert if you find any queries

fhank and Regards.

Shruti
Talent Acquisition
8959011222

fi GES, SNGB- Shortlisted .xls
22K

httpsJ/mail.google.com/maiUu/O?ik=bdc26a3484&view=pt&search=all&permmsgid=msgFf'/.3A1584380237200703322&simpl=me9963q1584.3802372 111



Sheetl

Julv Ankita B. Gholap AFC SNJB Colleqe Of EnqI

2 July Mahale Ashwini Babaii AFC SNJB Collese Of Ens

3 July Sonali Baste AFC SNJB Ccrllege Of Eng

July Jadhav Saurabh Saniay AFC SNJB Collese Of Ens4

5 July Kedar Vikas Tukaram AFC SNJB College Of Eng

o July Akshata Shinde AFC GES College

July Shinde Prasad Vasudeo AFC7 GES College

8 July Ekta G Dixit AFC GES College

I July AFC GES College

July Prathames h Ramesh Pin,

Komal S Borse

AFC10 GES College

11 July Deepak Rohidas Lagad AFC GES College

12 July Vaishanavi Dhokchawle AFC GES College

13 July Saurabh R Nikam AFC GES College

Lakshmikant Siddhesh Pi14 July AFC GES College

15 July Pragati Yogesh Jadhav AFC GES Collese

16 July Lakisha A Jain AFC GES College

17 July Krunal A Vyas AFC

18 July Syed Khwaia Khaleeullah AFC

GES College

GES College

Julv AFC GES Collese19 Rohit Kumar Maurya

AFC GES Collese20 July Mishra Ayush Premsagar

21 July Roshan Anil Chaudhari AFC GES College

Julv AFC GES Coilege22 Ankita Vijay Lahoti

Hardika Ganqadhar Desa AFC GES Collegez5 July

AFC GES College24 July Bhargavi Shrkant Kulkarn

25 July Ketaki Kulkarni AFC GES College

zo July Ajinkya Vinod Hinge AFC GES College

Aniket Jayesh Naqare AFC GES College27 July

AFC GES College28 July Hiren Ashok Jethva

AFC GES College29 July Shraddha Mukund Shindt

AFC GES College30 July Mogal Neha Sanjay

AFC GES College31 July Rishabh Bhalerao

AFC32 July Pritam Chintaman Niphac

AFC

GES College

GES College33 July Pratima Ashok Hurpade

AFC GES College34 July

AFC GES College35 July

Rohit Subhash Raut

Sayali S Joshi
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36 July Karde Rasika Ravindra AFC GES Collese

37 July Samradni S JOshi AFC GES College

l
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't5t111201A Gmail- F!ryd: Mahindra & Mahindra I Joining Date

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>l!1 G.tla I

Fwd: Mahindra & Mahindra lJoining Date

Abhishek Jadhav <abhishekjadhav2905@gmail.com>
To: dhanrai.deshpande@gmail.com

----- Forwarded message -----
From:'MATE SUHAS" <MATE.SUHAS@mahindra.com>
Date: Jul 30, 2018 12:41 PM
Subiect: Mahindra & Mahindra I Joining Date
To: "MATE SUHAS" <IVATE.SUHAS@mahindra.com>
Cc:

Dear Candidate,

-ri reeting s !

Please note that your Joining Date will be 13rh August 2018. Kindly plan your travel accordingly

Address:

Mahindra & Mahindra LTD - Plant 1

Trimbakeshwar Rd, Satpur MIDC, Satpur Colony, Nashik, Maharashta 422007

Kindly noae below points:

lnitial few days accommodation to Outstation candidates will be provided

Travel tickets for Outstation candidates will be reimbursed (At max. 3 AC Train Fare)

System generated offer letter will be issued by one my colleague

Sat, Aug 25, 2018 at 1 l :39 AM

1

2.

For any queries, feel free to connect with me

Regards,

Suhas Mate

Human Resources

73a7ilO285

--- The contents of this E-



'1511112014 Gmail - List o, GETs from RH Sapat Coll€ge of Engineering, Nashik

M Gmail Dhanral Deshpande <dhanraj.deshpande@gmail.com>

List of GETs from RH Sapat Gollege of Engineering, Nashik

hdr@msldrivelin6.com <hdr@msldrivdine.com>
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Mon, Aug 20, 2018 at 5:12 Pi,

Dear 5lr,
Please find below a list of candidates recruited from RH Sapat College of Engineering, Nashik.

Thanks & Regards

Hemant Raakh
Human Resources

{4SL Driveline Systems Ltd,
iot No. 89/1A, i,/tlDc Area,

Satpur, Nashik-422007-
Ph.; 0253-6610526

'Helplng hands ars bstt€r than praying lipa'

Please note that name of our Company Mahindra Sona Limited has been changed to MSL Dnveline Systems Limited. E-mail ids have been
changed from @mahindrasona.com to @msldriveline.com.For example, say earlier e-mail id abc@mahindrasona.com has been changed to
abc@msldriveline. com.

DISCLAI

The information contained in this electronic message / attachmenus may contain confidential or privil€g€d intormation. lf you are not the
intended recipient, then any dissemination, use, review, distribution, printing or copying of the information contained in this electronic message
or atlachm€nts is stricdy prohibiled. lfyou have received this communication in error, please notify to us by reply on electronic message or

-ldephone and immediately / permanenty delete the message / attachments.

WARNING: Computer viruses can be transmitted via electronic message. The recipient should check this electronic message / anachments
for the presence of viruses. The company accepts no liability for any damage caused by any virus transmitted by this dectronic message.

EMPfix(E EMPI'IAME EMD€PTiIAME DO,l EM MOBII.E I{() Colhse ane
5660 ROHIT DIUP PATIL CLUTCI{ 01.106l2f1t 95l,3ta6a3t BH Sapat

6661 RAH I,.lL DATSINGAR VISHIHAKARM A STEERING JOINT ASSEMBI.Y od.lof.lmfi 9766aLI5oa RH Sapat

6683 D€EPAK ROHIDAS TAGAD P.II COMPOHENTS UNE @l0€,lmLE 7IErcAE}59 RH Sapat

6684 SWAPNIL SHIVAJI DHOU P-II COMPONENTS UNE @/BlmB 8889159311 RH Sapat

htes://mail.go€le,com lmailul1?ik=Nc26a3484&view=pt&search=all&permmsgid=msg-P/o3A1609318032492226123&simpl=ms9 3,Al6093180324 1t1



15t111201A Gmarl- Result ll SGET ll Asahi lndia Glass

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>[t4 Gmait

Result IISGET llAsahi lndia Glass

Upma Golyan <upma.golyan@aisglass.com> Tue, Jun 19, 2018 at 2:53 PM
To: DhanI€j Oeshpande <dhanraj.deshpande@gmail.com>
Cc: Aanchal Seth <aanchal.seth@aisglass.com>, Himanshi Saini <himanshi.saini@aisglass.com>

Dear Mr. Dhanraj,

This is to inlorm you that following students have been shortlisted from the campus recruitment held at your college on

14th June'18.

S.No

Also, please note that we have shared the Letter of lntont lvith the shorUisted candidates.

Regards

Upma Golyan

Corporate HR Team

<rE>

sth Floot Tower-B, Global Business Park, MG Road, Gurgaon

Mobile: +9'l 9599018451 lOffice: +91 1244062212

htFsJ/mail.google.com/maiUu/0?ik=bdc26a3484&view=pt&search=all&permmsgid=msg-f"/.3A1603692449043854683&simpl=msgF 3A16036924490

1

7

NAT'E COLLEGE BRANCH

Nikhil Rajesh Tanksale Mechanical

2 Akshada Nasikkar

R.H. Sapat College

R.H. Sapat College Mechanical

MechanicalJ Ankita Lotan Marathe R.H. Sapat College

Mechanical4 Yash Patel R.H. Sapat College

5 Shweta R.H. Sapat College Mechanical

b Aakanksha K. K.W.t.E.E.R Mechanical

MechanicalMilind Sonawane Sandeep Foundation

1t2



< Ats>
V Auto Glass

Datc:1t6201t

grb: L.ttcr of lntcnt

Dear Akshada,

R:kh Sadan, Kr.nti Natar,

Parrchavatl, ed*k.

/fiEm3

With reference to your apdication and the subsequent interview you had with us the Management is

pleas€d to engate you asTrainee Engineer for a p€riod of 12 months from the date ofyour joining in

our factory locited et Gat No. 6711 & 71, Village Savardari, Opposite to Forbes Marchall Company, Tal-

Khed, Dlnrict- Pune, Maharashtr t11O501.

You will bc pakl a srip€rd ot Rt. ffI6{r- lTcn thorrerd cEht trundred ad r5q ftur only} per month

durif the pcdod dpr uainfut rdter tfre crcc€sdul comflctbo d thc
furhffisf,F.ffca.

'hG 
trrhd!3tniiFiltt@n#a tl ri8& rO &nnl€t yqrr trrL*r3 FltDd

irdbtidfrn o mbaduct durlB thE tniilJE p€rlod.

,.rtrderft*
lt@,f hndury

Your iolnlnt slpuld not be later than Z-Idtef! after which this htter of engigir8 trainlng shall

become void.

Please sign and retum a copy of this letter in acceptance,

Yours Since,ely

for As.hl lndL Gless ttd.

Upmr 6olpn

corpor.te HR Team

Notc: \rt/hen you repqrtfot traininB you are reouested to bring the followingl

1. Phototraphs (Passport Size -4, Stamp Sire-2f

2. Certificates (Educational & Date of Birth) ori3inal fot veriffcation & photocopy for record.

3. Copy of tudhar Card

Aralri" hda.6lass [rd.
l rlirftr tE b.20,o,0&I mn tuoBl€I. En dhF,tdrrr&.(l Dd+ ad6j
Grd ft ttl. 6dr l8$.f,0d hF-8,odd B/CE$ h [*ra${:orpon bd Gupe-u2@z(ldi)Ej .91 u4 f6r2lr.r, rrr t9,1 14 40622{+ tdE{fi
fr .t 9$ [E Flt{d IElw{, 'ig6 Bffir &iS Baffiil" U{'xr kv i14 5or (}Ca) ?t: r9r ld{ r6a]66.61, 26{27{ 24f6 fu : r s :d{ 26|,8



<AE>
v Auro Glass

D5e18-C2018

Sub: lrtter of lntent

Dear Anklta,

r{s1-AI>2/6/1,

Safuba N4ar, 6dco, Nashlk

t122010

Whh reference to your application and the subsequent intervhw you had with us the Manatement is
pieased to engage you as Trairte Engineer for a period of 12 months from the date of yourjoining in

our factory located .t Gat No. 67/1 & 71, Village Savardari, Opposite to Forbes Marshall Cornpany, Tal-

Xhed, Distdct- PtJre, Maharashtra 410501.

You will be paH a stitxnd of ns1c6l'/- Fen tlrarand ei3lrt ltrdred ard cb& iour orlyf per month

9I|'I tt * tlO :lllout t"!ry At r the sr4ces,sful com$tbn of th q!,&;.pcrkd, ft fi."t
**a*@$s$thio,,; .t , i,' 

.:,

tu Ahil.iHlh&aG d'g rtlB b ts6ifiEE yaii t*rei pcrigd i , t fud ry
li*sdphc or mo&rct durfitt thc traardrE pt'iod.

Youi Finlrg rlrorSd not bG latar than 2.erff.to1t aftlr whi.h thii lrtl.r of entl8ln8 traini,ng shall

become vold.

Please sign and return a copy ofthis letter in acceptance

Yours Sincerely

For Asel{ lndia 6[asi ttd.

Ugrne Golyan

Corporatc HBfeam

Not€: WhGn you r@rt for training you are requested to Mrg the following:

1- Photlgraphs (Pessport Size -4, Stamp Size-2)

1. Certificates.(EducatioMl& Date of Bifth) original for Ve ftcation & photocopy for record.

3. Copy of Aadhar Card

Asahi !rtd..Gless Ltd.
t&na6.r bf |hr!,b il( IrUuHr &ryhr, bilil lapr, UUul , ml o*i umt5
qdft tt flt*S' E d brB{ Sdd efu:s lrt lldre&ftqan hd engotua26da} Tdr +F u4 q!6?1"rg fat +9l q {d4{ p6za
Plrt.l gg ltr. Hind l{$ry{, WG l*tr€q Hsl bBl, lifiid M.sJ tor F&} Td tgr 14 fu#6t,2641t\ $#lrl: +9 uE4 ffi



S#hrTIlEL
lConskjer lT Done'

Your, background verlficatlon process is not completed within the company spe€lffed
limellne, lntimated to you via emall, your selection would be deemed to be canceled.

Thls Offer of Intent is also contingint Lrpon us worklng to determine an appropriate
start date for your employment, The trainlng is for a period of one (1) yeii, or any
other perlod as the Company deems necessary, from the ddte of commencement of
your service and you will be required to sign a separdte agreement, by way of whtch
you agree to remain in the employrnent of the Company during such period of
training, and for a period of one year thereaFter (hereinafter referred to as "the
period'). Such agreement will also form part of your employment terms with the
Company.

You wlll be ccntinuously assessed durlng your training. lf you iio not complete tl)e
class room/on Job training to our satlsfaction, your appointneirt stands cancellcd.
That the intent of on-boarding will automatically expire if the candidate fails .o
respond to this Letter of Intent in writing/€-mail on or before the end of 5 days from
date of lts issuance.

If the above stated terms ere accep:able to yo,r, i,:r'ily si;,1 end raturn the
acc€ptance copy (attached) aiier aftixiDg your f,rll sigistJr,r iri iilien of your formai
acceptance of the terms and conditions herein.

For the sake of informatjor'r, an indicative break uo cf salar:, ,rnd'.:re design?:ion ti rt
will apply jn case an offer as rnsde to you is atiached I)ereirir.ii r:.irtnoxure A. Some
oi the foundation skills on which you need to brush up your c,-.nceFt are attached
h?re a5 part cf Annexur-: i. '.i't iil<c thi; oP:'ortli'lity t'r i'-,i:. '. !,lu i;1to 5ynt.l
famity and iook follrard io il ,,:i,, iiir:tiul :.soaiifion vv,irr '.'.,,.

Yours Sincerely,
For Sy tel i,vt. Ltd.

,P
Adarsh Krishna
Hcad * Globai Recruitffi.nt

t have rea.t thls Offer of tntent and accept the stipulated terms and
cofldltlons.

fl,( kqYN feLaki r4adhrrkqr

SignaturG

!

i



5H]SriEL
$Consldar ff Done'

SYNTEL PRIVATE LIMITED
s-z - tmt
lryntc{ . spe*a &ofroDk z!.t€)
nd No, !.1/lZ, scftwrr€ Te{t Etos/ F!l,
Dehu - dandi Road, Itloc TJrwrdr, TC .
|liYcli,
Rrn - 112 lll lldh
Tet 9i 0204oru10o
Fa{ 9l 620 f761t0o

E

I
I

I

I

i

I

I

i

:

' Dete:13tr,Jun6 2018

Int6nt to off€r

Thls Offer / Letter ot Intent is valld for 6 waeks from the date pf lssuanc€.

Oear Ketakl Madhukar Kulkarni,
Syntelled ID: S8E1809989

Congratulations!

We are pleased to record this iatent to offer for tha posihon Assoclate Consultant
(AC1) wlth Syntel Private Limited ('Company").

Upon your acceptance of lhis Intent to offer and subject to you meeting all the
appllcable requlrements under this Intent to offer, we will share a definitive offcr
le'tter, which wlll outline the specific employment terms and conditions, Please note
that, unlsss you receive a definitive offer letter thls Intent to ofier is merely to record
the intehded offer of emplcyment and lt shall not be construed as an employment
with Syntel nor it will be a legally brnding offer/contract of employment.

The contents of thls Intent to offer are strictly confldential between you and the
Company. Please tidlat thls lntdnt to Offer and the conLents hereof as personal and
confldential.

This offer of lntent is valld subject to;

a) Your sucaessful completion of t}le Graduate/ Diploma/Post'Graduate
program within the stipulated Period of I semesters / 5 semesters as the
case may be, with a mlnlmum percentage of 6oq/o; and no standlng

' backlogs:''
b) You successfully c{earing the medical test if the company so desires and

you being found and remaining medically (both Physically and mentally)
fit.

c) You Bre producing ell the relevant documents pertaining to your
€ducatioD, identlty, resldence etf,. as required by the Company.

The Company shall conduct a background veriflcation of all records/ references
providcd by you. Your employment $rlth the ComPany wlll be subJect to your
Lackground check records belng clear, satisfactory, and free from ambiguity and in
accordance wlth the policles of the Company prevalent from Ume to time. The
Company reserves th€ dght to ask vou to furnish addiuonal documentauon or
supportlng informauon In thls regard, ae and when considered necessary' In casc



End! Ann€rurs

5+iftrrEL
lConsider lT Done'

ANNEXU.tE A

SALARY DISTRIBUTION

Itsme i Kotakl Urdhuktr Kulkami

Doslgn8tloh : Assocldc Con6ultant

Band ; ACI

% Monthly __ 1"-"!y_

108,4004@h 9,033

HRA (BI 4,517 51_200

Meal Allorvane lCCi i.5c0

SoocrEl Allowanca (D) 2,8J0 s3,960

City Afiowance (EE)

2 000

i0.840

2{,000Bonus (F )

1.ClC

1eao

1.250

'irl l?:
I

l :J

21.4',10

's.210

13.C00

Sub-Total - I t-l 3i5.-it3

ifrlmburs€ment 8 and i)lher tjensfits

Leav6 ce {i00 4,800

sub-Total . ll 400 4,300

To{al Comp€naatlon (l+lll 25,833

and All,owancas

Basb

18 000

Cr.t e6 ribulion tc FF

Tra orl Allowanccs

tr{€dkal Ajlowances

310,000



't51111201A Gmail - Hinng tor Midag Solutions Pvt. Ltd

Dhanraj Deshpande <dhanrar.deshpande@gmail.com>t*.1 Gmail

Hiring for Mitlag Solutions Pvt. Ltd.

HR <hr@mitlag.com>
To: Dhanraj Deshpande <Dhanraj.deshpande@gmail.corn>

Wed, Jun 6, 2018 at 1'l:56 AM

Hello,

It was really nice to have a campus interview at RH Sapat COENTSR, Nashik. We have finalized your sludent "Karan
Kapadnis", as App/Front end developer. He will be working with us as trainee for frrst month and he will be employed from
second month. We will issue offer letter of employment in second month. Thanks.

Regards,
Mrs. Vrishali Nair
Director/Founder
Midag Solutions Pvt. Ltd.

https://mail.google.com/mait/u/O?ik=bdc26a3484&view=pt&search=all&permmsgid=msg-P/"3A1602503469965916306&simpl=rn€-F63A16025034699 1t1



15t1112014 Gmail- Quick Heal TechnologEs_Walk in Drive

Dhanraj Deshpande <dhanrai.deshpande@gmail.com>Frl Gmai!

Quick Heal Technologies_Walk in Drive

Sibbi Slngh <sibbi.singh@quickheal.co.in>
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Tue, Jun 5, 2018 at 1 :39 PM

Hi Dhanraj,

PFB the names of the selected students

Akshay Mahasha bde

Will process them documentation and HR rounds

Thanks & Regards,

.- Sibbi Singh

7279002561

From: Dhanraj Oeshpande Imailto:dhanraj.deshpande@gmail.com]
Sent: Monday, Jun e 4, 2018 !2:41 PM

To: Sibbi Singh <sibbi.singh@quickheal.co.in>
Sublect: Re: Quick Heal Technologies_Walk in Drive

[Quoted text hicdenl

f-:a,$e

Arati Tambe

Ankita Tajanpure

Kavita Sonawane

httpsJ/mail.google.com/mail/u/O?ik=bdc26a3484&view=pt&search=all&permmsgid=msg-f'/o3A1602419364183267529&simpl=ms9Ffl63A16024193U1...'ll1



1sI111201a Gmail - Fwd: Welcome Mail

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>F1 Gmail

Fwd: Welcome Mail

kuldlpak pawar <kuldipakpT@gmail.mm> Wed, May 30, 2018 at 1:56 PM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>, vipin meshram <vpnmeshram@gmail.com>

----- Forwarded message -----
From: Armstrong hr <armstronghr@armstrongltd.in>
Date: Tue 29 May,2018, 6:06 PM
Subject: Welcome Mail
To: <kuldipakpT@gmail.com>
Cc: Armstrong MBPL HR <armstronghr@armstrongltd.com>, Jayavardhan Kale <jayavardhan.kale@armstrongltd.in>

Dear Kuldipak,

Welcome to the Armstrong familyi! I am delighted that you are joining us as Trainee Electrical Engineer ,your expected

ioining date 1st June 2018.

Joining Location : Nasik

Reporting Location-Satana

Armstrong Machine Builders Pvt. Ltd.

02, First Floo( Padmavishwa Orchid,

Mahatma Nagar Road,

Opp Mahatma Nagar Cricket Ground,

Mahatma Nagar, Nashik,

Maharashtra 422007.

Reporting Time: '10:00 am sharp.

As part of your joining formalities you are required tJ submit the following documents (photocopies) on the date of
joining.

1) Employee information form (Attached with this email, Kindly fill the form and send along with scan copies)

2) Bank details: Bank name,Branch name,Account no.(SBI/BOM only)

3) Date of birth proof certificate (Birth certific€te/Ssc - Leaving Certificate)
4) Address proof
5) Passport
6) Academic certifi cates
7) PAN card
8) Experience letter/Relieving letter from previous employer (lf applicable)

9) Last three months' proof of compensation of previous organization (lf applicable)

10) 2 passport size photographs (Scanned copy of photo and signature)

Kindly send, scanned copies of above mentioned documents

Please feel free to conbct us in case of any query related to yout ioining

https/mail.google.com/mail/u/Orik=bdc26a3484&view=pt&search=all&permmsgid=msg-P/o3A1601876841835036886&simpl=659p63a1601A768418... 112



15111t2014 Gmail- Jolning REBAR Dept., Nasik

Dhanraj Deshpande <dhanrai.deahpande@gmail.com>fvl Gmail

Joining REBAR Dept., Nasik

Shashank Joshl <SJoshi@prothious.com>
To: "dhanrE.deshpande@gmail.com" <dhanrai.deshpande@gmail.com>
Cc: Shashank Joshi <SJoshi@prothio'rs.com>

Mon, May 28, 2018 al2:44 PM

Sir,

Extremely sorry for late reply and communic€tion...

Following 3 selected girls will betoining REBAR Dept., w.e.f. '11106/2018 as per communication done by Ms. Arti with
them

Ms. Hardika G Oesale

Ms. Sadawarte Chaitali vivek

,Ms. Praikta P Jagtap

As 1st shift become a constrain for accommodating GlRLS.... Remaining selected female candidates will be
accommodated in
next training batch.

Thanks - SHASHANK JOSHI.

htrps://mail,google.comlrr|aillrt,?ik=6dc26a9484&view=pt&search=all&permmsg'd=msg-f'/o3A1601698659106945078&simpl=msgP/63A16016986591.. 1/'1



1511112014 Gmail - Final hiring resuh

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>JYI Gmail

Final hiring result

Nlkesh Parakh <nikesh@arconstech.com>
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Tue, May 15, 2018 at 6:44 PM

Hello,

Below List of students we are ready to hire, if they are ready to follow our fresher terms and conditions:

Student Name Ready for .net
course

Aptitude
Score

lnterview Score

Rashmi Vyavhare Yes 11.5 7110

Mayuri Patil Yes 1 0.5 5/10

Abolee Deshpande Yes 6/10

Karan Kapadnis Yes 6.5 5t10

Renuka Chatur Yes 5.5 6/10

Pooja Rajendra Shirude Yes 5 5/10

Srushti Shirwadkar Yes 4.5 6t10
Below are the terms and
conditions for fresher hiring

1. 1 .2 Lacs CTC

- 2. Your performance review will be done in the month of June every year.

3. Very IMP : You will have to do .net basic web/desktop development course before ioining.

4. 1st 3 Months will be your training period and after that probation period will be started.

5. Your probation period will be 24 months.

6. You will not be allotted paid leaves for 1st year since lhe joining date.

7. After completion of 1yeat, you will be allotted 10 paid leaves per year.

8. Your regular working days will be Monday to Saturday.

9. Your working time will be as below:

A Monday to Saturday (For Girls) - 12:00 PM to 08:30 PM IST (with Half hour break)

B. Monday to Saturday (For Boys)- l:30 PM to 10:00 PM IST (with Half hour break)

httpsJ/mail.google.com/maiUu/0?ik=bdc26a3484&view=pl&search:all&permmsgid=msg-fyo3A1600536001494597298&simd=msgFP/63416005360014 1t2



1511112018 Gmail - Campus Dnve @Gokhale Education Society Campus - Final Sel€ction

lY Gmait Dhanraj Deshpande <dhan..i.deshpande@gmail.com>

Campus Drive @Gokhale Education Society Campus - Final Selection

SlNeta morc <shw€ta.more@u3tdial.com>
To Dhanraj Deshpande <dhanraj.deshpand6@gmail. com>, dhanrat.deshpande@ges-coengg. org
Cc: Ekla Jaiswal <okta.jaiswal@ustdid.com>, Oimde Singh <dimple slngh@tusldial.com>, Ami <am khan@ustdial.com>

HiDhanraj,

Greelings from Just DlalLld.

Itwas greal to hava Jusl DialLtd. Campus Drive in Gokhale Educa[on Socjety s RH Sapal Cdlege ol Engine€nng (Nashik).

rhu, AFt 26, 2O1E at 12-22 PM

Please lind below isl oi students selecled io join us wilh CTC of 25000. Also, altaching the checklisl for your ref€ronce. Req uest you io confirm their DOJ asap so that we can
rdl out off€r letteG.

Sr. No
1

2

3

5

6

7

8

I
'0
,1

12

13

14

t5
l6

Pranile Chopda

B-E

B E (Computo4

B.E (E&Tc)

B.E (Mechanical)

I E (Eleclrical)

BN
a.E

BE
B.E

S.E (Comput€r)

BE
B E (Eleclncal)

B E (Compdeo

8.E (Elecldcal)

BE
B.E

Mm6 College/tsoard

Shw€la G2arkar Pune Unive6ily (SPPU)

KornalBorse PuneUnive6ity

Branch of Engineering

Yogesh Mandlik

Shubham Dharme

Sanket Mahale

Rohan Raiput

Satyaj t Chatlerjee

Saclin ThetE

Krushru Pawar

Shrikanl Mane

A'nkya Hrnge

Anket Dwivedi

Rilika Shdar
Shubham Dhainje

SNJB s K8.J.'s College of
Engineodng, Chandwad

R.H Sapal College ol Engg

R. H Sapat College of Engg

R.H Sapal College of Engg

(SPPU)

R.H Sepat College oI Engg

R.H $prt College ol Engg

R.H Sapel College ol Engg

(sPPU)

R.H S6pal College of Engg

R. H Sapal Coilege of Enqg

Arso, Ceaae asl Dilip Shlndo to cofie at our l$umbai oflice in the month ofJune 18 forthe tinal round of inlerview.

Pleale note as m€ntioned ln the checklist, selected studenls arc supposed to pu,chese Sem3ung Tablet OR Apple IPAD AtlY Ot{E (Spocificatio s mentloned in the
checldi3t)

Ere.utive - H!nan Resources

On 17-04-2018 17:49, DhanEj Deshpande wrote:

lconfirm the same. Thenks.

Regards.
Ohanraj Dcshpande TPO Gokhde Educ€tion Society's RH Sapat COE Nashik

On Tue 17 Apr, 2018, 5:42 PM Ekt6 Jaiswal, <ekta.ja swal@ustaial com> wmte

De-ar ohanraj,

Kndly confirm 25h Aprilfor Campus dnve.

From our Side 2 Panel will be comlng for ntervlew process-

-Shweta More ftolr1 HR Oepl

-Abh leel from Ops Depl

Ph: +91 22 288E 4060 (Extn-4156)

Feel fiee to coflnecl for any queries

Regards
Ekra Jaisv{al
2317

On 16-(X-m18 l2:f,O, Dhanral Deshpande wlote

ok.

htFsJ/mail.go€le.corvmail/u/O?ik=bdc26a3484&view=pl&search=all&permmsgid=msg-ryo3A15987907516E5747923&simpl=ms9P,63A15987907516.. 1/6



1511112019 Gmarl - Pool Campus on 27th April al Sandip Foundation College

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>Fl Gmail

Pool Campus on 27th April at Sandip Foundation College

Rashi Desal <rashi.desai@aress.com>
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Wed, May 9, 20'18 at 10:58 AM

Dear Sir,

Thank you for sending your candidates to Sandip Foundalion for making our campus drive successful

Below are the selected candidates from your college -

1. Anam Peezade - RYK
2. Rohan Mehta - RYK

These 2 candidates were asking for joining date from 1Oth June, but tentatively we are starting a batch from I 
st June of 1 5

employees. So I would request you to talk to them and comdete lheir internship progr:lm asap.

we have issued ofrer letter to both of them with joining date as 1sl June 2018. I hope all these candidates will ioin us and
will not sit for any other campus drive.

Best Regards,
Rashi Desai - Assistant Manager (HR & Admin)
Aress Software and Education Technclogies F Llmited

ttrcssdfl
ft0.. rI ecr6*rt* (Eu

Email : rashi.desai@aress.com
Tel: +91-2G6726 0001/2. Direct ext
23
Linkedln profile

Ofiice 3'18, Level C3, Amanora Chambers. Pune -
41',t028
http://www.aress.com I http://www.aress.support

From: Dhanraj Deshpande [mailto:dhanraj.deshpande@gmail.com]
Sent: Sunday, April 29,2018 6:34 AM

https://mait,google.com/maiUuiO?ik=bdc26a3484&view=pt&search=all&permmsgid=msgfl/o3A1599963099249834101&simpl=msgFf'63A15999630992... 1/2



1511112018 Gmail - RE: lntervlew Call Letter- Gokhale Education Foundation-Results

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>lv1 Gmait

RE: lnterview Call Letter- Gokhale Education Foundation-Results

Vrufti Rathod <Vrutlr.Rathod@ashokabuildcon.com> Thu, Apr12,20'18 at 5:34 PM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>
Cc: Sunil Sama <sunil.sarna@ashokabuildcon.com>, 'Ajit V. Patil" <Ajit.Patil@ashokabuildcon.com>, Liladhar Patil
<liladhar.patil@ashokabuildcon.com>, "Pravin P. Hire' <Pravin. Hire@ashokabuildcon.com>

Dear Sit

As per the Campus Recruitment conducted for R H Sapat College of Engineering Management Studies & Research on

07-04-20L8, the list of Selecteci Students are as follows:-

1. Dusane Sneha I Sanjay

2. Kholamkar Sagar Pralhad

3. Khairnar Prafullkumar Ashok

4. Jadhav Devidas Valmik

DoJ and Project Location will be confirmed after submission of final copy of results.

As the new vacancies will exist at our Projects at PAN lndia level, we will consider some other students from the
pending list.

Regards,

Vrutti Rathod

HR & Admin

dSHOKrt
Ashoka Buildcon Ltd.

S. No. 861, Ashoka House,

Ashoka Marg, Nashik - 422 011

Ph: +91-253-3011705

e-mail: vrutti.rathod@ashokabuildcon.com
CIN : 145200MH1993P1C071970

From: Vrutti Rathod Imailto:Vrutti.Rathod@ashokabuildcon.com]
Sent: Friday, April 6, 2018 12:31 PM

hups://mail.90€le.corrmail/u/O?ik=bdc26a3484&view=pt&search=all&pennmsgid=msg-f/o3A159ly.2212326091357&simpl=ms9Ffo63415975422123 113



15t',t11201A Gmdl - Final results ol the Campus drive-Nikhil l,ledico Group2o18

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>ffi Gnrait

Final results of the Gampus drive-Nikhil Medico Group-2018

Nikhil Medico-Careers <careers@nikhilmedico.com>
To: dewa bari <dewa.bari@gmail.com>, Ayush Mishra <amishra.apm@gmail.com>
Cc: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Wed, Apr 11 ,2018 al 12:32 PM

Dear Mr. Deshpande,

Thanks a lot for your support in the entire campus placement process for this year

We are glad lo share the final results of the selection process

1. Mr. Dewa Bari:
Selected. We will soon arrange the contract papers, NDA etc. You can therefore block this candidate for other campus
drive. The exact joining date will be communic€ted soon.

2. Mr. Ayush Nlishra:
Selected but kept on hold. You can therefore unblock this candidate for other campus drive. We will share the final
decision after a period of approx. 3 monlhs once our projection is completed for this year.

[hanks in advance for your cooperation

hflpsJ/mail.google.com/mail/u/O?ik=bdc26a3484&view=pt&search=all&permmsgid=msg-Vo3A1597432304017953055&simd=ms9-P/63A15974323040 1t1



1511112018 Gmail - Results of Full ttme position-Nikhil Medico Group

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>14 Gmail

Results of Full time position-Nikhil Medico Group

Nikhil Medlco4areers <careers@nikhilmedico.com> Sat, Mar 31, 2018 at 5:09 PM
To: Dhanra, Deshpande <dhanraj.deshpande@gmail.com>

Dear Sir,

Following are the results of the interviews taken for full time position:

1. Yogesh Mandlik-REJECTED due to performance below expectations in HR section

2. Mahesh Shinde- REJECTED due to malpractices in technical section

3. Dewa BarF ACCEPTED for socond interview ('lst pr3ference due to performance as per expectations in both HR &
Technical)

4. Ayush Mishra- ACCEPTED for second interview (2nd preference due to performance below expectations in technical
section)

^ Kindly communicate the same to the candidates and the invitations for the second interview will be sent soon.

Thanks in advance for your cooperation.

h ps://mail.90€le.com/maiUu/0?ik=bdc26a3484&view=pl&search=all&permmsgid=msg-fo/o3A'1596453167272301091&simpl=msgFf63A159U531672... 111



15t11t2014 Gmail - AON-CoCubes I Offered Candidate I Hexaware

M Gmail Dhanraj Deshpand€ <dhanrai.deshpande@gmail.com>

AON-CoCubes lOffered Candidate I Hexaware

Shashank Shekhar Mlshra <shashank.mishra@cocubes.com>
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>
Cc: Swanand Apte <swanand.apte@cocubes.com>

Dear Sir,

Many Congratulationst

The below mentioned candidate has been offered by the company in Hexaware Drive

Thu, Apr 5, 2018 al7:28 PM

llra il c h BBt(h [-s{ationCoCcrile:; l,! N;j rie irsti!!rae N *,ri*

R. H. Sapat college oI engineering computer engineering, BE 2018 PuneRohan Dilip Mehta941490

Congratulations to you, your institute and the student!

Always looking foMard to adding value!

Warm Regards,

Shashank Shekhar Mishra

Regional Lead - lnstitutions (West)

CoCubes,com

^+91-8800 944 933

CoCubes
S.rr$.8 4..!.r To A!.r.rntxnt

)i Be+cvior:l '-t. Csgnir,vE

$ 1".hni."t , !'o.dion.lAn AGn Hdrilt Conproy

https://mail-google.com ifiailluto?ik=bdc26a3484&view=pt&search=all&permmsgid=msg-P/o3415969149003s7763697&simpl=msgFF/3A15S69149003... 1/1
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1411112018 Gmail - Selected students 20'r8 batch at GES RH Sapat COE Nashik for Dhoot Transmission Pvt Ltd

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>F4 Gmail

Selected students 2018 batch at GES RH Sapat COE Nashik for Dhoot Transmission
Pvt Ltd.

Bharat Chaugule <hrdl.chakan@dhoottransmission.com>
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>
Cc: Shantanu Joshi <sbioshi@dhoottransmission.com>

Wed, Aug 29,2018 at 3:44 PM

CONGR.[TULiI.TION!t

Dear sir,

has been successfully conducted campus placement drive at Gokhale Education Society's RH

Sapat COE Nashik

on 78108/2078. You have selected 65 students from our institute. Attached data are ok

Thank you so much for giving an opportunity to our college.

Thanks & Regards

MR.Bharat N.Chaugule

(HR Manager)

Dhoot fransmission Pvt Ltd.- Chakan - Plant lll

Gut no. 118/17 & fl418 ,

Viilage - Wasuli , Chakan -
Taluka - RajgurunagaLKhed . Dist : Pune -410501.

Mob. : +91 - 91 68623657/9923068855

Em ail : hrdl.chakan@dhoottransmission.com

Website : wryw.Ohoottransmiasion.com

^.al Please don't print this e-mail unless you really need to.

httpsr/mail.google.corvmail/u/0?ik=Mc26a3484&view=pt&search=all&permmsgrd=msg-f/o3A'16'1012794'1141906281&simpl=msg-P,63416101279d,11...'l12



1411|/2018 Gmail - Sgl€cted students 2018 batch at GES RH Sapat COE Nashik for Dhool Transmissiofi hd Ltd.

From3 Dhanraj Deshpande lmailto:dhanraj.deshpande@gmail.com]
Senh Monday, August 20, 2018 5:55 PM

To: Bharat Chaugule
Subject: Selected students 2018 batch at GES RH Sapat COE Nashik for Dhoot Transmlssion h^ Ltd

Dear Sir,

PFA. lf you need anymore details, pls let me know.

I m also requesting to share otficial email from your end about their selection and tentative joining date

Dhanraj Deshpande TPO Gokhale Education Society's RH Sapat COE Nashik

DISCLAIMER:
Thls emall and any attachments to it may be confidential and are intended solely for the use of the
individual to uhor it is addressed. Any views ol. opinions expressed are solely those of the author and do
not necessarily represent those of Dhoot Transnission. If you ane not the intended recipient of this
emall, you must neither take any action based upon lts contents, nor copy or show lt to anyone.
Please contact the sender if you believe you have received this email in erron.
Dhoot Transmission and / or its gnoup companies prohibit and may take steps to p.event their information
systens from being used to vj.ew,
store or fortard offensive or discriminatory material.
Please ensune you have adequate virus protection before you open or deta<h any docunents fron this
t.ansnission. Dhoot Transmission and / or its group companies do not accept any liability for viruses.

g Bookl.rlsx
11K

httss://mail.google.coIrVmaiUu/0?ik=bdc26a3484&view=pt&search=all&permmsgid=msg-go3A1610127941141906281&simpl=msg-P/o3A16101279411...212



Settlement Bill

Expenses at Actual ln Pune for T&P activity

Name Mr.Dhanraj M.Deshpande

Subject Attended TPO meet at Pune for Placement on dated 24 Aug 2015

Date and fime 24/ogl2ol5 started at 3.00 AM

Venue Hyatt, Pune.

No of Person=1 Remark
Nashik-Pune & Pune-

Nashik

Rickshaw/ Taxi
Visited Eternu Soution Pune
(3oKM)

Kharadi to Aundh and
Aundh- Kharadi

Rikasha from Home - Bus

Stop and Bus stop- Home

Food charges at Actual
During Pune Visit

Faculty Principal



Selected Students in Dhoot Transmission Chakan Pune

Sr.No. Name College Name Branch

1 suryawanshl sneha dagadu MET Electronics

2 pandit kalyani rajesh MET Electronics

3 sonali N. valekar MET E&TC

4 Dhikale Jayashri Sanjay

ChaudhariMayuri Manohar

MET E&TC

5 MET E&TC

6 Archana Arun Ambekar MET Electrical

7 Sonawane Devyani Bharat MET E&TC

8 sonali prakash hagawane NDMVP E&TC

9 shinde priya sanjay NDMVP E&TC

10 bhavana sunil dhamane NDMVP E&TC

11 pratiksha narayan wagh N DMVP lnstrument

t2 ghude sonali balkrishna N DMVP lnstrument

lnstrument13 tejaswini devidas bhoj N DMVP

!4 shirnisha ashok kore N DMVP E&TC

15 katore pooja balasaheb N DMVP E&TC

1.6 chaudhari unnatl klran N DMVP E&TC

t7 date ashwini sanjay

prachi cha ndrabhm sandhan

N DMVP E&TC

E&TC1-8 N DMVP

19 sonawane utkarsha santosh SSBT mechanical

20 bichade pranita vinayak SSBT mechanica!

21 poonam purushottam patil SSBT E&TC

22 nivedita krishna bhadane SSBT E&TC

23 nishigandha rajesh chandankar SSBT E&TC

24 pooja prakash nikhade SITRC mechanical

25 ushir snehal pandit SNJBCOE E&TC

26 More Kavita Bhaulal SNJBCOE E&TC

27 Priyanka Pramod Amode GESCOE E&TC

E&TC2a Gaikhe Priyanka Prakash GESCOE

29 Ashweta Anil Desai GESCOE E&TC

30 Jadhav Yogita Tryambak G ESCOE E&TC

31 shinde ankita chandra kant GESCOE electrical

32 dipali hirama n pawar GESCOE electrical

33 takare pooja natha GESCOE electrical

34 pallavi govardhan bhivBade GESCOE electrical

35 snehal ramesh phad GESCOE electrical



36 jadhav shraddha dovindrao GESCOE E&TC

37 sarode Aishwarya sunil GESCOE electrical

38 sonawane gauri prabhaka r G ESCOE electrical

39 dhatrak sonali prabhakar GESCOE electrical

40 borse gauri parshuram G ESCOE electrical

4t dherange dipali ashok GESCOE electrical

42 agale monlka babaji GESCOE E&TC

43 ingale mayuri dwarakanath GESCOE electrir:al

44 Shirodakar Manjusha Sudhakar GESCOE electrical

45 Borade Dhanashree Subhash GESCOE E&TC

46 Patil Akanksha Sahebrao GESCOE E&TC

47 Patole Meena Nana GESCOE E&TC

48 Shirsath Jagruti Ravinora Sapkal E&TC

49 jagruti uday shimpi Sapkal E&TC

50 Pooja balkrushna Aher Sapkal E&TC

51 Patil Vidya Gopal Sapkal E&TC

52 Lalita Khandu Avhad Sapkal E&TC

53 shinde kajal uttam Sapkal Electrical

54 prajakta bharat deokar Sapkal Electrical

55 Mahale Vinod KuvarsinBh Sapkal Mechanical

56 Pawar Samadhan Dinkar Sapkal Mechanical

57 Harshal Sanjay Patil Sapkal Mechanical

58 shinde shubham Mahendra Sapkal Mechanical

59 Nilesh Govind Patil SSPM Electrical

50 mohini ramachandra mithe SVIT Electrical

51 kamankar rohini sunil MCOERC Electrical

62 Bhor Varsha Gaganand MCOERC Electrical

63 Deore Aparna Anil MCOERC Electrical

64 Khade Priya La kshman MCOERC Electrical

65 Derle Komal Balasaheb MCOERC Electrical
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HRD/3T/l 8-19/12563953 August 29, 2018

Ms. Priyanka Sanjay Kalokhe
Candidate ID: 12563953
N-53-A-J-3I2/3 Mahatma Phule Nagar Cidco
NashiI-9
Maharashtra
Nashik - 422009
India
Ph: (91) 84215 68374

Dear Priyanka,

Congratulations! We are delightcd to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the tsrms and conditions of our offer:

Joining

Your scheduled date of employment with us will be Novembcr 26,2018,

Location

Your location of training is Mysore, India. The location of posting ('\ ork location") would be
communicated to you upon successful completion oftraining. You may be asked to relocate to any ofour
units, departments or the olfices of our affrliates+ and./or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies ofthe Company in that work location.

Please bc advised that you, by accepting this offer, hereby givc your irrevocable consent to the above

* For the purpose of lhis agreement, "ajfiliale" mesns any entit! that contruls, is controlled by, or is
under common controlwith the First Parly. ?-or purposes ofthis lgreement, "control" means possessing,
directly or indirectly, lhe pob'er to direct or cause lhe direclion ofthe monagement, policies or operations
ofan entity, whaher through ownership ofvoting securities, by contract or otherwise-

Training Period:

The kaining program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualit/ing criteria till the end of the training and Successful
completion of the training.

Probation and confr rmation

You will be on probation for a period of twelve morths from the date ofcompletion ofthe training and
your allocation to Unit. On successful completion ofyour probation, you will be confirmcd as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - I y'.



Gokhale Education Society's
R. H. Sapat College ofEngineering, Management Studies & Research,

Nashik- 422005

PARENT FEEDBACK FORM

Name of the Parent:

Parent Contact Details

Name of Student

Student year of admission and

Bra nch

Evacuation on following scale:

Excellent very good Good AYerage Poor

4.6-5 4.L-4.5 3.6-4.0 3.0-3.5 <3

Parameter (PO: Program Outcomes)Sr,

No,
Excellent Very

good
Good Average Poor

7 Engineering knowledge: Apply the knowledge
of mathematics, sciance, engineering
fundamentals, and an engineering
specializatlon to the solution of complex
engineering problems. (PO1)

2 Problem analysis: ldentify, formulate, research
literature, and analyze complex engineering
problems reaching substantiated conclusions
using first principles of mathematics, natural
sciences, and engineering sciences. (PO2)

3 Design/development of solutions: Design

solutions for complex engineering problems
and design system components that meet the
specified needs witn appropriate consideration
for the public health & safety, and the cultural,
societal, and environmental co nsid e ri:tions.
(Po3)

4 Conduct investitations of complex problems:
Use research-based knowledge and research
methods including design of experiments,
analysis and interpretation of data, and
synthesis of the information to provide valid
conclusions. (PO4)

5 Modern tool usage: Create, select, and apply
appropriate techniques, resources, and
modern engineering and lT tools including
prediction and modeling to complex
engineering activities. (PO5)
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Digitally signed by RICHARD LOBO
Date: 201 8.08.29'12:57:19 +05:30
Reason: Offer Letter
Location: Bangalore
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HRD/3T/l 8- 1 9/12563953

Ms. Priyanka Sanjay Kalokhe
candidate ID: 12563953
N-53-A-J-3r2r3 Mahatma Phule Nagar Cidco
Nashik-9
Maharashtra
Nashik - 422009
India
Ph: (91) 84215 68374

August 29, 2018

Dear Priyanka,

Welcome to Infosys!

It is a time of ransformation for us, under the dire:tion of ncw leadership. In our new joumey, leamability,
our values and the deeply-held, truslcd relationships with our clients continue to be the cornerstones of our
organization.

We look forward to working with you and wish you success in your career with us

Warm regards,

RICHARD LOBO
EVP - Head IfR

INFOSYS UMITED
clN 185110KA1981P1C0131 15

il4, lnlosys Avenue
Eleclroni6 City, Hqgur Road
Bangalore 560 100, lndia
T 91 80 2852 0261
F 91 80 24520i62

askus@infosys-com
wn/v/. in fosys. com



Sr.
No.

Parameter (PO: Program Outcomes) Excellent very
good

Good Avera8e Poor

6 The engineer and society: Apply reasoning

informed by the contextual knowledge to
assess societal, safety, legal and cultural issues

and the consequent responsibilities relevant to
the professional engineering practice. (PO6)

7 Environment and sustainability: Understand
the impact of the p, ofesslonal engineering
solutions in societal and environmental
contexts, and demonstrate the knowiedge of,
and need for sustainable development. (PO7)

8 Ethics: Apply ethical principles, professional

ethics, responsibilities and norms of the
engineering practice. (PO8)

9 lndividual and team work: Function effectively
as an individual, and as a member or leader in

diverse teams, and in multidisciplinary settings.
(Poe)

10 Communication: Communicate effectively on
complex engineering activities and write
effective reports and design documentation,
make effective presentations. (POL0)

11 Project management and finance:
Demonstrate knowledge and understanding of
the engineering and management principles
and apply these, as a member and leader in a
team, to manage projects and in
m u ltid isciplinary environments. (PO11)

t2 LifeJong learning: Recognize the need for, and
have the preparation and ability to er,gage in

independent and life-long learning in the
broadest context of technological change.
(Po12)

Sr.

No

Teaching/Learning,/lnf rastructural Parameters Excellent very
good

Good Average Poor

1 How do you rate Teaching-Learning Process?

2 How do you rate Equipment available in Labs?

5 How do you rate Value addition

courses/training provided to the students?

4 How do you rate our lnfrastructure?

Name & Signature

rhank You.. !



14t1112014 Gmail - Mahindra GAT Selections lThrough AMCAT

ffi Gmait Dhanrai Deshpande <dhanraj.deshpande@gmall.com>

Mahindra GAT Selections I Through AMCAT

Mohil Shahare <mohit.shahare@aspinngminds.in> Mon, oct '15, 2018 at 11:12 AM
To: Dhanraj Deshpande TPO RH Sapal <dhanraj.deshpande@gmail.com>, Dhanraj Deshpande TPO RH Sapat <dhanraj.deshpande@ges-
coengg. org>

Dear Sir,

PFB the lisl of studentrs Mlo got selecled for Mahindra GAI We congratulate you and your sludents on behalf of Aspiring Minds and wsh
for a greal success of lhe students.

Thanks & Regards,

llohit Shahars
Manager- Campus RelationslAspiring Minds Assessment Pvt Ltd- -9561053900 

| mohit.shahare@aspiringminds.in
wwwaspiringminds.inl www.myamcat.com

aspiring
Ernplo gabil itg Qua^tif i.A

HUMAN CAPITAL ASSESSMENT, RECRUITMENT & BENCHMARKING

Aptitude Testing I Skill/Knowledge Testing I Personali{y Instruments.

#,rat Oamcat

Location Employee Name Gender College of Engineering Branch of Engineering

lgatpuri Saurabh Saurabh Sable Male GESRH sapat college of engineering Nasik Mechanical

Nashik Plant 1 Abhishek l(ailash Jadhav Male R.H.S.Sapat GES's College of Engg. Nashik Mechanical

https/mait.google.convmaiUu/O?ik=bdc26a348a&view=pt&search=all&permmsgid=msg-f9'o3A1614368887941386712&simpl=ms9 3A16143680879 1t1



SNJBs Late Sau. K. B. Jain College of Engineering, Chandwad.

Occupation:Name

Address:

Email lD:

Academic Year:

Contact No.

Signature with Date::

Form 03- Parents Feedback Form

Dear Parents,
You have always shown a great trust and faith in our college and we would like to know your

valuable suggestions in building a healthy and wam environment. This Parents feedback form is intended
to collect information relating to your satisfaction towards facilities and services provided for creating
conducive atmosphere for teaching and leaming by our institute.

Tick the number that best describes your level of satisfaction at each Attibutes:

Please feel free to speak in confidence with our Heads/ Principal about any aspects of the program or
students performance.

Any other Suggestions for improvement:

Ercellent
(91-100y")

Vcry Good
(8r-90%)

Good
(61{0%)

trrir
(4t$v.l

Poor
(<40./el

1 Infrastructure and Facilities

) Environment

.t Admission Process

4 Fees Structure

5 Faculty

6 Administrative Facilities

7 Discipline

8 Academic Performance ofyour ward



'1411112014 G€s-c.engg.org Ma - S€l€cled students

Dhanraj Deshpande <dhanraj.deshpande@ges-coengg.org>&w rq lffi!,

Selected students

HR Vegantaram <hr@vegantaram.com> Thu, Apr 5, 2018 at 6:09 PM
To: dhanraj-deshpande@ges-coengg.org, Dhanraj Deshnande <dhanraj.deshpande@gmail.com>

Dear sir,

We have selected Ketki Kulkarni, Priyanka Kalokhe, and Monika Waghchoure.

They willjoin on probation period of Two months. Salary during the probation period will be entitled to a fixed
salary of Rs, 3k per month.
Appointment after the expiry of the probation period, in case, found suitable by the company, you will be confirmed
in your appointrnent on a salary of Rs. 7k per month.
lf you are not found suitable for the job, your appointment will be terminated at the discretion of the company and
in case of such termination, you will have no right or claim against the company.

This is just an informational email to the TPO sir, details ofler letter shall be given to the candidales.

Regards,

Akshay Kakade
HR-Manager
http :/lwww. H iranyavama.com
Cell : +91 - 88-0576-4717

https://mail.google.com/maiUu/1?ik=2e7c806648&view=pt&search=all&permmsgid=msg-f7"3415969098921 39079907&simpl=ms9FfD63A1596909892'1 ... '1i 1



SNJB's Late Sau. K. B. Jain College of Engineering, Chandwad.

Occupation:Name

Address:

Email lD:

Academic Year:

Contact No.

Signature with Date::

Form 03- Parents Feedback Form

Dear Parents,
You have always shown a great trust and faith in our college and we would like to know your

valuable suggestions in building a healthy and warm environment. This Parenls feedback form is intended
to collect information relating to your satisfaction towards facilities and services provided for creating
conducive atmosphere for teaching and leaming by our institute.

Tick the number that best describes your level ofsatisfaction at each Attibutes:

Please feel free to speak in confidenc.e with our Heads/ Principal about any aspects of the program or
students performance.

Any other Suggestions for improvement:

Ercellent
(91-100"/o)

Very Good
(81-90%)

Good
(61{0%)

tr'air
(41.{,./,1

Poor
(400/.1

1 lnfrastructure and Facilities rvz
2 Environment L--

{3 Admission Process

4 Fees Struch.rc \-.--
5 Faculty

t6 Administrative Facilities

Discipline7

8 Academic Performance ofyour ward c.-



14t1112018 Gos-coengg.org Mail - List ol Students Selected lrom R.H.Sapat College

Dhanraj Deshpande <dhanraj.deshpande@ges-coengg.org>&t{ffi| ry:1-

List of Students Selected from R.H.Sapat College

Nashik HR <Nashik.HR@ceat.com>
To: "dhanraj.deshpande@ges-coengg.org" <dhanraj.deshpande@ges-coengg.org>
Cc: Akshay Sonar <Akshay.Sonar@ceat.com>

Mon, Nov '12,2018 at 1:43 PM

Dear Sir,

Please find herewith details of candidate setected from your Cotlege (RH Sapat
Cottege of Engineering)

Sr
no.

Names Status

1 Mr.Prashant Shinde Setected & Joined From 5th
November 2018

2 Setected & Joined From 5th
November 2018

Setected & Joined From 5th
November 2018

3

Mr. Sankatp Oturkar

Mr. Swapnil Chavan

4 Mr. Bhavesh Mundada Setected & Joined From 5th
November 2018

Mr.SwapniI Pawar

5 Setected & Joined From 5th
November 201 8

https://mail.google,com lmalltull?lk=2e7C$OG64.8&view=pt&search=all&permmsgid=msg-Vo3A1616915108430957860&s mpl=msgFfti3A16169151O84.... 112



6 Mr.Aakash Pingal Setected & Joined From 5th
November 2018

7 Mr.Rohan Kutkarni Selected & Joined From 5th
November 2018

8 Mr.Ayush Mishra Setected & Joined From 5th
November 2018

14t',tl12014 Ges-coengg.org Mail - List of Students Selocted from R.H.Sapat College

httpsJ/mail.google.com/maiUu/'1?ik=2e7cE06648&view=pt&search=all&permmsgid=msg-F/o34'1616915108430957860&simpl=msg-P63A16169151084...2i2



14t1112014 Gos-coengg.org lra - Recruilmsnt drivs

Dhanraj Deshpande <dhanraj.deshpande@ges{oengg.org>
*-.-&lat

tffi,
Recruitment drive

Akshay Sonar <Akshay.Sonar@ceat.mm>
To: "dhanraj.deshpande@9es-coengg.org' <dhanraj.deshpande@ges-coengg.org>

Dear Dhanraj

We will be coming for recruitment on 30th October evening for GET position.

Regards
Akshay

Get Outlook for iOS

Tue, Oct 30, 2018 at 5:48 PM

htFsr/mail.google.com/mail/u/1?ik=2e7ca06648&view=pt&search=all&permmsgid=msg-fyo3A16157 52750230002642&simpl=ms9F1o63A16157527502 '11



Gokhale Education Society's
R. H. Sapat College ofEngineerin& Management Studies & Research,

Nashik-422005

EMPLOYER FEEDBACK FORM

Evacuation on followinB le

lii;;i ::;i:ii;,rti;li:r',rii'i'-,i.i:

Name of the Alumni:

Designation of the Alumni:

Experience at your
OrBanization:

Ved,gooO Good AvelageExcellent Poor

4.14.\4.6-5 3.54.0 3.0-3.5 <3

Sr.

No.
Parameter (PO: Program o\' esl Excellent Very

good
Good Averate Pool

! Engineering knowledge: Apply
of mathematics, science, engi
fundamentals, and an engineering
specialization to the solution of co

engineering problems. (PO1)
m lex

ing
e knowledge

2 Problem analysis: ldentify, formulate,
literature, and analyze complex engin
problems reaching substantiated conclusi
using first principles of mathematics, natu

sciences, and engineering sciences. (PO2)

ns

earch
ng

3 Design/development of solutions: Design

solutions for complex engineering problems

and design system components that meet the
specified needs with appropriate consideration
for the public health & safety, and the cultural,
societal, and environmental considerations.
(Po3)

4 Conduct investitations of complex problems:
Use research-based knowledge and research
methods including design of experiments,
analysis and interpretation of data, and
synthesis of the information to provide valid
conclusions. (PO4)

5 Modem tool usage: Create, select, and apply
appropriate techniques, resources, and
modern engineering and lT tools including
prediction and modeling to complex
engineering activities with an understanding of
the limitatlons. (POS)

ir; i : Ftr 1,.1 ry;:ri;ri l!.: : rn lij Frrl*]
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Ref. No: s/t8 Date:14.07.2018

Mr, Saurabh Nil<anr

APPOINTMENT LET'I'ER FOR TIIE P

Designation: Quality I nspector (uectrical)

l)ear Mr. Saurabh N ikanr.

\\re lr;rvg ple;:ur',: rrr.rppQirr.r.irr; t,rir,r5.r "Quality Inspectot'(Electrical)" ()rr (hs tcrrrrs,rnd c,rnclilion as
,AIow:

\',ll,r Serviccs arrr, r'cquircd ior cxl.cutiDn of Serviee job at Sietnens Ltd, rrn pLrrell' eolllraclual basis. \'()trr'
rnonthly Net saltrr_v is lixoil at Rs. 1O,0OO /-, Iuobile Exps RS.5OO/- + TravellinB trxps Il3.5O0/- per month &
(,lher Llenc{its likc l,F (Conrpanv ContribUtionJ etc as per nr}c.

\',rrr 31-" 1.."1n* tli:Putctl t,r r',ijrlii rn li,rlriirc(i lrolL,t t siir orr hchirll ,,-l lf /s. Sienf ens Ltd. lirr'-,t pt,r'irrd rrl 6

ll-,llrhs froln 16.07.2018 to l 5-01 .2 019

rl:_r's) unless cxidl(lcd in \y.rtrlls &,lls(J 1(:i\,ii r.r,ill lreentrtletl to:rvi)tl at iir';j lr.LLr.- 0rr e.rtlr 15 rv,.rrking tlay,s. lhc
I\lilnigelllcnt also ttst,ne.s thc rilht to tcr lliinatU t'our -sctvices in thc 0!'L,t)t r,f Yotrr tron-pt,ilunnarirlc oI nor]-
avrilabtlitv ol thc jo h for r,vh iclr yorr r rc lr irrr.l rr,ithout ilssignillg a n-y l'elson t hcrcii rr e.

lrr-rticc ol 0nc rroItlt rir r|ritirr;1.

,t

!

\.',;u rvill be re{luire(l tLr \vurli Jl ,i ul.tct rtrtilivri Lo trru b!' S lrorr t lru tu liir]('. \'Du \'1iil be gur:ernrtl [r1; tlrc
rvorkiug houis i-rbscrl'ril at sitc.

llieast- sign anrl ruurrn [hc clup]ifiite cop-v ufthis lettcr as a token ol ]'oul a(rel)tJu(c

\ rrtr15 grii,,'r,,r',

Arr tlrorizct rglr.r t !
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r.7358

11000

1483

14003

700

t'lane i Saui$bh Nikam
OesiBnation:':9ua ctor (Electrical)
Compensatio4l Rs, Per Mo Rs- Per Year R5. Per Month

tlasic - DA 1r000 132000

House rent Aliowance s20 6240 s20

Othpr Allorvaite (N1ob Exps+ lraveltinB ExDs) 1000 12000 1000

:.i:t

5ub total :, (A) 12570 150240 r2520

Employer contribulion @ PF 12% on Balic + DA 132 0 153r10 ll20
Admin Charges'@ 1 c/. on Basic + DA t)7 i)- t-

36 72 l6
S$btotal (Bl
Mt!!F

1483

Service Char se,,, (D)

Cost to Compairy lC) 1400 3 167598

!4703 r7 59'18 14703Co$ to compEhv (c)+(D)

Enrptroy.e Contribition @ PF 121; on Brsic ; D,1 1320 i 58,10 i 13:{l
2400 2 oilProlession Tax 200

12 -(l241fvlL\il F tlune & Iicci

I

15201520 182405ub total Deduction (E )

11000 132000 11000Take Hcme (A, - ( E)



To,
Sne hal Sawant,
Row House No:1 Shivtinha park
Behind Union bank,
Abhiyana nagar,
Kamatwade.
Nashik- 422008

Ref No: NTHRrlT-18li6A1M
Date: l1th November, 2017

B1 - 007, Eoomerang, Chan

Dear Snehal
Congratulations ! You are among
pleased to extend to you our offer
as "Neebal" or the "Company"),
of INR 2,22,500.00 on rhe terms a

You will join us as full trne e mploy
Boomerang, Chandivali Farm Road,
as fr.rll dme empbyee and remain
compensation lndicated in the attac
per Affrexure B subject ro the follo

PERIOD OF PROBATION
You are subject to a six month pro
that you join on the date as mentione
for work on the stipulated dare, rhis
performance wi.ll be conrhuously
successfnl completion of the said p

Letter. Neebal reserves the right to
in case of mediocre performance.

EMPLOYMENT CONFIRMATI
You will have to complere ISTQB
completion of the said probation per
sole judge, your employmenr will
communication will be issued in your

BENEFITS, INCREMENT AND
Your growth in the Companv and

contributjon to t}:e Company. You
probation period.

After successful completion of the

Company shall be the sole judge, yo
inclusive Cost To Company (CTC) lv

T +91 22 2857 4118

be incremented as per Amexure B

lleebal
Te c h n o lo g ie s

select fe'w who made though oUI tests and interviews. We are

lrin Neebal Technologies Private Limited (henceforth referred to

s an Ttaine e Quality Ana.lyst with an annua.l gross package
conditions set forth in this Offer Letter

on 6th .q.ugust, 2018. The address of our premises is B1-007,
owa i, Andheri (East), Mumbai- 400 072. As long as you jnin us

ctively emlloyed by the Company, you will be eftible for the
Annexure A (during your period of probation) and thereafter as

g terms and conditions:

tionary period from the date you report for work. It is essential
in the offe: letter. After accepting our offer, if you do not reporr

fer lerter rrrill stand withdrawn. During the probation period, your
valuated arld your appointment wi.ll be confirmed after the
iod of probation or any extension thereof with an Appointment
rmina te the employee wirhin 30 days without any compensation

N
ertification ro be e hgible for your confirmation. On successful

or any e:([ension thereof, of which the Company shal] be the

be confirmed with Neebal for which a

vour,
suitable wrinen

ROMOTION
rease ir. salary will solely depend on your performance and
receive tre remuneration defined in Annexure A during the

said probarion period or any extension thereof, of which the

employm:nt rvili be confirmed rvith Neebal and your annual all

N ebal Te ch n otogie s Pvt.Ltd

vati Farm Road, Powai, Andheri (E), Ivlumbai - 400 072

E contact@neebat.com o W www.neeba[.com
rN u7412CMH2012PTC226006



Your annual variable component
supervlsors and teedback r, "rr.*l
You will be eligible for ,"* *o .*,1

You will be responsible ro plan for 
I

submitted to us well in trne or else tl
complete breakup of your safr.f srruj

MINIMUM SERVICE PERIOD 
I

Neebal has invested and continues tl
class faciljties to ensure the growth I

conrinuous le a rning/tra ining programl
globally, providing rhem with rhe laresl
as such expects each of its employd
their probarion period failhg which, 

I
(Rupees Seventy Five Thousand I

be required to be submirted by you 
I

Pvr. Ltd. rhat w ill remain in the cust{
the said minimum period of servrce al

TRANSFER 
I

Neebal reserves rhe right to transf{
affiliate companies including ar irs clil
conditions as applicable ro you ar the 

I

coNDUCr 
I

You shall not at any rime engage in ol

any business (including thar of Neeb{
or commit any act prejudicial ro rhe ii

the sole judge thereof). You shall b{
You will be lia ble to pay the seMce 

I
non compliance of policies or non Oerl

woRKrNG HOURS 
I

The regular working hours in Neeb{
Saturdays reserved for trainings (aj

ahe rna te/a ddriona I working hours an!

then that request wijl supersede these

ALTERNATE EMPLOYMENT
As a fLrll-trne employee of Neebal, 

J
any public office,lronorary or remunei

LEAYE
There shall be no compensatory leavi
probation period, once you are con
completion of every year of your se

be based on your performance rating accrued to you by your

fs. Neebal follows a rating system of I-5.

pl increment in April 202 0.

[ppropriate tax savings, the satisfacrory proof of which will be

[e applicable taxes will be deducted lrom your monthly salary. A
ture is defined h Annexure B.

f invest a large sum of money in creating and maintaining world
and developmenr of its employees by making ava ilable ro them

f, access ro the latest books and periodica)s that are published

hardware gadgers and sofrware tools that are available, etc. and

[s to work a minimum no. of 36 months with Neebat including
you will be liable to pay Neebal a sum of INR 75,000.00

Prrl. O non-dated cheque of the above menrioned amount will
pn your first day of employment favouring Neebal Technologies

idy of Neebal and will be returned to you on your completion of
lmentioned above.

l. you. ,.*i.., at any o[ its offices, work-sites, associates or

inr's location anywhere wlhin or outside Indra, on t]re terms and
hme of rra nsfer

I

I

f be concerned with or become inrerested, directly or indirectly in

ll's customers), work or acLiviry other than that of the Company

fterests of the Company and./or its bu"iness (The Company being

lgoverned by all rules, reguJations and pollcies of the Company.

Igr..rn.nt fee if your services are terminated on the grounds of

lo..un.. during the service agreement period.

I

f it fro. 9:00 AM to 6:00 PM from Monday to Friday wirh

I and rvhen applcable). However, if your supervisor requests

I alternateradditional weekly schedulc including working in shifts,

lregular workhg hours and weekJy schedule.

I

[o, uru no, permitted to undertake any other business, assume

[arive, without thc prior written permLssiotr of Neebal.

I

[ 1pa:d leave or sick leave; during the probation periotl. After rhe

[rmed, 
fou are eligible lor a tota] ol 12 of earned ledve on

I

I

I

I

I



UNAUTHORIZED ABSENCE
Your unauthorized absence from the

will be rreated as absconding from
from the date of absence, the same

it shall be deemed that you are no
own accord. Neebal will then have a

TRADE SECRETS AND CONFI
During the term of ycur work, you

and confidential information belo

acknowledge that such confidenrial
owned solely by the Company, irs a[
to use, communicate, reveal or othe

or to divulge such informarion to
expressly designated by the Compa
process

RESTRICTIVE COYENANT
The Company is in the business o
sofrware and informatbn technology
a. The Company's services are highly
b. The identity.and particular needs

kept that way.
c. The Company has a proprietary int

d. Documents and other informa
information pertaining to Company's
requirements and charges to the cust
You shall also during the tenure of
directly or otherwise or carry out e

take assignment or contract for de

package or products belonging to or
entity even outside your normal wor
You will not directly or indirectly so

or indirecdy with any person, com
Company on behalf of yourself or an

(1) year after this job appointment
termination is initiated by the Compa

TERMINATION AND NOTICE
The Company shall have the right t

any of the following:

L Breach of any of the condit

in respect of your employmen
2. Violation on yolr part of the

declared at the time of johing
3. Any misconducr on your par(i

4. Failure to carry out any of yo

5. Undisc rplined andlor immoral

6. Any breach of trust or confid

Dunng the period of probation, Nee

contract of enrployment.

for a continuous period of more than rfuee (3) working days

, and in the event of your not reporting for lrb within 10 days

ould be treated as 'Your voluntary abandonrnent of the job" and
ger intere;ted in working and have abandoned the job on your

ight to intjate legal proceedings againsr you.

ENTIAL INFORMATION
y have access to and become familiar wfth various trade secrets
g to the Company, its affiliates and its customers. You shall
formation and trade secrets are owned and shall continue to be

tes and is customers, as the case may be. You shall agree not
ise make available such information for any purpose whatsoever

person, partnership, corporation or entity other than those
y unless such employee is compelled to disclose I by judic ial

proviCing various services including services in the computer
rea. By signing this agreement, you aclmowledge *rat:
pecialized
f the Company's customers are higNy confidential and must be

rest in its :ustomer list and relationships.
regarding Company's services, pricing and costs, as well as

ustomers. including but nol limiled to identity, Iocatioq service
er are highly confidential and constitute trade secre[s

employment with the Company not engage yourself either

er by yoursell or rhough any other person or entity any work,
elopment cr maintenance of computer software, or any such

wned or possessed by any individual or group of indMduals or
g hours with the Company
it, take up employment or transact any sort of business directly

ny, firm, ,rr corporation which is or was the customer of the

other person, firm, company or corpora[ion, for a period of one

as been tprminated for any reason, regardless of whether the

or YourseH

RIOD
terminate your employment, wirhout any noLice, in the event of

s of this agreement; and any olher rules made applicable to you

ompany's rules rvith regard to the authenticity and informaLion

he Company

dutjes and obligations

ode of conduct

rvith us

tiality of any sort lrom your side

I Technologies Pu. Ltd. alone has the right to terminaie the



After completion of the said proba
right to rerminate the contract of em
in Ieu thereof. The right to terminat
at least 90 Days'notice to rhat effec
The'Non Disclosure' and'Mainte
survive even after the termination of

DISPUTE
Any dispute bet'ween yourself and

conrract shall be subject to juris

Greater Mumbai only.

EM PLOYM ENT VERIFIC ATIO
The Company reserves the right to
agencies. These may include your

credentials and other background c

background check. In this c
.,DOCUMENTATION REQUIRED
outcome of the background check,
notice and compensatbn or to take
termination of your empkryment
When a background check raises a

Company feels rhe need to furrher v
for further information, to substantia

advance of initiating appropriate ac

In addition, you are required to ma

absence of the same, you will be re
rvi.ll be borne by you. This check rvill

DOCUMENTATION REQUIRE
Please bring along with you the fo
the same.

o Duly acknowledBed c

Undated cheque from yo

2 copies of your recent

Anested copies of the fo
Proof of age

SSC/HSC or equivalent
Diploma / Degree for all
Passport / Voter's ID ca

Two / Four wheeler Dr
Pan card & AADHA

You are requested to note that our o
t0 the standard practice of oui Co

confidentiaL

We are cnrhusiastic and pleased tha

o[[er of employmenr, you will need to

!

forms to indicated address lvithin

a

a

rt

o

a

a

a

and confirmation thereof, Neebal Technologies Prt. Lrd. has the
ment by giving 30 days notice to that effect in rvriting or salary

the conmact of employment can be exercised by you upon giving

)n !vrtng.
nce of Business Secrecy' as defined and narrated above shall

agreement

company concerning with or relating to or arising out of this

of and be determined by court of competent jurisdiction in

rify your documents and background ttrough internal or extemal
ent / previous employment history, educational / professional

cks. You expressly consent to the Company conducring such

tion, you are required to funish the documents listed in
. If the Company is not satisfied in its sole discretion, with the

the Company reserves the right to wfuhdraw this Offer without
ny appropriate action against yoq including but not limited to

concerns regarding any of the details furnished by you and the

Iidate such facrs, the Company may at its sole discretion, ask you

the details that you have earlier provided to the Company, in

rorily furnish a copy of your passport on the date of joining. In
ed to undergo a criminal background check, the cost of which
initiated on the date of your joining.

ing documents in orighal and one copy of

of this Letter of Offer
bank account in the name of the Company for Rs.75,000.00

ssport size photograph with whire background

wng

mination mark sheets

he Semesters / Years or Passing Certificate
/ Ration Card

License
card (lf Any)

er is subjefi to your submitting the above documents. According

any, you will treat the above terms of this Letter of Offer as

you are going ro be a part of our organization. To accept this

sign this offer letter and send or courier the offer of employment

4 business days from the dare of this Ietter. AII additional



Sincere

Authorize

Date

Loca tion

Antal
l!R.

6
l3(to

pre-employmeni documentacion d to yo-r must be completed and rerurned on your start date
We look forward to your joining rhe mpany.

Please reach out to us at 022-285747 8 or at Ir@neebaLcom, if you need further directions

tory
Neebal Technologies Pvt. Ltd.

Enclosed: Annexure A of the offer (

I have read understood and agreed
Annexure to the same.

(Your rnme in Captal Letters)

(Your Signature)

appJicable to you)

the terms and conditions as set forth in this offer letter and the



Annexure A

The following compensation irems a subject to the terms and conditions of your offer lener, to which
this Annexure A is attached. Payme ts are subject to applicable taxes. Please note that fixed pay and

olher amounts are expressed on an a ualzed bass

COMPENSATION DETAILS DUR
(ALL FIGUR

tNG THE PROBATION PERIOD
ES IN INR)

Name Snehal Sawant

Designation Trainee Quality Analyst

Jo .ing Date 6th August, 2018

COMPONENT (Deducdons will be a1 plied based on actuals)

Ba sic INR 1s,000.00

Bucket of Allowances (Dearness, HRA Professional) INR 760.42

Ulonrhly Fixed Sahry rNR 15,760.42

rNR 1,89,125.00Annual Fixed Salary

Alrcrrl
(E)

ftitd

\



Annexure B

The following compensation items a subject to the terms and conditions of your offer lerter, to which

this Annexue A [s anached. Paym are subject to applicable taxes. Please note that fixed pay and

other amounts are expressed on an a lized basis

The durati.on of accrual of your ann Ivariable componenr wrll be based on your performance in the

trarning program as well as your pr rion period. The maximum duration of accrual js 3 years

lct A \

a

c

COMPENSATION DETAILS POI

(ALL FIGUR
iT CONFIRMATION PERIOD

ES IN INR)

Shweta RaniName

Designation Trainee Quality Analyst

Joining Date 2nd July, 2018

COMPONENT (Deductions will be apl rlied based on actuals)

Basic INR 16,500.00

Bucket of Allowances (Deamess, HRA, Professbrnl) INR 760.42.00

Monthly Fixed Salary INR 17,500.00

Annual Fixed Salary INR 2,10,000.00

Annual Variable Component (Performan :e Ba sed) INR 12,500.00

Annual Gross Salary INR 2,22,s00.00



.fustd$ql-

3044-2018

Shweta Ozarkar
Mumbai

Subject: LETTER OF OFFER

Dear Shweta,

We thank you for your interest in discussing an opportunity to be part of Just Dial Ltd.

Based on the discussions with you, we are pleased to offer you to the position of Certified lnternet
Consultant.You will be on probation for a period of six months from your date of joining which will
be on or before 18-06-201 8.

The annual compensation calculated on Cost to Company will be INR 300000/-.

Details of your compensation are as follows:

*Revised Salary & Performance cum Retention Bonus (PGRB) are paid subject to satisfactory
performance report at the end of 6 months and 12 months after successful completion of
probation in writing.

Your place of posting will be Mumbai.

As a part of your joining formalities, a complete verification of your identity documents and your
background would be done. On successful submission and verification of your documents and
background checks, you shall be issued a Letter of Appointment from the company.

ln case any of the verifications turns out to be negative at any point of time, your appointment with
the organization shall be terminated with immediate effect.

You are requested to sign a copy of this letter as a token of acceptance.

We look forward to your joining the JUST DIAL Team and wish you a long and fulfilling career with
the organization.

For Just Dial Limited

ffi
1 First Six Months Rs.25000 /-p.m. 1s0@0

2 Revised Salary - After Six Months. Rs.o /-p.m 0

3 End of 6 Months - One month Salary 0 0
4 End of '12 Months - One month Salary 0 0

150000

Ami Khan

re



Justdiql"

Head - Human Resources, Mumbai



Employee Name Shweta Ozarkar

Oepartment Sales

JDA Customer FacingSection

Grade G12
Designation Certified lnternet Consultant

Effective Date 18-06-2018

cTc 300000/- per annum

Basic 7500 0
House Rent Allowance (HRA) 4500 0

Departmental Allowance 312s 0

Oesk Allowance 3125 0

Personal Allowance 3767 0

0Employer PF ConUibution 900

Employer ESIC Contributbn 0 0

Sodexo 0 0
Conveyance Reimbursement 0 0
Fuel Reimbursement 0 0

2083 0

CTGGofA[Cl-+,Q2+Gqf StilrnirrrBonuaxa] 25000 0

Employee PF Contribution 900 0

Employee ESIC Contribution 0 0

rt4ians,{b} tTotal Ded 900 :0l

Annexure - Just Dial Ltd Compensation Structure

Revised CTCPay structure cTc

Juddiol"
Annexure: -

'NetTake Home is subject to tax & oherapplicabl€ deductions basis individual's salary structure

Yours sincerely,

For Just Dial Limited

Ami Khan

Head - Human Resources, Mumbai

I

25000 0



Employee Name Shrikant Mane

Department Sales

Section JDA Customer Facing

Grade G12
Designation Certified lnternet Consultant

Effective Date 1&06-2018
cTc 300000/- per annum

Basic 7500 0

House Rent Allowance (HFIA) 4500 0

Departmental Allowance 3125 0

Desk Allowance 3',t25 0

Personal Allowance 3767 0

Employer PF Contribution 900 0
Employer ESIC Contribution 0 0

Sodexo n 0

Conveyance Reimbursement 0 0

Fuel Reimbursement 0 0

2083 0

CTC fiota[-C]!*C2+C3 +Stalutory Boriusxa: 25000 0

Employee PF Contribution 900 0

Employee ESIC Contribution 0 U

1T-etil -Deductione'(b) r.900 '0

T6tal CTC ' '. ..-

Annexure - Just Dial Ltd Compensalion Structure

Pay structure cTc Revised CTC

2 5000 0

Justdl'al"
Annexure:-

r Net Take tlome is subjecl to tax & other applicable deductions basis individual's salary structure

Yours sincerely,

For Just Dial Limited

Ami Khan

Head - Human Resources, Mumbai

,11,;'ii',
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NI KH IL M EDICO EQUIPIVI ENTS
6 / Hilltop, Mahatma Nagar,

Nasik - 422 007, Maharashtra , India.
lVfurnufacturer of Anaesthesia Machine, Pendent, Modular Stainless Steel Op€ration Theatre,

Central Gas Managcment System & Supplier of all types of Medical Gases.

!

Ref. No. NME /
fo, ,

Mr. Shubham Kushare
Address: Kushare, Sailani Baba Stop, Nashik

Date:02.05.2018

Dear Mr. Shubham,

I am pleased to confirm our verbal offer of employment to you for a regular fulFtime position with
NIKHIL MEDICO EQUIPMENTS as a Junior Business Development Manager-Technical Projects
effective 15.06.2018. As discussed, this offer is conditional upon completion of satisfactory references

that could include, but is not necessarily limited to, a review of past employment and education
records.

The details of our offer, including the terms and conditions of your employment, are attached as

Schedule "A."

Please take the time to carefully review our offer. This letter, along with the enclosed schedules,
outlines the obligations of both NIKHIL MEDICO EQUIPMENTS and yourself with respect to your
employment conditions, and is governed by the labour laws. lt details the terms and conditions of
your employment with NIKHIL MEDICO EQUIPMENTS, and will form our agreed upon employment
contract with you once signed.

Accepting employment will be conditional upon agreeinB to and signing the attached copy ofthis letter
and the attached Schedule(s), initialing each page in the right-hand corner, and returntng it to me
upon your earliest convenience.

Mr. Shubham, we look forward to welcoming you to the NIKHIL MEDICO team and wish you a

successful and rewarding career with us.

Sincerely,

Santita Shete
Partner

l, Mr. Shubham Kushare, acknowledge that I have read, understood and accept this offer and the
terms and conditions contained in the attached Schedule(s), and agree to be bound by the terms
and conditions of employment as outlined therein.

Sitnature Date



/SHS1(/I Ashoka Buildcon umitgd

Ref: ABUMSS/3556 Date: lTth August 2018

To,

Mr. Shubham Subhash Kushare,

S/o Mr. Subhash,

Nr.Harsha Soc.old saikheda roadjail
Nash ik*|22 l0 I , Maharashtra.

Contact No: E237542524

dnyanesh*ar nagar,

Ref: Your application datcd l6d August 20 t t engage you as Graduole E[gineer Trrtne€ (GEf) at Po$/er & Enr$/
Division, Kannauj (UP) Project in our ization,

nlmcnt car.

Deer Shubham Subhaslt Kusbsre,

With reference to the above we arc pleas

$e following terms & conditions:

to engage you as a Graduate Engineer Trainee (GET) in our company on

l. You shall be engaged purely as a Grad

to Mr. Prakash Polghantarwar

Engineer Traine€ (GEI) in EQA Deparunent and you will report for work

2. Your pcriod of Eaining is *Er of 12 i.e. from dt. 2idAugust 20lE to ?2dAugust 2019. During which your
hining can be curtailed, terriDsted at time wirhout any prior ooticEl DoticE Fy in respect rhereof.

3. Yout mont}ly stipend during the pcriod

Anncxure'A'-
said roining is ar per tbc dcails giveD in rhc cnclos€d Sh€Bt mrted c a

il, You will also be eligible at projecr sire

or fixed allowanc€ as per company pol

omical $/pe ofBachelor accommodation on sharing basis & Food Subsidy

All deductions as per lnconre Tax and laws as may be appllcable will be made fromlouf..s pend-

You are requested to report to Site HR r. Rajesh Pandey: 6190008420) uho will complete

5

6

yourjoining formalities and induct you the Department Head.

o subnlit thc follo\ying7. At rhc tirne ofjoieing you are requircd

cotored photo$aph, PAN Card, Aadhar ard, proof of resid

any prior experience), aod Saving Acco detsits ofSBl
8. ln case if you fail to submit the requi doorments a

stipend shalt not be crediled/paid throug your bank

9. During the period oftraining a filted a

Deposit ffld rhe samc shall b€ refunded

nt shall

you wr

incur lot oferpenscs during and for the 6e

Passport size

rance m

your sli
of lYear

10. That in case ifyou want to leave our izati said tsaining (i.e within a period of 12'

ftom the date ofjoining as a Trainee) e to giye minimum one month notice in

failing utrich your one month consol while prepiring your full & final settlement of
your accounB and said socurity deposit

I l. On successitl completion of your in company cither on a Fixed Term Employmeot

the discretion of Management, if suitable vacancy

ment which will be intimatcd to,vou at that time in

Basis for a period of I Year of:-on

exEts ln our organrsalron on ner,v term.g

writing.

s of empliry

12. During the period ofyour training voul $1be transfened or ptace of your training can be shifted/changed

rhe sole discrerion ofthc nranagcmcnt ant exlra stipend/compensatioD

ll. From the Software Compliance po 'ele.Ctronic octivities on Company provided lT ln

will bc monitorcd. While working I & adhcre to thc organizational policy,

standards uDdated from time to time.
R€gd. ofice' s Na u61 A:nc/J H(&se

iex 31 253 22367i4 .
CrN 1.152(rct H19JJFLC07 I

D{ r., Ma:ranashl.a- rrrj'a lbl +91 2s3 30!1

you havef

:':;.

im



4Sr{&K/!

Forfishoka Buildcon Ltd.,

,uLL,.n"
General Mtnrger (HR & Admin)

Ashoka Buildcon Limited

14. ln ease lT deparunent identifies any unauthorized. comumptiory's posting of any illegal content on company's
computer /lT lnfra$ructwe and lnterne! strict action will be
recommended by the managemc'nt including but nor limited to acr
amended from tim€ to time, qser shall be penalized and the desired

salary/ Full & Fihal settlement.

15. Your employnrent as a Trainee is subiect ro your being and conti to be medically fit. The company shall haye a
right to terminare your training al any time, if you are found to be s ffering from any contagious or infectious diseasc
or othcrwise found to bc medicall) unfit

16. During the period of said training you shall not be entirled for Ithe benefits, perquisites as applicable to our
permanent emplovees rlho are enrploycd on a psrmanent basis.

17. You shall faithfulll serve the compan,. obey its lawful commands, eep its secrets, diligently and carefully leam and

perform such work and business as may be entrusted to you regularl

18. You shall nor during this rrairing be personall;" employed or in any capaciry whatsoever in or in connection
with any business whatever other tl1an the business ofour company You will devote your whole timc in discharge of
your du es and shall not carq on or be concemed in any other b

cxpress permission lionl the management in *riting.
or occupatioD, whatsoever withont obEining

19. That you shall not accept an), conribulion or orherwise associate

collcction. whetlter in cash or in kind in pursuance ofany object.

fiom any co employee or staff memher.

20. You shall be .esponsitrle tbr tlre charge and care ofthe company's

the raising of any funds or make any other

er or accept or demand an), subsfiiption

. gmds & storcs and ary Foperty enEusted

to you or in your hands and shatl rruly ard f.ilhfillly affou fo, q
goods, stores and property which shall at an) time come to your

company.

srer or deliver to the proper peniorr. morey,

ands, or under your charge on account of the

21. You will not divulge or give to anyone in any manner our lals or details of any of the trade, secrcts.

manufacruring or research process, financial, administrativc and

affairs of thc Company,'Firrr".- ;Esrablishmenr of confidential nature.

organization malter oinny othcr transaction or

22. Your appointment is being made based on $e basis of your

management such as qualification, date of bifih etc as given in

dlatiodl?is given by you to the

infbrmadon as given by you is tbund false or incorrecl then ),our
rvill be liable for immediare termination without any notice PPI AE

21. Your address as irdicated in your application for appoiilm

communication to you. In casc there is any change i

rhe HR & Admin Departrnent within three days

recorded.

cn as per company p,olicy and any action
as contemplated under thc applicable laws as

amount will be debited.i recoycred from the

j::.. :ri :,-r::

inilitt*r"o':"24, ln the event ofany dispu this appointmenr, the matter w

to courlsofappropriate
gencics likc lnsular)ce Compan!. Trdvel ngent.25. You have no objection if

and Bank elc- to the extenl 5nd (tlr need to knorxrbasis;-

26. As discussed and agreed during the course of interi'ilrv sin€e \\e a soing to spend lot of amount for your training

and othcr overheads expcnses yqu-.shall r'.\rorli-in. our.;iomp4tly fbr a inimum period of 24 months lrorn the date of
your loining and for u'hich you will sigir,i wtiGn uirdertaking:"/ a nce torvards your u,illingness to do so

Received & Acccpted

Rego. Oflice : S l.jc 8ai {sil(a i1slse i}tde *&.rg. V*ida,iil+i-

(Name, sig aturc & dntc)

1. tla:Ia.esrlie illi, . Iei -E1 253 3ll I76
Fa\ , sl 25'-i ?73il7a,j . rs; ashcii:.n-ridgi+ ,i!ryi

alN r-i.ar r u,a: Y{1-rco i 1s i !

snd in case anv

ab iolio and you

io .be

willintirnate
ard Bet sllch

oucida



Ref: ABUlvl556552

To,

Mr. Kishor Nivrutti Adhav,

S/o Mr. Niwutti Adhav,

Gaf No. 164/4,Paradgaon Road,Gajanan Saw

Jalna-13 I 50 I,Moharashta.

Contact No: 8t05123308

Bef: Your apptication dated l6d August 2018 to
Division, Kasganj(UP) Projcct in our organi

8- ID case if you fail to submil lhe required d

stipend shall not be *edited/paid through your

9. During lhe period of Eaining a fixed amount

Deposit and the same sball be refunded to you

incur lot of expenses during and for the purpose

10. That in case ifyou want to leavc our organ

ulor

,a,rd

Ashoka Bulldcsn Limitod

Datc: l Tth August 2018

ll Nagar,Partur,

you r Graduate Engineer Traincc (GET) at Power & Encrgy

/rsH0K/r

cnt l,€tter otr Fi bs

Dear Kishoi Nivrutti AdhBv.

With roference to the above we are pleascd !o

the following terms & condhions:

you a: a Graduate Engineer Tninee (GEI-) in our company on

l, You shall be engaged purely Es a Graduate

to Mr. Dinesh Mishra

eer Tra:ncc (GET) in EQ,{ Dcpartment and you will repon for work

2. Your period of rraining is tfiat ol 12 months i . from d. 23'dAugust 2Ol8 to 22dAugust 2019. During which your

training can be cunailed. terminated aI any ti out any pfi,or nolice/ notice pay in respect thereof.
3. Your monthly stipenal during the period of

Anncxure 'A' .

tsaining is as per the detail5 given in the enclosed Sheet marked as I

4. You will also be eligible at project sire I gpe ofBachelor accommodation on sharing basis & Food Subsidy

or fixed alio,Jance as per compary policy.

5- All deductions as per Income Tax end other la as may be applicablc will be ma& from your stipend

6. You arc rcquestcd to rcpon to Site HR (Mr. Vi Pagar: 7020180t28) on the day of vho will complere your
joining formalities and induct you to the De Head

7. At the time ofjoining you are required to su

colored photograph, PAN Card, Aadhar Card,

thc fotlowing do tes. Passport size

fof rcsidence, ificate (lfyou have

any prior experience), and Saving Account deta of BBs

pend

of I Year as the
:-

from thc date ofjoining as a Trainee) then in ve to give minimum one month notic€

failing which your one month consolidated

your accouots and said security deposit shall

I l. On successful completion of lour training

while preparing your full & final s€

Basis for a period of I Ycar or o-n.1eg

cxisls in our organisation on new:@
wrltlng. -.:.:. .

in compary either on a Fixed Term Ernployment

ths discretion of Management, if suitablc vacancy

12. During the period of your trainingj{ir trai tnnsfened or place ofyour training can be shifled/changed a*1,
the sole discretion ofthe managcmidl any extra Stipend/compensation.

13. From rhe Software Compliance pqiirr:gf v ur. elecronic activities on Company prcvided lT In
will be monitored. While rvorki vqli-i4rful & adhere to the organizational policy,

shndards updated ftom time to rirEe.

training (i.e rvhhiir a per

which will be intimatcd lo you at that time in

42t011- tlaharashlra. h,cia. ' Tel -91 253 3011Regd. Otfice ' S l'1o 861 Arhnka nor,^si

Fari -91 25322367C4 . rr''r'*

of.

' ., : - 
::::l:::i :.a.i.r.rr.

CIN: L{s2LYJtslHlcgsPloil7 I 970



ffH*l(/t Ashoka Buildcon Limiled

14. ln case IT depanmenr identifies any unautlrorized. consumgtion/sh

computer llT lofrastructure and lntemel srict action will b€

ingrposting of any illegal contenr on company's

recommended by rhe management including but not limited to as

as per company policy and any etion
contemplated under the applicable laws as

amount will be debited/recov€red ftom thearnended from time to time, user shall be penalized and the desired

salary/ Full & Fioal scnlement.

l5- Your employnrenr as a Trainee is subject to youi being and contin to be medically fit. The company shall have a
right to terminate your training at any tirre. if ;.,ou are found ro be

or o$rerwise found to be medically unfif.
g from any contagious or infcctious disease

16. During the period of said training 9ou shall not be er:titted for
permanent employees who are employed on a perrnanent bas:s.

17. You shall faithfully serve the company, obey iB lal}{ul comlnands,

I the benefits" perquisitcs as applicable to our

its secrets, diligently and carefully leam and

perform such work and business as ma1' be entrusted to you r"gul
18. You shall not during this training be personally employed or enga in any capacity vhatsoeyer in or iI| connection

ou 'rrill devote your whole time in discharye ofwith any business *'hatever other than the business ofour cornpany.

your duties aDd shall not cary on or be concemed in any gtLer bus.i

express permision from the management in writing.
'19, That you shall not accept any conhibution or otherwise ilssociate

ss or occupation, whasoever without obtaining

hh the raising of any ftnds or make any other

collection, whether in cash or in kind in pursuance of ary objcct.

from any co employee or $affmember.

20. You shall be rEsponsible for the chargc and carc ofthe campany's

ver or accept or demand any subscription

. go'ords & $ores aDd any pmpert), €ntsrded

to you or in yoor huds aod shall truty and faithfully accouEt for or
goods, stores and property which shall at any dme coEre to yoqr

company.

oycr or dcliyE to tIrc prop€r pelson, lmney,
nds, or under your charge on account of the

21. You \vill not diyulge or give to anlone in an)/ mann.r our p ulars or details of any of thc trade, sqcrets,

manufacturing or rcsearch process, financial, adminisrraiite and or

a{Iairs of the CompanyllinD/Establishment of conlidential nature.

,^11:l. aa1t, o-ilnv other trnnsaclion or

22. Your appointment is being made based on the basis of your p giYen by you to the

management such as qualification, date of birth etc as given in ent and in case any

information as giyen by you is found falsc or inconect then ioid qb iotip. and you

ll intimale.

and get

witl be liable for immediare !ermination vrirhour any ootio:-'fay

21. Your address as indicated in your application for
communication to )ot!. ln case thciE is

the HR & Admin Department within

For boka Buildcon Lttl.,

rha

and other overheads expenses y,ou.stulll work in put coqqt,ity for a

) ourjoining and lor $ hich you will sign a tsrinen undertaking / assur

any change in r!a!a!*
three days:&oin !!i!{

recorded

2,1. ln the evcnt ofany dispute and lor diffcrence arising in entulectr()It.

75

26

lhis appoi[tment, the matter wil nf.&d

ncies like Insurance Company, Travel Agent;:.'j

going to spend lot of amount for your faining
inimum period of 24 months from the date of

nce towards vour willingness to do so,

ReceiYed & Accepted

S

General Manager (HR & Admin)

S Nn 86i Asrok. |*,,..r. puvr";,.&{arq,*ataki ei}rhia42?
f3r -9r 25:22:r673a . ,+** aa';c+Ur&&:an cc=

Cii\i L4jj2C0${Hl SS3FLC07l9?O ,'r.l .-i.:. 1:.:].,,,

I (Nsme, siBoature & drte)
I

dl1 ti-rruashrra indra . Tp -rl j53lJll7O5
I
I
I
I

Fegd. Office



.4SHSKrl Ashoka Buildcon Umited

Ref: ABUMSS6654 Date: l Tth August 2018

To.

Mr. Krishna Ramesh Gore,

9o Mr. Ramesh,

Gore Wa*iJfumalpur,Shrirampur.

Ahmadnagar-.| I 3725,Mahanshrra.
Contact No: ?972693764

Ref: Your application dated l6n Augusr 20l E

Division, Fan*abad (UP) Project in our

angage yor as cradualc Engineer Trainee (GETlat Powe, & EnerE/

ent ttcr on bfora

Dear Krishna Ramesh core,
With reference to the above wo are

th6 following tcrms & cofldilions:
to engag€ tou as a Gr8duate EnglneerTrainee (GEf) in our company on

l. You shall be engaged purely as a craduat Engineer Trainee (GET) in.EQA Depdtmcnt and yoD will report for wnk
to lYlr. Abhay Tigga

2. Your period oftaining is that of 12 i,e. frotr2 dL 23dAugust 201 E to 22dAugust 2019. During which your

training can be curtailed. terminated at time without atry prior noticd notice pay in respect thereof,

3. Your monthly stip€nd during the period said tminirg is as per the details giyen io the eacloscd Sheet mrked as a

Annexure'A',
4. You will alsa be cligible at project site ec

or lixed allorvance as per company policy
ical type of Bachclor accommodation on sharing basis & Food Subsidy

5. AII deductions as per lncome Ta,r and larvs as may be applicable will be made from your sdpend

6, You ar€ requested to repon to Site HR (

yourjoining formalities and induct you to

7. At the time ofjoining you are required

r. Rajesh Pandey: 6390008:120) on the day qf whg will complete

Depanment Head

submit the following d Passpon size

colored photograph, PAN Card, Aadhar . proof ofresidence, ficate (lfyou have

any prior experience), and Saving Accoun eEils ofSBl Ban

8. ln case if you fail to submit the required ocumenB and

itigcnd shall not be credited,rpaid through bank

9. Durirg the period of training a fixed amo

Deposit and the same shall be refunded to

t shall

incur lot ofexpenses during and for the p of
l0- fiat in case if vou want to leavc our 'all

from the date ofjoining as a Trainee) th

failing rvhich )our one month consolidat

I Yeai aB

!-aining (i.e within a

give minimum one month nottce ln

s

. Miharsshrrs. lndro- . Iel rg

i.:,.
IT Infrastrucrud-,-' -.

policy, norms.S$:

1=:=,
:.:i1:r..-..:r

r :ss 30r',7#:.',,.ri:
..-::'..:1:i.-!r:ij..i::t::=_'_:l.-,,.:;=:'=

. = 
-::::]a:.i:i:) ,_

6pend

rvhilc preparing your full & final settlem ent

)our accounts and said security dcposit s I noiie
ll. On successful cornpletion of your raini voll mat ii company either oo a Fixed Term EmploymeDt

Basis for a period of I Year or,on re 9IlP it the discretion of ManagerrEnt, if suitable vacaDcy

oyment which will be intimated to you at that time inexlsts tn our organrsatron on netr-tsrdls
rrri(ing. t.. 

, 
-

cfuitiols ri

12. During the period of lour training your can be.transfened or place ofyour training can be shifted/changed af

thc sole discretion ofrhe manageurgn!.w Baying €ry exx'd stipend./compenvtion

In

13. From the Software Compliance pqioi I lDai!-l,cctronic activities on Company providcd

rvill be monitored. While work rns ygE bs. lqji:e4rcful & adhcrc to the organizational

standards updated from timo to tine. ' -,i

Regd. Oflice : S. No. 86 i , Ashrxa Housa

Fa.x r91 253 2236704 . r/*!l.
Cii'l I .1520CMH1 qq,rft.i]o71O70



/rsH#rct

1,1, In case IT depanmcnt identifies aBy unauthorized, consumptio
computer /'[T Infiastructue and lnternel strict aetion will be
recommended by $e management including but not limited to acti

e'l

Ashoka Buildcon Llmited

osting ofany illegal contcnt on company's

ils per cornpany policy and any action
contemplated under the applicable laws as

amount 'lyill be debited/recovered ftom the

S:Is
amended fiom time to rime, user shall be penalized and the desired

salary/ Full & Final settlemenr.

15. Your emplo)-menr as a Tminee is subject to your being and conrin

tv

to be medically fir. The company shall have a
right to terminate your taining at any time- if }ou are found ro be s
or oitrenxise found ro be medically unfiL

16. During the period of said training you shatl nor be entitled for
permanent employees who are employed on a permanent basis,

I 7. You shal I faithful ly serve the company, obey jts lawful commands,

perform such work and business as may be entrusted toyou rcgularl

g ilom any contaiious or infectious diseasc

Ithe b€nefiE, perquisites as applicable to our

its sectets, diligently and carefully leam and

l8- You shall not during this training be personally emplolrd or c in any capacity whatsoeyer in oi in connection

ou ]rill devote your s.hole time in discharge oFwith any business whatever other than rhe business ofour company.

your duties and shall not carrj/ on or be concemed in aD)' other bus

express permission from the management in {Titing.
19. That you shall not accept any contribution or orhenlise associate

collecticn, whether in cash or in kind in pursuance of any objecg

fiom any co employee or staff member.

or occupadon, whatsoqver without obtaiDing

ith the raising of any funds or mahe any other

ver or accept or demand any subscription

20. You shall bc responsible for the chm8e and care ofthe company's , goods &. storcs aDd any prop€fty enhusted

ro you or in your hands aDd shal tlul] and hithfully account for or
goods, stores and prope.rty which shall at any time come to your

company.

ovcr or dcliver to the prop€r p€Ison, money,

nds. or under your charge on account of dre

21, You will nor divulge or give to anyone in any maniqer our p

manufacturiflg or research process, financial, administratire and

affairs of the Companyff inn/Esfablishment of confidentia.l nature.

lars or dehils of any of ihe trade, sedeb,

22. Your appoiorment is being made based on the basis of your

management such as qualification, date ol binh elc as given in
iiven by you to the

and in case any

information as given by you is found false or incofielt then and you

will be liablc for immediate terminalion \1ithour ony not

23. Your sddress as indicated in your application for
communication to you. In casc there is any change i

the ttR & Admin Department $ithin three days'

recorded.

ge and

24. In the event ofany dispue and /or difference a.risi this appointment, the maner *'itl6t
to courts oi appropriate jurisdiction only in l.Iaiik-

25. You have no objecrion irpersonal informario[ is shdiqi-wilh ouGide

**t-:':_1.r$:: gBFj othcr tmrsaction or

ies like Insurance Company, Travel Agent.

going ro spend lot of amount for your training

and other ovefieads expenses ysu s.hall vg*. in oui aritmpany for a imum period of 24 months from the date of

)ourjoining and for which you,rr.'!tsign d rtiiiren urtdertaking./ assu nce towards your \yillingness to do so

For hoka Buildcon Ltd., ReceiYed & Acceptcd

Su rna

and Bank ctc- to thc cxtcna and on rcird lo Xno* bn5ls;. r.:.]'' 
11 1,:,1

26. As discussed and agrecd during the course of inte*iiit"ince iie a

HR & Admin) i 1xr-", rignaturc & datc)
t

S \J loi ,-slo,(J11:.:, A9E*.J i-lerir ',2d€ N3$!i.@h L L{anaras.ira lncra . h: -91 253 lrl176
' ',' .9 .'::12_.tb7.r. .*"""**;;il' ..l
c,\ i452mr,lHr9J3r.ca:i:q/c I

I

Geleral Manager (

Begd. Offre :



ASH#W Ashoka Buildeon Limited

RcC,\8trt{SSn66{

To,
Mr. Md Wasim Shahab

S/o Mr.Md Shahabuddin Ansari,
Katesar Vill & Po,Biht4

Patna-Eol l0J,Bihar.

eontact No:9204 l:102E4

Da@: l7 th Auts 20lt

in

Dear Md Wasim Shahab,

Wilh refcrcme to.vour application and subseq t interyiee you had with us, we are pleased to appoi you as Engineer in our
EQA D€panment at our Power & Energ Div on, Etah (UP-Saubhagld ftoject on the following terms & Conditions: -

I You shall bc joiDi[g at our company !r.e. f, 23

2 YouI salary struchre, pgrquisites, benefil,s etc
,s per Anncxure-I attached.

3 You are r€quested to contact Site HR (Mr.V Pagar : 70201t0828) on the day of you joining who will complete your
I{eads

cal type ofBachelor accommodation on sharing basis & Food Subsidy or Fixed

t As pcr policy maqcr your Salary will bc crcdi cithcr io saying/5alaly occount of Statc BaDk Of IIld ia. PlcNq iofrr'm us your
bark accor.mt detaih immcdiatcly afler join our organization ad ir casc if you fail to do so then your salary shall aot bG

id non compliancc.

hed check list and copy ofyour PAN Card and Aadhar Card also the accgpted

creditcd n above bank account till the datc of

6 Please submit 4ll the documents as per the
eopy ofyour letter olresignation orrelieving I ofFesenr employmeia on the day ofjoining our organization.

, The initial period ofprobadon will be lwelve IJIE bur thc managemeDt reserves lhe right to ext€nd fiis period, if nccessary.

If al the end ofthe period of probation you are suitable, your appQintment will in wriring. Unril your
appointment is confirmed by us in witing, yo
any prior notice or assigning aly reason by gi
in lieu of notice by either side.

shall be deemed o bc cn prob te disassociated wirhout
g ( l) one month ootice ng (l) one month pay

I We may at oUI discrelion disassociate your
reasorut:-

cl withour giv yq_thE lpwinS

joining formalities and inductyouto the all

I You will also be eligible at project site econ
allowance as per company policy.

Aug 201E 6nd your tunclionnl reporting \Atill be to Mr. Dinesh Mishra
all be as p€r our disiussions as held and finalised at the time ofyour intervic\f,

which

rtis employmeDL
cenkal or state la\r s

a. Ifyou are found guilty of any act or omis
dishonesty, insubordination, inefficiency etc.

b. Ifyou fail to wo*, honestly, efl'iciently and

c. Ifany adverse repor regarding your \york is
d. Ifyou commit breach ofany ofthe tcrms co
e, lfyou are found guilty ofany offense invo
f lf A any time during the Deriod of your e
conduct.

e That you shall nor acccpt any comribulioo

unsuitable in terms of performance,

hh thc raising of iury funds or nrakc any othcr
or accept or demand any subscription from

gcftirEyllr leave sanctioned or whhout any information to the

disasoc iated and nolice period salary will be recovered from you

ch as qualifications etc ard in case any information

11, Maharashira. IndLa" . Tei i'gr 253 3011

collection, whether in cash or in kind in p
any co employee or staffmember.

t0 lfyou remain abscnt tbr seven dals or morG
organiation, your scrvices rvill automatiCalli
from any ofyour dues or in an) other manner.

I I Your association is beirrg made on thE'basis
givcn by you is found false or incorrect, our
anv noticc and salarv in lieu ofnotice

Rsgd. Omce: S. No 661 Ashc.l.; HtrJse

nce

Fe" .91 253 J2:r6lOn . !r^er,/

cl\ L,152COMH : ES3ACO7 r970

IIs

deemed void ab initio and liable for termination

I :-:



/sH&l(/t Ashoka Buildcon Llmited

l,l, ln cas€ lT depanmcnt identifies any unauthorized- consumpiory' osring of any illqal content on company's

as per company policl and al|y etior.omput€r llT Infrastruchtre and lntemet, st ct action \rill be
recommended by lhe management including but not limi:ed ro actio s 8s contehplated under the applicable lar+s as
amended fiom time ro time, user shall be penalized and rhi desired
salary,/ Full & Final scnlemeot.

Ity amount $/ill be debitedlrecoyered from the

15. Your employnre as a Trainee is subject m your bcing and co i
right to terminate ).our training at any time, if you arc found to be
or othenr.ise found to be medically unfiL

to be medically fir. The company shall have a

ng fiom aly contagious or infcclious dhsas€

16- During the period of said raining you shall nor be cntitled for al
pennanent employecs rvho are employed on a perrnanent basis.

Ihe benefiB, perquisites as applicable to our

17. You shall faithfully serve the company, obey its lawful ccmmandq its secrets. diligently and carefully leam and
perform such work and business as may be enkustsd to you rcgularly

l8- You shall Bot dudng this training be personally employcd oren io any capaciry whatsoeyer in or in connection

ou \f,ill devote your rA-hole time in discharge ofIvith any busjness whatev€r other than the busioess ofour cornpany

your duties aod shall not carD,, on or be concemed in any olher b+Sin

express permission from the management in lyriting.
or occupation, whasoever wirhout obraioing

19. That you shall not accept any conhibution or oherwise associate h the raising of any funds or make any other

collection, whcther in cash or in kind in pursuance of any object, w atsoever or accept ot demand any subscription

from anv co employee or staffmember.

20. You shall b€ res?onsible fur ttre chdBc ard carc ofthe cofipoDy's goods & slotes and any property €nhded
to you or in yoor hands and shall ruly and faithfully acccun: for or
goods, stores and propcrty which shall al any time com€ to your

company.

21. You \ryill nor divulge or give to anyone rn any manner our part

manufacturing or rcscarch process, financial. administrative and or

affairs of the CompanylFirm/Establishment of confi dcntial ndwe.

oyer or deliyer to tfie proper pcrson, rnoney,

nds, or under your charge on account of lhe

lars or details of any of the tradc, secrets,

22. Your appointment is being made based on lhe basis of ycrr
management such as qualification, dale of binh etc as given in

by you to the

infonuation as given by you is found falsc or incorrect

t and in case any

ab. intio.and you

will bc liable for irnmediate termination wilhout any notic'c

23. Your address as indicated in your application for
communication to you. In case there is any change io 1o1yr

the HR & n\dmin Depaftment within lhree da

recordd-

r:ratron _maner= other transaction or

ll intimate:

ge and get

24. ln the event o[any dispure and ror difference arisiog. this appointmenl, $e maner

25, You have Do objecriorl ifpeGonal informarion:brdiari:rt g4E-SUtIide ",.*ncies like Insurance Company. Travel Agenl
to courb of appropriate jurisdiction only in l,iasik

and Bonk e.rc- to rhc cxteDt and on nccd to ln<iiilliiiiiii,
26 As discussed und agrecd during the courre of irtrerviiwsince 

-wc
got

and other overheads expenses you shall work in our coiuphy for a tnl

your joiring and for rrhich you.r+ill sjglr a.w!!$rf undenakinfl ass

For oka Buildcoo Ltd.,

ng to spend lot of amounl for your raining
mum period of 24 months from the date of
towards your willingness to do so.

Received & Accepted

(Name, signature & d:rle)

1, Mifriyashka lndia.. Td,rql 253 3011

s aa

Gercral Mrnager (HR & Admin)

Regd. Office : S. lio 8D I As:]oi{i Ho,.se. A

F1! - 9i ?5:; ?::6701

c, j\i L452mr.1niE3PLCi7 iSTC -

gr

705r,:::i.,i11r
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Ref ABUMSSl3659

To,

Mr. Pardg Premchand Tatele,

S/o Mr. Prcmchand,

Gujari ta.yawal,Nhavi,

Jolgaon-.{25524,Maharashtra-

Contact No: 9561579723

Ref: Yow application dated l6n Augu$ 20lE

Division, Kasganj(UP) Project in our o

Dear Parag Prcmchand Talelq
With reference to lhe above we are

the following terms & conditions:

l. You shall be engaged purely as a G

to Mr. Dinesh Mishra

2. Your period ofuaining is that of 12

training can bc curtaile4 terminated ar

Deposit and the same shallbe refunded

incur lot ofexpenses during and for the

I l. On successful completion of your traini

Basis for a period of I Year or on rggp

Regd Olfice: S. l'is.861. Aslrd(a House

Far i91 253 223670,1 .

Ashoka Buitdcon Umited

Dare: I 7th August 2018

e'ngaBe you as GHduate Englneer Trainee (GET) at Porver & Energy

i?2lion.

ro engag3 you as a Gradqate Engineer Trainee (CET) in our company on

Enginecr Trainee. (GEI) in EQA Department and you will report for work

ths i.e. from dt. 23dAugust 2018 !o 22dAugust 2019. During which your

timc witbout any p.nor noticel notice pay in respcctr'thereof.

I

3. Your monthly stipeFd during the pcriod

AtrllexwE'A'.
said Bairing is as per ihe ddails giyen in tlle enclos€d Sheet Els *ed &s a

4. You will also be eligible at Fojest she

or fixed allo$?nce as per company poli
ical r/pe ofBachelor accommodacion on sharing basis & Food Subsidy

5. All deductions as per lncome Ta-r and r laws as may be applicable will be made from your stipend

6. You are requested to rcport to Sitc HR (
joining formalities and induct you to the

r. Vilos Prgar : 702018082t) on the day ofjoin ill complete your

7. At the time ofjoining you are required

colored photogBph. PAN Cad, Aadhar
any prior experience). and Saving Accou

submit -Jle folloryiDg docu Passport size

proof of resideoce. cat€ (lfyou have

details ofSBI Bank.

8. In case if you fail to submit the req documen-s and

stipend shall not be credired/paid thro ur bank

9. During rhe pcriod of Eaining a fixcd am unt shall bc cid

panment Head.

you \tr1 6f I Year as

training (i.e with

of
10. That h case ifyou want ro lear.e our rzallott

fiom the dale ofjoining as a Trdinee) tb

failinc \"hich vour one month consoli

tn

stiPcnd
your accounts and said security deposit Il not

givc minimum one month notice ir
u,hilc preparing your full & final settlement oq.-:

in company either on a Fixed Tcrm Employment

a

you

emp discretion of Management, if suitable vacancy
exists in our organisation on neri oi'e which will be iotimated to you ar that time in
writing.

12. During the period ofyour training y.ouf ini1g. cari be mnst'emed or place ofyour training can be shifted/changed at l
thc sole discrelion ofthe managentenL

13. From the Soft}}are Compliance poinf provided IT lnfiasEucture. r-i,

will be monitored. While working

standards updated from time to timc

izational policy, mrms S1

l. tuslErashra hdra . Tei +91 253 30l1lEi-'-

cIN. L452C$r'[ rl AA3pLc07 |

Plv! rripeod/compensation.

all:

to
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ll, ln case IT depamenr identifies any unauthorized. consumpti
ccmputer /lT lntizstructure aIld loternet. strict action l{ill be
recommcnded by the management including but not limited to ac-ti
amended from time ro rime, user shall be penalized and the desired
salzny/ Full & Final scnlemeot,

15. Your ernplovment as a Trainee is subject to your being and contin
right to terminate your traiDing at any dme, ifyou are fouid ro be s

oroihBnyise found ro be medicsll), unIit,
16- During the period of said raining you shall not be entiued for al

permqneni employees who are emplolcd on a pcmtanent basis.

17. You shall faithfully serve the company, obey its lawful commandr
perform such work and business as may be entrusted to you regularly

18. You shall not during rhis rraining bc personally employed or
with any business whatever other than the business ofour company.
your duties and shall not carry on or be concemed iD any olher busin

expless permissiOn from the management in writing.
19, Tha( you shall not accept any contribution or othenyise associate

collection, whether in c:sh or in kind in pursuance of any objecq ,*.

from any co employee or saffmember.
?0. YGl stlall be responsible for dE ciarge and care ofthe company's

to you or in your hands and sldl Euty ad faithfutly ascci.Et for 6
good3, stores and propcBy- $hich shall at any time come to your

company.

2l- You wili nor divulge or give ro anlone in any manEer our p

manufacturing or research process, financial, administrative and o.
affairs of the Company.lf imvFJtabtishment of confi dential nature.

22. Your appointment is being made bascd on the basis of ).our p

management such as qualification, dale of binh etc as givefi in

information as giyen by you is fomd falsc or inconect

will be liable for hnmediate rcrmination !r irhour any noticcE4y:or:

23- Your address as indicatcd in your application for
communication to )ou. ln csse there is any change i

lhe HR & Admin Departmenr \yilhin three days

recordcd.

2,1. In the evcnt of any dispute and ior difference arising. iri.

to couns of appropriate jurisd iction only in Nasik.

25, You have no objecrion ifp
and Bank ctc. to thc cxtcnt

26. As discussed ahd alrreL'd d

and other ove eads expenses.}gitsidf *ork iriouiciiniiiiliifor
yo"iliffiia *riii"r, i:nt"nJ6'gi'ro

For oka Buildcon Ltd,,

Su h,

Gencral lVlanager (HR & Admin)

Beqd- Otlice : S No 861 Asmk: rici:sr. Asi';:.ta Marq,;

yourjoitling and for $ hich

F:,t - 91 ?S3 :2,ii]70"1 . *r;* a+.of.*;sfriA,;i;.:
c N 1452[0tt'iri ] -!].i:?a[L:7 ] E7C

gP

Ashoka Euildcon Limited

ostilg of aDy illegal contcnt on compaoy's
as per compaDy policy and aDy actior
coDtemplateal under the applic-able laws as

amoutrt will be debited/recovered fom the

s&s

Ity

to bc medically nr. The companv shall have a
nng from any conugious or infectious disease

e benefrts, perquisites as applicablc to our

its secrets, diligeotly and carefully learn anrl

th

in any capacity whatsoeyer in or in conBection

ou will devote your *.lrole time in discharge of
ss or occupation, wharsoqyer without obtainisg

tb the raising of arry funds or make any ofter
atsoever or accepl or demand ahy subscriprion

goods & $crB ald aoy p.op€rty €otsusied

ovcr or &livrr to the proper psrssL trloney,

nds, or under your charge on accaunl of the

ulars or dctails of any of the trrde, secrets,

othcr transaction or

q

u

given by you to the

t and in case aoy

ab r4q.p,4nd you

this appointment, fte matter wi

ies like Insumnce Company, Travel Agerit;

going Io spend lot of amou[t for your training

inimum period of 24 months from the dale of
towards your \yillingness to do so,

RecriYed & Accepted

(Namc, signaturc & dnt€)

1. Maharasllra lndia- . Tel .i El 253 3011

intim6tc-

and get
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Ref: ABUMSS/3653

To,

Mr. Rahul Subhash Godse,

S/o Mr. Subhash Godse,

Umrat Khurd,Pade,

Nash ik422202. M aharashtra

Contact No: 779E853379

Refi Your application dated l6d Augusr 20l8
Division, Farukabad (UP) Projcct in our

ntm

Dear Rahul Subh8sh Godse,

With rcf€rence lo the abovc we are ple

the following terms & conditions:

l, You shall be engged purely as a Grad

to Mr. Abhay TigBa

2. Your period oftsaining is that of 12 m

training can be curtailed, terminated at

your joining fomalities and induct you to DeparEnent Head

7. At the time ofjoining you are required submil dte following doc

colored photogpaph. PAN Card. Aadhar , proofofresidenca,

any prior experience), and Saving deuils of SBI Bank r

Ashoka Buildcon l,imited

Date: I Tth August 2018

engage you as Graduate EngiDeer Trainee (GET) at Polyer & Energy
izatioo.

odoft

!o engage you as a Craduate Engineef Trainee (CEI) in our cempany on

Engineer Trainee (GET) in EQA Department and you will repon for work

ths i.e. ftom dt. 2ldAugust 2018 to 22'dAugust 2019. f)uring which your

time wilhout any prior notic€y' notice pay in respect thereof.

3. YouI monthly stipend during the period

Annerurr'A'.
said tnining is as per the deuils given in the enclosed Sheet nurted s a

,1. You will also be eligible ar projecl site omical D?€ of Bachelor accommodation on sharing bssis & Food Subsidy

or fixed allouance as per company policy

5. All deductions as per Income Tax and laws as may be applicable will be made from your stipend-

6. You are requesred to report to Site HR r. Rajesh Pandey: 6i90003420) on the day ofl.o{!o8 who will complet

Passpon size

ificate (lfyou have

& In case if yolt fail to submh the rcquired

stipend shall not be credited.ipaid through bank

arrd

o

9. During the period oftraining a fixed shall be.

Deposit and the same shall be reftrnded to u withour.

incur lot ofexpenses during and ior the of.igrir
10. That in case ifvou want ro leave our zalio

ftom the date ofjoining as a Trainee) in lfri
failing which your one month consoli stipcDds!r4tt:

raiDing (i,e

lo grve mtnrmum one month notice iR

whilc preparing your full & final settlemcnf

in company either on a Fired Term Employment

.yotui srip€nd

f lYear aso

your accounb and said securiry deposit sh I nqt
ll, On successful completion of your train

Basis for a period of I Year or on eqlP

exists in our organisation on ne

rwlttng.

I2. During the period ofyour trainingyour
rhe sole discrerion ofthe managemcnt

li. From the Softrvare Compliance poinr

rvill be monitored. While working

standards updated from me to time

Bogd. Olfico : S. I'ic. 881 . A.s.rolG HoJs'J,

F& -91 253 22J67C-{ . vr,}'*

at the

{?e*11, t\tnharashrr8. rBdro. . Tei r91 253 3011

discretion of ManagemenL if suilable yacancy

t which wlll be intimated to you at that time in

sa! b€ transfened or place ofyour training can be shiftrd/changed at .

prying any extra stip€nd/compensation

cfectronic activhies on Company pEovided I'I' I nfraslrucluil

: b*:veif iiareful & adhere to the organizational policy. normsj$t

Cr\ L 152!:<-.!!,!t.liOO:],.LaOIIO-_C
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14. ln case lT depanment identifies any unauthorized consumptiory's
computer ilT lnfrastrucrure and lnreme! sfrict action ryill be
recommended by e management including but not limited ro
amended from rime ro rhne. user shall be penalized and the desired
salary/ Full & Final senlemenr-

15. Your employment as a Trainee is subjecl to yorrf being and contin
rightro terminale your traioing at any time, ifyou are found ro be s
or odrsni,ise found to be medically unfit.

16. During the period of said uaining you shall nor bc entitled for
permanent employees who are employed on a pernaoent basis,

17. You shall faithfully serve the compan)', obey its lawfuI commandg
perform such work and business as may be entrusted to you rcgularl

18. You shall nor during rhis training bs personally emplo;-ed or
with aJly business v"hatever other than the business ofour cornpany
your duties and shall not carry on or be concemed in any other bus

express peTmission from the management in wriling.
19. That you shall no1 accept any conbibution or otherwise associate

collection, whether in cash of in kind in pursuance of any object
fiom any co employee or sraff member.

20. You shaU bc responsible for thr chtrSe and carc ofthe compalry's
ro you or in your hands and slall truly and faithfully account for cr

8oods, stores and property which shall at &ny time come to your

company.

21. You will nor divulge or give to anvone in an), manner our p

manufacturing or research process- financial, administrative and or

affairs of the Company/Firm/Establishmenr of conliden[ia] nature.

22. Your appoinrmem is being made based on the basis of yow p

management such as qualification, dale of binh etc as given in

inibrmation as giyen by you is found false or inconect the

will lte liable for immediate lErminarion lyi$oot any n

23. Your address as indicatcd in your applicalion lor
communication to )'ou. ln case rhere is any change in.Joui

the fiR & Admin Depanment $ilhin three d
recordcd

2,1. ln the evenr of any dispute and lor difference arisiii.g iir

to courts of appropriate jurisdiction only in Nasik.

25, You ha\e no objectioll if personal inlbnnatiotr is shared

and Bank ctc. to thc extEot and on nccd to kDo*lfsis.
26- As discussed and agrer,'d during Lhe course of inteir.iew iince we a

and other overheads expenses -vgu:shall rvod< in our compqny for a

y our join in g and for w h ic n you *!!I sign a wriiteir undertak iigJ ass

' '' :: t'::' : '

For 
fihoka 

Brrildcon Ltd.,

ttI
sur#dartir

Ccncral Menager (H R & .A.dmin)

Fogd.Omce:S N. a6i As']oi(. i^.-se Asffiia.i*"re Vajla"B tt3i+< aze

T:. ..:): :II f23n,'C. . *;yasi{A(*J{at€oi!o.n
C,ii. L452001',lrJ1993llf,1}7 1970 "ril:.l:.'l - .:r:,j:]'r:r'i r':.'

otleq

Ashoka Buildcon Umlted

ng/posing of any illegal content on compa.ny's

as

as per compalry policy ard any action
coDtemplated under the applicable laws as

amount will be debited/recoyered ftom rhe

to be medically fit- The company shall havc a
ring from any contagious or infectious discase

I the benefirs, perquisites as applicable to our

p its sccres, diligently and carefully leam and

in any capacity whaEoever in or iir connection

ou will devote youruhole tinre in discharge of
or ocsupation, wharsoever without obtaining

ith the raising of afly ftrnds or make any other

atsoever or accept or demand any subscriptiotr

, goods & 5tor6 ad any pmp€rty cntrusted

oycr or delivs tO &e proper penion, Doney,
s, or under your charge on account of the

lars or details of any of the trade, secrets,

tzatlon other transaction or

Biven by you to the

ent and in case any

id*{ui: and you

!e
rrill inti

ange and

aq}ht-dlio-+ this appointme

res like lnsurancc Compan). Travel Agent,

going to spend lot of amount for your training

inimum period of 24 months from the date of
ce tovvards )/our willingness ro do so,

ReceiYed & Acceptcd

(Name, sitnature & da(e)

2533C117Q5'....:..

,,,:,,,,, .,:::l:::::::::.

witliroliti ide

',:i.:,,.., '

incia

t..'

1. ti,6i1a?ihka Tel '9t



/rsHslvl Ashoke Bulldcon Limited

REf ABL&1S91666

To,

Mr. Rakesh Kumar Singh
Vo Mr.Rambadan Singh,
62,Murera.Hathwa,

Oopalgsnj-E4 I 43 6,Bihar.

Codact No:7004732651

Darc: l? th Aug 2018

Sub: Otfer Cum A for cnt on a lar Basi5

Dear Rakesh Kumar Singh,

With reference to your application and subseq t inrerview you had with ls. we are pleased to appoint you as Engineer in our
EQA Departncnt at our Power & Encrgy Di ion, Etah (UP-Saubhagya) Project on the fotlowingterms & Conditions: -

t You shall be joining at our company w.e.f. 23

2 Your salary sructure, perquisites, benefits etc
as per Anne)ore-[ attached.

3 You E requested to contact Site HR (M
joining formalities and induc; you to the all

Pagar : 70201E0t2t) on the day ofyour joiling who will complGt your

4 You \yill also be eligible at projcct sire econo cal type of Bachelor aceommodalion on sharing basis & Food Subsidy or Fixcd
allowance as per company policy.

5 As pcr policy matter your Salary lyill b€ crcd eithqr in sayirg/satary apcqrull of state Bank Of India" PleasE inform us your
bat account details immediately after j our organizatiofl and in case lf )bn hil to do so then your salary shall not bo

id non compliance.

hcd check list and copy ol your PAN Card and Aadhor Card also the accepted

cr€dited to above bank accounl till the date of

5 Please submit all thc documcnts as per the
copy ofyour letter ofresignadon or relieving I ofpresent employmed on rhe day ofjoining our organirntion-

7 Tho initial pcriod ofprobation tvill bc twclvc onths, but thc manogemefil roservos the right lo extend lhis period, if nccessary
Ifat the end ofthe period of probarion you
appointment is confirmed by us in writing,
any p or notice or assigning any reason by
in lieu ofnotice by eithcr side.

found suitable, your appoinment lvill us in writing Until your
shall be deemed to be on

gi ing (l) one monlh Dotice iving (l ) one month pay

I

a

Aug 2018 and your funqtionalreporting will b6 to Mr. Dinesh Mishra

all be as per our discussions as held and finalised at the time ofyour interview

artment Heads.

d isassociated without

t We may at our discretion disassociate your
reasrons:-

a. If you are found guilty of any act or om
dishonesty, insubordination, ineffi ciency etc.

b. lfyou fail to \york honestly, efficiently and

c. Ifany adveme report regarding your *ork i
d- lfyou commit breach ofeny oftfic terms

c. lfyou are found guilty ofany offense invol
f. If at any time during thc period of lour
conduct.

9 Ihal you shall nor acccpr any conrrlburion
collection, whether in c&sh or in kind in p
any co employec or staff member.

t0 lfyou remain absent for seyen daysor
oryanization, your scrvices rvill automatical

from any ofyour dues or in any other manner:.

tt Your associarion is being made on rhe balisl
given by you is lound talsc or inconect. our
any notice and salary in lieu of notice, . ,

otE!€9.SiEligE- i{ ith ure raislng or any tunds or nraxe anv otlrcr
ce bf,dn*ihi@.+iitrsoever or accepr or demard any subscription ftom

ice without giyi.ng

ion which e19qlqg::tq,

ws

s of performance, worK an(L.i

n

thqf.firit settingyour leave sanctioned or whhout any information to the

sand disassociated and notice period salary will bc recovered from you

your paficulars such as qualifications elc and in case any information as '
intmeiit'i{ill.b€ deerned Void eb initio and liable for tennination w.ithou

.. - :,.:... 'd

tl.r, !alr.r.d 1..<r* . Tql .qr 2a3.gJlfiql:l6o.t C}dre6,S l.Jo 86r 
^.rr)i, 

Ho'r.o
Far =31 253 2236704 . Ty aY

CilN L:1524r][.lH 1993PLCrJ7 i I

of lgying

:.,

employment
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reconmended by rhe management including but not limited to a as contemplated under the applicable laws as
ameoded from time ro tine, user shall be pemlized and the &sircd
salary/ Full & Fina! settlemenr.

15. Your employncnt as a Trainee is subject to your being and contin

alty amount will be debited/recovered from the

to be medically fit- The company shall have a
right ro terminare )our training at any time. ifyou are found 10 be

or othenaise found to be medically unfiL
g iiom any contagious or infectious discasc

16. During the period of said training you shall nor be entitled for
permanent employees rvho are employed on a permanent basis.

17. You shall faithfull-v serve the company. obey its lawful commands

the benefits, perqdsites as applicable to our

p its s€crets, diligently and carefully learn and

perform such rrork and business as may be entrusted to !,ou rcgularl)-
18. You shall not during rhis training bs personally employed or iD any capacity whatsoever in or in connection

ou will devote your whole time in discharge ofwith any business uhatever other fian the business of ow company.

your duties and shall not carryr on or be concemed in any other busi

express permission from the management in writing.
19. That you shall not accept any connibution or othen{ise associate

or occupation, whatsoover ]dithout obtainiog

lhe raising of any funds or make any other

collection, whcrher in cash or in kind in pursuance ofany object.

from any co employee or staff member.

20. You $all bc rEsponsible tor the charge aM care ofthB comp3ny's

atsoever or accept or demand any subscription

, goods & stores and ary pmperty etrkttded

ro )'ou or in your iands and shall truly alld faithfully aceounr for or
goods, slores and propeny- which shall at any time come tc your

company.

21, You uill nor divulge or give ro anyone in any manner our ulars or details of any of the trade, sectets,

manufacturing or rescarch process. financial, adnrinistrative and or

affairs of the Company/Finn/Establishment of confidential nalure.

glur!zanon anjf othcr taansaction or

22, Your appointment is being made based on the basis of yo{rr

management such as qualification, date of binh erc as given in
liven by you to the

ent and in case any

14, In case IT depanment identifies any unauthorjzed. cqnsumFtior/sh
computer llT lnFasructure and lnteflrel striet action \.$ill be

information as given by you is found hlsc or incoffect then leur
will be liable for irnrnediare rerminarioll t\ ithour an] notice pzy or

2i. Your address as indicated in your application for

communication to )'ou. ln cose therc is En!, change irr]iiqr
the HR & Admin Departmcnt wilhin three days. fiiiut'
recordcd

24. In the event of any dispute and ior difTerence

to courts of appropriate jurisdicti

25. You hale no objection ifpersonal
ond Bank ctc- 1() the cxtcnt aDd on

26. As discussed and agrced durin

and o$er overheads expenses

yourjoining and for rvhich you

Ashoka Buildcon Umited

ng/posling of any illegal content on comrxmy's

as per compaD, policy and any.ction

oyEr or deliysr to ths propq person, noney,
ds, or under your charge on acsount of the

i6iii*ill inriinarq

void ab:,iEtio and you

eX:i:.
lit::''

ge and get :wElt'

this appointment, the malter \fl

ide ncies like Insurance Comparl, Travel Agent, .r.

going lo spend lot of amount for your training

inimum period of24 monrhs from the date of
ce torvards yow willingness to do so.

a

For oka Buildcon Ltd.,

Su na

General Manager (HR & Admin)

Fegd Offic€: S. I'ic 86l As]oka ia,;se. Aa*fa'l&+ rl&, t@k
Fat - 9i 2a:l 2?.?67G4 -,*".sr*-"a++iAcc"i;ronl.l..
C,N. L452lx)i*h I ss3Flcll7l q,?C '.-,' .'.,.; .'..;..:

ReceiYed & Acc€pted

(Namc, sigoaturc .9 da(e)

1. tl,liihixas]rara. lndia . Tei :91 253 30t 17*'

TO
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larini Dav!*:pm!nl Clrnter

XALYAN

CMS

Sr No. Candidate Name Stream

7 Jadhav Shraddha E&TC

2 Bharambe Neha E&TC

3 Karde Rasika E&TC

4 Samradni Sanjay Joshi E&TC

5 Sayali Pawar E&TC

6 Akanksha Patil E&TC

7 Dhanashree Borade E&TC

8 Vaishnavi Borse Computer

9 Bhamare Vrushali computer

10 Ekta Dixit computer

1.1 Bhagyashree pawar computer

L2 Pooja Patil Computer

13 Neha Patil Computer

t4 Sayali Pangre Computer

15 Mayuri Sangamnere Computer

16 Pooja Shirude Computer

t7 Priyanka Deshmukh Computer

18 Harshal Wagh ENTC

19 Prasad Wagh ENTC

20 Siddhant Joshi ENTC

27 Kaushal Pardesi Computer

22 Saurabh Lokhande Computer

Partner - M/s R K Solutions
Address: -Usha Sankul, 1'r Floor, D wrnB, Opp SaBar lnternational Hotel, Valipeer Road, (alyan West (421301)
Email : kalVan@c-mstnstitute...qo,.il-i Website www.cmstalentdev elopment.com
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Sr No. Candidate Name Stream

23 Swapnil Mahajan Electrical

24 Gaurav Shinde Electrical

25 Aniket Nagre Electrical

Elecrica I
26 Ajinkya Sonawane

Vikee Wagh Electrical

Computer2a Hrishikesh Morankar

Karan Kapadni Computer29

latin Jantre Computer

31 Abhishek Katke Electrical

32 Swapnil f€pse Electrical

33 Kiran Thate Electrical

34 Sanket Shirode Electrical

35 Shubham Kushare Electrical

36 Shubham Gadekar Electrical

31 Kiran Salunkhe Electrical

Electrical38 Vishal Pathak

39 Shrikant Mane Electrical

40 Sachin Thete Computer

41, Himanshu Chavan Com puter

42 Akshay Mahashabde Computer

Anket Dwivedi Electrical

Partner - M/s R K Solutions
Address : -l.Jsha Sankul , 1" Floor, D-wing, Opp Sagar lnternational Hotel, Valipeer Road, Kalyan West ( 421301)
Ema il i t_alya!@cmsi nstitute. co-j! We bsite : - W],yllqrljlqEltdevebgnent.cql
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Terms & Conditions:

The letter of Intent is subj,rct to your successful completion ofall curricular requirements as laid
down by the University/lDstitution for award ofthe degree/diploma and the requirements, including
aggregate marks etc.,& su,:cessful completion oflnduction training.
Proiect Training will start rfter submission of Provisional Passing Certificate , Approx 156 July 2018
onwards & training schedr- le will be mailed to you & Respected TPO Sir.

Proiect Trdining duration r ray vary between 8-10 days based on Technolos/ & Location will in Kalyan,
Mumbai.
No Compensation or Stiper d or Salary will be paid during Projecttraining period.
Date of Reporting & Locahon will be conveyed after attending the 6nal rounds ofthe interview, post
completion oft}Ie t:aining e nd u,ill be intimated tlrough email to you &your TPO.

Candidate have to relocate )an India.
During Training & Ioining Process, Company will not be responsible for Trayel, Food & Accommodation.
If required , based on Proje( ts & candidates skill set, lnduction Project training might be provided on
different technologies such rs Deskop IT Engineering ,lT Helpdesk Management Networking.
Deployment will be betweel 15- 20 days after Completion of Induction Proiect Training.
Based on Final Project lnter,.iew Offer Letter & Salary will be finalized
Gross salary Range will be b--tween Rs.96,000/- p.a. to Rs.1,80,000/- p.a.

Project Name, location & rer.runeration will be decided on Proiect deployment
This is merely a proyisional ;election based on campus interview

1

2.

3.

4.

5.

6.

7.

8.

9.

10

11
72

13

Acceptance of Letter of lntent

Name

Signature:

Date:

Partner- M/s R K Solutions
Address : -usha sankul , 1d Floor, D-wing, opp saga. rnternational Hotel, valipeer Road, Kalyan west (421301)
Email :- kalvan@cmsinstitute_co.in Welsite: - www.cmstalentdevelooment.com
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Ref: CMS / Cons / QAB / Kalyan
Date: - 4th May 2018

Parimal Rane
Information Technolory
QAB / Kalyan

Dear Parimal ,

Sub:- Letter of Intent

Congratulations!! We are pleased to:nform you t}lat you have successfully cleared the initial selection process.

The offer letter which will be provided to you at the time ofPro.ject deplolnnent, will contain the

complete terms of your emplo)rment and benefits of the position for which you have been selected.

Kjndly note that your provisiorral selection for different IT based positions such ATE Associate Technical
Engineer, lT Technical Coordinator, IT llelpdesk Engineer, Desktop Engineer etc. will require you to fulfill the
academic qualification and the completl attendance of Induction training proyided by the authorized CMS

training facility. Upon t}Ie successful cornpletion ofthe Induction h-ainin& there will be the final round ofthe
interview, where you will be mapped tc th e appropriate job roles at the speci6c locations,

fu one of lndia's top IT servicer Rrms, CMS IT services has support infoasb'ucture spread across 30
branches and 220 direct support locati( ns in India. CMS provides complete solutions to large corporations
across all sectors, including bankin& in: urance, retail, telecom and manufacturing.

CMS IT Services (A Blackstone 'ordolio Company) provides new, cost effectiye and cutting edge IT
infTastructure solutions that are reliabl(:, resilient and responsive. We have extensive experience in managing
complex IT implementation projects anrl integration of emerging technologies in a dl,'namic environmenL

CMS Managed IT Serrrices inclu les high quality, end-to-end IT infrastructure solutions to cost-effectiyely
manage your IT operations efficiently. CMS' Product Support Serrices includes superior technical support witi
access to certified skilled expertise, secr re processes and innovative technologr support solutions.

We welcome you & look forward to your association with us, and wish you a great career in IT.

Yours sincerely,

, /',r' '- 2
Naresh B. Khandare
Manager - HR

CMS lT Training (Kalyan)

A Division of CMS lT Services pvt. Ltd.

Partner- M/s R K Solutions
Address: -Usha Sankul , 1n Floor, D

Email :- kalyan@cmsinst;tute.co.in
-wing, ()pp Sagar lnternational Hotel, V

WeL site www.cmstalentdeve loo

alipeer Road, Kalyan West (421301)
ment.com
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Ref: CMS / Cons / QAB / Kalyan
Dater - 4th May 2018

Palash Khandekar
Information Technolory
QAB / Kalyan

Dear Palash ,

In

Congratulations!! We are pleased to rm you thatyou have successfully cleared the initial selection process

The offer letter which will be vided to you atthe time ofProject deployment, will contain the
complete terms ofyour employment a benefis offie position for which you have been selected.

Kindly note that your provisio I selection for different IT based positions such ATE Associate Technical
Engineer, IT Technical Coordinator, IT elpdesk Engineer, Desktop Engineer etc. will require you to fulfi11 tIe
academic qualification and the complet attendance oflnduction training provided by the authorized CMS

traininB faciliry. Upon thesuccessful c pletion ofthe Induction trainin& tiere will be the final round ofthe
interview, where you will be mapped the appropriate iob roles att}le specific locations.

As one oflndia's top IT servic nrms, CMS IT services has support infTastructure spread across 30
branches and 220 direct support locati
across all sectors, including bankin& in

in India. CMS provides complete solutions to large corporations
ce, retail, telecom and manufacturing

CMS lT Services (A Blackstone ordolio Company) provides new, cost effective and cutting edge IT
infrasfructure solutions tlat are reliabl resilient and responsive. we have extensive experience in managing
complex IT implementation projects an integration ofemerging technologies in a dynamic environmenl

CMS Managed IT Services incl
manage your lT operations efficiently.

es high quality, end-to-end lT infrastructure solutions to cost-effectively
S' Product Support Sewices includes superior technical support with

access to certified skilled expertise, sec processes and innovative technology support solutions.

We welcome you & look forwa to your association with us, and wish you a great career in IT.

Yours sincerely,

Naresh B. Khandare
Manager - HR

CMS lTTraining (Kalyan)

A Division of CMS lT Services Pw. Ltd

Partner-M/s R K Solutions
Address: -Usha Sankul, 1n Floor, D-wing, p Sagar lnternational Hotel, Valipeer Road, Kalyan West ( 421301)
Email : kalvan@cmsi nstitute.co.in We site : - w'^/w.cmstalentdevelo pment.com



Trrrqs-&lsEdlldoEs:

1. The letter oflntent is subject to
down by the University/lnstitu
aggregate marks etc.,& success

2. ProjectTraining will start after
onwards & training schedule wil

3. Project Training duration may
Mumbai
No Compensation or Stipend or
Date of Reporting & Location
completion of tie training and
Candidate have to relocate Pan I
During Training & Ioining Pr
Ifrequired, based on Projects &
different technologies such as D
Deployment will be between 15-
Based on Final Project Interview
Gross salary Range will be b
Proiect Name,location & remune
This is merely a provisional sele

4.

5.

6.

7.

8-

9.

10

11
L2

13

Partner - M/s R ( Solutions
Address: -Usha Sankul , 1n Floor, D-wing, Op
Email :- kalvan @cmsinst itute.co,in Websit

Sagar lnternational Hotel, Valipeer Road, Kalyan West ( 421301)
: - www.cmstalentdeveloDment.com

CMS
r: !:(v;,-ar;
Tnient ce:_.elorn+r: ar,:1r:l

MLYAN

r successful completion ofall curricular requirements as laid
n for award of tie degree/diploma and the requirements, including
I completion of lDduction training
bmission ofProvisional Passing Certificate , Approx 156 ,uly 2018
be mailed to you & Respected TPO Sir

ry between B-10 days based on Technology & Location will in Kalyan,

Iary will Le paid durinB Project h-aininB period-
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IT Engineering,lT Helpdesk Management Networking,
0 days after Completion of lnducrion Proiect Training.
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tion will he decided on Project deployment
on based on campus interyiew

Acceptance of Letter of lntent

Name:

Signature

Date:



EPIC RESEARCH PVT. LTD.

Xe ir*4l I Milinda Manor

2 RNT Marg

tndore 452001 M.P. lndia

Phone: 731-6642300

Web: www.ePicresearch-co

E$aiL info@epicr6earch co

ctN-u74200HP20 I 2PTC028897

Letter of Intent

Dear Mr./Ms. L
We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,

the place of posting shall be at Indore (M,P). You are going to be a part of a fast-paced and dedicated team that works

together to provide our clienls with the highest possible level ofservice and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appoinlment letter would be

issued to you onjoining. The following points outline the terns and conditions, along with this letter ofintent.

Joinlng date:

Yearly package: 2,61,54E/- (lNR),. Annexure 'A' attached,

You need to sign a service agreemeut of t2 months.

frobation: Onjoining you rvould be serving a taining period of I0- [ 5 days as applicable to your level and then you will be

on Probation for Three (3) months. Ifyour services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing orherwise- EPIC Research reserves the right to reducg dispense
with or exerd your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation; You should serve a notice period ofone month before resigning from the position. lfnot, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit 'Relieving Certificate' and 'Experience
Certificate'. During Probation Period your services shall te terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here's wishing you a warm welcome and look forward to a long and mutually satis$,ing association.

On the day of joining you are required to bring the photo copies of following testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

.. l0th/l2ttl Graduatior/ Post Graduation/ Certification courses-Certificates and Mark sheets (l copy each)
2. ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each

. 3. Copy of Barik pass book
4. Copy ofLetter of Intent
5. Passport size photographs - Six Nos. (Colored)
6. All ofthe above docuffients need to be carried in original and photo copies for Company's & Bank verification

process.

For Epic Rasearch (P) Ltd.

With the signature below, I accept this offer for employment
-,- l'\oJ..r]
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Candidate's Name 5..,e d . L(. t<hct€el"il..A
Joining date J r-tv-c )-cr &
Name of College R r-r sALl Cotteq-t c,y' Er.E;n.-"-nq
Contact Number 9.<Ori.,q'?7\u U o-

' -l\ta\tr-
€lchr.,.ls

Salary Details for Associate Financial Consultant (AFC) - Annexure 'A'

Key Performance Indicators (KPI)*

Annual Performance Payx

Monthlv Performance Incentives+

Important terms:

KPI, Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score

and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

Annual Performance Pay will be paid out based on Company's policies.

Employee Conribution to PF ofRs 960/- and ESIC Rs.23ll- will be deducted from your Gross salary.

Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining

You are not planning for any higher studies which would force you to quit the job during Service Agreement of 0l
yeaf.

For any further queries you can reach us at 7869961I l7 (Prachi) / 8959011222 (Sarvesh) /

9630023338 (Savio) / 0731-6642302 (Mukta).

Company is having all rights to increase or decrease the salary or any component ofCTC or other benefits any time

subjected lo the your per[ormance

Kindly confirm your acceptance of this offer by signing and retuming a copy of this letter and share a mail ar

Sgecl

Accepted By

PHa"qL

*-' K\rrtce'\ u\[J1

Efffi*Tffiffi ffi ffi
Basic 8,000 96,000

Conveyance 200 2,400

Attendance allowance 1,000 12,000

ffi__-nreiiinffi
4,000{' 48,000*

l 1,000,'

72,000*

Gross Salary 13,200 2,4t,400

Effiliffi
Provident fund (Employer's Contribution) I,052 12,624

ESIC ( Employer's Contribution) 627 7 ,524

Total CTC 14,879t- 2,6r,5481-

o
o-
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r
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A
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ea
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c4

hr@eoicresearch.co

(Name and signature of candidate)
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.a



EPIC RESEA RCH PVT LTD.

Le

L
you tle position

4l I Milin& Hanor
2 RNT Marg
lhdore 452OOt M.p India

Dear Mr-/ltls.
?

the place
We are delighted to offer

Phone 73 I -6642300
Web: www.epicresearch.co
E-mail: into@epicrercerch.co
ctN-U742ooHP2o 

I 2PTC028897
i
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Joining date:
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With the signature below,

ho

I accept this offer for employment

People oplue

Name
A Dike+ tr. Na9q11 Date

reseoft
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Salary Details for Associate Financial Consultant (AFC) - Annexure 'A'

Candidate's Name

Joining tlate

Name of College

Contact Number

Elffi @
96,000Basic 8,000

Conveyance 200 2,4N
1,000 12,000Attendance allowance

vfffi
48,000'4,000+

11,000r

72,000r

2,41,4NGross Salory 13,200

r{dM
t?-624hovident fund (Employr's Confibuion) 1,O52

7,524ESIC ( Employer's Contribution) 627

Total CTC 14,8791- 2,6tF4Sl-

Key Perlormance Indicators (KPI)*

Annual Perforrnance Payr

Month I y Performance Incentives+

ImDortant tcrrns:

o KPI, Annual Performance Pay and Monthly Performance Incentives* will vary based on your perfonnance score

and nreeting t he delivery targets as per the team stucEre. The incentive scale may vary as per your team allocation.

o Annual Perlblmance Pay will be paid out based on Company's policies.

r Employee Contribution to PF ofRs 9601 and ESIC Rs.23ll- will be deducted from your Gross salary.

. Your appointrnent will be subject to you being formd medically fit., medical certificate to be provided on joining

. You are not planning for any higher studies which would force you to quit thejob during Service Agreement of0l
year.

o For any turtlrcr queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) /
96300233jE (Savio) i 0731-6642302 (Mukta).

. Compauy is Iraving all rights to increase or decrease the salary or any component ofCTC or other benefits any time

subjected to llre your performance

. Kindly conlrlrn your acceptance of this offer by signing and retuming a copy of this letter and share a mail at

hr@e 1;icres.:r rch.co

Accepted Bv

*le1EA
finikei X' NoSq'Y<-

(Name and signature of candidate)
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EPIC RESEARCH PVT. LTD

ffep.,!fr
4l I Milinda l4anor

2 RNT Marg

lndore 452001 M.P lndia

Phone 7l l-6642300

Web- ws/w-€picresearch co

E-mail: info@ePicresearch.co

crN-u742oOMP20 I 2PTC028897

Letter of Intent

Dear Mr./Ills, R" (,,httou- 2^,,-h

We are delighted to otlbr you the position of Associate Financial Consultant rvith our Consulting Division,
the place of posting shall be at Ildore (M.P). You are going to be a pan ofa fast-paced and dedicated team that works

together to provide our clients with the highest possible level ofservice and consulting.

We are confident that you will lind this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outlire the terms and conditions, along with this lener of intent.

Joitring date:
{j

Yearly package: 2,61,5,+E/- (lNR). ARnexure 'A' attached,

^ You need to sign a service agreement of 12 months,

Proba tion: On joining you would be serving a training period of tO-l 5 days as applicable to your level and then you will be
on Probation for Three (3) months. lfyour sewices are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing olherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After contirmation you would be eligible for all company
bencfits as per company Standing fuer fmm tirne to time.

Separation: You should serve a notice period ofone month before resigning from the position. Ifnot, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit 'Relieving Certificate' and 'Experience
Cenificate'. During Probation Period your services shall be terminated on the Disciplinary, non perlormance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
lbrthwith, without notice or payment ofsalary.

Here's wishing you a warm welcome and look forward to a long and mutually satis[ing association

On the day ofjoining you are required to bring the photo copies of follorving testimonials. This is nrandatory for
completing your joining aod authentication process with EPIC Research (P) Ltd.

^ ^. lOth/l2thl Graduatior/ Post Graduation/ Certification courses-Certificates and Mark sheets (l copy caeh)
2. ID Proof[Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each
3. Copy ofBank pass book
4. Copy of l.etter of Intent
5. Passpon size photographs - Six Nos. (Colored)
6. All of the above documents need to be carried in original and photo copies for Company's & Bank vcrification

process,

For Epic Research (P) Ltd, -

Tu-t-, do i r

With the signature
/"
'4,,Vffi >.'{-/'

below, I accept this offer for employment
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Salary Details for Associate Financial Consultant (AFC) - Annexure 'A'

Ll<-

Key i'crformance Indicators (KPI)*

,1 ruual Performance Pay+

Important iiil'ms:

. KPl, Ann,nl Performance Pay and Monthly Performance Incentives* rvill vary based on your performance score

and rrcct, r: Lhe delivery targets as per the tealn structure. The incentive scale rnay vary as per your team allocation-

. Arntrli Prr ibrmance Pay will be paid out based on Company's policies.

. Emplo) e. ,:lontribution to PF of Rs 960/- and ESIC Rs.23ll- rvill be deducted from your Grois salary.

o Youl rpp,, r;rtrnent rvill be subject to you being found medically fit., medical certificate lo be provided on joining

. You ur. r), ,i planning for any higher studies which would fbrce you to quit the job dudng Service Agreement of 0l

year.

o For an), li:.iherqueries you can reach us at 7869961I l7 (Prachi) 18959011222 (Sarvesh) /

9630011.r.r8 (Savio) / 0731-6642302 (Mukta).

. Contp.rn) is having all righs to increase or decrease tle salary or any component ofCTC or other benefits any time

subjccrerl Lr' lhe your performanc€

o Kindl) c()irlrrrn your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hr(a cirit, ,carch.co

Acc€Dted Bvtch
,o

I

1

a.

n .-v-
i a LJu;JI.'* .- *--n 

-
(Name and signature of candidate)

€n'nLi soe!4+sfi EbLz"

C:rnd irlute's Neme BoHA.r,-:: rt.' HaJH €4U7
Joinirrg date

Namc of College
Td4 ,aot 8

@Gt DF eN&h.tr/arl
Cont:rct Number 6q4E€Lgg{o

;..4r[::,*Flg{g*tgtg
$rE$ffiIBmf;mt ffi

Basic 6,000

Conveyance 200

Attendance allowance l,000

ffiffi
96,000

2,4N
r 2,000

. , ; r{t4*i.{iE+r{**88-r€i{ila.EtaI[HugE*# I

4,000* 48,000+

r 1,000r

lvlor:r ir lv Performance Incentives+

Gross Salary 13,200

Riffi
Providerrt tlnd (Employer's Contribution) t,o52

I:SI,- ( Employer's Contribution) 627

Total CTC 14,8791-

72,000*

2,41,4N

12,624

7,524

2,61,5481-
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EPtC RESEARCH P VT. LTD

Xepiffii MI indi Hanor

I RNT Mrrg

lndore 452001 M.P lndia

Phof?r 7l l-66121
lveb $v,v eplcret

E'mrl infc@eP

Dea r Nlr./Ms.

thc place ol posting shall be at Indore (M.
together to provide our clients with the high

clN-u74200MP20 2PTC0U 8897

Letter of Intent

We are delighted to oifer )'ou the position ofAssociate Financial Consultant tvith our Consulting Division,
You are going to be a part of a fast-paced and dedicated team that works

possible level of service and consulting.

We are confident that you will tlnd this nerv pportunity both challenging and rewarding. An Appointment letter would be

issued to you onjoining. The follorving poin outline tlre terms and conditions, along with this letter of intent

d date: o

Yearl. package: 2,61,5484 (INR), Annexu 'A'attached,

* You need to sign a service agreement of months.

Probation: On joining you would be serving training period of l0- I 5 days as applicable to your level and then you will be

on for Three (3) months. [fyour se ces are found to be satisfactory, your employment with EPIC Research rvi[[
be confirmed, unless you are info ed in writing otherwise. EPIC Research reserves the right to reduce, dispense
tend your Probation Period at its olute discretion. After confirmation you would be eligible for all company

benefits as per company Standing Order time to time

on: You should serve a notice perio ofone month before resigning from the position- Ifnot, shall lose the pay and
preceding resignation and forfeit 'Relieving Certificate' and 'Experiences fbr the one month period rvork

Cenifrcate'. During Probation Period your
adherence of the rules and policies of the c

ervices shall be terminated on the Disciplinary, non perlormance or non
pany- EPIC Research shall have the right to terminate your employment,

forthwith, without notice or payment ofsal

Here's wishing you a warm welcome and lo forwa:d to a long and mutually satisling association

On the day ofjoining you are required to ng the photo copies of following testimonials. This is mandatory for
completing your joining and authenticatio proc€ss with f,PIC Research @) Ltd.

I- l0th,/l2th/ Graduation/ Post Graduation/ fication courses-Certificates and Mark sheets (l copy each)
2- ID Proof [Aadhar Card, (Mandatory-)
3. Copy ofBank pass book
4. Copy of Letter of lntent
5. Passport size photographs - Six Nos. (C

AN card (Mandatory), Driving License, Voter IDI- Three copies each

lored)
6. All of the aboye documents need to b carried in original and photo copies for Company's & Bank verification

For Epic Research (P) L

With the signature below, I accept this offer for employment
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Salara Details for Associ te Financial Consultant (AIC) - Annerure 'A'

Y@
Key Perlormance Indicators (KPI)

An n iral Performance Pay*

N4ontlrlv Performance Incentives+

Total CTC

Importa:ri tu':ns:

KPI",\nnLnl Performance Pay and M

and rrectilc llre delivery targets as per

AnnLral Periirlrnance Pay will be paid

thly Performance Incentives* rvill vary based on your performance score

team structure. The incentive scale may vary as per your team allocation,

t based on Company's policies

Emplor ee C,;ntribution to PF of Rs 96 /- and ESIC Rs.23 t/- will be deducted from your Gross salary.

YouI i:Ppoir,.orent will be subject to y being found medically fit., medical certificate to be provided on joining

ies which would force you to quit thejob during Service Agreement of 01You rle nt,i ,,irnning for any higher

year.

Complrry is iraving all rights to incre

subjccred r.: rlrc your performance

at78699611l7 (Prachi) / 8959011222 (Sarvesh) /

(Mukta).

or decrease the salary or any component ofCTC or other benefits any time

Kind lr conjln your acceptance of t{is offer by signing and returning a copy ofthis letter and share a mail at
I

For ar:y tirr tlrei queries you can reach

9630r )1.33 I \ (Savio) / 0731-66423

hrra,.rit; , :. ,(r'ch.co

Accepted Bv
5 4

t-
e

shinJ e sf'YoJclh0
(Name and sigraturc ofcandidate)

Candidate's Name 6hir UNYo omue-s
Joining date ltl\' ,folB
Name of College f'rt roec2rn llftst. SRPR1 €noco\te €_

8eo o s-rs-

M
Contact Number 1o

8,000 96,000Basic

200 2,400Convevance

1,000 12,000.\ttendance allowance

4,000* 48,000*

I 1,000*

72,000r

2,41,400Gross Salary 13,200

rffi@
t,052 t2,624hoviclent iirrd (Employer's Contribur ion)

7 ,524F,S lC ( Employer's Contribution) 627

2,61,5481-74,879t-

t

I

l.ililii !.a.rl



EPIC RESEARCH PVT. LTD'

,{ll Hilindr Manor

2 RNT Mart
lndore ,t52001 M.P- lndia

Phone: 731-6642300

Webr wtwv.ePicresearch.co

E-mail: info@ePicre3€arc}|-co

crN-u742oOMP20 I 2PTC028897
XeTi#;

Letter of Intent

Dear Mr./Ms. Ro,.r.r-^ A^M r ,r-,,...1 A.t a..J

We are delighted to offer you the position ofAssociate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works

together to provide our clients with the highest possible lerel ofservice and consulting.

We are confident that you will find this new opportunity bot}l challenging and rewarding. An Appointment letter would be

issued to you onjoining. The following points outline the rerms and conditions, along with this letter ofinlent.

Joining date:

Yearly package: 2,61,548/- (INR), Annexure 'A' attached,

" You need to sign a service agreement of 12 months.

Probation: On joining you would be serving a training period of l0- l5 days as applicable to your level and then you wil I be
on Probation for Three (3) months. Ifyour services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or exend your Probation Period at its absolute discraion. After confirmation you rvould be eligible for all company
benefits as per company Standing Order fiom time to time.

Separation: You should serve a notice period ofone month before resigning from the position. lfnot, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit 'Relieving Certiticate' and 'Experience
Certificate'. During Probation Period your services shall be terlninated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Reseafch shall have the right to terminate your employment,
forthwith, without notice or payment ofsalary.

lie:c': l','ish;;;g 1.ri d vvarrrl lvcicome ano !ook lorrvard to a long and mutually satisfying association.
(

On the day ofjoining you are required to bring the photo {opies of follorving testimonials. This is mandatory for
Aompleting your joining and autheotication process rvith EPIC Research @) Ltd.

1. 10th/l2thl Graduation/ Post Graduation/ Certification clurses-Certificates and Mark sheets (l copy each)
2. ID Proof[Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each
3. Copy ofBank pass book
4. Copy ofLetter oflntent
5. Passport size photographs - Six Nos, (Colored) i'
6, All of the above documents need to be carried in original and photo copies for Company's & Bank verification

process.

For Epic Research (P) Ltd.
e,ar. L'

,o

T.i- . 4oi r

-
ul

r
a.

*

With the signature belorv, I accept this offer for employmeut
People ev opmelrt

Nanre€(lrlArrl 4 C ilP,Jt'HAeJ Dtr :liit,'2.'.':+

ay<
tk'

4b441



Candidate's Name Ros+rA ^J AN.r L c4AUoflARr
Joining date tuLY 2ol?
Name of College G.E.S. R. H. SAPAT C.O.E. ./ASHIK
Contact Number asaj 752-Bt € / 599g Sst2-39

Xe-p""is
Salary Details for Associate Financial Consultant (AFC) - Annexure 'A'

Important terms:

. KPI- Annual Performance Pay and Monthly' Performance lncentives+ rvill vary based on your performance score

and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.
I. Annual Performance Pay will be paid out basedlon Company's policies.

. Employee Contribution to PF of Rs 960/- and ESIC Rs.23 I /- will be deducted from your Gross salary.

. Your appointment will be subject to you being found medically fit., medical certificate 1o be provided on joining

o You are not planning for any higher studies which rvould force you to quit thejob during Service Agreement of0l
yeirr.

. For any further queries you can reach us at78699bl1l7 (Prachi) / 8959011222 (Sarvesh) /

963 0023 33 8 (Savio) i 073t-6642302(Mukta)l

. Cornpany is having all rights to increase or decrease the salary or any cornponent of CTC or otherbenefits any time

subjected to the your performance

. Kindl-v contirm your acceptance of this offer by-,. signing and retuming a copy' of this lctter and share a mail at

hr@epicresea rch.co

Acccpted Bvaarc4
.o

rt

\

'.J .#M

a..-oij:t t('iti ! ffi IMF
Basic 8,000 96,000

Conveyance 200 2,400

Attendance allowance 1,000 12,000

Key Performance Indicators (KPI)*

Annual Performance Pay*

4,000+ 48,000*

11,000r'

Monthly Performance Incentives+ 72,000*

Gross Salary 13,200 2,41,400

Provident fund (Employer's Contribution) 1,052 t2,624

ESIC ( Employer's Contribution) 627 7 ,524

Total CTC 14,879t- 2,61,548t-

* ROSHRNI A CI'AU DHART
(,r-arrre and signature of caIldidate)



EPIC RESEARCH PVT. LTD

Xe*pirG;
,{l I Hilinda Manor

2 RNT l'4aq
lndore 45200 HP lndia

Phone: 731-5642100

Web: eww.epicres
E-mait info@ePicresea

ctN-u74200M910

Letter of Intent

Dear Mr./IvIs.

We are delighted to offer you the ition ofAssociate Financial Consultatrt with our Consulting Division,
ou are going to be a part of a fast-paced and dedicated team that worksthe place of posting shall be at Indore (M.P).

together to provide our clients with the highest ible Ievel of service and consulting.

We are confident that you will find this new op rtunity both challenging and rewarding. An Appointment letter would be

issued to you on joining. The following points tline the tenns and conditions, along with this letter ofintent

Joi trg date:

early package: 2,61,5481- (lNR), Alnexure ' ' attached,

* You need to sign a service agreement of 12 onths.

Probation: On joining you would be serving a tr ning period of l0-15 days as applicable to your level and then you will be

on Probation for Three (3) months. Ifyour are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are inform n writing otherwise. EPIC Research reserves the right lo reduce, dispense
with or extend your Probation Period at its abs e discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from e to time.

Separation: You should serve a notice period of ne month before resigning from the position. Ifnot, shall lose the pay and
incentives for the one month period worked p ceding resignation and forfeit

x.

Certificate'. During Probation Period your se ces shall be terminated on the
Relieving Certificate' and Expertence
Disciplinary, non performance or non

adherence of the rules and policies of the com y. EPIC R.esearch shall have the right to terminate your employment,
lorthwith, without notice or Dayment of salary.

Here's wishing you a warm welcome and look

I

ward to a long and mutually atisfying association.

,On the day ofjoining you are required to brin the photo copies of follorving testimonials. This is mandatory for
rmpleting your joining and authentication p ess with EPIC Research (P) Ltd.

l. l0th/l2thl Graduatior/ Post Graduatior/ Ce fication courses-Certificates and Mark sheets (l copy each)
card (Mandatory), Driving Lioense, Voter lDl- Three copies each2. ID Proof [Aadhar Card, (Mandatory) P

3. Copy ofBank pass book
4. Copy ofLetter of Intent
5. Passport size photo$aphs - Six Nos. (Colo
6. All of the aboye documcnts need to be car ied in original and photo copies for Company's & Bank I'erification

process.

For Epic Research (P) Ltd.

With thc signature bclo$', I accept this oll'er for enploynent

6t\ 1 I I?o\?

f
a

,o

*

cbae

I
o-
uJ

People opment p

r.t a ne

\./^ (^-r- (r
lril tc



DIC
Salata Details for Associ Financial Consultant (AfC) - Annexure 'A'

Annual Performance Pay+

Monthly Performance lncentives*

Important terms:

KPI, Annual Performance Pay and Mont ly Perlbrmance Incenlives+ lvill vary based on your perlormance score

and meeting the delivery largets as per the

Annual Performance Pay will be paid out

am structure. The tive scale may vary as per your team allocatiDn

ed on Company' cres

Employee Contribution to PF ofRs 960/- d ESIC Rs.23ll- will be deducted from your Gross salary

Your appointment will be subject to you ng found medically fit., medical certificate to be provided on joining

You are not planning for any higher studi which would force yolr to quil thejob during Service Agreement of0l
year

For any further queries you can reach us 7869961117 (l,rachl) / 8959011222 (Sarvesh) /

9630023338 (Savio) / 0731-6642302 ( ukta)

Company is having all rights to increase

subjected to the your performance

decrease the salarl' or an,v component ofCTC or other benefits any tirre

Kindly confirm your acceptance of this

rren
1..

q polr

er by signing and rcturning a copy of this Ietter ard share a mail at

h r (a) e rric res ea r c h.c o

earcA
.o

X9a
uJ a

Acce tctl B

p-r,\.ifl<+"'-.o,- Q-" rAort

Candidate's Name R0h{T* f/\
Joining date -F ,.r\ *r
Name of College 6f.<

* .)- o

ffifffiffircEffi
Contact Number

Basic 8,000 96,000

Convevance 200 2,400

1,000 12,000Attendance allowance
-,i!i; i;t,,ta- atii r-i;)i.i:i

48,000+Key Performance Indicators (KPI)* 4,0001

I I,000*

72,000*

Gross Salarv 13,200 2,41 ,400

hovident fu nd @mployer's Contributio r) 1,052 12,624

ESIC ( Employer's Contribution) 627 7 ,524

Total CTC 14,879t- 2,6r,548t-

* (Name and signir tu r-c 0lcilD(ii(lirte

t,



EPtc RESEARCH Pvr. LTD

1ll H'linda M.nor
2 RNI MarS

lndo.e 452001 H.P. lnd'a

Phone 7l I -55421m
Web: ww'lv.epicresearch-co

E-rn i[ info@episesear.h co

crN-u742mMP20 I 2PTC028897
Xe*u"E;

Letter of Intent

Dear Mr./lVIs, ( ,r.,-, srnA L P.. fU I

We are delighted to offer you the position ofAssociate Financial Cotrsultant with our Consulting Division,

the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works

together to provide our clients with the highest possible level ofservice and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be

issued to you onjoining. The following points outline the terms and conditions, along with this letter of intent.

Joining date:

!- 'rly package: 2,61,5481- (INR), Annexure 'A' aftached,

* You need to sign a service agreement of 12 months.

Probatiotr: On joiningyou would be serving a raining period of l0-t 5 days as applicable to your level and then you will be

on Probation for Three (3) months. Ifyour services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing o&erwise. EPIC Research reserves the right to reduce, dispense
rvith or extend your Probation Period at its absolute discretion. After confirmation you u'ould be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period ofone month Lefore resigning from the position. Ifnot, shall lose the pay and
incentives for the one monlh period worked preceding resignation and forTeit 'Relieving Certificate' and 'Experience
Certificate'. During Probatibn Period your servic(s shall be terminated on the Disciplinary, non perlormance or non
adherence of the rules and policies of the compan-,\. EPIC Research shall have the right to terminate 1,our employment,
forthwith, without notice or payment of salary-

Here's wishing you a warm welcome and look forrvard to a long and mutually satisfying association.

Otr the day ofjoitring you are required to brilrg the photo copies of follolving testimonials. 'l'his is mandatory for
'-\pleting your joining and authentication process rvith EPIC Research (P) Ltd.

i. l0th,/l2th/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (l copy each)
,2. ID Proof IAadbar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each
3. Copy ofBank pass book :

4. Copy ol Letter oflntent
5. Passpon size photographs - Six Nos. (Colorc,r)
6. All of the above docum€nts need to be car iied in r-rriginal and photo copies for Company's & Bank vcrificatiou

process.

For Epic Researcb (P) Ltd.

\\'ith the signature bclo\v, I accept this offer for emplo\ ment

_\ ---

R. l".ir(ef, Date o3/r I l)-ol+

f'
a

,o

uJ

*

earc4

I'cople evc opme roup

\anrr sAr-i R AB!



DIC
I.esedch

Salary Details for Associate Financial Consultant (AFC) - Annexure 'A'

Important terms:

. KPl, fuinual Performance Pay and Monthly Performance Incentives+ rvill vary based on your performance score

and meeting the delivery targets 
?i 

per the team structure. The incentive scale may vary as per your team allocation.

. Annual Performance Pay will beipaid out based on Company's policies.

. Employee Contribution to PF ofRs 960/- and ESIC Rs.23li- will be deducted from your Gross salary.

. Your appointment will be subject to you being found medically fit., medical certificate to be provided onjoining

. You are not planning for any higher studies rvhich would force you to quit the job during Service Agreement of 0l

year.

For any further queries you can re,jch us at 7869961 I l7 (Prachi) / 895901 I 222 (Sarvesh) /

963002333E (Savio) / 07 3 | -66;TO2(Mukta).

Company is having all rights to increase or decrease the sala:y or any component ofCTC or other benefits any time

subjected to the your performance

Kindly confirm your acceptance cf this oft'er by signing and returning a copy of this letter and share a mail at

hr@eDicresearc h.co

Accepted Bvear.L
.o

t'
a

9+
\IJ

Ng
A

ll1

Candidate's Name SAURhBH RATE^'DRR T'EKAM
Joining date TULY LolS
Name of College G.E.s. R.H's' ec. o.E. N ASHrr(
Contact Nurnber 7 5 88qo 6q 8s / ZeeS52--7 58s

@
-

@u
Basic 8,000 96,000

Conveyance 200 2,400

Attendance allowance 1,000 12,000

Key Performance Indicators (KPI)*

ir:., i:,t ;iii- iiitx+rlii-;)i a

4,000* 48,000+

Annual Performance Pay+

Monthlv Performance Incentives*

I 1,000+

'12,000*

Gross Salary 13,200 2,41,400

Provident fund (Employer's Contriburion) 1,052 12,624

ESIC ( Employer's Contribution) 62't 7 ,524

Total CTC 14,879t- 2,61,548t-

*
(h-
5AU

e and sigrlature of candidrtc)
RRBH R. ilrKRI'-i

I



CMS
ii sERr,,tcE:
TdlErt Dev3lnplnen! Ce;!li,

KALYAI

Sr.No. candidate Name Stream

1 Sayali S. Joshi E&TC

2 Vishal Patil E&TC

3 Palash Khandekar Electrical

4 Parimal Rane Electrical

5 Ganesh Joshi Electrical

6 Ajinkya Hinge Computer

7 Abhijit Ghorpade Computer

Partner - M/s R K Solutions
Address : -Usha Sankul , 1't Floor, O-wing, Opp Sagar tnternational Hotel, Valipeer Road, Kalyan West ( 421301)
Email :- kalvan@cmsi nst itute.co.in Website m lentdevelooment.com



CMS
I- S-RVIC;S
Talanf orte,oDfienl Cent:r

KALYAN

Ref: CMS / Cons / QAB / IGlyan
Date: - 4th May 2018

Ganesh Joshi
Information Technolory
QAB / Ihlyan

Dear Ganesh ,

Sub:- Letter oflntent

Congratulations!! We are pleased to inform you thatyou have successfully cleared the ini al selection process.

The offer letter which will be provided to you at the time of Project deployment, will contain the
complete terms ofyour emplol.rnent and benefits ofthe position for which you have been selected.

Kindly note thatyour provisional selection for different lT based positions such ATE Associate Technical

Engineer, IT Technical Coordinator, IT Helpdesk Engineer, Desktop Engineer etc. will require you to fulfill the
academic qualification and tie complete attendance o- lnduction tr-aining provided by the authorized CMS

training facility. Upon the successful completion ofthe lnduction Eainin& there will be the 6nal round of the
intewiew, where you will be mapped to the appropriate job roles at the specific locations.

As one oflndia's top IT services Rrms, CMS IT services has support infrastructure spread across 30
branches and 220 direct support locations in India. CMS provides complete solutions to large corpo.ations
across all sectors, including bankin& insurance, retail, telecom and manufacturing.

CMS lT Services (A Blackstone Pordolio Company) provides new, cost effective and cutting edge IT
infrastructure solutions that are reliable, resilientand responsive. We have extensive experience in managing
complex IT impiementation projects and integration oiemergin8 technologies in a dynamic environment

CMS Managed lT Services includes high quality, end-to-end lT infrasu'ucture solutions to cost-effectively
manage your IT operations efnciently, CMS' Product Support Services includes superior technical support with
access to certified skilled expertise, secure processes and innovative technology support solutions.

We welcome you &look forward to your association with us, and wish you a great career in IT.

Yours sincerely,

Naresh B, Khandare
Manager - HR

CMS lT Training ((alyan)
A Division of CMS lT Services Pvt. Ltd.

Partner- M/s R K Solutions
Address : -usha sankul , 1n Floor, D-win& opp sagar lntemational Hotel, valipeer Road, Kalyan west (421301)
Email :- kalvan@cmsinstitute.co.in Website:- www.cmstalentdeveloDment.com



CMS
l: SERVrai i:S
Talerl oev€lornenl Clnre!

KALYA!{

IcrEs-&loEdllis.Es: -

L. The letter of Intent is subject to your successful completion of all curricular requirements as laid
down by tie University/lnstitution for award ofthe degree/diploma and tle requirements, including
aggregate marks etc.,& successful completion of Induction training.

2. Proiect Training will start after submission of Provisiotral Passing Certificate , Approx 15e Iuly 2018
onwards & training schedule will be mailed to you & Respected TPo Sir.

3. Proiect Training duration may vary between 8-10 days based on Technology & Location will in Kalyan,
Mumbai.

4. No Compensation or Stipend or Salary will be paid during Pro,ect training period.
5. Date of Reporting & Location will be conveyed afrer attending tIe fiml rounds of the interview, post

completion of tie traininB and will be intimated tlrough email to you & your TPO.

6. Candidate have to relocate Pan India.
7, During Training & Joining Process, Company will not be responsible for Travel, Food & Accommodation.
8. If required, based on Projects & candidates skill set, Induction Proiect training might be provided on

different technologies such as Desktop IT Engineering ,lT Helpdesk Management Networking.
9. Deplo,rynent will be between 15- 20 days after Completion of lnduction ProjectTraining.
10. Based on Final Project lnterview Offer Letter & Salary will be finalized
11. Gross salary Range will be between Rs.96,000/- p.a. to Rs.1,80,000/- p.a.

12. Proiect Name, location & remuneration will be decided on Project deployment
13. This is merelya proyisional selection based on campus interview.

Acceptance of Letter of lntent

Name

Signature

Date:

Partner - M/s R K Solutions
Address : -Usha Sankul, 1i Floor, D-winB, Opp Sagar lnterlationat Hotel, Vatipee
Email: kalvan@cmsinstitute.co.in Website:- www.cmstalentdevelooment.

r Road, Kalyan West (421301)
com



/sHsl(/l Ashoka Buitdcon tlmited

Rcf: ABl,/lrtSS/J676

To,
Mr- RaItr Chounsiya
S/o Mr.Suraj Prasad Chourasiy4
23,Chandrashwar nagar,Rishikesh,

Dehradun-24920 I,Uttarakhand.

Contacl No:9997892397

Dat : 17 ti AUB 20lt

t Lelter for ent oD I la Basis

Dear Ram Chourasiya,

With reference to your applicalion and sub t interview you had with us, we are pleased to appoint lou as Sr-Engineer in
our EQA Department at our Polyer & Energy

r You shallbejoining at our company w,e.i 23

2 Your slary structure, perquhiles, bcnefits etc
as per Annexure-[ attached.

vision, Kannauj (UP) Proje€t on the following lerms & Conditions: -

Aug 2018 and your functional rcporting will be to Mr. Yogesh Vharamble
be aspu our discusions as held and finalised at the time ofyour inlerview

j You are requesEd to con(act Site HR (Mr
ioining formalities and induct you to the all

esh Pandey: 639000E420) on rhe day of your joining \sho will complet€ ygur

a You will also be eligible at projefi silc econo
allowance as per company policy-

artment Hesds.

cal type oiBachelor accrmmodation oi sharing basis & Food Subsidy or Fixed

5 As per policy maner your Salary \rill be credi either ir saving/salary account of Slale Bank Ol lndia Please inform us your
bank rcount details immediatety atler joini our oBanization end in case il you fail to do so then your salary shell oot be
sedited to above bank account till lhe date of non coarpliance

,, Please submir all the documents as psr thE hed check list and copy olyour PAN Card and Aadhar Card also the accepted

copy of your leuer ofresignation or relieving

7 The initial period ofprobation rrill be tlvelve

of pres€nt emplo)flent on the day ofjoining ou organization.

Ifat thc end ofthe period ofprobation )ou suitable, your appointrnent \ryill s in \Yritillg. Until your
ths, but rhe management rcserves the righr to extend this period, ifnecessuy

shall be deemed to be on pro disassociated withoutappoinhent is confirmed b;- us in witing, yo
any prior notice or assigning any rcason by gi
in lieu ofnotice by either side.

E We ma) at our disqetion disassociate yoru s

reasons:.

a, lfyou are found guilty of any act or omis
dishonesty, insubordination, inefficiency etc.
b. llyou fail to work, hoocsrly, efficieotly and

c. Ifany adverse report regarding your work is

d. Ifyou commit breach ofany of the terms
e. lfyou are found guilty ofany offense invol
f. tf at any time during the period of your
conduct.

I Tbat you shall not accepl any contriburion

collection, whether in cash or in kind in p
any co employee or staff member,

t0 lFyou remain absent for seyen dals or
organization, your services will autom

from any ofyour dues or rn an-v other lnaDner.:

ll Your associa(ion is being madc on drq.basB
given by you is found false or incorrect, our
any notice and salary in lieu ofnotice.

the raising of any funds or make any othcr
ver or accept or dedand any subscription Aom

EISgetting,il}lr lcavc sanclioned or wirhout any informadon lo thc

dili3sociaied iud notice period salary rvill be recovered fiom you

pef"4-I"r" such as qrralificatiors etc and in cosc an)
merrvill be deemcd void ab initio and liable for tcrmi

i.'::i.
information a9j:i
nation r,r'ithqui:

Fai .r1 253:.236704 . ErYr

a ld,a . Td - 9,{ 253Begd, Ofico : S. iro. ! . Ase.-*r.r Horse '@.lr4+ .1e. 01 t. Maha'ashtr

CiN. L4520r'it 1H1SS3PLaC7 1970

I{)1176i-i -:;i:.

g (l ) one month notice iiiving (l) one month pay

ice without gi

which

any of the

e.rnployment.

central or state laws

uffuitable in terms of perfoirnance,

of





/sH#K/l

7. At the time ofjoinilg you arc required submit the following doc

cotored photograph, PAN Card- Aadhar proof ofresidence,

any prior experience), and Saving A details ofSBl Baok.

Ashoka Buildcon Lirnited

Dare; 17fi August 2016

Passlort size
ficate (lfyou havc

oi I Year as

stipend shall not be credited/paid through

9. During thc period ofraining a fixed shall be.

Deposit and the same shall be rcfunded to

incur [ot ofexpenses during and for the of
10. That in case ifyou $ant to leave our rzallo1r

from rhe date ofjoining as a Trainee) th IN

Ret ABUMSS/3652

To,

Mr. S€ar Raganath Gunjal,

S/o Mr. Rangnath,

MZRSf//5,Ganesh Chauk,CIDCO col
Nashik422009. Maharashtra-

Contact No: 9403143192

failing \r'hich your one month coNolid
your accounls and said security dcposit

Y.iid traioing (i.c rf,i

to giYe minimum orc month notice

while prEparing your full & linal

in company either on a Fixed Term Employment

d fie discretion of Management, if suitable vacancy

which will be intimated to you at that time in

be ransfened or place of your taining can be shifted,thanged at .:

og aiy extra stipend/compensation

v

Ref: Your application dated l60 August 201 engage you as Graduate Engine€r TBinee (GET) at Poryer & Ererry
izztion-Division, Etawah (UP) Project in our

b:O CUltl

Dear Sagar Rrgan*th GunjaI
With rcfercnce l,o the above we are p

the follo*'ing terms & conditions:

to engage you as a Graduatc Enginccr Trainee (GET) in our company on

l. You shall be engagcd purely as a

to Mr. Brajban Thakur

Engineer Trainee (GET) in EQA Depalunem and you will rcpon for lvork

2. Your period oftraining is that of 12 i.e. from dL 23dAugust 2018 to 22dAugust 2019. During *hich your

taining can be curtailed. terminated at time without any prior noticd noticq pay in respert tereof
3. Your monthly stipend during the period f said training is as per the dehils given itr the enelosed Ska madred as a

Anoexue'A'.
4. You will also bc eligible at project site

or fixcd allotyance as per company poli
lvpe of Bachelor accommodation on sharing basis &. Food Subsidy

5. All deductions as per lncome Tar and

6. You are requested to report to Site H

lavs as may be applicable witl be made Fom your stipend.

R( Rajesh Pandey: 6390008420) on lhc will complete

yourjoining formalities and induct you to e Depanment Head.

f

8. In case if you fail to submit the requ doc andumenls

hank ac

I l. On successful complction of your trainio

Basis for a p€riod of I Year or on

exrsts ln our organlsatton on

\vn1tng

12. During the period of
the sole discrelion of

ll- From the Sofl$'are Compliance piginl

will bc monilored. Whilc rvorking

standards updatcd frorn timeto dF.re

Regd Offic€: S *o 861 Asl',cta Fto,,s+

st

sh ln

Fjr -o1 2:3 223d?Cg . '# '+j

nic a$iviries on Company proY ided lT lnfrasEuctutc

l'ul & adhcre to the organizadona

4ii.Ol !. U"i.aralhke lndia. . Idr '

:..
I policy, aorms,i$ !-ir..tl.

91 2ei:]0'117@ r:.1-..t... .. .:
::4 .:.;.- ra

Ciir. L'i U?c'Jlylli I 0$3rLCO7 ! Cio

Pa. yr

of
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14. In case lT depanment identifies an) unnuthorized, cfisumpti
computer ilT lntiastructure and lnternel strict aclion \rill be
recommended by fie management including but not limited to a
ameided fiom time ro time, user shall be penalized ond the desired
salaryy' Full & Finat settlement-

15. Your cmplovnrenr as a Tminee is subjcct m your being and conrin
right to terminate -your naining at aa.''' time. if ;-ou are found to be
or olherwise found to be medically unIil

16. During the period of said raining you shall not bc entitled for
permanent employees who are employed on a perrn8ne{t basis.

17. You shall faithfully serve rhe company, obey its lawful command5
perform such *ork and business as may be entrusted to you rcgularl

18. You shall not during rhis rrai[ing be penonally employed oren
with any business whalever other'dun the business ofour company

your duties and shall not carD/ on or be concemed in any gther bus

express permission fiom lhe managemenl in wriring.
19. Thar you shall not accept any contribution or othenyise associate

collection, whether in cash or in kind in pursuance ofany object

liom any co employee or sraff member.

20. You sltall b< rcs?oRsibh for tE ctErgc ard carc ofthe corBpany's

to y'ou or in your hands and shall ruly ad faifhfi ly account for or
goods. slores and property which shall at any time mmc to your

company.

21. You rvill nor diyulge or givc ro anyone in any manner our p
manufacturing or rescarch process, financial, administrative and or

affairs of the Company,/Fir[/Establishment of confi dcntia] nature.

22. Your appoinrment is being made based on the basis of your p

man€ement such as qualification. date of birth etc as given in

inlbrmation as given by you is found false or inconect

will be liablc for immediate rerminatioD without any nol
23. Your address as indicated in your application for

communication to you. ln case therc is orry change in,Iolrj
the HR & Admin Depanment l+ithin three dorr:.'..,t d
recordcd.

2,1. ln the event ofany dispute and lor difference ari*1g,ir,
to coufts of apirropriate j urisdicdon only in Nasik. _ . :..

25. You have no objection ifpersonal in tonnation..is sharedlllll9utside
and Elank ctc. to the cxtcnt and on nccd to knor]flr-as,is: ..j. tr:.]:-i.l.l

26, As discussed and agreed during the course of interyiersiite *e
and odler overheads expenses Jio.rr_shall

)ourjoining and for uhich you will sign

For hoka Buildcoo Ltd.,

Su rha

Gercral Mrnager (HR & ,{dmin)

a wri6en:tndenakiirg./ a ss

S lin 36i As.rcii l-.;:e. A*raialaagirlda,-a {i-g-,ik Afz
r:.,.. -,' .' jl2..rG,, r . .vrf asraar.-jinr*cEonror..r

f \i j lmi/H yj.jJt{,r'JJ o7a.

Regd Office

Ashoka Buitdeon Limhed

ing/posting of any illegal content on company's

ils per company policy and any action
contemplated under the applicable laws as

amount will be debited/recoyered ftom the

as

to be medically lit. The company shall have a
from any conragious or infectious dissasc

Ithe bsnefit\ perquisites as applicable to our

ep its secrcts, diligeody and carefully lear.n and

in any capacity whatsoever in or in connection

ou rrill devote your whole time in discharge of
or occuparion, whaBoevcr without obaining

h the raising of aoy funds or make any other

or accept or demand any subscription

. goods & stotes ad any propeny enEusted

over or dcliver lo *rq prop€r persor1 money,

nds, or under your chargc on accouDt of thE

ulars or details of any of the tradc, secrets,

ization othe. transaction or

Biven by you ro the

and in case any

-void ab:ioliq. and yoo

d

Il intimatc

and c1*c[

left4is;th this appointment, the maner

cies like Insurance Compan). Travcl Agent

goilg ro spend lot of amount for your n-aining

,xork in-.o_ur compAiij/ for a inimum period of 2,1 months Gom thc date of
nce towards your *illingness to do so,

Received & Accepted

(Namc, signatute & drae)

l'1. i,r.ncrashha lndia.. Tei '91 2533C11705
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REf ABUM55i36.18

To,

Mr. Sanket Dattatray Mahalle,

Vo Mr. Dattatray Dnyandeorao Mahalle.
Raundala Akot-Vill&Post,
Akola-4.1.1 I 0S,Maharoshtra.

Conrac! No: 9764657259

Rcf: Your application dated 166 Augusr 20l8 to

DMsion, Etah (UP-Saubhagya) Projea in o

Ashoka Buitdcln Llmttod

Date: I 7th August 20lE

age you as Graduatc Engineer Trainee (GET) at Power & EnerBy

organiztion

ocumenE and

ilttm odofl r

Derr Sanket Drttstray Mehalle.
Wlth reference to the above wE are pleased

the following terms & conditions:

l. You shall be engaged purely as a Cmduate
to Mr. Dinesh Mishra

2. You period oftraining is rhat of 12 mont

Eaining can be cunailed, terminated at any

engage you as a Gftrduate Engioecr Trainee (GEf) in our company on

gineer Tminee (GET) ir EQA Depafitrent and you will report for work

i.e. fiom dt. 23dAugust 20lt to 22dAugust 2019. During which your

me withu, any prior noticd notice pay ir respect thereof
3. Your monthly Sipend during the period of

AnD€xuiG'A'.
rainhg is as per rhe deurls given in the enc'losed Sheer ma*ed 6 a

4. You will also be eligible at project she ec I type of Baehelor accommodation on shaiing basis & Fmd Subsidy
or fixed allouance as per company policy.

All deduqtions as pcr lncomc Tax and oth€ laws as may b€ applicable will be madc from your stipend,

You arc requcsted to repon to Site tlR (
joining formalities and induct you to rhe

Vilas Pagar: 7020180828) on the day ofjotnt will complete your

ent ilead.

7. At the time ofjoining you arc rcguired submit the following Passport size

colored photograph, PAN Card. Aadhar proofof residence, ficate (Ifyou have

any prior experience), and Saving Account

8. ln case if you fril to submir rhe requir.d
ils ofSBI

stipend shall not be ffedicd/paid through ur banl
9. During thc period ofrraining a fixed a

5

6

shall

wirh I Year asDeposit and the same shall be refunded to
incur lot ofexpenses during cnd for the ose o

10. That in case ifyou want to leave our

from the datc ofjoining as a Trainee

failing which your onc month consol

Far -:91 25.3 2?367Oa . ,,$aa

o training (i.e

tog ive minimum one month notice

l*hile preparing your full & finol seu

your accounts and said security deposit

I l. On successful completion of your train in company cither on a Fixed Term Employment

the discretion of Management, if suitable vacancyBasis for a period of I Ycar or on re

exists in our organisation olr irgql,,'\+ t which will be intimated to you at that time in

$'rlring.

12. Duing Ihe period ofyour rainingyo _bq trans

s anY cx

ferrcd or place ofyour training can bc shiflcdchanged

the sole discretion ol'the management tra stipend-/compensation.

13. Frorr the Softvvarc Compliance po nic activities on Company provided lT lnfiastru

will be monitored. While working yOE ful & adhere to the organizational policy, n

standards updated tionr time to time

Bsgd. Ofto€: S Nc. 86i , Asnoka Holsc MaitarBsrra. lndla. . Tel -91 253 3011

CIN; 145a,[tiH I$3PLC071

orms

ln
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Fol]shokl Buirdcon Ltd.,

information as given by you

23. Your address as indicated in your apPlication for

communication to you. In case there is any change in

24- ln the event of any dispu

to couns ofapproPriarc

25. You have no objectiort if
and Bank etc- to tle extenl and on nee

26. As discussed and agreed during the c

and other overheads e\penses yP

your.ioining and for $hich you r,v

Gcneral Manager (HR & Admin)

Regd. otlice : S N. 66i. AsncG

Fat + 91 255 2235

Ashoka Buildcon Umited

14. In case IT department identifies any unauthorized. consrrn g/posting of any illegal content on company's

computer /lT lnfi-asuucture and lhteme! strict action will be as per cornpany polity aM any action

recommended by the managemqnt including bur not limi:ed to as conrgmplated under the applicable laws as

amended from time to time. user shall be penalized and ths desired

salary/ Full & Final settlement.

alty amount $ill be debited,/recovered from $e

15. Your employment as a Trainee is subject to your being ard conti

right to terminate your training at any time, if you are found ig be

or otherwise found to be medically unfit.

to b€ medically fit. The company shall have a

ng ftom any contagious oi infectious disease

16. During the period of said training lou shall not be entitled for
permanent employees rrho are emplo)ed on a permanent basis,

17. You shall faithfully sewe rhe company, obey its lawful cornmands,

I the benefils, prerquisites as applicable to our

ecp its secrets, diligently and carefully leam and

p€rform such work and business as may be entrusled to yoir regular

18. You shall nor during this rraining be personally employed or eng in any capaciry whatsoever in or in contrection

lvith any business 
'yharevcr 

other than the business ofour company.

your duties and shall not cafl)'on or be concemed in any other busi

express pcnnission fiom the managemcnt in writing.

19. That you shall not accept any contribution or olherwise associate

You will devote your whole timc in discharge of
or occupation, whalsoever without obtaining

the raising of any funds or rnake any other

collectioo, rvhethcr in cash or in kind in pursuance of any obJect,

from any co employee or staff member'

20. You shall be responsible for the charge and care ofthe company's

atsoevef or accept or demand any subscriPtion

, goods & storts and eDy property eftustsd

oyer G dcliver to the prqper Pstrsr Elotcy!

company.

21. You \ryill not diYulge or give to anyone in aRy manner our

manufacruring or rescarch process, financial, administrative and

affairs of the Company/Firmr'Establishmcnt of corrfi dential nature.

22. Your appointment is being made based on lhe basis of lour p

management such as qualification, date of birth etc as giverr in

is found false or incorect then

will be liable for immediate termination without any no(ce

thc HR & Admin Depafiment within three days S]!t,,
rccorded.

d ro know,.-baiG...::

oune of iiiicn&

or under your charge on mcount of the

or details of any of the trdde, secrets.

er lransaction or

n by you to the

cnt and in case any

abindp.and you

lntm ate

ge and get

to you or in your hands aId shatl Euly eDd hirhfutb *couDl for 6
goods, slores and property lYhich shall d any time come to youl

dihis appoiotmenr, t 
" 

,utt"t iit si.g_-

q!,!Fl!]{olk !I,qur:.trort1lqgf fpr

if iigttitvtiti€ii imilertakiiig,' ass

': ] :..'.'. .. 
'

':t i.l .::.:. i.ll-- : -.:

a

gencics likc lnsurance Company, Travel Ageil]..';

going ro spend lot of amount for your training

inimurn pcriod of 24 months liom the date of
ce towards youl willingness to ilo so.

R.eceived & Aceepted

clN L"152:I0MH :9S3P!CO7I S70

organ ization

'a

(NamG, signaturc & datc) 
:, t. -..,.,

Lialraraslfa. lnc,a. . Iei -gr 253 yJl17S . ' '
... :::. . ..

l
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Rcf: ABL,IISS/1661

To,
Mr. Satyarn Kumar
Yo Mr.Rarn Briksha Prasad,

Bhuli Nagar,Dharjori.

DhaDbad-E2tl 04,Jhaft hand.

Contact No:89i68101 12

Dare: 17 $ Aug 20lt

tmcnt L la

Dear Satyam Kumar,

With refcrence to your application and sub t inlerview you had \,yith us, we arc pleased to appoinr you as Jr,Orncar in our
ff Depafine at our Power & EnBrry Division (UP-Saubhatga) Project on the follolving terms & Conditions: -

t You dull bejoining at our company w-e.f. 23

2 Your salary sructure, p€rquisiteE bcnefits etc
as per Annexure-l ansched.

3 You are requested to conlact Site HR (Mr.Vil Pagar : 70201t0t2t) on the day of your joining \vho witl mmplete your
joiniug formalities and inducr you to the all nt Heads.

You will alrc be eligible at project site econom I q?e ofBachelor accommodation on sharing basis & Food Subsidy or Fhed
allowance as per company policy.

5 As per policy matrer your Salary will be cr€d either in srving/salary aeount of State Banli Of India. Please inform us your
banl account details immediarly affer joining organization and in cess if you fail to do so lhen your salary shaR.not be
credited to above baDk accormt till rhe dEre of non complianca,

6 Please submit all the documents as per the check list and copy of your PAN Card and Aadhar Card also the accepted
copy ofyour leBer ofresignation or relicving

, The initial period ofprobation will be rwelve

ofpresent employmelt on the day ofjoining our organization

s. but the managemcnt reserves the right to extend this period, if necesso-y.

If at the end of the period of probation you are suitable, your appointment will in writing, Until y6ur
d isasiriated withoutappoinunent is confirmed by us in writing. hall be deemed to be on

any prior notice or assigning any re6on by gi
in lieu ofnotice by either sida

( l) one month notice ing(l) orc month pay

ng20l8 and your functional relDrting will be to.Mr. Dinesh Mislrg
I be as per our discussions as held and finalised at the time ofyour interview

t We may at our discrEdon disassociare your
rErsons:-

ice whho t gi

a. If you are found guilty of any acl or omis
dishonesty, insubordination, ineffi cicncy stc.
b. lfyou fail to work, honesdy, efEcienrly and

c. Ifany adverse report regarding your rvorh is

d.lfyou commit breach of any.' ofrhe terms an

which

tfecrive

cond

c. lfyou are found guilty ofany offense in ng

f. lf at any time during the period of ;-our pl
conduct.

I That you shall nJt accept aDy contr
colle{tion, whether in cash or in kind
any co employee or fiaff member.

to lfvou remain absent for seven davs or
organization, your services will rs4!soc

tl Your associalion is b€ing made on $c
given by you is found false or incorrect
any nolice and salal in lieu oFnotice.

R6qd. Orfice : S. ijo 861 Ashoi{a i{ouse

f3x '91 253 22367Oa .

from any ofyour dues or in any other m

s employrnent
central or stale lalvs

unsuitable in terms of perrolmance,

l+hh the raising of any fimds or make any other
atso€ver or accept or dEmand any subscription from

sett r leave sanctioned or without any information to lhe
iated and noticc period salar; will be recovered ,to. ,o1,.,.

slch as qualificalions gtc and in carc any information
deenred void ab initio and liablc for termination wi

c

ibution
in pun ICe

CiN: L45mMH1983FLCO7I

lndia- . Tel r91 213 3011
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your duties and shall nor car). on or be concemed in any other busi

cxpr6s permission fiom the management in writing.

19. That )ou shall not accept any contribufion or otherwise zssociate

collection, whether in cash or in kiDd ih punuance ofany object,

from any co employee or staffmember,
20. You shall be rcsponsible for lhe chargeard carc ofrlr company's

to you or in your hands and shall truty amd fairhfully accoEtr for o'r

goods, storEs and property \rhich shall at any time come to your

company.

21. You will not diyulge or giye to anyone in any Eanner aur

manufacruring or research process, lmancial, administrative and

affu irs of the Company/Firm/Establishment of corfi dential rature.

22. Your appointmcnt is being made based on the basis of your

management such as qualification, date ol binh etc as given in

informarion as given by you is found f;ilsg or incorrect thar

will be liable for immediate terminalion without arry noti

23. Your address as indicated in your application lbr
communication to you. ln case there is any change in

rhe HR & Admin Department \yithin three days

recorded

u

25

26

For hoka Buildcon Ltd.,

s na

Ashoka Buildc6n Limited

14. ln qase lT depaftnenr identifies aoy unauthorizEd, consumptiofl,fs posting of any illegal conrent otr compan)/s
computer nT lnfuasuuctwe and lntemet, strict artion will be talen as per company policy and any action
recommeoded by lte managemsnt including bur not limitcd to as contemplated wder tbe applicable laws as
amended from time to time. user shall be penalized and the desired

salary/ Full & Final senlcment-

15. Your employmclit as a Trainee is subjecr to your being and contin

amounr will be debited/rerovercd from the

10 be medicallv fit Tle company shall have a
right to terminate your i-ainins at any rime, ifyou are found to be

or otherwise fouDd to be medicall),unf[,
16. During lhe period of said raining you shall not be ent,tled for

permanent employccs $ho are €mployed on a perrnanent basis.

fferirg from any contagious or infeoious disease

the benefits, perquisires as applicable to our

17. You shall faithfully serve the company, obey its laudrl commands. ecp ils secreE, diligcntiy and carefully leam and
perform such work and businesls as mry be entnEted to you regular

18. You shall not duing this raining be penonally €xnployed or en in any capaciry whasoewr in or in conne.ction

with any business whateyer other lhan tbe business ofour company You will devote your whole time in dischargc of
Or occupatio[ whaBoever without obtaining

ith the raising of any funds or make any other

hatsoever or accept or demand any subscriptidn

, gmds &, sfo.Es and Eny propeEy estrustd
oyer u deliver to the proper pErsor\ moncy,

or under your charge on account of the

or dcrails of any of the trade, sec.rgts.

organiiation malter or- arry other tralsaction or

ven by you to the

enr erd io case aDy

void a and you

allSe aod get $!c_E

this appointmenr, the maner *'ilita reEtied.

General Manager (HR & Admir) 
,.,,,,,. ' ,..., . ,,'-..

Fego. Oilice : s N6 8e 1 Asr:*a dejsi. isfoka ltag fadab" h:gEt
Fax r 91 253 22367C,1 . '#,,,1{ 8s,'ro!atEjlialrtb*:'.'-

ies like lnsurance Company., TravelAgeiit:

going to spend lot of amount for your raining
inimum pcriod of 24 months from the date of

nce torvards your willingness to do so

Received & Accepted

(N!me, signaturc & ddtc)

tJairarasit'a. lrdia. . Tel - g l 253 301 1

alr'.] r-"1:2ar0M il : gg3iPl(.]]l 19.:tl

to courts of appropriate jwlsdiction only in N

and Bank etc. to tbe extent and on need to knott

and orher ovcrheads expcnses yor-l

yourjoining and for u'hich you r,rill
shell,work
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Ref: ABUMSS/3647 Dare: lTth August 2018

To,

Mr. Shubham Bhikan Borase,

S/o Mr. Bhikan Patil.

08,Oanraj Hsg Society,Ashok Nagar

Nash ik-42201 2, Maharashtra-

Contact No: 956 1479862

Rcf; Your app'lication dared l6rhAugusr20lS engage you as Graduate Engineer Trainee (GET) at Power & Energy

Division, Etah (UP-Saubhsgya) Project our oBanization

Su o term

Dear Shubbom Bhikan Borase,

With refercnce to thc above we are p

the following terms & conditions:

to engage you as a Graduate EngineerTrainee (GE-l) in ourcompany on

l. You shall be engaged purely as a G

to Mr. Dinesh Mishra

Engineer Trainee (GET) in EQA Departnenr and you \ ill rEport for work

2. Your period oftaining is that of 12 s i.e. frorn dt. z3dAugust 2018 lo 22dAueust 2019- During which your

training can be cunailed, rerminated at time u.ithout any irior rotice/ nglice pay in respect lhereof.

3. YouI monthly stipend during thc period

Annexure'A'-
4. You will also be eligible at project shc e

or fixed allowance as per comp.ary polic

said training is as per the details givetr in the enclos€d Sheet nrarked as a

ical type of Bachelor accommodation on shariug basis & Food Subsidy

All deductions ar pcr Income Tax and r la\+s as nlay be applicable will be ,nade from your stipcnd,

You are requested to report to Site H R (
joining formalities and indud you to the

Vilas Pagar : 7020180828) on the day of j,9.1,-ot!_&- .yF *" i tt 
""mplete 

yow

r

5

6

t Head

any extra stiP

ntc

7. At the time ofjoining you are requi ro submit &e follorving

colored photograph, PAN Car4 Aadhar ard, proof of residence,

any prior experience), and Saving Ac details ofsBl Ban

8. ln case if you fail ro submit the rcqu documents and

stipend shall not be credited/paid throug your bank acco

9. During the period of training a fixed shall be

Deposit and the same shall be refunded

incur lot ofexpenses during and for the

you IY

t0. Thar in case ifyou want to Ieavc our

ftom the date ofjoining as a Trainee)

failing which your one monfi consolid

)our accounts and said security deposit

stipcnd

lYear as

trdining (i.e

to give minirnum one month Bgtice

while preparing your full & final senl

in company cilhe{ on a Fired Term Employmenl

the discretion of Management, if suitablc vacancy

menr which \yil[ be intimated to you at that time in

or place of ,vour training can be shifted/changed 4t,i:.

endlcompcnsation.

activities on Company provided n' lnfrastructutg..::

ful & adhere Io the organizational policy, norms

cal€s, Passpon su1e

(lfyou have

ose

en

d

dt
I l. On succesrful complerion of your trai

Basis for a period of I Year or on re

exsts ln our organrsatton on nerr

lwiting.

sof

12. During the period o[1our training r ean be kanst'ened

the sole discretion ofthe managemcnt

ll. From the Softrvare Cornpliance point

will be nronirorcd. While uorking

standards updared from time to time.:

Regd. Offtce: S lio.801 Asisi€ l-lcrse,

r# -Y I ICO 44Jo,'n '
citi L,lszcouHi s3P-C07

1, Mar,a.rathira. lnoia.' Tel '91 2533Oll
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14. In case lT department identifies any unauthorized. consumptio s ng/posting of any illegal content or company's
compulEr /lT Infrasiructure and lnteme! strict action will be en as per company policy aDd any action
recommended by the management inEluding buf rtot limited to a s as .contemplatcd uxrder tbe applicable laws as

amended from time to time. us€r shall be penalized and the desired

salary/ Full & Final settlcment.

nalty amount will be debitedftecovercd from the

15. Your employment as a Trainee is subject to your being and cont to be medically fit The company shall have a

right to terminate your training at any time, ifyou are found to be

or otherwise found to be medicalb, unfiL
ng ftom any contagious or infectious disease

16- During rhe period ol said trdining )-ou shall not be entitied for ll the benefis, perquisites as applicable to our
permanent emplo)"ees who are emplo),ed on a pernBnent basis

17. You shall faithfully serve rhe company. obey its ladul commands, ecp its secrets, diligently and carefully leam and

perform such work and businers as may bc entrusteJ to you regul

18. You shall not during this raining be personally enployed or en in any capacity whatsoever in or in connection

with any business whatever other than lbe business ofour compan! You will devote your whole time in dischargc of
your duties and shall not cary on or be concemed in any orher b

express pennission from the management in $riting.
s or occupation, whatsoever without obtaining

19- Thst you shall not accept any condbution or otherwise associate

collection, whether in ca5h or in kind in pursuance of any objec!

from any co employee or staffmember.
20. You shall be responsibte for the charge and carc ofthe company's

to yor or in your hands ald shall truly and fai$fulty accou for or

goods, stores and property rvhich shall at any tirre come to your

company.

21. You will not divulge or give to anyone in any manner our P

manufacruring or research process, financial, adminisrative and

affairs of the Company/Firrrv'Establishment of corlfidential nature.

22. Your appointment is being made bascd on lhe basis of your

management such as qualification, dale of binh etc as givetr in

information as given by you is found false or incoBect then your.-

will be liable for immediate termioation withoul an) noticsray

23. Your address as indicated in your aPplication for appO.iitm

communication to you. ln case there is any change in y+u!!s
rle HR & Admin Depa[ment within three days.fhrii:fi? d

recordd. ,
24. ln the evcnr of any dispute and /or diffcrcnce arii&.iD

to coufis of appropriate j urisd ict ion only in N

the raising of any funds or make any other

oever or accept or demand any subscription

, goods & storEs atd any prcf€ty eftustd
over on deliver !o tbc proper person, rrpncy,

ds, or under your charge on account of the

culars or details of any of the trade, secrets,

organization malel:i91Pq',:Dther transaction or

ven by you lo the

ent and in case aDy

be id ab io and you

this appoinlment, the maner

ics like lnsurance Company, Travel Agent,

e towards your tvillingness to do so.

Received & Aceepted

(N&me, signoturc & date)

i.l,lanJas,-1ra i.djia . IEt '91 253 3011ffi

25. You have no objection ifpersonal info.mation

and Bank etc. to lhc rxlenl and on need lo Lnow bas;s.

26. As discussed and agreed during the coune of inbiihw stnce.}}€ going to spend lot of amount for your training

inimum period of 24 months from the date ofaand o$er overheads expcnses yo& shaltillork.i1-.=1ur corylnf for

yourjoining and for \1hich you *ilriigi iiirt'tten ttrdertal( ii'ig I ass

For hoka Buildcon Ltd.,

Su a{na

General Manager (HR & Admin)

Regd. oftice : S Nc.861. Asec,<.a ii.rise, lsl*ia [@Qt

i:a\ rgl 25-l:?367C.1 ' YJW'J$

Lii,l L4j2(JlOl../iH:g?fPJtro;1si'J

ntimate

and get



tsHsK/I Ashoka Bulldcon Limlted

Ref: ABLMSS/365 I Date: l Tth August 2018

To,

Mr. Shubham Chandrakant Gadekar,

Vo Mr. Chandrakant Kisan Gadekar.
FlatNo-l3.Vimal AppE B-Wing,Murari N

Nashik4220 I 0,Maharashtra.

ContactNo:845913E503

,Ambad A.S,

Rcf: Your application dated 166 August 2Ol8 to you as Graduate Engineer Trdinee (Ggf) Ef Power &, Ener$i
DivisiorL Etaryah (UP) Project in our ton-

0ffer Cu inlInc

Dcar Shubham Chrodrrlu[t Gadckar,

With reference m the above r,ve are pleased

the follovr.ing terms & conditions:

engage you as a Craduate Engiaeer Trainee (GET) in our company on

You shall be engag€d purely as a craduarc

to Mr. Brqlban Thakur
Sineor Tmincc (GET) in EQA Departrncnt and .you will report for work

2. Your period of training is that of 12 m i.e. from dt. 23dAugust 2018 to zzdAugust 2019. During r*'hich your

e without any prior noticr/ notice pay in respectftercof.faining can be cuteiled" terminated at any t
3. Your monthly stipend during the period of

Annexure'A'.

trairing is as pet the details givcn in tE erElosed Shcet roarked as a

4. You will also bc cligible at projecr site ical gpe of Bachelor accommodation on sharing basis & F'ood Subsidy

or fixed allowance as p€r compan-y policy.

5. All deductions as p€I lncome Tax and other

6, You are requestcd to rcport to Site tlR (M
\rB as may be applicable will be made ftom

Rajesh Pandey: 6J90008420) OD who will completc

yourjoiring formalities and inductyou to t Department Head,

ubmit thc following7. At the time ofjoining you are required to Passport sizc

colored phorograph, PAN Card. Aadhar C , proofofresiden ficate (Ifyou have

any prior €x?eriencc), and savint Account

t. In case if you fail to submit rhe reguired

chits of SBI

stipend shall not be cEdited&aid drough bank

9. During the period of training a fixed a shall ur

Deposit and the same shall be refunded to

incur lot ofexpenses during and for $e p

of I Year

said tsaining (i.e within a period o

to giYs minimum one month notice ill
d while preparing your full & ,lnal sedemcnt o

you at ttal time in

ic activities on Company provided lT
l& adhere to the organizational policy,

10. That in case if you want to leave our

from the dalE ofjoining as a Trainee

failing rvhich your one mon$ consol
) rit tn

id
your accounts ard said security deposit sh

ll. On successful completion ofyour h-ainin

Basis for a period of I Year or an!l
exisrs in our organisation on

rwrtmg

12. During the period of youl traininglpir, 'be lransfened or place ofyour training can be shifted,fchanged atr:=il
thc solc discretion oIthe managemedi extrd stipend/compensation

13. From the Soliware Compliance

rvill be monitored. \yhile Borking

standards updared fiom time to time

R€d. Offce : S. No. 861. A*1oka liol,s€, @!!s
For +9i ?53 23670,1 . L+a*.

1, Maharashlra.

'ii:alr:.,'

hdia, . Tei , gl 253 Sl'l

CIN: La5200M H 1993PLC0l I

new

in company either on a Fixed Term Employrnent

thc discr€tion of ManagemenL if suitable vacancy

you



14. In case lT deparoneDt identifies any unauthorized, consumptiod
computer /lT lnFasructure and lnternel strict action nill be
recommended by the managemgnt iDcluding but not limit d to act
amended from dme to time. user shall be penalized and he desired
salary/ Full & Final settlcmenr.

15. Your employment as a Trainee is subjec{ to your being and conti
right to terminate your training at any time, ifyou are found to be
or olherwisc found to be medically unfiL

t6. During the period of said naining you shall not be entitled for
permanent employees who are emptoyed on a pernanent basis,

17. You shall foil,hfully serve rhe compsny. ob{y irs lawful commandq
perform such work and business as may be enhusted to you regularl

18. You shall not duriog this trairing be personally employed or en

vith any business whate!,er other than the business ofour company.

your duties and shall not carrt on or be concemed in any other busi

exprGs permission from the managemenl in writing.
19. That you shall not accept aoy corfribulion or orhcrryise associate

collection, whctlrer in cash or in kiDd in pursuance of any object,

from any co employee or staffmember,
20. Yorr shall be responsiblc for the eharge aDd care of thc company's

to you or in your hards ard shall truty and failhfully accouff for q
goods, $cres and prop€rty lyhich Shall aI any time come to yoru

company.

21. You will not divulge or give to anyone in any manner our p

manufacruring or research procxs, financial, administrative and

affairs of the Company/Firn/Establishment of coDfi dential na(ure.

22. Yoru appointment is being made bas€d on the basis of )our p

managemcnt such as qualificarion, date of binh erc as given in

informarion as given by you is found false or incorect ther
will be tiable for immediate termination without any noticq pa!

23. Your address as indicated in your application for

communication to you. In case *lcre is any change in

thc HR & Admin Departmenl \vithin three days Epin

recordd

24 ln the evenr ofan) dispute and 'or ditrerencc arising in conneitico

lo courts of appropriate j urisd ict

25. You ha\e no objection ifpersonal

und Bank erc. to the extenr and on

26. As discussed and agreed during r

/sH()lol

and other ovcrheads expcnses Xo$:shat-liEad(.I,,9.yt.qd-PpI
your joining and tbr \thich you siillrsi{fi,nirlren gndertaklngl

For hoke Buildcon Ltd., .]'..,:ll

Su ma

General Mansger (HR & Admin)

Regd. Office; S. fic.561 Ai.rcxa ii.,'use. Ast*&a $a!,- Hddg" ffi
Fax -g l 25-1 :?367r-14 . v,',t'ravdeh*icgq.q!!l -
LiN :--i5ZJO:JH: €l.lr \',JlsruJ

Ashoka Buildcon Limit€d

pos*ing of any illegal conrent on companys
en as per company policy ard any action
as contemplated ll[der the applicable laws as

nalty amouDt D,ill be dgbited/recovcred from the

10 be medically fit. The company shall have a

from any contagious or infectious disease

I thc benefitq perquisites as applicable to our

its secrers, diligently and carefully leam and

in any capaciry whasoever in or in conncction

You will devote your whole timc in discharge of
or occupadon, \uhaBoeyer without obtaining

dle raising of any fimds or make any other

or accept or demand any subscription

, goods & stor€s and iny propcrty ednrsted

oyer q deliver to ttc FgFr penor\ lnoocy,

or utder your chqrge on account of the

culars cir details of any of thc trddc, secrEts.

organization transaction or

n by you to the

t and in case any

:l you

a"G and g6t

this appointment, the matter

cies like lnsurance Company. Travel Agerit.l

going to spend lot of amount for your training
for a imurn period af24 months from the date of

ncc towards your willingness to do so

Received & Accepted

(Name, sigraturc & dtrtc)

t. $a[*asata. ioda. . I6i -S1 2533011ffi

'Fitf br Eferied



/SH#!?1 Ashoka Buildcon Limhed

ReF ABUMS56657 Date: I 7th August 2018

To,

Mr. Ajinkya Madhukar Sonwane,

Yo Mr. Madhukar,

Flat No. I 2,Narayan Vihar Soc.Godayari

Noshik-.|22I 0 l,Maharashtra.

Contact No: 883067 684'l

y,Nashik Road,

Ref: Your application dated l6d August 2018 to y'or as Craduate Engine* Tminee (GEf) ar Porver & Energ5r

Division, Kannauj (UP) hojert in our ton

Su o Cum A irt basis ra riod of I

Dear Ajinkya Madhukar Sonr+'ane.

With reference to the above ve are pleased

the following tertr s & conditiors:

You shall be engaged purely as a Graduarc

to lYtr. Prakash Po lghantarnzr

engage )'ou ffi a Graduac Engineer Traince (CEf) in our conpa[y on

neer Trainee (GET) in EQA Depafimenl and you will report for pork

2- Your p.riod oftraining is that of 12 i-e, ftom dt. 2SdAugust 20lE to 22dAugusr 2019. During which your

tninint can be curtailed, rerminated u aoy

3. Your Donthly stipend during dtc period of
Annexure'A'.

:1. You will also be eligibte ar project site col typB of Bachelor accommodation on sharing basis & F-ood Subsid)

or fixcd allouance as per company polic).

AII deductions as per lncome Tax and other ws as uray be applicablc will be made fronr yg.lr.stipend

You arc requested lo report to Site HR (Mr
yourjoining formalities and induct you to

7. At the tirne ofjoining you are requirtd to

colored phorograph, PAN Card, Aadhar C

any prior experience), and Saving Account
t- In case if J'ou fail to submit thc requircd d

stlpe:nd shall not be credited,paid thmugh

9. During the period oftraining a fixed amou

Deposit aud thc same shall bc rcfundcd to y

incur lot ofexpenses during and for the purp

10. Thar in case ifyou want to leave oul organ

from the dare ofjoining as a Trainee) then

failing which your one monlh consolidated

Your accouDts and said sccuritv deposit shall

ll. On successful complelion oilour training u slal be. d in company eidrer on a Fixed Tenn Employment

Basis for a period of I Year or o. !,ry nt t the discrstion of Manag€menl. if suitablc vacancy

exEts rn our organisation on new tems ofemployrnent lvhich rvill be intimated to you at tlat timc in

rwiting.

12. During the period ofyour traininglour traiir cail bc transfeEed or place of your training can be shiftedlchanged at

the sole discretion of the managcmen[ paying Eni extra sripend./compcnsation

13. From lh.' Softwnrc Compliancc poim of
ryill be monirorcd. lVhilc working you,

. all your. eQ-ctronic activities on Company provided [T In

ful & adhere to the organiational policy,

standards uudated from time to timc.
Regd. Omce: S \r 8'5i Asic.n:lcu:e +tE1l,-tle arasnra inda . rsi *91 253 301

without any prior noticd notice pay in rspect thereof
training is as per thc dehils given in the enclosed Sheet ma*ed as a

5

5

X6e&"
b:iiq a

Fastruct{ii'ge-t

Far -r l 253 2-1367(j"1 . rYrflI

clN .!1a2cfl MH:q93PLC37 ! 970

Rajesh Pandey: 6390008420) oD rh++y who will complete

Depanment Head.

thc foltowing Passpon size

proof of (lfyou have

bank

shalt.bs

said trdining (i.c }vitbin a period of12
to give minimum one month noticc in

while preparing yow full & final settlement

ls ofSBI
isr

from your ua,y
of I Year ae

to,:bo
:,, :, ,



/lsH#I(/l Ashoka Buildcon Umited

14. ln case lT department identifies any unauthorized. consumprior/s of any illegal content on compaoy's
computer ,'lT InFastructure and lntemet. sftict actioa will be
recommended by- the management including but not limited to act

a[)ended ftom time ro rime, user shall be penalized and the desired

salary/ Full & Final settlement.

i5. Your emFloyment as a Trainee is subjea to your being and contin

as per company policy and any action

as conEmplated under the applicable larvs as

anlount will be debited/recoyercd from the

to be medically fit. The cornpany shal.l have a

dght to rcrminate your training at any time, ifyou are found to be su

or otherwise found to be medically unfir,
16. During the period of said Eainiog you shall not be eDtirlcd for a

permanent employees who are emplol,ed on a permanenl basis.

g ftorrt any contagious or infectious disease

the benefits, perquisitas as applicable 10 our

17. You shall faithfully serve rhe company, obey its lawftrl commands, iE secrets, diligentl,'- and carefully leam and

perform such work and business as may be entrusted to you regulaly
IE. You shall not dlring this training be personall."- employed or in any capacity whatsoever in or in comection

ou will devote your rvhsle tirne in discharge ofrvith any business rrhatever other than the business ofour company.

your duties and shall not carry on or be concemed in any other busi

express p€rnrission liom the managemena in wfitiog.

19. That yoE shall IIot accept any contribution or othenvise associate

or occupatior\ whatso€yer \yithout obtaining

thc raising of any funds or nrakc any other

coll€ctiorl rvhether in cash or in kind in.pursuance ofany object,

from any co emplol'ee or staffmenrber.

20. You shall be responsible for the charge and care ofthe company s

ever or accepl or demand any subscription

, goods & storcs aBd any propeny enEusted

to you o. in yotrr hands and shall tnrly and faiihfully account for or

goods, stores and property which shall aI any dme come to your

company.

21. You will not divulge or give to anr. one in any manner our pani

manufacturing or research process. financial, administrative and or

affairs of rhe Company/Firrn€srrblishment of confidential nature.

22, Your appoint'nent is beirig made based on tlre basis of yottr p

management such as qualification. date of binh etc as given in ).our-

information as siven by you is found false or inconecl then !o0r.
rvill be liable ior immcdiate tcrminatioD }rithout any nolice

23. Your addrcss as indicared in -vour applicrrion lor appci

communicarion to y'ou. In case there is any change in jdiir

P^y q

fus lntial
the HR & Admin Depafimenl \a,ithi

recorded,

24. In the event oF ao-v dispute and ior di

to courts of appropriate jrrisdiction

25. You haye no objection ifpersonal rnformation isshald4,liith outiide
and Barr\ elc. ro ti,e exrent and on nccd to krlo\ibas

26. As discusscrj and a_lreed during the course of in t'ervtelY slncg \$e are

over or dcliver to the propcr person, money,

ds, or under your chErge on account of thc

lars or details of any of the trade, secrets,

ganization matter or liiy other lransactio[ or

YeD by you to the

t and in case anv

ing to spend lot of amount for your tmining

imum period of 24 months liom the date of
to'#ards your willingncss lo do so

RcceiYed & Acceptcd

ncies like lnsurance Company, Travet Agent.

ard other overheads expenscs you sn4llygrk ll,
vourjoining and lor rvhich you will sign a written

F Ashokr Buildcon Ltd.,

ourtompani:ibr
undertatl n! iiass

o

U

s rna

Getreral iUanager (HR & Admin)

Recd. Oilce : S iic 6Gi. A:rcra Hc-se A*dEllEJO, Udda,l%s','tit

Fx1 , 9l ?53 223t175.1 . *!e a$€!41*rdd&atxE.r-:r. -

'r''

(Namc, iignature & date)

ararashtra, inoia . Tei .91 253 3011ffi

you

te,, be
ntimate the

eet_gcj: sbangE-.
...:.:..': ' .

$is appointment, the matter rvill bc.



Ashoka Euildcon Limitod

Rcn ABUMSSA6?7

To,
Mr. Ankur Shriyastava

Vo Mr.Rajkumar ShiYastava.
B- I 0.\diryapuram phase-2,DD Nagar.

Gwalior-l74020"Madhya Pradesh.

Contact No:9806671533

Date: 17 lh Aug 2018

intment Letter for crtr nton, Iar B

Dear Ankur Shrivastava"

Witlt reference to your applicarloD alld s int€rvie)e you had wi(h us, lye arE plcasEd ro appoiot you as Engincs in ouf
Kargnj (UP) Project on thefollowing terms & Conditions: -EQA DeparEnent at our Powcr & Energy Di

t You shall b€ joining at our company we.f. 23

z Your $lary structure, perquisites, beoefits etc
as per Annexure-l attached.

Aug 20 t 8 and your funetioBal reporting will be to Mr, Rajeev Singh

I bc as psr our discussions as hqld arld fiIlalised at fie time ofyour interview

I You are rcquested to cooact Site HR (Mr.v Pag : 702018082E) on the day of your joining tyho rvill complete your
joining formalities and induct you to the all

I You rvillalso be eligible at project site ccon
allowance as per compaoy policy.

u Please submit all the documents as per the

copy ofyour letter ofresignation or relieving

? The initial period ofprobation will be twelve

/rsHsrvt

If ar dte end ofthe period ofprobation you are
appointment is confirmed by us in r*thing. you
any p or notice or assigning any reason by giv
in lieu of notice by either side.

ofpresent employlnent on the day ofjoining our organization

but lhe managemert rcs€{ves the right to extend this period, ifnecessary.
suitable, your appointment will in \whing. Until your

d isassoe iated without
ng (l) one month pay

hall be deerned to be on
g ( l) one month notice in

ent Heads.

type of Bachelor accommodation on sharing basis & Food Subsidy or Flxed

5 As per policy matter your Salar.v will be eidrer in savingsalary accoun! of Slate Bank Of ldia" Please infurm us your
b6nli account daails immediately after joiniqg organization and in case if you fail to do so then your salary shall not !e

on compliarce.

check list and copy- of your PAN Card and Aadhar Card also the accepted

credited to above bank account tillthe date of n

E We may at our discredon disassociale your
reasonsi

ice witlrout gi

a. [f you tre found Builtv of any act or which
dishonesty, insubordination, inefficiency etc,

b. tfyou failto $'g*, honestly, efticiently and

c. Ifany adverse report regarding your Bork is d'
d.lfyou commir brcach ofany ofthe terms
e- lfyou iue found guilty ofany ofTense involv
f lf at any time during the period of )our
conducl.

9 That you shall not accept any contribution

plo

to ng

ce.anunsuirable in terms of perfornr

oelh is employment.

collection, whelher in cash or in hind in pu

any co employee or staiTnrcmber.

fie raising of any funds or make any other
er or accept or demand any subscripion from

t0 lflou re rain absent for seven da)s of morc finrgeuing.yolr lcave sanclioned or withoul any information to the
oryanization, your scrvices will autji atic d disa.ssociated iind notice period salary will be recovcred from you

frou: any ofyour dues or in any olhei m

-wirh

such ls qual information a!.j:, ''

ina on withqlu;'t :

.--,:t :
53 30 I 1 7ffi :::.',tai- r -

e cen trsl or state laws

ifications etc and in case any
d ab initio and liable for tcrm

e

r I Your associatio,r is being made on the ba
given by you is lound false or incor,"ecr,

any notice and salar) in lieu ofnotic.'.

RBgd. Olfce : S Nar. e61. Asnola H0use

be deenrcd voi

i,trnaa;hi,:i irxiia . fe.r9l 2

Far - -61 2t3 2:36?Oa .
Cjj!r LrszgJlvlH I (83PLC07 r970

011 ,



/SH#I(/I

recommended by the management including but not limited to as contemplated under the applicable larvs as
amendeil from time to time, user shall be penalized ard the desired
salar-v/ Full & Final settlemeDt.

nalty amou[t will be debitedlrccovered from the

15. Your employment as a Trainee is subject to your being and continu to be medically fit- The company shall have a
right to terminate your training ar any fime, ifyou are found to be
or otheni:ise found to be medically unfir-

16. During the period of said training you shall not be cntitled for
permanent employees who are employed on a permanent basis.

g from any contagious or infectious disease

Ithe benefits, perquisites as applii;able to our

l?. You shall faithfulty serve the company, obey irs lawful conlmands,

pcrfonn such work and business as may be entrusted ro you regularl

p its seqets, diligently and carefully leam and

lE. You shall not during this training be personally employed or in any capacity whatsoever in or in connection

rvith any business u,hatever other than the business ofour company

your duties and shall not carr]. on or be conccrncd ilr any other busi

cxpress penlrission lionr the management in \yriliDg.

19, That you shall not accept any contribution or otherwise associate

ou rvill devote your rvhole time in discharge of
or occupation, whatsoever without obtaining

thc raisiog of any funds or make ary other

coll€ction. whetber in cash or in kind irt pursuance ofany object,

from any co ernployee or staffmenrber-

20. You shall be responsible for the charge and cate of the comp:my's

hatsoevBr or accept or demand any subscription

, goods & stores alld any property entnsld
to you or in your hands and shall truly ard faithfuIly account for or

goods, stores and propcrt) which shall at any dmg come to your

company.

over or deliver to ths propcr person, mooey,

, or uDder your charge on account of the

14. In case lT departnent idcntifies any umuthorized, consumptiotush
computer 1lT Infa.structure and lnternet. strict actign will be

2.1. You will nol dilulge or give to Nnyone in any manner our p
manufacturing or research process, financial, administrative and

affairs of the Compan.'-lFirfirEstablishmenr of confi dential nnture.

22, Your appointment is being mode basid on thc basis of your p

monagement sueh as qualificarion, dale of binh etc as given in

information as given by !.-ou is found tilse or inconect then.J.our

Ashoka Bulldcon Limited

glposting of any illegal content on compaDy's

as per company policy and any actior

iculars or details ol any ol the trade, secrets,

organization. matter 9!imi other tansactioo or

give8 by you to the

t and in case any

void ab'intio YOU

Receiled & .{ccepted

(Namc, signature & dBte)

, i.4aharashira, india " Tei +91 ,53 3011

!|llt be d

will be liable for immediare termination $ithout any notice ot

24

25

26

t' Ashokr Buildcon Ltd-,

s arnii

Getreral illana8er (HR & Admin) _,., .ir: . li.,
Reod.ofiice: s Ne 861 Anarts House. r*!.rc i{*-it!&tQ;!}&.}fi

Fr'... -91 2t'l22i157{:r4 . *1'.* astnk&ecoa! c@::

c,. r I rlJcor {r rri,.. fi ^n-, G7a

to

communlcahon to vou. In case there is any change in.your

the HR & Admin Departmem within thrce days..ft.oF

recorded.

to courisofappropriate

and other overheads expenses you

-vourjoining and for rvhich you will
shall.-wo i iq q .ur minimum period of 24 months liom the date of

wntte$- irhdertaliing,/ tou,ards your willingness to do so-

this appointment, the matter

agencies like lnsurance Company. Travel

going to spend lot ot'amount for your kaining

intimate thE

ana get 3gih

of in

?ot

qi,.
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Ref: ABUMSS/3650 Date: l Tth August 201 8

To,

Mr- Amol Abasaheb Gunjal,

S/o Mr. Abasaheb Gunjal.

Adgaon,Repal,VikIami,

Nashik42340 l,Maharashtra
Contact No: 9767556050

Ref: Your application datcd l6h August 201 t engage you as Craduate Engineer Trainee (GET) at Power & Enerry
Division, Etawah (UP) Project in our ton

u lTer erm b ut ll t

Deer Amol Abasabeb Gunjel,
With reference to the above we are p

the lollowirg terms & condi ons;

to engage you as o Craduate Eogineer Trainee (GEI) irl our company on

l. You shall be engaged purely as a

lo Mr. Brajban Thakur

Engineer Trainee (CET) in EQA D+artment and yorr willr.port for work

2. Your period oftraining is that of 12 s i.e. from dL 23'dAugust 2018 to 22ndAugust 2019. During which your

trahing can be cunailed, terminated ar time without any prior noticel notic€ pay in respect thereof.

said rraining is as per the deBils giyen in the enclosEd Shea rnrted as aYour monthly stipend durinB the periqJ

Amexurs'A'.
4. You will also be eligible at project site ec

or fixed allowance as per company policy

3

7

omical q1e oiBachelor accommodation on shathg basis & Food Subsidy

All deductions x per lncome Tax and Iaws as may L.e applicable will be made from your sripend.5

6 You are rcquested to report to She [tR (
yourjoining formalities and induct you to
Ar thc time ofjoining you arE required

r. Rajesh Pandey: 6390008420) on the day of
Departmcnt l"lead.

submit the follox'ing doc

colored photogaph, PAN Card. Aadhar , proofofresidence,

who rvill complete

cates, Passport size

ficate (lfyou haYe

any prior experiencc), and Saving Account

t. ln cese if you fail to submit the rcquired

etails ofSB I Baflk,

and

ron

stipend shall not be creditc&paid through r bank a

9. During the period of trajning a fixed am shall be

Deposit and the same shall bc refund€d to u with
incur lot ofexpenses during and for lhe

10. That in cil.se ilyou want to leave our or
of

fiom the datc ofjoirring as a Trainee) in that

failing *'hich vour one month consol

your accounts alrd said securir-,., deDosit sha

ll. On successful completion ofyour trainin

Basis for a period of 'l Year or on reg

cxlsts li our organrsation on nely teEns

rvriting.

12. During rhe period ofyour traini[g your

thc sole discretion of lhe rnana!:emcot \{
li. F'rom tlte Software Compliance poiu o

pel

I Year as

d tainlne (i.e witfiii'
give minimum oDe month notice

\+.hile preparing your full & final sellement

P

It lo

in compaoy eilhcr on a Fixed Term Emplolmsnt

rhe discretion of Management if suitable vacancy

ment which will be intimatd to you at that time in

ing:cante rnnsfened or place of your training can bc shifled/changed ar .,

iliylgany extra stipend compensation

ill yqu-'etectron ic acriviries on Company provided IT Inliastructur,e. .
rvill be monitored. While workingrlou. .&.hcrvo.r! gqrcf'ul & adhere to lhe orgnnizational policy, norms -i!
standards updated from time to time

Rood. Gi&ce : S. 'ic. 86i. A.sroka rl€us i&g1i , Meiorashtra, indro" . Trl ' 91 253 C01 I
F-x "!-91 253:2367Ca . -61 \.,

cr\ Ln53-:O}l4H r 9e.s?Lct: I O70

\@L+Hik

elnp
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14. ln case IT deparurent identifies al)y unaulhotizid, consunrption/shar ng ofany illcgal conlcnt on cgmpany's
computer lll lnfi-astrucrure and Intemeq sEict action lvill be flr as per compaDy policy and any action

as contemplated under the applicable laws as
recommended by rhe managsment including but not limited to
amended from timc to time, us€r shall be penalized and the desired
salar)y' Full & Final setrlemcnt.

15. Your ernplol'ment as a Trainee is subject to your being snd contin

alry amount will be debited/recovered tom the

to be nedically fit. The company shall have a

right to terminate 1,our rmining at any !ime, ifyou are found to be s

or otherwise found to be mEdically unfit.
g from any contagious or iofectious disease

16- During the period of said rraining you shall not be enrltled for al the benefits, perquisites as applicable to our
permanent employees who are employcd on apermanent basis.

17. Youshall faithfully serve the compan1,, obey i[s lavrfill comrnands, its secIets, diligenrly and carefully leam and
perform such work and business as may be enFusted Io you regularly.

l8- You shall not during this training bc personally employed or en in any capaciry '.vhatsoeyer in or in connection

ou will devote your whole time in discharge ofrvith any business whatever other lhan the business of0ur company.

your duties and shall not carry- an or be concemed in any Jther busi

express permission from the maragemenr in \yriting.

19. That you shall not accept any contribution or othenvise associare

or occupatio& whato€ver \yithour obtaining

th the raising of any funds or uake any other
collection, \yhether in cash or in kind in pursuance of any object,

liom any co cmplo.vce or srallmember,

20. Yotr slull be responsible for the cbarge and care of thc conpany's

or accepl or demand any subscription

, Boods & stores aDd any propenv entnr$ed

to you or in your hands ad shall truly and faithfirlly ecc'ount for or
goods, stoRs and prope y which shall at any time come 10 your

company--

over or deliver to the props person, money,

ands. or under your charge on account of the

21. You will not diyulge or give to an)'one in any rnanner our p or details of afly of the trade, sesets.
rzahon mafigr. o$er transaction ormanuftcluring or research process. fmancial, adminislrative and or

affairs of the Company/Finn/E$ablishmcnr of conlidential naturc.

22. Your appointment is being madc bascd on thc basis of your part

rnanagement such as qualification. date of birth etc &s given in

information as given bi )'ou is found false or incorect then yo
rvill be liable for immediare tennination $ ithout any notic*poy

ur

given by you to thc

and in case any

Yoid ab inlio and yo

2i. Your addrcss as indicated in your application for

comnrunicntion to you. In case there is any change in

the HR & Admin Departmenr whhin three da

recorded

2+. ln the ev6nt of any dispute and r'or diff:erence ar

to courts oi appropriatejurisdiction only in N

25. You have no objeclion ifpersonal information

this appointment, the matter w

gencies like lnsurance Collpany, Trayel Agent.

going ro spend lot of anrount for your trainin8

minimum period of 24 months from the date of
nce towards your willingness to do so

Receivcd & Accepted

da

ili intimate

and get $t

26

F

sun na

Gercral Mxnager (HR & Admir)

ReEd. Office: S. l'ic.861 Asio'ra H'iuse,

and Bank etc. lo thc estent and on need to fno..11b{$1:

As discussed and agreed during thc course of iriiditlqvf

)'ourjoining and tbr which you'!rill
shell.

tigo
and other overheads expenses }!-u

shoka Buildcon Ltd.-

(.\-ame, signature & drte)
'' ..i:

0i.1. Mdraaihtta, hdia. . Tel -91 2533011I6i--
....iz\ -91 ?'r3 2Z36tC4 . ei:w{agr+.iDijs4ft.4$

rr\ L.r)z{{i'.1F,:FiJ/LL',. / vl')

nim

ot

for

i&
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Ref: ABUMSS/3655

To,

Mr. GauraY Rajesh Luiya,
Sio Mr, Rajcsh Luiy4
Plot No.3,Adke Nagar No.2,Jai Bhavani

Nashik-422 I 0 l.Maharashtra.

Contact No: 7588205405

Ref: Your application dated l5d August 20l8
Division, Farukabad (UP) Project in our

Ashoka Buildcon Limitod

DaIe: lTth August 20l8

a4Nashik Road,

engage y-ou as Cmduate Engineer Trainee (GET) at Po\ver & Enerry

Sub: Cum A r trrm basi! for a

,9lTPIO

of I Year as tIiO.

Desr Grur.v Rajesh Luiya,

With reference to thc above we are p

the following terms & conditions:

to engage you as a Gmduate Engineer Trainee (GET) in our company on

l. You shall be engaged puely as a Grad

to Mr. Abhay Tigga

Engineer Trainee (CET) in EQA Departsnent ard you will report for work

2. Your period of kaining is that of 12 i.e. from dt. 23'dAugust 20lE ro 22dAugust 2019, During which your

raining can be curtailed, terminated at a

3. Your monthly- stipend during the psriod

Annexure 'A'-

time without any prior notical noticc pay in respecl thcreof

said lraining is as pff the details give$ in the enclos€d Sheet nrarted as a

4. You will also be eligible at project site cc ornical type ofBachelor accommodation on sharing basis & Food Subsidy

or lixed allowance as per companl, poliry
All deductioos as per lncome T&\ and lar,ys as Elay be applicable will be made from your stipend

You arc requcsted to repon o Site HR r. Rajesh Pandey: 6390008420) otr the day who wil'l complele
yourjoining formalides and induct you to

7. At the time ofjoining you are riquircd
Deparbrem Head.

submit thB following d tes, Passport size

colored photograph, PAN Card. Aadhar , proofcfresidence, flfyou have

any prior experience), and Saving A ctails ofSBl Bank,:r.:

E. ln case ifyou fail to submir the reguired nts alld

siipend shall not be credited.faid through bank

9. During the period ofrraining a fixed t shall be Stipend

5

6

Deposit and the same shall be refunded to uwl
incur lot ofexpenses during and for the of

10. That in case ifyou want to leave our zntion

in tliatfrom the date ofjoinioB as a Trdiree) th

failing which your onc mon0r consoli

your accounts and said securit)' deposit sha

I l. On successful completion of your lrainih

training (i.e wirhin a

Ilt to give mininrum one month nolice in'

stipef,dlli4l: lafdgcbd while preparing your tull & tinal settlsment bf::...

r nor te rctirnaai
yoLr.s-rgt,G,abdjbid in company either on a Fixed Tcnn Emptoymenr

iscretion of Managernent, if suitablc vacancy

which will be intimated to you al thst timc in

12. During the period oflour trainirig 1,nur nli aan b€ transfcned or placc of your training can be shifted/cha-nged ai '-

the sole discrelion oithe manasemet(

13. From the Software Compliance point

rvill be monitored. While working;

srandards updated linm timelo time. ..1

Basis for a period of I Year or orr

exists in our organisation on ne* te
rYriring.

rrng

peying aoy extra stipend/compensation.
jill yiXr;clecuonl" activities o Company provided lT lnfrasrructurg::

!o b€ very carcful & adherc to the organizndonal policy. norms & 
-..: '. : ... ;:::....

Ir.ra. . lei '91 253 e01176-t:, t.Regd Offfce: S I'io S8i -4shc!a Hc{r63

F: 9i ?tS 223i;7O,1 - wst
crN 145200M H 1g93FLC'f7 igrc

!@!€' lb5iiii( 42E Ol i , Mtlt3rashlra

of
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l-1. In cas€ IT depanment identifis any unauhorized. consJmpti
computer /lT Infrastructure and lnternel slrict actio:r rrill b€
recommended by the management including bur not limied to acti

with any business r*'hatever other than the business of our company

your duties and shall not carry on or be concemed in an! other bus

express permision from the management in rwiting.
19. That you shall not accept any contributior or otheruise associate

collectior! whether in cash or in kind in pursuance of ar,y cbjcct,

from any co employee or staffmember.

Ashoka Buildcon Llmited

osring of any ill€al content on company's

as per company policy and any action

coDtemplated under the applicable laws as

amount will be debited/recoveBd ftom the

ization other transaction or

s0s
amended from time to time, user shall be penalized and tre desircd
salary/ Full & Final scnlemeot,

I 5. Your cmploynrent as a Tratree ls subject ro yow being lnd contin to be medically fit- The corDpany shall haye a
right to terrninate 1'ortr traioing at aov time. ifyou are fornd to be
or otherwise found to be medically unfiL

g ftonr atry contagious or infcctious discasc

16. During the period of said training you shall not be co:itled for
permanent employees who are employed on a permanent basis.

I7. You shall faithfully serve the cornpany, obey its lawful anmmandg

$e benefiE perquisites as applicable to our

p its secr,ets, diligently and carefully learn and
perfonn such u,ork and business as ma1. be entrustcd to ycu rcgularly

l8- You shall not during rhis naining be personally employer or en fu any capacity whatso€ver in or in conncction

ou will dcvote your Hhole tinre in discharge of
or occuparion, *hatsoeyer \vilhout obtainiDg

ith the raising of any fiurds or make any other

atsoever or accept or demand any subscription

20. You shall be rEsponsiblg tof rhs cbege ard care of the cornEeny's , goods & $ores ad any property entrusled

to you or in yo0r hands aDd shall truly aod faithfully acoru for or
goods, slores and property which shalt at any rime come ro your

company.

oyer or deliyer to the proper person, money,

nds, or under your charge on account of the

21. You will nol divulge or gi\,re to anyofle in ary manrer our part

manufacturing or reseorch process" financial, adminishzlive and or

a{Iairs of the Company/Firm/Establishment of conlidential nature.

IaIs or details of any of thc trdde, secrets,

22. Your appointment is being made based on the basis of your

management such as qualification. dare of binh etc as given in

n by you to the

intbrrnation as given by you is found ihlse or incorrect tten

t and in case any

qb .indo and you

rvill be liable for immediate rcrminatiolr wirhout any noticeisl oE

23. Your address as indicated in your application for a

communication to you. ln case there is any changc inyn rE. Eri; x9

ty

lhe HR & Admin Department within three days &oni:die,

recordcd.

24 ln the event of any dispute and ror difference arisiDg in connection this appointment, drs matter witi be rc.fcrre4.

to courts of appropriate jurisdiction only in Nasik' -

25. You have no objection if personal inturmarion ig..ltafed lrillt-outside ncies Iike Insurancc Company. Travcl Agcnt,
and Bank ctc. to thc c.\tcDt and on nccd to knq\i bdiig!. ,j, ! l .

As discussed nnd agrecd during thc course of iuteryiew slnce we

and other overheads inimum period of 24 months from the date of
yourjoining and for irlidena<iiig I a towards your willingness to do so

For hoka Buildccn Ltd.,

26 going to spend lot of amount for your training

Reccived & Accepted

(Nsmc, signaturc & drtc)

1. r-tair3rashiIa. ir*-ia. . Tar '91 253 31011706

s a

Ceneral Manager(HR & Admih) 
i

Begd Office: ' '.- i,-,: +r:.\:: ii.sn 49"3it llnq \;daq.Uasf-a1eZe |fi::i\ -9i 2;323]:7a! t

lo:intimatq

and get
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To,

Mr. Gurule Amol Bhivaji.
S/o Mr. Bhivaji,
Fardapur Road,Khopadi Blq
Nashik-122 I 03,Maharashira-

Cortact No: 726497t306

Rcfi Your application dated l6t Augusr 20l E

Division, Etah (UP-Saubhagya) Projecr in

Sub:Offcr Cum A en oIl

Ashoha Bulldoon Llmfted

Date: ITth August 20lE

engagc yci as Graduate Engineer Traineg (GET) at Power & Energy

ur organizztion.

bssis 2 riod of I

anmcnt Head.

u *'itho I Year as

pusc ur

n

D€rr Gurule Anrol BhiYaji,

Wifi reference to fte aboye we are p

the following terms & conditions:

to engage you as a Gmduae Engineer Trainee (GET) in our company on

l. You shall be engaged purely as a Crad

to Mr. Dinesh Mishra

Engineer Trainee (GET) in EQA Departnent and you \rill report tor work

2. Your period of training is tr'tat of 12 i.e. from dt. 2idAugust 2018 to 22dAugusr 2019. During which your
training car be curtailed, terminated at lime without any prior noticf/ norice pay in respecr thereof

3. Your monthly stipend during the period

Ann€xure'A'.
ssid Eaining is as per the daails given in the enolosed Sheet marked as a

4. You will also bc cligiblq at projqfl sitc sc

or fixed allowancc as per company poiicy
ical typc ofBachclor accomnrodation on sharing basir & Food Subsidy

5. AII deducdons as per Income TLx and laws as may be applicable will be made from your stipend

6. You are requested to repofi to Sitc HR (
joining formalities and inducr you to the

Vilas Pagar : 7020180828) on the day ofj wilI completE your

7- At the time ofjoining you are required submit the following doc Passpon size

color€d photograph, PAN Card, Aadhar , proofofresidence, ficate (lfyou have

any prior experlence). and Saving Accou details of SBI Bank,

E. In case if you fail to submit the requ ts and

stipend shall not be creditedlpaid through

ocumeD

ur bank

9. During the period of training a fi-xed nt shall be

I0. That in case if you ryant rc leaye our

from the date ofjoining as a Trainee)

failing wLich your one month eonsol

your accounts and said secufit-y deposit s

I l. On successful completioo of your rrai

Basis for a period of I Year or on re

exists in our organisation on

llriting.

12. Du ng the period ofyour llaini.ag. can.be transferred or placE ofyour training can be shiftedthanged aI

the sole discretion of rhe manageiic-ii aft} extra stipend,/compensation,

13. From thc Soitware Compliance po afl y,o.ur. electronic activities on Company providcd IT lnfrastructure:.

rvill be rnonitored. While working-

stondards updatcd fronr timc to timc.

to . he. y€ry.carufu l & adhers to thc oryanizational policy, norms"&,i:

Deposit and the same shall be rcfunded
lfiuul lu ul erpEflsEs uur flrg allu lul urc

R6Ed. Offic0 : S, i\.ic. 96l. Asqryr itlLlr
Far *91 2$ 22367C4 .

.: -:
Ie' igl 2L3 301 t IG!r'. . :r'l

- -.4 ..: :1=+ ::--ctN L45AFMH I 9g3P'.CO7 1 I

tU 011, Maholasmra indra

_-:1--. :r.a:_--'-11,.. ,- -,..::.:,.- l
. ', -. t':a.a:=l:]-;'-:: :: '.,.4,1 :

in

sri

training (i.e

give minimum one month

while preparing your fult & final

empl

in corrlpany cit}er on a Fired Tenn Employmenr

al the disqetion of ManageErent. if suiEble vacancy

ent which will be intimated to you at that lime in
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i
i

l,l. ln case IT depanment identifies any unauthorized, consumption/sha+ing/posting ofany illegal content on compary's
computer /lT Infrastructure a

recommended by fie managem

amended from time to time. use

salaryy' Full & Final senlement,

15. Your employnrcnl as a Trainee is subject ro yout being and gontin to be medically fit- The company shall have a

right to terminate :-our tnining at any time, ifyou are found to be

or otfierwise found to be medically unfit.
ng fiom ary contagious or infectious discas€

16. During the period of said training you shall not b9 entitled for
pennanent cmployees \r'ho are enrploled on a pennancnt bilsis,

17. You shall faithfully serve the company, obe-v- its lawful commands.

fie benefits, perquisites as applicable to our

its secrets, diligently and carefuily learn and

perform such work and business as may be Bntrusted to you regularly

18. You shall not during this training be personally employcd oren iD any capacity whatsoever in or in connection

ou will devote your n'hole time in discharge ofwith any business whatever other dan rhe business ofour company

nd lntemet. strict aoion rrill be $ken as per company policy and ary erion
ent including but not limited to acriols as contemplated under the applicable la*s as

r shall be penalizcd and the drsired p{nalty amount will be debited,'recoyered from fie

your duties and shall not carry on or be concemed in any other busin

express permission from lhe management in \rriting.

19, Ttrat you shall oot accept any coBlribution or othe.rwise associate

collection. whether in cash or in kind in pursuance of any oirject,

from any co employee or staff member.

?0. You shall bq r$ponsible tbr the charge and care olthe comPiny's

or occupation, whatsoever lvithout obtaining

ft rhe raising of any funds or make any other

atsoever or accepl or demand any subssription

, goods & stores and any property enEusted

to )'ou or in your hands and shall mly and faithtully accomt for 6
goods. stores and property which shall at any time come to your

oycr or deliwr to th plopsr Psrson, notEy,
nds, or under your charge on account of the

company.

21. You lyill not diyulge or give to anlone in any manner our lars or details of any of the trade, scsrets,

attgt-oJ,an)a. othcr transaclion orizatioo mmanufacturing or rcscarch process, Iinancial, admiDistratiYe and or

aflairs of the CompanylFirm/Establishment of confidential nature.

22. Your appointment is being made based on dte basis of your p ul- cs. iven by you to the

ent and ;n case anymanagemenl such as qualification. dale ofbinh erc as given in

iDrbnnation as given by you is found false or inconect Oen-liru1 li ab inlrp.gnd you

will be liable for immediare termil1ation \t ithout any Dotice

23. Your address as indicated in your applicarion lor

communication to )'ou, In case rhere is anl' change in )"o!E

the HR & Admin Department rvithin three da r.fom

recorded.

24. ln the event ofany dispoe and lor difference arisi.o! rhi

to couns oFappropriate jurisdiction only ln t'tasi!;'..'; :-, ;;.
25, You have no objection if personal inlbrmclion i5 sEiIEd with.oulside

and Bank ctc. 1\) thc c\t(ot dnd on rrccd to Lnow basis.

26. As discursscd and agreed during rhe course of ilitafiaw 5ir-rte ne are going lo spend lot of amount for youl taining

and other overheads expenses you shall *ork io oiu compa4y for a th lnlmum period of 2.1 months from the date of

your joinirg and for which you rdilt sigliil-1{rittell ui.rdenakinE/ iiss,.nfr"" towards your willingness to do so

Buildcon Ltrl., Received & Acccpted

trffi;

cies like lnsurance ComPany, Travel Agent. '

(Name, signaturc & drtc)

:rraJashlra

Generrl Manager (HR & Admin)

Fegd. Offic€ q )..i 36: Asr,tirl .s- isi}fra M,5+ !l*ala. maEx442?q1, Ll

r.-_ -:.tr?.,..J,;1r . s./i rr+krlE:{rco:ra4,n I
L.ri:.Jr:r)}.i-r'qJ37-ic7":fr.. I

I

india. . Ter -gl 2:3 3J117(E

' .,ri. .::]', . .

liill intimate

and get
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Ret ABUMSS/3651 Date: lTih August 2018

To,

lvlr. Kiran Kailas Mane,

9o Mr. Kailas,

Pimpalgaon,Rohini,Chalisgpon,

Jalgaon424 I 0t.Ma}larashtra.

Conhct No: 83809?4946

Reft Your applicarion dated l5n August 20lt engage you as Graduate Eogineer Trainee (GET) aI Power & Energy
Division, Kasganj(UP) Project in our ton.

ero F lcr brs

Dear Kiran Kslhs Mane,
With rcfeiEnce to the above we are pl
the follo\Ying tcrms & conditions:

engage you a a Craduate Engi[eer Trainee (GET) in our compa[y on

You shall be cngagcd pwely as a Grad

to Mr. Dinesh Mishra

Engincer Trainec (6ET) in EQA Dcpanm€nt and )ou will report for wo*

2. Your p€riod of training is rhat of 12 i,e. ftom dt- z3dAugust 2018 to 22dAugust 2019. Duriflg rhich your

e without afiy priornoticer rctice pay in respect ttereof.training can be curuiled, rerminad at any

3. Your mon$ly stipend during the period

Annexure 'A'-
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Date:03d July, 2018
To

Mn Kiransingh Gorakhsing Salunkhe,

Subject: Job Appointment Letter

Dear Mr. Kiransirlgh,

I have pleasure in appointing you for the post "Trainee Electrical Engineer" at Armstrong
Machine Builders Pvt. Ltd with effect from O3d .tuly, 2018,

The following Terms and Conditions apply to your employment with Armstrong Machine Builders pvt- Ltd.
1.O TERMS & CONDITIONS of EMpLOyMENT

1.1 JOB BTLE

You are appointed in the position of "Trainee Electrical EnBineer',.

1.2 Job description & Goals:

You will perform your duties as per the attached job description and goals tiven to you by your HoD on

monthly basis.

Please oote that the above Job description may revise and communicated to you from time to time based

on the business requirements-

Armstrong Performance appraisal system will form a basis for measurin8 your performance against the

defined job description and goals

i
'1

'I

Scanned by CamScanner
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^FPfiOYED 
BY IfiOS PREM IND(ISTRIES

An lso'TS 16349, tSO 9001 Company
MANUFACTURER AND ilPORTER OF PRECISION COMPONENTS

QN'rnqs rF @
tR0s

Office : C/216. ShalimarApt., Hill Garden, Manpada, Thane - 4OO 607.
Works : 81/1 . 27 Acre Kothari Comptex. Chitalsar, Manpada, Thane (VV) - 4b0 607 . Tel. : 2589 B 1 46
Mobile : 98205920& / 9€i{8200174 . E-mait : dftt241@gmait.com i dftt 241@rediffmait.corn

05.05.2018

To,

Prof. Dhanraj M Deshpande -TPO/Asst Professor,

Gokhake Education Society's
RH Sapat COEMSR Nashik

Mobile - 09422372097 08329585331
Mail :- dhanrai.deshoande@ges-coengg.org

dhanrai.deshpande@smail.com

Dear Sir,

Sub: Selection of Trainee Mechanical /Automobile / Production Engineerc in Production

Department.

We are pleased to inform that below candidates are short-listed as Trainee engineers for

machine operation in our Production Department subject to verification of documents and

acceptance of Terms & conditions of employment.

1) Mr. Devendra Uttam Pakhale ,

2) Mr, Shejwal Pratik Vinayak

3) Mr. Pravin Rajaram Salve

4) Mr. Gujar Nitin Rajendra

We thank you for sending candidates and your kind co-operation.

Yours faithfully,

For PREM INDUSTRIES

SMJATSWAL-9820592064

cEo.

/ 77 3854017 4 / 98332OOL7 4





lleebal
Te c h n o lo g ie s

Ref No: NTHR/17-18/6A166
Date: 1st December, 2017

To,
Kruti Patel,
Nilkanth Parsi strce t,
Post- Saronda, Thluka -Umbergaon,
Dis trict- Vals ad,Statio n-Sanjan,
Gujarat- 396135.

Dear Kruti,
Congratulations I You are among the select few who made tlrough our tests and interviews. We are
pleased to extend to you our offer to Fin Neebal Technologies Private Limited (henceforth referred to
as "Neebal" or rhe "Company"), as an Ttainee Softwarc Engineer with an annual gross
package of INR 3,50,175.00 on the terms and condltions set forth in this Offer Letter.

You will join us as full time employee on 3rd September, 2018. The address of our premises is

81-007, Boomerang, Chandivali Farm Road, Powai Andheri (East), Mumbai - 400 072. As long as

you ilin us as full time employee and remain actively employed by the Company, you will be eligible

for the compensation indicated in the attached Annexure A (during your period of probation) and

thereafter as per Annexure B subject to the follorving terms and conditions:

PERIOD OF PROBATION
You are subject to a six month probationary period from the date you report for work. It js essential

that you join on the date as mentioned in the offer letter. After accepting our offer, if you do not report
for work on the stipulated date, this offer letter will stand withdlawn. During the probation period, your
performance will be continuously evaluated and your appointment will be confirmed after the

successful completion of rhe said period of probadon or any extenslon thereof with an Appointment

Lerter. Neebal reserves the right to rerminate the employee within 30 days without any compensation

in case of mediocre performance.

EMPLOT.I\,IENT CONFIRM ATION
You will have to complete OCPJP cerrification to be eligib)e for yoLrr confirmation, On successful

completion of the said probation period or any extension thereof, of which the Company sliall be the

sole 1udge, your employment rviLi be confirmed rvith Neebal for rvhich a suitable written

communication wi.ll be issued in your favour.

BENEFITS, INCREMENT AND PROMOTION
Your growth in the Company and lrcrease in salary u'ill solely depend on yout performance and

contriburion to the Company, You rvill receive the renuneration dcfined in Annexure A during the

probation period.

.Afier successful completion of the said probation period or any extension thereof, of which the

Compan-r' shall be rhe sole judge, lour employ'rnenr ruill be confirmed rvith Neebal and your annual all

hclusrve Cost To Companl'(CTC) rr,ill be incremented as per AnnexLtre B

Neebo I Tec h no logies pvt.Ltd

B1 - 0C7, Boomerang, Chandrvalr Farm iload, Po\,,ei, Andhefl (E), MLrrnbai - 4AO O-/-z

. : -__i:. :,._ : .-.((L-,. ,., (ui,l.LL.'

a rr ;.:,,.1,, )arl2;-a::, a,La



Your aDnual variable component will be based on your performance rating accrued to you by your
supervisorc and feedback of our clients. Neebal follows a rating system of 1-5.

You will be eligible for your nen annual incremenr in April 2020.

You will be responsible to plan for appropriate tax savings, rhe satisfacrory proof of which will be
submitted to us well in time or else the applicable taxes will be deducted from your monrhly salary. A
compJete breakup of your salary structure is defined in Annexure B.

MINIMUM SERVICE PERIOD
Neebal has invested and continues to invest a large sum of money in creadng and maintaining world
class facilities to ensrue the growth and development of its employees by making available to them
continuous learning/training programs, access to the latest books and periodicals rhat are published
globally, providing rhem wtuh the latest hardware gadgers and sofrware tools that are available, etc. and
as such expects each of its employees to work a minimum no. of 36 months with Neebal including
their probation period failing which, you will be liable to pay Neebal a sum of INR 75,000.00
(Rupees Seventy Five Thousand Only). A non-dated cheque of the above mentioned amount will
be required to be submitted by you on your ftst day of employment favouring Neebal Technologies
Pvt. Ltd. that will remain in the custody of Neebal and will be returned to you on you completion of
the said minimum period of service as mentioned above.

TRANSFER
Neebal reserves the right to transfer your services at any of its offices, rvork-sites, associates or
affiliate companies including at irc clienr's locadon anywhere within or outside India, on the terms and

condtions as app)icable to you at the time of transfer.

CONDUCT
You shall not ar any time engage in or be concerned rvlth or become interested, directly or indirectly in

any business (including that of Neebal's customers), work or activ$ other than that of the Company

or commit any act prejudicial to the interests of the Company and/or its business (The Company being

the sole judge thereof). You shall be governed by all rules, regulatiors and policies of the Company.

You rvi.ll be Iiable ro pay the service agreement fee if your services are terminated on the grouflds of
non compliance of policies or non performance during the service agreemeDt period.

WORKINGHOURS
The regular working hours in Neebal js from 9:00 AM to 6:00 PM from Monday to Friday with
Saturdays reserved for trainings (as and when applicable). However, if your supervisor requests

a lterna re/additiona I working hours and alternate/additional rveekly schedule including working in shifts,

then rhat request \dill supersede these regular vorking hours and weekly schedule.

ALTERNATE EMPLOYEIENT
As a ful.l-time employee of Neebal, you are not permlrted to undenake any other business, assume

any public office, honorary or remunerative, without the prior \rritten permission of Neebal.

LEA\'E
There shall be no corrpensarory leave (paid lear,e or sick leave) during the probation period. After rhe

probation period, once you are confirmed, you are eJigible for a total of 12 of earned leave on

i-.i:,pi.tion crl e!rr) )edr of 1o"r senice.



UNAUTHORIZED ABSENCE
Your unauthorized absence from the pb for a continuous period of more rhan three (3) working days
will be treated as absconding from duty, and in the event of your not reporting for jilb within 10 days
from the date of absence, the same would be treated as 'Your vo}.rntary abandonment of rhe job"
and it shall be deemed that you are no longer interested in working and have abandoned the lrb on
your own accord. Neebal will then have a right to initiate legal proceedings against you.

TRADE SECRETS AND CONFIDENTIAL INFORMATION
During the term of your work, you may have access to and become familiar with various trade
secrets and confidendal information belonging to the Company, irs affiliates and irs cusromers. You
shall acknowledge that such confidential information and trade secrets are owned and shall continue
to be owned solely by the Company, its affiliates and its customers, as the case may be. You shall
agree not to use, communicate, reveal or otherwise make available such information for any purpose

whatsoever or to divu.lge such information to any person, partnership, corporation or entity other than
those expressly designated by rhe Company ur:.less such employee is compelled to disclose it by
judicial process.

RESTRICTIVE CO!'ENANT
The Company is in the business of providing various services including services in the compurer
sofrware and information technology area. By signing this agreement, you acknowledge thar:

a. The Company's servbes are highly specialized.
b. The identiry and particular needs of the Company's customers are highly confidential and must be

kept that way.
c. The Company has a proprietary interest in ils cusromer list and relarionships.
d. Documents and other information regarding Company's services, pricing and costs, as well as

information pe aining to Company's customers, including but not Iimited to identity, location, service
requirements and charges to the customer are higtlly confidential and consritute trade secrets.
You shall also during the tenure of your employment wirh the Company not engage yourself eirher
directly or otherwise or carry out either by yourself or rhrough any other person or entity any work,
take assignment or contract for development or maintenance of computer software, or any such

package or products belonging to or owned or possessed by any individual or group of individuals or

entity even outside your normal working hours with the Company.

You rvill nor direcrly or indirectly solicit, rake up employmenr or rransact any sort of business direcdy

or indirectly with any person, company, firm, or corporation which js or was the customer of the

Company on behalf of yourself or any other person, firm, company or corporation, for a period of one

(1) year after this ilb appointment has been terminated for any reason, regardless of whether the

termination is initiated by the Company or Yourself.

TERMINATION AND NOTICE PERIOD
The Company shall have the right to terminate yolf employment, without any notice, in the event of

any of the following:
1. Breach of any of the condjtions of this agreement; and any other ruies made applicable to you

in respect of your employment rvith us.

2. Violation on your part of the Company's rules rvith regard to rhe autlrenticity and information

declared at rhe time of joining the Company,

3. Any misconduct on your part;

4. FaiiLrre ro carry out any oi your duties and ob[gations.

5. Undisciplhed and.ror immoral code of conduct

6. Any breach of trust or confrdentialil,v of anv sort from )'our side.

Durng the period of probattor, Neebal Tecluologies Prr. Ltd. alone has thc right to tcr tnillate the

contract oi enlployment.



After completion of the said probation and confirmation thereof, Neebal Technologies Pvt. Ltd. has the
right to terminate the contract of employment by giving 30 days notice to *rat effect in wrfting or salary
in lieu thereof. The dght to terminate rhe contracr of employment can be exercised by you upon giving
at least 90 Days' notice to that effect in wriring.
The 'Non Disclosure' and 'Maintenance of Business Secrecy' as defined and narrated above shall
survive even after the termination of this agreement.

DISPUTE
Any dispure between yourself and rhe company concerning with or relating to or arising out of this
contract shall be subject to juisdiction of and be determined by court of competent jurisdiction in
Greater Mumbai only.

EMPLOYMENT VERIFICATION
The Company reserves the right to verify your documents and background through internal or external
agencies. These may include your current / previous employment history educational / professional
credentials and other background check. You expressly consent to the Compaoy conducting such
background checks. In this connection, you are required to furnish the documents listed in
"DOCUMENTATION REQUIRED". If the Company is not satisfied, in its sole discrerion, with the
outcome of the backgror.rnd checks, the Company reserves the right to \^/ithdraw this Offer without
notice and compensation or to take any appropriate acrion against you, includhg, but not limited to
termination of your employment.
When a background check raises any concerns regarding any of the details furnished by you and the

Company feels the need to further valjdate such facts, the Company may at jts sole discrerion, ask you

for further information, to substantiate the detafu that you have earlier provided to the Company, in
advance of iniriating appropriare action.
In addition, you are required to mandatorily furnish a copy of your passport on the date of joining. In
absence of the same, you will be required to undergo a criminal background check, rhe cost of which
will be borne by you. This check will be iniriated on rhe dare of your joining.

DOC UMENTATION REQUIRED
Please bring along with you the folJowing documenrs in original and one copy of
the same.

o Duly acknowledged copy of this Letter of Offer
o Undated cheque from your bank account in the name of the Company for Rs.75,000.00
o 2 copies of your recent passport size photograph with white background.

Artested copies of the following:
o Proof of age
o SSC/HSC or equivalent examination mark sheets
. Diploma / Degree for all the Semesters / Years or Passing Certificate
. Passporr / Voter's lD card / Ration Card.

. Two / Four rvheeler Driving License.
o Pan card & AADHAAR card (If Any)

You are requested to note that our offer is subject to your submitting the above documents. According
to the standard practjce of our Company, you rvill treat the above terms of thls Letter of Offer as

confidentiaL

\4re are enrhusiastic and p)eased that you are going ro be a part of our organization. 'Ib accept lhls

offer of emp)oyntenr, you rv ill need to sign this olfer ]ctter and serd or courier the offer oI enplor,lrent
forms to irdicated address rvithin 14 busiress days irom the dale of tlu ietter. All acidrtionai

{



pre-employment documentation provided to you must be completed and returned on your start date

We look forward to your Fining the Company.

Please reach out to E at 022-28574118 or at hr@neebalcom, if you need funher directiors.

Sinc ere

Authorized ory
Neebal Technologies Pvt. Ltd

Enclosed: Amexure A of the offer (as applicable to you)

I have read, understood and agreed to the terms and conditions as set forth in rhjs offer letter and the

Affrexure to the same.

(Your name in Capital Letrers)

PATEI. KRUTI P.

(Your Enature )

\Date
Location

|t.01.2018
NASl-llK

,#
..9.

t

I

I



Annexurc A

The following compensation irems are subject to rhe terms and conditiors of your offer letter, to which
this Amexue A is attached. Pa).ments are subject to applicable taxes. Please note thar fixed pay and

other amounts are expressed on an annualized basis.

COMPENSATION DETAILS DURING THE PROBATION PERIOD
(ALL FIGURES IN INR)

Name Kruti Pat€l

Designation Trainee Software Engineer

Joining Date 3rd September, 2018

MONTHLY COMPONENT (Deductions will be applied based on
actuals)

Ba sic rNR 9,600.00

Bucket of Alowances (Dearness, HRA, Professiona) INR 6,400.00

Monthly Fixed Salary INR 16,000.00

Annual Fixed Salary INR 192,000.00

^r6.tlt.H,
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Annexure B
The followhg compemation items are subject to the terms and conditions of your offer letter, ro which
this Annexure A is anached. Payments are subjecr ro applicable raxes. P.lease nore rhat fixed pay and
other amounts are expressed on an annualized basis.

The dLration of accrualof your annuai variable component rvill be based on your performance in the

training program as well as your probation period. The maximum duration of accrual is 3 years.

OO!-
{

Compersation details Afler Probation

Salary Component
P€r Month

(INR) Per Annum (INR)

Basic 1,t,672.N 140,064.00

HRA 5,836.00 70,032.W

Conveyance Allowance 1,600.00 19,200.00

Medical Allowance 1,250.00 15,000.00

Travel Reimbursement 1,500.00 18,000.00

Special Allowance 2,844.00 34,128.00

Earned Salary (A) 24,702.00 296,424.00

Stalutory Be ne fits (B) 0.00

Cratuity 561.00 6,732.O0

PF Employer 0,00 0.00

PF Employee 0.00
!

0.00

303,157.00Gross Salary (A+B) 2s,263.08

Variable (C) 3,806.00 45,675.00

Leave Encas hme nt (D) 112.00 1,3,13.08

Cos t To Company (A+B+C+D) 29,i81.00 350,175.00

fl't rl
(B

f.tai



fleebal
Te c h n o I o g ie s

Ref No: NTHPJlT-18/6A163
Date: lst December, 2017

To,
Ninad Hire,
Flat No.08,Pratham Sankul,
Apt Vitthal Nagar,
Kamatwada,
Nashik 422010.

Dear Ninad,

Congratulations! You are among the select few who made through our tests and interviews. We are
pleased to extend to you our offer to join Neebal Technologies Private Limited (henceforth refened to
as 'Neebal" or the 'Company"), as an Tlaine e Softuare Engineer with an annual gross
package of INR 3,50,175.00 on the terms and condtions set forth in this Offer Lemer.

You will pin us as full time employee on 3rd September 2018. The address of our premises is

81-007, Boomerang, Chardivali Farm Road, Powai, Andheri (EasQ, Mumbai - 400 072. As long as
you lrin us as full time empbyee and remain actively employed by the Company, you will be eligible
for the compersation indicated in the aftached Annexure A (during your period of probation) and
thereafter as per Annexure B subject to the following terms and conditions:

PERIOD OF PROBATION
You are subject to a six month probationary perbd from the date you report for work. It is essential

that you |rin on the date as mentioned in the offer letter. After accepting our offer, if you do not repon
for work on the stipulated date, this offer letter will stand wirhdrawn. Dudng the probation period, your
performance will be continuously evaluated and your appointment will be confirmed after the

successful completion of the said period of probation or any exension thereof with an Appoinrnent
Leter. Neebal reserves the r[ht to terminate the employee within 30 days without any compensatbn
in case of ncdiocre performance.

EMPLOYMENT CONFIRMATION
You will have to complete OCPJP certificatbn to be eligble for your confirmation. On successful
completbn of the sail probation period or any extension thereof, of which the Company shall b€ the

sole judge, your employment will be confirmed with Neebal for which a suitable written
communication will be issued in your favour.

BENEFITS, INCREMENT AND PROMOTION
Your growrh in the Company and increase in salary will solely depend on your performance and

contributbn to the Company. You will receive the remuneratbn defined in Annexure A during the

probation period.

After successful completbn of the sail probatbn perld or any extembn thereof, of whkh the

Company shall be the sole judge, your employment will be confirmed with Neebal and your aruual all
inchsive Cost To Company (CTC) will be incremented as per Annexure B.

Neebal Technologies Pvt .Ltd

81 - 007, Boomerang, Chandivali Farm Road, Powai, Andheri (E), Mumbai - 4OO O72

r +e1222857 411' ' -: ::.T:::::::.':::::^.' 
w www neebar com



Your arurual variable component will be based on your performance rating accrued ro you by your
supervisors and feedback of our clients. Neebal follows a rating system of 1-5.

You will be eligible for your nex annual increment in April 2020.

You will be responslble to plan for appropriate tax savings, the satisfactory proof of which will be
submicted to us well in time or else the applicable taxes will be deducted from your monttrly salary. A
complete breakup of your salary structure is defined in Annexure B.

MINIMUM SERVICE PERIOD
Neebal has invested and continues to invest a large sum of money in creating and maintaining world
class facilides to ensure the growth and development of its employees by making ava ilable to them
continuous learning/training programs, access to the latest books and periodicals that are published
globally, providing them wth the latest hardware gadgets and sofrware tools that are available, etc. and
as such epects each of is employees to work a minimum no. of 36 months wirh Neebal including
their probatbn perbd failing which, you will be liable to pay Neebal a sum of INR 75,000.00
(Rupees Seventy Five Thousand Only). A non-dated cheque of rhe above mendoned amount will
be required to be submitted by you on your first day of employment favouring Neebal Technologies
Pvt. Ltd. thar will remain in rhe custody of Neebal and will be rerurned ro you on your completion of
the said minimum period of service as mentioned above.

TRANSFER
Neebal reserves the right to transfer your services at any of its offices, work-sites, associates or
affiliate companies including at its client's locatbn an)'lvhere within or outside India, on the terms and
conditions as applkable to you at the time of uansfer.

CONDUCT
You shall not a( any time engage in or be concerned wth or become interested, directly or indirectly in
any business (including *ut of Neebal's clrstomers), work or activiry other than that of the Company
or commit any act prejudicial to the interests of the Company and/or its business (The Company being
the sole judge thereof). You shall be govemed by all rules, regulatbns and policies of the Company.
You will be lhbh to pay the service agreement fee if your services are terminated on dre grounds of
non compliance of polbies or non performance during the service agreement period.

WORKINGHOURS
The regular working hours in Neebal is from 9:00 AM to 6:00 PM from Monday to Friday with
Saturdays reserved for uainings (as and when applicable). However, if your supervisor requests

akernate/additional working hous and alternate/additional weekly schedule including working in shifts,
then that request will supersede these regular working hours and weekly schedule.

ALTERNATE EMPLOYMENT
As a full-time empbyee of Neebal, you are not permined to undenake any other business, assume

any publh offhe, honorary or remunerative, without the prior v/ritten permission of Neebal

LEAVE
There shall be no compensatory have (pail leave or sick leave) during the probatbn period After the

probation perird, once you are confirmed, you are eligjble for a total of 12 of eamed bave on

completbn of every year of your sewice.



After completion of the said probation and confirmation thereof, Neebal Technologies Pvt. Ltd. has the
right to terminate the contract of employment by giving 30 days notte to that effect in writing or salary
in lieu thereof. The right to terminate the contract of employment can be exercised by you upon giving
at least 90 Days' notice to that effect in writing.
The 'Non Disclosure' and 'Maintenance of Business Secrecy' as defined and narrared above shall
survive even after the termination of this agreement.

I DISPUTE
Any dispure benveen yourself and the company concerning with or relating to or arising out of this
contract shall be subtct to jurisdiction of and be determined by court of comperent jurlsdiction in
Greater Mumbai only.

EMPLOYMENT VERIFICATION
The Company reserves the right to verify your documents and background through internalor exterrul
agencies. These may include your current / previous employment history educatbnal / professional
credentials and other background check. You expressly consent to the Company conducting such
background check. In this connecdon, you are required to furnish the documents listed in
'DOCUMENTAIION REQUIRED". If the Company is not sadsfied, in is sole discretion, with the
outcoDre of the background check, the Company reserves the right to withdraw this Offer without
nothe and compensation or to take any appropriate action against you, inch:ding but not limited to
termination of your employment.
When a background check raises any concerns regarding any of the details furnished by you and the
Company feels *re need to funher valdate such facts, the Company may at fts sole discretion, ask you
for further informatioq to substantiare the details that you have earlier provided to the Company, in
advance of inidating appropriate action.
In addition, you are required to mandatorily furnish a copy of your passpon on the date of joining. In
absence of the same, you will be required to undergo a crimhal background check, the cost of which
will be borne by you. This check will be initiated on the date of your i:ining.

DOCUMENTATION REQUIRED
Please bring along with you the following documents in original and one copy of
the same.

r DuIy aclcrowledged copy of this Letter of Offer
o Undated cheque from your bank account in the name of the Company for Rs.75,000.00
o 2 copies of your recent passpon size photograph with white background.

Amested copies of the following:
r Proof of age
o SSC/HSC or equivalent examination mark sheets
o Diploma / Degree for all the Semesters / Years or Passing Certificate
. Passport / Voter's ID card / Ration Card.
. TWo / Four wheeler Driving License.
. Pan card & AADHAAR card (If Any)

You are requested to nore that our offer is subject to your submitting the above documents. According

to the standard practhe of our Company, you will treat the above terms of this Letter of Offer as

confide ntia L

We are enthusiastic ard pleased that you are going to be a part of our organization. To accept this

offer of empbyment, you will need ro sign thb offer lemer and send or courier the offer of employment

forms to indicated address within 14 business days from the date of this letter. All additional



pre-employment documentation provided to you must be completed and returned on your start date
We look forward to your Fining the Company.

Please reach out tous at 022-28574118 or at lu@neebalcom, if you need further directions

S

Authorized Signatory
Neebal Technologies Pvt. Ltd.

Enclosed: Arnexure A of the offer (as applicable to you)

I have read, understood and agreed to the terms and conditions as set forth in this offer letter and the
Annexure to the same.

(Your name in Capital Letters)

(Your Signature)

Date
Locadon

ffil
.9.



Annexurr A

The following compensation items are subject to the terms and conditbns of your offer letter, to which
this Annexue A is anached. Payments are subject to applicable taxes. Please note that fixed pay and
other amounts are expressed on an annualized basis.

COM PENSATION DETAILS DURING THE PROBATION PER IO D
(ALL FIGURES IN INR)

\

Name Ninad Hire

Designation Trainee Software Engineer

Joining Date 3rd September, 2018

MOTITHLY COMPONENT (Deductions will be applied based on
actuals)

Bask INR 9,600.00

Bucket of Allowances (Dearness, HRA, Professional) rNR 6,400.00

Monthly Fixed Salary rNR 16,000.00

Annual Fixed Salary INR 192,000.00

t



Annexure B
The following compensation items are subject to dle terms and conditions of your offer letter, to which
thjs Annexure A is attached. Payments are subject to app)icable taxes. Please note rhat fixed pay and
other amounts are expressed on an annualized basis.

The duratbn of accrual of your annual variable component will be based on your performance in the

training program as well as your probation perbd. The maximum duration of accrual is 3 years.

ol
t \

Compensation details After Probation

Salary Component
Per Month

(INR) Pe r Annum (INR)

Basic L7,672.N 1zlo,0&1.00

HRA 5,835.00 70,032.00

Conveyance Allowance 1,600.00 19,200.00

Medical Albwance r,250.00 r5,000.00

Travel Reimbursement 1,500.00 18,000.00

Special Albwance 2,U4.N 34,128.00

Earne d Salary (A) 24,702.N 296,424.N

Statutory Benefits (B) 0.00

Graruity 561.00 6,732.00

PF Employer 0.00 0.00

PF Empbyee 0.00 0.00

Gross Salary (A+B) 2s253.08 303,157.00

Variable (C) 3,806.00 45,675.00

Leave Encashme nt (D) 112.00 1,343.08

Cost To Company (A+B+C+D) 29,18r.00 350,175.00



T'RIT'CESIONE

Date: 246 Apri] 2018

To,
1he Directot

BRJDGESTONE INDIA PRIVATE LIMITED
Regd. Oflice. ILO. & Frctory:
PlotNo. A-43,Phase U, MIDC Chakan,
Mllate - Sawudari , Taluks Khed, Disl -Pue,
Maharashka- 410 501, Indi8.

cIN U25tllPN1996PTC147267
Phone I (91-2135) 672 000

F.x : (91-2135) 511 999
Wcbsite : www.bridgeslmc.co.i!

Subiect tnvitation to participate in Graduate & Management Trainee Program 2016-19.

Dear Sir,

The Bridgestone group is eternally committed to serving society with superior quality

Bridgestone Corporatiory established in the year 1931, headquartered in Tokyo, is the world's largest ttue

and rubber company. In addition to ties for us: in a wide variety of applications, it also rnanulactures a

broad range of diversfied products, which include industrial rubber and chemical products and
sporting goods, Its products are sold in over 150 natiorLs and teuitories around the world.

Bridgestone India Pvt. Ltd started its operations in 1996. In March 1998 with the setup of its
manufacturing facility in Kheda, Indore, Bridgestone achieved its objective of rurming Indian
manufactured Bridgestone tyres on lndian Roads. It expanded its facfities by setting up one more
facility in Chakan, Pune in 2C13. [n a short stint of 20 years, Bridgestone India Pvt- Ltd has become one of
the leading tyre companies in both the OEM & Replacement market.

Bridgestone India is all geared up to contribute towards fulfilling the vision of its Parent company of
being a true global player and be the "l'ly'orld's No.l tyre and mbber manufacturing company''.

Bridgesto,ne India echoes the group belief in nurturing its employees and provrling significant global
opportunities. As a shategic HR initiative, We have Iaunched a one year duration "Graduate &
Management Trainee Program." (GMTP)

The Objective of the GMTP is

"To oeate a pipeline of lalent in order to neet Juture business chtllenges by building their potential €t yofessional

competetcies & molding tfum b:haarcrally to qttain s ight ft within the organization."

The GMTP will have the following phases acnss the 12 months.
- Recnritrnent oI the best talent from institutes
- Assessment of t}re candidates at different stages of the program
- Focusing on their Indiv.idual and Professional Development through workshops and On Job Projects

- Conthuous evaluation and feedback

We are looking at an indicative batch size 10 engineers ald 15 MBAs to constitute our first batch of
GMTP candidates who will go through our custom designed one year GMTP and upon successful
completion will be placed in their respective job profiles and locations. During this trainee period, each

candidate will be paid a haldsome stipend and incremental sa1ary after completion of one year and
confirnation.

*-4



r'ruDOESTONE

We invite your institute to participate in thrs initiative and provide a career opportunity to youl
students.

Kindly fill in the attached response sheet and email it to our talent acquisition team member Ms. Priya
Gaikwad on emai.l id priya-gaikw ad@bridsestone.co-in at the earliest.

The GMTP / HR tea:m will cormect widr you to tate the process further

Looking forward to building and shaping careerc together.

Warm Regards

/ilJ l-,
Shivashish Dass
Sr. General Manager HR&A
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Ref No: NTHRtlT- 18/6A160
Date: 1st December, 2017

To,
Rohit Lokhande,
N-42,JE 1,17l3 Ne ar
Vitthal M andir, Savara,
Nagar CIDCO,
Nas hik - 42200 8.

Dear Rohir,

C o ngratulatio ns I YoLr are anrong the selecr ferv rvho made through our tests and interwieu,s. We are
pleased to exrend to you our offer ro join Neebal TeclrnologJes Private Limited (henceforth referred ro
as "Neebal" or the "Conrparry"), as an Trainee Softuare Errgineer rvith an annual gross
package of INR 3,50,175.00 on the rcrms and condirions set forth in this Offer Letrer.

You will pin us as full rime enrployce on 6th August, 2018. The address of our premises is B1-007,
Boomerang, Chandivali Farm Road, Porr,ar, Andheri (East), Mumbai 400 072. As )ong as yoLr join us

as full time employee and remalt actively employed by the Company, you will be eligible for tlte
compensation indicated in the attached Annexure A (during your period of probation) and thcreafter as

per Armexure B subject to the follorving terms and conditjons:

PERIOD OF PROBATION
You are subject to a six nonth probationary period from the date you report for work. It is essenrial
that you join on the date as mentioned in the offer lerter, After accepting our offer, if you do not report
for work on the stipulared date, this offer Ierter lvill srand lvirhdrarvn. Duling the probation perlocl. yoLr
performance will be continuousl;' evalLrared and your appointment will be confirmed afrcl rhe

successful completion of the said period of probation or any extension thereof with an Appointncnt
Letter. Neebal reserves the right to tcrmlrate the enployee rvithln 30 days rvithout aDy compensation
It case oI lredjocre per[orrl,rrce.

EMPLOYI\{ENT CONFIRMATION
You rvill have to complete OCPJP certification ro be eligible for your confirmation. On succcssful
completion of the said probation pcriod or any extensior thereof, of rvhich the Company shall be the

sole judge, your emplovment will be confirmed with Neebal for which a suitable wrtten
communication will be issued in yoLrr favour.

BENEFITS, INCREMENT AND PROMOT]ON
Your growth h the Corrpany and increase in salary will solely depend on your performance and

contribution to the Company. You will receive the remuneration defined in Annexure A during the

probation period,

After successful completion of the said probation period or any extension thereof, of rvhich the

Company shall be rhe sole ludge, your employment rvill be confirmed with Neebaland your annual all

inclusive Cost To Co[rpany (CTC) will be increnented as per Annexure B.

NeebaI Tech no logies pvt .Ltd

81 - 007, Boomerang, Chandivali Farm Road, powai, Andheri (E), Mumbai - 4OO O72

T +9i 222857 41].8 . E contact@n eeba i.com . W www.neebal com
alN u74120MH2012P iC226006



Your annual variable cornponctrt rr,ijl br-, b:rsod ol \oLl pctfolnance ratjl]g accrued to you by your
supervisols and feedback of our clcnts. Netbal ioili..rrr s a raihg systern ol 1-5.

You r'' ill be eiigible for your ncxr annualincrcltcltr ur April 2020.

You rv lll be responsible to p)an for appropriatr rar savings, thc sarislactory proof of r.r,hich wilJ be
submitted to us well in time or else the applicable ta\rs will be deductcd fron your monthly salarv. A
complete breakup of your-salary srructure js defltcrl in .,\rilexule lJ.

MINIMUM SER!'ICE PERIOD
Neebal has invested and continues to invest a Lrlge snn of noney i:r creating and maintaining rvorld
class facilities to ensure the grorvth and developnrenr of irs enployees by making available to rhem
continuous learning/training programs, access to {lle latest books and periodicaLs that are published
globally, providing them with the Iatest hardrr'alc gadgcts and sofrware tools that are avaiiable, etc. and
as such expects each of its employees to \{ork a nrirjinlurn no. of 36 nronths w)th Neebal including
thet probation period fai}ng rvhich, you rrill bc liable ro pay Neebal a sum of INR 75,000.00
(Rupees Seventy Five Thorrsand Only). A ron-rlared cheque of the above menrioned amount rvill
be required to be submitred by you on j,our lirsl rlar o[ ernploltrenr favouring Neebal Technologies
Pvt. Lrd. that will remain in the cusrody of Neebal and rr'ill be remrrred to you on yoLrr completion of
the said mini um period of service as rnenrioned.ll)ovc.

TRANSFER
Neebal reserves the right to transfer your serriccs at any of its offices, rvork-sires, associates or
affiliate companies including ar irs client's location anyrvhere rvithin or outside India, on rhe terms and
condirions as applicable ro you at rhe time of rrarsfcr.

CONDUCT
You shall nor at any time engage in or be concelncd \\,ith or become interested, directiy or indirectly in

any business (including that of Neebal's cusromers), \\,ork or activity ofier than that of the Company
or commir any acr prejudicial to the interesrs o[ rire Conpany ancVor its business (The Company being

the sole judge thercof). You shali be goveLned irr :rli rLrles. regu)ations and policies of the Cornpany.

You rvill be liable to pay the service agreerr]erl r'ce il rour serviccs are terminated on the groturds of
non compliance of pollcies or non perfolnrance dLrri:rg tlrr: service agrt'ernent period.

WORKINC HOURS
The regu)ar working hours ir Neebal is fron 9:00 .\lI to 6:00 PM from Monday to Friday rvith

Saturdays reserved for trainings (as and r',hen applicable). Horvever, if your supervisor requesrs

alte rna te/a dditiona I rvorking hoLrrs and ahernatc,'arldLtional r',cckly schcdule including rvorkirg in shlfts,

then that request will supersede these re grllar rvolking hours and weeldy schedule.

ALTERNATE EMPLO}Tr{ENT
As a full-trne employee of Neebal, you are not pernritted to undertake arry other business, assume

any publc office, hoDorary or remuncrative, rvithoLtt the pt ior rvritten permBsion of Necbal.

LEAVE
There shall be no compensatory Ieave (paid leave or sick leave) during the probadon period. After the

probation period, once you are confirmed, yoLt are eligible for a total of 12 of earned Ieave on

completion of cvery year of your service.



UNAUTHORIZED ABSENCE
)'oLrr unaurhorized absence from the job for a conrinuous period of more than tlrree (3) r',orking days
\Lill br treated as absconding from duty, and in the e',elt of your not repol(ing for job wjthin 10 da),s

irom the date of absence, rhe same rvould be treated as 'Yorr voluntarl' abandonmeur of rhe job" and
it shall be deemed thar you are no longer intelested in rvorking and have abandonecl the job on your

or!r accord. Neebalrvil.l then have a right to initiate legai proceedings againsr 1oLr.

TRADE SECRETS AND CONFIDENTIAL INFORMATION
During dre term of yor:r rvork, you may have access ro and become familiar r' ith r.arious trade secrers

and confidential information belonging to rhe Company, its affiliares and irs cusronrers. You shal]
acknorvledge that such confidential information and trade secrets are orvned and shall conrirue to be

o\\,ned solely by the Company, its affiliates and its custoners, as the case may be. You shall agree nor

to use, communicare, reveal or otherwjse make available such informarion for any purpose rvhatsoever
or to divulge such information to any person, partnership, corporarjon or enrity other thaD those
erpressly designated by the Company unless such employee is compelled ro disclose it by judicial

Pr0cess.

RESTRICTI\'E COVENANT
The Company is in the busrness of providing various services inc[lding services in the conputer
sofr\\,are and information technology alea. By signing this agreement, you aci<rorr,ledge that:

a. The Company's seruices are highly specialized.

b. The identity and panicular needs of the Company's customers are )lgl y confrdential and must be

kcpt that way.
c. 'l he Company has a ploprierary inrerest in its customer List and relationships.

d. Documerts and other information regarding Company s services, pricing and costs, as r'r,ell as

information pertarung to Company's customers, including but not limited Io identity, location, service

requirements and charges to the custon]er are highly confidential and constitute trade secrets.

You shall a)so duriug the tenure of your employment rvirh the Company not engage 1'ourself either

direct\ or otherwise or carry out either by yourself or through any other person or entity any work,
take assignment or contlact for devclopment or maintenance of computer softwate, or any srtch

package or products belonging to or owned or possessed by any individual or group of individuals ot

entit)r even outside your normalrvorking hours with the Company.

You h,ill nor directly or indjrectly solicit, take up employment or transact an1' sott of busincss dilectly

or r.rdirectly with any person, company, firm, or corporation rvhich is or rr'as the customel of the

Company on behalf of yourse)f or any other person, firn, company or corporation, for a period oI one

(1) 1,ear afrer this job appointment has been terminated for any reason, regardless of rvhether the

termination is initja ted b_v the Conpany or YourselL

TERMINATION AND NOT'ICE PERIOD
The Company shall havc the right to terminate your employment, witltoLtt an1'notice, ilr the event of
any of rhe following:

1. Breach of any of the conditions of rlis agreement; and any other rules made appllcable to yotr

in respect of your employment with us.

2. Violation on your part of rhe Company's rules with regard to the authenticity and iuformation

declared at the time of joining the Company.

3. Any misconduct on your part;

4. Failure lo carry out any of your duties and ob)igations.

5. Undiscplined and./or immoral code of conduct

6. Any breach of trust or confidentiality of any sort from your side.

Durr,rg the period of probation, Neebal Techrologies Pu. Ltd. ajone has the righr to termirate the

contract of employment.



AfteL completion of the said probation and confirmatjon tbcLeof. Neebal Tcch)tologies Irvl. I Lrl. |,r: rhc
right to terminate the contract of employnrent by givirg 30 davs notice to thar cfit'cr ir rr,riring or salarl
rn lieu thereof. The right to terminate rhe conuact of ernploynrelt can be exelcisecl b1 r'ou Lrpon eir rtg
at leasr 90 Days' rorice to rhat effecr in rvririllg.
The 'Non D jsclosure ' and 'Ilaintenance of Business Secrecl" as defined ancl rrarlaLcrl ;rbo'.r,slt"ll
survive even aftcr the rermination of rlris agreen'tenr.

D ISPUTE
Any dispute betrveen;,ourseLf and the company concerning \!,tth or rplatng ro or atisltg oul of rlls
contracl shal be subject to juriscliction of and be deter-rrincd by court of cofrl)ercDr iLlljscl]crior ur

Clea te r Murrbar onlv.

EMPLOIT\4 ENT VERIFICATION
'Ihe Cornpany reserves the righr to verify yorr documents and backgrourrd rlroug)r Llrernalol exrernal
agencies. Thcse may include your current / previous employment histor),, educariourl , piolessional
credentials and other background checks. You expressly consent to the Conrpany cordricu,rg such
background checks. In rhis corurection, you are required to furnrh the docLrnrents Isred in
"DOCUN4ENTATION REQUIRED". If the Company is not satisfied, in jts sole discrcrjon, \''itlr the

outcone of the background checks, the Corrpany reserues the right to rvithclrarv this Offer r',irhout
notice and compensation or to take any appropriate action agahst you, including, bLrt nor limired to
termination of your ernployment.

When a backgrould check raises anv concerns regarding anv of the details fLrrnished b,i roLr arrd the

Company feeLs the need to furrher validate such facts, the Conpany may at irs soie discretion, ask vou
for further inforrlarion, to substantiare the derails that you have earlier provirled to tll€ Conrpany, ir
advanr e of inJtiating appropr Lrc action.

In addirion, you are reqr-rired ro mandatoriiy furnish a copy of your passport on the dare of johing. In

absence of the sarne, you will be required to undergo a criminal backgrolnd check, the cost of rvhich

rvill be borne by you. Thls check rv ill be nitiated on the date of your joining.

DOCUMEN'IATION REQUIRED
Please brhg along wilh vou the follow i.rg documents in originaland one copy o1

the same.

o DLrly acknowledged copy of rhis Letrer of Offer
. Undared chequc from your bank account iu the uame of the ConrpJn\ for lis.75,000.00
o 2 copics of your recent passporr sizc photograph \rith rvhite backgroLrrrd.

Altesred copies of the follorvhg:
o Ploof of age

o SSC/HSC or equivalent examination mark sheets
o Diploma / Degree for ail the Semesters / Yeat s or Passng Certificate
. Passport / Voter's ID card / Ration Card.

o Trqo r'Four wheeler Driving License.
o Par cald & AADHAAR card (lf Any)

You are requested to note that our offer is subjecr to your subn.ftting the above documents. According

ro the standard pracrice of our Company, you will treat the above terms of this Letter of Offer as

confidential.

We are enthusiastjc and pleased that you ale going to be a part of our orgallDation. To accept this

offer of employment, you w ill need ro sign thjs offer letter and send or courier the offer of employment

forms to indicated address wirhin 14 business days from the date of thrs letter. All additional



prc cmplovnrent rlocrrnrentation pro'.'idctl ro \:ou n)ust bc cornpleted and returned on yorlr stalt date

We look fonvard to yolu joinjng rhr. (-onparl'.

Plcase rcach out to us at 022-28574118 or at hr@neebal.com, if you nced lurther directions

Sinc erel1, ol i6.t4

Authorized Signator v
N eeba I Technologie s Pfi. Lrd

a,

Enclosed: Anne\ure A of rltc oflcr'(as applicable to vou)

I have read, understood and agrecd ro rhe lerrns and conditions as set forth in this offer letter and the

Annexure to the same.

(Your name in Capital Leners)

8,oHar [-o kHA rVDC

(YoLu Signature )

Date lrl I z l.zaq
Location,1,-r.6iq

Andhrl
(E

rirrl



A nne x ure A

The follorving compensation lems are subject ro the terms and conditions oI vour offer letter. to rr,hich

this Armexule A is attached. Payments are subject to applicable taxes. Please nore that fix0d pay and

other amou.lts are expressed on an araualized basis.

COMPENSATION DETAILS DURING TIIE PROtsATION PERIOD
(ALL FIGURES IN INR)

Name Rohit Lo k hande

Designation Trailee Software Engheer

Joirfng Date 6th August, 2018

MONTHLY COMPONENT (Deductions rr'ill be applicrl based on
ac ru als )

Ba sic rNR 9,600.00

Bucket of Allowances (Dearness, HRA, Professional) INR 6,400.00

Monthly Fixed Salary rNR 16,000.00

Annual FLred Salarv INR 192,000.00

Ar$r'l
,.s,

I
a



r\nne xrr rt, B
T'he foliorvr,rg compensation iterrs are subject to dre terms and corrlitions ol lour oflcr Jerrcr, to rvhic I.i

tlus Aluexure -A. is attached. Payments are subjecl ro appliral-,le tare-.. Pleasc nore thar fi-\ed pal and
othel alrounts are expressed on an annualzed basLs.

'l-hc clulatior ol accnraloI youl annLraIvariable courponeni rvj]l bc basccl orr lorLr periotman( e h thc

naining progranr as well as your probation period. 'l ht, rrarinurn cluralion ol accrual is 31,ears.

qr Ol i,

Compe nsation details ,{fLer Probarion

Salary Conrpone nt
PcrMontlr

(INR) Pc r Annum (INR)

Basic 11,672.00 140,064.00

HRA 5,836.00 70,032.00

Conveya nce Allorr,anc e 1,600.00 19,200.00

Medical Allowance 1,250.00 15,000.00

Travel Reirnburseme nt t,500.(i0 18,000.00

SpecialAllorvance 2,8.1.r.00 34, i28.00

Earne d Salary (A) 24,702.00 296,42,1.00

Statutory Benefits (B) 0.00

Gra tuity 561.00 6,732.00

PF Employer

P F Employee

0.00 0.00

0.00 0.00

Gros s Salary (A+B) 23,2G3.08 303,157.00

Variable (C) 3,806 00 45,675.00

Lcave Encas hme nt (D) 1 I 2.0t) 1,343.0u

Cos t To Company (A+B+C+D) 29,r 8 r.00 350, r75.00

A.161:l
(El

il,lta



lleebal
Te c h n o lo g ie s

Ref No: NTT{R"/17-18/6A158

Date: 1st December, 2017

To,
Himans hu Bhongade,
Flat No. 13, Mankameshwa4,
Poolside apartme nt opposite,
Panchvati Stadium.
Nas hik- 422003

Dear Himanshu,
Congratulatio ns I You are among the select few who made through our tests and interviews. We are
pleased to eKend to you our offer to p in Neebal Techno logies Private Limited (henceforth referred to
as oNeebal" or the 'Compa , as an Tlaine e Softwarr Engineer with an annual gross
package of INR 3,50,17S.00 on the terms and conditions set forth in this Offer Letter

You will join us as full time employee on 3rd September, 2018. The address of our premises is

81-007, Boomerang, Clundivali Farm Road, Powai Andheri (East), Mumbai - 400 072. As long as

you ilin us as full time employee and remain actively employed by the Company, you will be eligible
for the compensation indhated in the attached Annexure A (during your period of probation) and
thereafter as per Annexure B subject to the following terms and conditions:

PERIOD OF PROBATION
You are subject to a six month probationary perird from the date you repon for work. It is essential
that you join on the date as mentioned in the offer letter. After accepting our offer, if you do not report
for work on the stipuhted date, this offer lefter will stand withdrawn. During the probatbn period, your
performance will be continuously evaluated and your appointment will be confirmed after the

successfnl completion of the said perird of probation or any extension thereof with an Appointrnent
Letter. Neebal reserves the rEht to terminate the employee within 30 days without any compensation
h case of mediocre performance.

EMPLOYMENT CONFIRMATION
You will have to comphte OCPJP certification to be eligible for your confirmation. On successful

completkrn of the sall probation period or any extension thereof, of which the Company shall be the

sole judge, your employment will be confirmed with Neebal for which a sulable written
communkation will be bsued in your favour.

BENEFITS, INCREMENT AND PROMOTION
Your growth in the Conpany and increase in salary will solely deperd on your performance and

conrribution to the Company. You will receive the remuneration defined in Annexure A during the

probation period.

After successful completion of the said probation period or any extension thereof, of which the

Company shall be the sob judge, your employment will be confirmed with Neebal and your annual all

inclusive Cost To Company (CTC) will be incremented as per Annexure B.

Neebal Technoloties pvt .Ltd
81 - 007, Boomerang, Chandivali Farm Road, powai, Andheri (E), Mumbai _ 4OO O72

T +91 22 2851 4118 . E contact@neebal.com o W www.neebal.com
ctN u74120MH20 12PTC226o06



Your armual variable component will be based on your performance rating accrued to you by your
supervisors and feedback of our c[ents. Neebal follows a rating system of 1-5.

You will be eligible for your next annual increment in April 2020.

You will be responsible to plan for appropriate tax savings, the satisfactory proof of which will be
submitted to us well in dme or else the applicable taxes will be deducted from your mon*rly salary. A
complete breakup of your salary structure is defined in Arurexure B.

MINIMUM SERVICE PERIOD
Neebal has invested and continues to invest a large sum of money in creating and maintaining world
class facilities to ensure the growth and development of its employees by making available to them
continuous learning/training programs, access to the latest books and periodicals that are published
globally, providing them wth the latest hardware gadgets and software tools that are available, etc. and
as such expects each of its employees to work a minimum no. of 36 months with Neebal including
their probation period failing which, you will be liable to pay Neebal a sum of INR 75,000.00
(Rupees Seventy Five Thousand Only). A non-dated cheque of the above menrioned amount will
be required to be submitted by you on your first day of employment favouring Neebal Technologies

P\,1. Ltd. that will remain in the custody of Neebal and will be returned to you on your completion of
the said minimum period of service as mentioned above.

TRANSFER
Neebal reserves the right to transfer your services at any of its offices, work-sires, associates or
a ffiliate companies including at its client's bcation anywhere within or outside India, on the terms and
conditions as applicable to you at the time of transfer.

CONDUCT
You shall not at any time engage in or be concerned with or become interested, direcdy or indirecdy in

any business (including that of Neebal's customers), work or activiry other than that of the Company
or commit any act prejudicial to the interests of the Company and/or its business (The Company being

the sole judge thereof). You shall be govemed by all rules, regulations and policies of the Company.

You will be liable to pay the service agreement fee if your services are terminated on the groturds of
non compliance of policies or non performance during the service agreement period.

WORKINGHOURS
The regular working hours in Neebal is from 9:00 AM to 6:00 PM from Monday to Friday with
Saturdays reserved for trainings (as and when applicable). However, if your supervisor requests

alremate/additional rvorking hours and altemate/additional weekly schedule including working in shifts,

then that request will supersede these reguJar working hours and weeldy schedule.

ALTERNATE EMPLOYMENT
As a full-time employee of Neebal, you are not permitted to undenake any other business, assume

any public office, honorary or remunerative, v/ithout the prior written permission of Neebal

LEAVE
There shall be no compensatory leave (pall leave or sick leave) during the probation period. Afier the

probation period, once you are confirmed, you are eligible for a total of 12 of earned leave on

completion of every year of your service.

UNAUTHORIZED ABSENCE



Your unauthorized absence from the job for a conrinuous period of more than tkee (3) working days
will be treated as absconding from duty, and in the event of your nor reporting for !:b wirhin 10 days
from the date of absence, the same wor:ld be Eeated as 'Your voh:ntary abandonment of the jr:b"

and it shall be deemed that you are no longer interested in working and have abandoned the |:b on
your own accord. Neebal will then have a right to initiate legal proceedings against you.

TRADE SECRETS AND CONFIDENTIAL INFORMATION
During the term of yoru work, you may have access to and become familiar with varbus nade
secrets and confidential information belonging to the Company, jts affiliates and its customers. You
shall acknowledge that such confidential information and trade secrets are owned and shall continue
to be owned solely by the Company, its affiliates and its customers, as the case may be. You shall
agree not to use, communicate, reveal or otherwise make available such information for any purpose

whatsoever or to divulge such information to any person, partnership, corporation or entity other than
those expressly designated by the Company ur ess such empbyee is compelled to disclose ir by
judicial process.

RESTRICTIVE COVENANT
The Company is in the business of providing various servhes including services in the computer
software and information technology area. By signing this agreement, you acknowhdge that:

a. The Company's servhes are highly specialized.

b. The llentity and particular needs of the Company's customers are highly confidential and must be
kept that way.
c. The Company has a proprietary interest in its customer list and relationships.
d. Documents and other informa tion regarding Company's services, pricing and costs, as well as

information pertaining to Company's cr.Lstomers, including but not limited to identiry, location, service
requirements and charges to the customer are highly confidential and constitute trade secrets.
You shall also during the tenure of your employment with the Company not engage yourself either
direcdy or otherwise or carry out elher by yourself or ttuough any other person or entity any worh
take assignment or contract for development or maintenance of computer software, or any such
package or products belonging to or owned or possessed by any individual or group of indffiuals or
entity even ouside your normal working hours with the Company.

You will not directly or indirectly solicit, take up empbyment or uansact any sort of business direcdy
or indirectly with any persorL company, firm, or corporation which is or was the customer of the

Company on behalf of yourself or any other person, firm, company or corporation, for a period of one
(l) year after this jbb appointrnent has been terminated for any reason, regardless of whether the

rermination is initiated by the Company or Yourself.

TERMINATION AND NOTICE PERIOD
The Company shall have the right to terminate your employment, without any notice, in the event of
any of the following:

1. Breach of any of the conditions of this agreement; and any other rules made applicable to you

in respeo of your empbyment with us.

2. Violarion on your part of the Company's rules with regard to the authenticity and information

declared at the time of Fining the Company.

3. Any misconduct on yolu part;

4. Failure to carry out any of your duties and obligations.

5. Undisciplined and/or immoral code of conduct
6. Any breach of trust or confidentiality of any sort from your side.

During the perlod of probatiorl Neebal Technologies Pvt. Ltd. alone has tIe right to terminate the

contract of employment.



After completion of the said probation and confirmation thereof, Neebal Technologies Pvt. Ltd. has rhe
right to terminate the contract of employment by giving 30 days notice to rhat effect in writing or salary
in lieu thereof. The right to terminate the contract of employment can be exercised by you upon giving

at least 90 Days' notice to that effect in writing.
The 'Non Disclosure' and 'Maintenance of Business Secrecy' as defined and nanated above shall
survive even after the termirntion of this agreement.

DISPUTE
Any dispute between yourself and the company concernhg with or relating to or arising out of ttris

contract shall be subject to jurisdiction of and be determined by court of competent judsdiction in
Greater Mumbai only.

EMPLOYMENT VERIFICATION
The Company reserves the right to verify your documents and background ttrough internal or external
agencies. These may include your curent / previous employment history educatbnal / professiorul
credentials and other background check. You expressly consent to the Company conducting such
background checls. In thjs connection, you are required to funish the documents listed in
'DOCUMENTATION REQUIRED". If the Company is not satisfied, in its sole discretion, with the

outcome of the background check, the Company reserves the right to withdraw this Offer without
notice and compersation or to take any appropriate action against you, including, but not limited to

terminadon of your employment.
When a background check raises any concerns regarding any of the details furnished by you and the

Company feels the need to fu-rther validate such facts, the Company may at its sole discretion, ask you

for funher informatiorL to substantiate the details that you have earlbr provided to the Company, in

advance of initiating approprhte acrbn.
In additiorL you are required to mandatorily furnish a copy of your passport on the date of pining. In
absence of the same, you will be required to undergo a criminal background check, the cost of which

will be borne by you. This check will be initiated on the date of your joining.

DOCUMENTATION REQUIRED
Please bring along with you the following documents in original and one copy of
the same.

o Duly aclurowledged copy of this Letter of Offer
r Undated cheque from your bank account in the name of the Company for Rs.75,000.00

. 2 copies of your recent passport size photograph with white background.

Anested copies of the following:
o Proof of age
e SSC/HSC or equivalent examination mark sheets

o Diploma / Degree for all the Semesters / Years or Passing Certificate
o Passport / Voter's ID card / Ration Card.

. Tlvo / Four wheeler Driving License.
o Pan card & AADHAAR card (If Any)

You are requested to note that our offer is subject to your submitting the above documents. According

ro the standard practhe of our Company, you will rreat the above terms of this Letter of Offer as

c onfide ntia L

We are enthusiasric.and pleased that you are going to be a pan of our orga nization. To accept this

offer of employment, you will need to sign this offer Ietter and send or courier the offer of employment

forms to indicated ad&ess wirhin 14 business days from the date of thjs letter. All additional



pre-employment documenution provided to you must be completed and returned on your srart date.
We look forward to you joining the Company.

Please reach out to us at 022-28574118 or at tu@neebalcom, if you need further directiors.

Sincerely,

A
Neebal Technologie s Pvt. Ltd.

Enclosed: Annexure A of the offer (as applicable to you)

I have read, understood and agreed to the terms and conditions as set forth in this offer letter and the
Annexure to the same.

H rr{RNSI{u suBt-tRsr{ 6 HoNG4D€
(Your name in Captal Letters)

t
(Your Signature)

Date
Location



Annexure A

The folbwing compensatbo tems are subject to the rerms and conditions of your offer letter, to which
this Annexue A is attached. Payments are subject to applhable taxes. Please note that fixed pay and
other amounts are expressed on an annualized basis.

COMPENSATION DETAILS DURING THE PROBATION PERIOD
(ALL FIGURES IN INR)

Name Himans hu Bhongade

Designation Trainee Software Engineer

Joining Date 3rd September, 2018

M Of{THLY COMPONENT (Deductions will be applied based on
actuals)

Ba sic INR 9,600.00

Bucket of Allowances (Dearness, HRA, Professional) INR 6,400.00

Monthly Fixed Salary INR 16,000.00

Annual Fixed Salary INR 192,000.00

5:l
Gtt-

I



Annexurc B
The following compensation items are subject to the terms and conditions of your offer letter, to which
this Annexure A is attached. Payments are subject to applicable taxes. Please note that fixed pay and
other amounts are expressed on an annualized basis.

The duration of accrual of your annual variable component will be based on your performance in the

raining program as well as your probation period. The maximum duration of accrual is 3 years.

Compensation details After Probation

Salary Component
Per Month

(INR) Per Annum (INR)

Basic Lt,672.N 1zlt),0e1.00

HRA 5,836.00 70,032.00

Conveyance Allowance 1,600.00 19,200.00

Medical Allowance 1,250.00 15,000.00

Travel Reimbursement 1,500.00 18,000.00

Special AIIowance 2,U4.OO 34,128.00

Earne d Salary (A) 24,702.00 296,424.O0

Statutory Be ne fits (B) 0.00

Graruity s61.00 6,732.00

PF Emptoyer 0.00 0.00

PF Employee 0.00 0.00

Gross Salary (A+B) 2s,263.08 303,157.00

Variable (C) 3,806.00 45,675.00

Leave Encashment (D) 112.00 1,343.08

Cost To Company (A+B+C+D) 29.181.00 350,175.00

,#r
t9.



Y gistzon Gmarl - Lisl of students selected forZensar otfer

M Gmail Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

t

List of students selected for Zensar offer

Sonall Xellar <sonali.kelkar@zensar.com> Fri, Aug 4, 2Oi 7 at 11 :48 ANI
To: Dhanrai Deshpande <dhanraj.deshpande@gmail.com>
Cc: Dhiraj Chawade <dhirai.chawade@zensar.com>, Vaishnavi Bajare <vaishnavi.bajare@zensar.com>

Hello Sir,

Last month we had HR interviews tor 2017-18 batch and below 5 students are selected for Zensar
offer. Hope to see 100% conversion of these offers into joining.

l{sma E maii Slt'tlill) l{n

Sonali Uttam Dhurjad sonalidhurjad 1 4@ gmai l. com 9130266203

pujarampariya@gmail.com 8698636788

Krunal Anilkumar Vyas krunalvs2@gmail.com 9699310029

Nikita Kare kare.nikita@gmail.com 7507130208

Sathe Kaushal Shrikrishna kaushalsathe99@gmail.com 8554884254

Pooja Praful Rampariya

Regards,

"sE#
Sonali Kelkar I Manaqer

Emplq"brlly Skill DeveloprrEnt I Technical Leam ng

Zensar Technologies, fu ne-14, India

Tel: +91 2066074510 I r: +91 98818&010

E: sona|,kelk3iO:en5ar.corn www,zenlilr.com

EBtl u

Oisclaimer: The contents of this e-mail and attachment(s) therelo are confidential and intended for the named recipient(s)
only. lt shall not attach any liability on the originator or Zensar Technologies Limited or its affiliates. Any views or opinions
presented in this email are solely those of the author and may not necessarily reflect the opinions of Zensar Technologies
Limited or its affiliates. Any form of reproduction, dissemination, copying, disclosure, modification, distribution and / or

https://mail.google.com lrI|aiyul0llui=2&ik=bdc26a3484&)svet=b127 3bUgynk.en.&view=pt&msg= 15dabe55627674b&search=inbox&siml= 15dabe5562... 1t2



lleebal
lechnologies

Ref No: NTIIR/17- 18/6A 159

Date: 1st Deccmber, 2017

To,
Girija Wani,
S.no 414l562,Plot no 25,
Swami Vive kanand NagaE
Makhamalabad,
Nas hik- 42003.

Dear Ginja,
Congratulations I You are among the select few who made tlrough our tests and interviews. We are
pleased to extend to you our offer to join Neebal Technologies Private Limited (henceforth referred to
as "Neebal" or the "Company"), as an Tlaine e Softwarc Engineer with an annual gross
package of INR 3,50,175.00 on the terms and conditions set forth in this Offer Letter.

You will join us as ful time employee on 2nd July, 2018 . The address of our premises is 81-007,
Boomerang, Chandivali Farm Road, Powal Andheri (East), Mumbai- 400 072. As lon as ou us

as tlme emp yee a reman active emp the Company, you will be eligible for thee

compensation indicated in thc attached Aonexure A (during your period of probarion) and thereafter as
per Annexure B subject to the followlng terms and conditions:

PERIOD OF PROBATION
You are subject to a six month probationary period from dre dare you repon for work. It is essenral
that you join on the date as mentioned in the offer letter. After accepting our offer, if you do not report
for work on the stipulated date, this offer letrer will stand withdrawn. During the probation period, your
performance will be continuously evaluated and your appointment will be confirmed after the
successful completion of the said period of probation or any extension thereof with an Appointment
Letter. Neebal reserues the right to termrnate the employee within 30 days without any compcBsation
in case of mediocre performance.

EMPLOYMENT CONFIRMATION
On successful completion of the said probation period or any extension thereof, of which the Company
shall be the sole judge, your employment will be confirmed with Neebal for which a suitable written
communication wil.l be issued in your favour

BENEFITS, INCREMENT AND PROMOTION
Your growth in the Company and increase in salary will solely depend on your performance and
contribution to the Company. You will receive the remuneration defined in Annexure A during the
proba tion period.

After successful completion of thc said probation pcliod or arry extersft-rn thereof, of which the

Company shall be the sole judge, your employment will be confirmed with Neebal and your annual all
inclusive Cost To Company (CTC) will be incremented as per Annexure B.

Your ar:nual variable component will be based on your performance rating accrued to you by your

supervisors and feedback of our clients. Neebal follows a ratiDg system of 1-5.

NeebaI Technologies Pvt .Ltd

B1 - 007, Boomerang, Chandivati Farm Road, Powai, Andheri (E), Mumbai - 4OO O72

T +91 2228574118 . E contact@ neeba Lcom . W www.neebal.com
ctN u 74120M H2012PTC22 6006



You willbe eligible for your next annual increment in April 2020.

You will be responsible to plan lor appropriate tax savings, the satisfactory proof of which will be

submitted to us wel.l in rime or eJse the applicable taxes will be deducted from your monthly salary. A
complete breakup of your salary structure js defined in Amexure B.

MINIMUM SERVICE PER.IOD
Neebal has invesred and continues to invest a Jarge sum of money in crearing and mainta ining world
class facilities ro ensure the growth and development oI its employees by making available ro rhem
continuous )earmng/training programs, access to the Iatest books and periodicals that are publshed
globally, providing them with the latest hardware gadgets and software tools that are available, etc. and
as such expects each of its employees to work a minimum no. of 36 months with Neebal including
their probation period failing which, you will be liable to pay Neebal a sum of INR 75,000.00
(Rupees Seventy Five Thousand Only). A non-dated cheque of the above mentioned amounr will
be required to be submitted by you on your first day of employment favouring Neebal Technologies
P\4. Ltd. fia( will remain in rhe custody of Neebal and will be returned to you on your corrpletion of
rhe said minimum period of service as nrentioned aMve.

TRANSFER
Ne
affiliate companies including at its clienr's Iocation anywhere within or outside India, on the terms and

conditions as app)icable to you at the time of transfer.

CONDUCT
\bu shall liut aL ally time engage in or be concernPd with or become interested, dtectJl'or indirccdy in
any business (including that ot Neebal's customers), work or acrivity other than that of the Company

or commit any act prejudicial to the interests of the Company and,/or its business (The Company being

the sole judge thereof). You shall be governed by all rules, reguJations and policies of the Company.

You will be liable to pay the service agreement fee if your services are termhated on the gromds of
non compliance of policies or non performance during the service agreement period.

WORKING HOURS
The regular working hours in Neebal is from 9:00 AM to 6:00 PM from Monday ro Friday with
Saturdays reserved for tranrngs (as and when applicable). However, if your supervisor requests

alrernare/additional working hours and alternate/additional weekly scheduJe including working in shifts,

then that request w J supersede these regular working hours and weekly schedule.

ALTERNATE EM PLOYI\{ENT
As a full-time employee of Neebal, you are not permitted to undertake any other business, assume

any public office, honorary or remunerative, without the prior written permjssion of Neebal.

LEAVE
There shall be no compensatory leave (paid leave or sick leave) during the probation period. After the

probation period, once you are confirmed, you are eligible for a total of 12 of earned leave on

completion of every year of your service.

UNAUTHORIZED ABSENCE
Your unauhorized absence from the job for a condnuous period of more than three (3) working days

will be treated as absconding from dury, and in the event of yotu not reponing for pb with.in 10 days

from the date of absence, the same would be treated as 'You voluntary abandonment of the job" and



it shall be deemed tltat you are no longer interested in working and have abandoned the job on your
orvn accord. Neebal rv lthen have a righr to iritia re legalproceedings agairrsr you.

TRADE SECRETS AND CONFIDENTIAL INFORMATION
During the term of your work, you may have access to and become fa[liliar wilh various trade secrets
and confideutial information belonging to the Company, irs affilates and its customers. You shall
acknowJedge that srrch confidential information and trade secrets are cu,ned and shall ccntinue tc be
owned solely by the Company, its affiliates and its customers, as the case may be. You shall agree not
to use, communicate, reveal or othL,rwjse make available such information for any purpose whatsoever
or to divulge such information to any person, partnership, corporation or entity other than those

express\, designated by the Company urlless such employee is compelled to disclose ir by judiclal
process.

RESTRICTIvE COVENANT
The Company is in the business of providing various services including services in the compurer
software and information techrology area. By signing this agreement, you acknowledge that:

a. The Company's services are highly specialized.

b. The idenriry and particular needs of the Company's customers are higNy confidential and musr be

kept that way.

c. The

d. Documents and other information regarding Company's services, pricing and costs, as well as

information pertaining to Company's customers, including but not llrnited to identity, location, service
requirements and charges to the customer are highly confidential and constitute trade secrets.

You shall also during the tenure of your employment with the Company not engage yourself eirher

directly or otherwise or carry out either by yourself or through any other person or entity any work,
takc assigoroent or contract for development or rnaintenance of computer software, or any such

package or products belonging to or owned or possessed by any individual or group of individuals or
entity even outside your normal working hours with the Company.

You will nor directly or indirectly solicit, take up employment or transact any son of business direcdy
or indirectly w h any person, company, firm, or corporation which is or was the customer of the

Company on behalf of yourseJf or any other person, firm, company or corporation, for a period of one

(1) year after this Fb appointment has been terminated for any reason, regardless of whether the

termination is initiated by the Company or Yourself.

TERMINATION AND NOTICE PERIOD
The Company shall have the right to terminate your employment, without any notice, in the event of
any of the following:

1. Breach of any of thc conditions of tlris agreement; and any odrer rules rrrade applicabie to you

in respect of your employment with us.

2. Viola Liurr uu yuur pdrt of the Company's rules with regard to the authenticity and information

declared at the time of joining the Company.

3. Any misconduct on your part;

4. Failure to carry out any of your dudes and obl-rgatiors.

5. U ndlsciplined and,/or immoral code of conduct

6. Any breach of trust or confidenriality of any sort from your side.

During the period of probation, Neebal Technologies P\'{. Ltd. alone has the right to terminate the

contract of employmeff.

After completion of the said probation and conftmadon thereof, Neebal Technologies Plt. Ltd. has the

right to terminate the conuact of employment by giving 30 days notice to that effect in writing or salary



in lieu thereof. The right ro terminate the conrracr of employment can be exercised by you upon giving
at least 90 Days'notice to rltat effecr ill wriring.
The 'Non Disclosure' and 'Maintenance of Business Secrecy' as defined and narrated above shall
suryive even aflter the termination of this agreement.

DISPUTE
Any disoute between yoursell and the conrpany concerning with or relating to or arlstng or-rt of rhrs

conl.ract shall be subject to jurisdiction of and be determined by court of competent jurlsdiction in
Grea ter Mumbai onJy.

EMPLO YIVI ENT !'ERI FICATION
The Company reserves the right to verily your documents and background through internal or external
agencies. These may include your current / previous employment history, educational / professional
credentials and other background check. You expressly consent to the Company conducting such
background checks. ln thjs connection, you are required ro furnish the documents listed in
'DOCUMENTATION REQUIRED". If the Company is not satjsfied, in its sole discrerion, wirh rhe

outcome of the background checks, the Company reserves the right to withdraw this Offer without
notjce and compensation or to take any appropriate acdon against you, including, but not limited to
termination of your employment.
When a back o

Company feels the need ro further valdate such facts, the Company may at its sole discretion, ask you

for further informarion, to sr-rbstantnte the details that you have ea rJ.ier provided to the Company, in

advance of rrutiating appropriate actior.r.

ln addition, you are required to mandatorily furnish a copy of your passport or the date of joining, In
absence of the same, you will be requfed to undergo a criminal background check, the cost of wltich
will be borne by you. This check wil.l be initiated on the da te of your joining.

DOCUMENTATION REQUIRED
Please bring along with you rhe following documents in original and one copy of
the same.

r Duly acknowledged copy of rhis Letter of Offer
. Undated cheque from your bank account in the name of the Company for Rs.75,000.00
o 2 copies of your recent passport size photograph with white background.

A(ested copies of the following:
o Proof of age
o SSC/HSC or equivalent examination mark sheets
o Diploma / Degree for all the Semesrers / Years or Passing CertiJicate

. Passport / Voter's ID card / Ration Card.
o Two / Four wheeler Driving License.
o Pan card & AADHAAR card (lf Any)

You are requested to note that our offer is subject to your submitting the above documents. According
to the standard practice of our Companyi you will fieat the above terms of this Letter of Offer as

c onfide ntial

We are enthusiastic and pleased that you are going to be a paft of our organization. To accept this

offer of employmenr, you will need to sign this offer letter and send or courier the offer of employment

forms to mdicated address within 14 business days from the date of this lener. All additional
pre-employment documentation provided to you must be completed and returned on your start date.

We look forward to your joining the Company.



Please reach out to us ar 022-28574118 or at h-r@nceb.rl.('m, if you,ocLr further directio's

Sinc e re ly,

Neebal

Enclosed offer (as appllcaltle to yorr)

I have read, unrlerslood atrd agreetl to the terms and conrliriorrs as ser for.rh in tltjs offer letter apd rlre
Annexure to the same.

(Your nante in Capiral Lerrers)

RAMESH I^iffN-IG JRI tA

4g
( Your SEnature)

Dare 2t I o1 | 2alB
Location NqShrk

Ei'it
P



Annexure A

The following compensation itens are subject to the terms and co:.rditions of your offer letter, to uhich
this Annexure A is attached. Payrrents ale subject to applcable taxes. Please r.rote that fixed pav and
other amounts are expressed on an annualized basis.

COMPENSATION DETAILS DURING THE PROBATION PERIOD
(ALL FIGURES IN INR)

Name Girija Wani

Designation Trainee Software Engincer

Joining Date 2nd July, 2018

MONTHLY COMPONENT (Deductions rlill be applied based on
ac tuals )

INR 9,600.00B asic

rNR 6,400.00Bucket of Allowances (Dearness, HRA, Professional)

Monthly Fixed Salary INR 16,000.00

INR 192,000.00Amual Fixed Salarv



Annexure B
The following compensation iterns are sullject to thc terms and condirions of your offer Ietter, to which
this Annexure A is attachcd. Payments are subject to applicable taxes. Piease note rhat fixed pay and
other amounts are expressed on an armualized basis.

Salary Compone nt
Pc r Month

(INR) Per Annum (INR)

Ba sic 17,672.O0 140,064.00

HRA 5,836.00 70,032.00

Convevance Allowance 1,600.00 19,200.00

Medical Allowance 1,250.00 15,000,00

Travel Reimbursement 1,500.00 18,000.00

Special Allowance 2,844.N 34,128.00

711702,99

Statutory Benefits (B) 0.00

561.00Gratuiry 6,732.00

PF Employer 0.00 0.00

PF Employee 0.00 0,00

25,263.08Gmss Salary (A+B) 303,157.00

3,806.00Variable (C) 45,675.00

112.00 1343.08Leave Encashment (D)

29,181.00 350,175.00Cost To Company (A+B+C+D)

Compensation details Afrer Probation

The duration of accrual of your annualvariable component will be based on your performance in the

uaining program as well as your probation period. The maximum duration of accrual is 3 years.

Artsl
(El

I-



4ll Mrlinda Manor

2 RNT l4ars

lndore 452001 MP lndta XffiJI.e;
EPIC RESEARCH PVT' LTD

Phone:731-6642300

Web: www.ePicresearch.co

E-mail: info@ePicresearch..o

crN-U74200MP20 I 2PTC028897

Letter of Intent

Dcar Mr-/Ms (^"^-rr*d ,..,{

We are delighted to offer you the position ofAssociate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated tearn that works

together to provide our clients with the highest possible level ofservice and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be

issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: Tr^9"-, dol R

^J -(. .l nt

v-
Ycarly package:2,6t,548/- (lNR), Annexure 'A' attached,

* You need to sign a service agreement of 12 months.

e obation: On joining you would be serving a training period of l0- I 5 days as applicable to your level and then you will be

V Probation for Three (3) months. Ifyour services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otlrerwise. EPIC Research reserves the right to reduce, dispense

with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefis as per company Standing Order from time to time.

Separation: You should serve a notice period ofone month before resigning from the position. lf not, shall lose the pay and

incentives for the one month period worked preceding resignation and forfeit 'Relieving Certificate' and 'Experience

Certificate'. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
ibrthwith, without notice or payment of salary.

Here's wishing you a warm welcome and look forward to a long and mutually satisfying association

On thc dey ofjoiring you are requir€d to brirg the photo copies of following testimonials This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

l. l0th,/l2thl Graduation/ Post Graduation/ Certification courses-Certificales and Mark sheets (l copy each)
-- ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each

Copy ofBank pass book
4. Copy ofLetter of Intent
5. Passport size photographs - Six Nos. (Colored)
6. All ofthe ebove documents need to be carried in original and photo copics for Company's & Bank verification

process.

For Epic Researcb Ltd.

With the signature below, I accept this offer for employmenl

Sqm.oJ

2

.9o
uI

t'
a

,o

*

^ycl

People pment G

Nitnre
i g . f,osl,

Date

I
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Kep,,,Lc
Salary Details for Associate Financial Consultant (AFC) - Annexure 'A'

Candidate's Name

Joining date

(.rmr"..\n r' .S.*n Soshicl

Name of College GE.S " ,R.tt^sqpq F eo\(eg< oS Sn3rheq)-t'nl zlla
Contact Number 8 l+q tq e+q +

ffiffi ffiffi ffi
Basic 8,000 96,000

Convevance 200 2,400

t,000Attendance allowance 12,000

ffiffiffi
Key Performance Indicators (KPI)* 4,000* 48,000*

l 1,000+

72,000+

Gross Salary 13,200 2,41,400

Wffiffi
I ,052 12,624Provident fund (Employer's Contribution)

627 7,524ESIC ( Employer's Contribution)

14,8791- 2,61,s48t-Total CTC

Annual Performance Pay*

Monthlv Performance lncentivesr

Imnortant terms:

. KPl, Annual Performance Pay and Monthly Perlormance Incentives+ will vary based on your performance score

and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

. Annual Performaace Pay will be paid out based on Company's policies.

. Employee Contribution to PF ofRs 960/- and ESIC Rs.23ll- will be deducted from your Gross salary.

. Your appointment will be subject to you being found medically fit., medical certificate to be provided onjoining

o You are not planning for any higher studies which would force you to quit the job during Service Agreement of 0l

year.

. For any further queries you can reach us at 7869961 I l7 (Prachi) I 8959011222 (Sarvesh) /

9630023338 (Savio) / 0731-6642302 (Mukra).

. Company is having all rights to increase or decrease the salary or any component ofCTC or other benefits any time

subjected to the your performance

. Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hr@ppicresearch.co

Accepted Bv

Sarn.rcrd ni s 5osbJ
.9o
\Ij

r-
a.

,o

*

earcb

(Namc and signature of candidatc)



EPIC RESEARCH PVT. LTD.

4ll Mi|ndi Mrnor

2 RN-l MirS

lndorc 452001 M.P. India

Phonci 731 6642300

Web www.eprcresearch co

E-mail: info@epicresoarch-co

crN-u7420014P20 I 2PTC028897

'.' .i

tiii.rE "-- n .ri
reseorch

Letter of Intent

I)ear Mr./Ms. V
We are delighted to offer you the position ofAssociate Financial Consultant with our Consulting Division,

lhe placc of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
togelher to provide our clienls with the highest possible level ofservice and consulting.

We are confident that you will find this new opportunity both challenging and rervarding. An Appoiulment letter rvould be

issucd kr you on joining. The following points outline the terms and conditions, along \yith this letler ofintent.

Joining datc:,T,
l'carly pack rgc: 2,61,548/- (INR), Annexure 'A' attached,

* You nccd to sign a service agreement of 12 months.

f ioEGontOnjoining youwould be serving atraining period of l0-15 days as applicable to your level and then you will be
on Probation for Three (3) months. Ifyour sewices are found to be satisfactory, your employment with EPIC Research will
dccnrcd to be confirmed, unless you are informed in rvriting otherwise. EPIC Research reserves the right to reduce, dispense
wilh or cxtend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
bcnefils as per company Standing Order from time to time.

Sclrlrution: You should serve a notice period ofone month before resigning from the position. Ifnot, shall lose the pay and
inccntiycs for the one month period worked preceding resignation and forfeit 'Relieving Certificate' and 'Experience
Ccrtilicate'. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adhcrcnce of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment ofsalary.

l{erc's wishing you a wann welcome and look forward to a long and mutually satisfying association

On thc day ofjoining you are required to bring the photo copies of following testimonials. This is mandatory for
complcting your joining and authentication process with EPIC Research @) Ltd.

l. l0th/l2tlrl Graduatior/ Post Craduatior/ Certification courses-Certificates and Mark sheets (1 copy each)
2. ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each
3. Copy ofBank pass book
4. Copy ofLetter of Intent
5. Passport size photographs - Six Nos. (Colored)
6. All ofthe above documetrts need to be carried in original and photo copies for Company's & Bank verification

process.

For Epic Research (P) Ltd,

,'/: i ,.
..i ,-AyLt a).t- I 7-

\.,

\

**t tt;.:r"Uye below,I accept this offer ror emplovment

[) l,,i.1ir.lv.1,; ie ! f..ri,'v,r, zt /rc ltt

People ev pmend;Group

Namc Date

I
r
a

*
uJ

.9o
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Salary Details for Associate Financial Consultant (AFC) - Annexure 'A'

Candidate's Name

Joining date

Name of College I i 1 ..iry)(\.t tL.1,l(,i rl L ,-t;.. i ir ,V'i

Contact Number 1{,

iai\

Key Performance Indicators (KPI)+

Annual Performance Pay*

Imlrortant terms:

. KPI, Annual Perfonnance Pay and Montlrly Performance Incentives+ will vary based on your perfonnance score

and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

. Annual Performance Pay will be paid out based on Company's policies-

. Employee Conrribution to PF ofRs 960/- and ESIC Rs.23ll- will be deducted from your Gross salary.

. Your appointment rvill be subject to you being found medically fit., medical certihcate to be provided on joining

. You are not planning for any higher studies which would force you to quit the job during Service Agreement of 0l

yeat.

o For any further queries you can reach us at7869961117 (Prachi) / 8959011222 (Sarvesh) I

9630023338 (Savio) / 073t-6642302 (Muha).

. Company is having all rights to increase or decrease the salary or any component ofCTC or other benefits any time

subjected to the your performance

o Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hr@erricresearch.co

.11'r

D l,,r.l4ti.v:u.. it Vtiii\ivivi *'Jih,icut'

(Name and signature of candidate)

Fixed Components Monthly Annual

Basic 8,000 96,000

Convevance 200 2,400

Attendance allorvance 1,000 12,000

V. ariable Compbneiits

48,000+4,000*

I 1,000+

Monthlv Performance Incentives+ 72,000*

Gross Salary t3,200 2,41,400

fiitiiiiri-rdfrtUffff-r6
Provident fund (Employer's Contribution) I,052 12,624

ESIC ( Employer's Contribution) 627 7 $24
Total CTC 14,879t- 2,61,548t-

.:rJo
\]l

t-
a

-o

*

chear

l
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4l I Milinda Manor

2 RNT Marg

lndore 452001 M P. lndia

IC RESEARCH PVT. LTD

Phone: 71 l -6642 300

Web: v.ww.epicresearch.co

E-mail: into@eprcresearch.co

ctN-u74200MP20 I 2PTCo28897
KTit.e;

Letter of Intent
P

Dear Mr./Ms.

We are delighted to offer you the position ofAssociate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level ofservice and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining aate: 7;10.u, olo l8
Ycarly package: 2,61,548/- (INR), Annexure 'A' attached,

* You nccd to sign 8 scrvice agreement of 12 months.

(v'robation: 
On joining you would be serving a training period of l0-15 days as applicable to your level and then you will be

on Probation for Three (3) months. Ifyour services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the rightto reduce, dispense
with or extcnd your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as pcr company Standing Order from time to time.

Scparation: You should serve a notice period ofone month before resigning from the position. Ifnot, shall lose the pay and
i.ncentivcs for the one month period worked preceding resignation and forfeit 'Relieving Certificate' and 'Experience
Certificatc'. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherencc ofthe rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment ofsalary.

Here's wishing you a warm welcome and look forward to a long and mutually satisling association

On thc dey ofjoining you are rcquired to bring the photo copies of following tcstimonials This is mandatory for
completing your joining and authentication process with EPIC Research @) Ltd.

--1. l0th/l2ttrl Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)
.. ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each

3. Copy ofBank pass book
4. Copy ofLetter oflntent
5. Passport size photographs - Six Nos. (Colored)
6. Alt ofthe above documents need to be carried in original and photo copies for Company's & Bank verilication

process,

For Epic Research Ltd.

With the signature below, I accept this offer for employment

,6"st*- ..a=+--
SoVcr-l i

1
.9
9-
u)

arch

*
People pment G p

Name

5]o.sLr
Date

I f
.a
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Salary Details for Associate Financial Consultant (AFC) - Annexure 'A'

Annual Performance Pay+

Monthly Performance Incentives+

Import4nt terms:

. KPI, Annual Performance Pay and Monthly Performalce Incentives* will vary based on your performance score

and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

o Annual Performance Pay will be paid out based on Company's policies.

. Employee Contribution to PF ofRs 960/- and ESIC Rs.23ll- will be deducted from your Gross salary.

o Your appointment will be subject to you being found medically fit., medical certificate to be provided onjoining

o You are not planning for any higher studies which would force you to quit thejob during Service Agreement of01

year.

o For any further queries you can reach us at 7869961 1 17 (Prachi) I 8959011222 (Sarvesh) /

9610023338 (Savio) / 073 1-6642302 (l,tIukta).

. Company is having all rights to increase or decrease the salary or any component ofCTC or other benefits any time

subjected to the your performance

. Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hr@ppicresesrch.co

Accepted By

S"{"1's' .f osLi..
(Name and signature of candidate)

Candidate's Name So.g"Ji Soliov Joslnl
Joining date

Name of College GE5! R.H'SopJ Co(leqe oi bgjnee"tog, Nqsr,-('k
Contact Number 8143 183 L5 5

ffi ffi -ffi
SIHMI

Basic 8,000 96,000

Conveyance 200 2,400

Attendance allowance 1,000 12,000

Key Performance Indicators (KPI)+ 4,000* 48,000*

11,000*

72,000+

Gross Salary 13,200 2,41,4N

Provident fund (Employer's Contribution) 1,052 12,624

ESIC ( Employer's Contribution) 627 7,524

Total CTC 14,879t- 2,61,548/-

ear,

.9
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25t04D418 Pant window

Re. St: lcc I iot-r Resi:lts

Thank you sir 1or slrarinq resulis ancJ availirig opPortr:n ty to our ETC students

Thanks and llegrrrds,
-'croll Dhan |aJ i\l l)cshparr<lc

-.\"1'PO,,Asst I'r'ofcssor'.

6okhoke Educotion socrety's
tH Sopot COEMSR Noshik
\tubit( -
tl.ril .- ----

...-.--_-

(it,(lirr,lJ (lat.,lii).r ,,.r(:..r ilrrr,t l.i iri,.

rrr\)( Drll:,rn lrt

sp;rtlnrhotri(cire,Jrrlrrraril r:oiri rariri(l,irakE5ilf(lrn.!l.torl; pt.Ir:rltal(,,i1(les aoefrqq oral

ILri,scj,:y, 27 l.r'larrir,,ltliE, 5:l-u Llr !lV ISI

Wci>sitc:- 1.,! ,, ..- r , : .

On Tue Mar 27. 2C18 a|5.21 PM, Choudhari and Sons Manufacturing LLP <-,,. _.t', ,,:t.11,:.> wrote:
Dear sil
I thank you for the trme you spared wiih us & allowing to scan candidates.
It was indeed gr8 experience. I have selected followrng to be loining form MAY with conditions to clear FINAL yr . lt he/
she fails to clear last yr of complete the BE then we shall be shifting to . next choices. Pl keep these two students for
US,

We neeC their loining dates & if possible after exam working with us at Remuniration of Rs IOK/pm
A1ter results & clearrng the BE completely we shall start their Tiaining period for 6 months for Rs 15K/pm
After successful training period we shall pay them '18-20K depending on the skills acquired.
lf failed to go for our expectations 1 well defined ) then they shall continue for 1 yr for same Rs 15t(pm
We shall keep security deposii of .10% per month fr.om their salary for mrn 1 year.
Notrce peflod after completion of training they shall need to give notice of 3 months or suffender 3 months salary But
during training they need to give us
All conditions shall be signed duly. This is just intinration
We need confrrmation from students too.This is needed lf we donot get this confirmation & jorning date by 414118 we
shall not be committal for those student's joining & shall sl'rtt to 3 rd decrsron or may be frorn other lnstrtutc,
Reg
Chetan Choi.rdhari

1 Sudam Bh agwat Mob--- 91.3 0435

3 Rasika Karade 89.1304384469t3256
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Fwd. S ho rilrstetl i-a nd id ates

rli.,rr,rl tlr:slrlra rjc ia. !lnlii il acrlrl

.1.r.,(llrir o lr iL:'rci-i:!ir:r,r,li irr'r, ra,,ri.l i),iK3'rai y.rhtx) r o ln, rautilrprkSri@qrlail r ol.
TL.i.r!d,r!, i.rl Al)r',1 .10l[] I i 0ll.+7 A l\4 I\1

FYI

. ___--__- l-o,\,, j,Je,.J n r5>dEr -.---._
I r'-c Aslra Amarnath
Date l\,rlor r Apr I 2018 at 6.3i P[,4

'- Sublect S|onl,sted c rndrdales
To Dh?nra_ [)eshp in.je i
Cct i .' .,

We have JUst firrishe(j inteivrswrng the cenCicjates and the final slrortlisted candldates nal]res a|e grven below

Dear f\,4 r. Deshpande

We thank y3Lr for sending your students to cur office for the rnterviews

Kerjal Cl rar:drai.rrnt Patil

Vrshal Pandit Patrl

N ivedita Dattatray Sabale

Tushar Ravindra Bhadane

Sudanr Narayan Bhagwat

Best Iegards,

Asha Amarnath

Drrector-Operations

D.D. Electronic Equipments Pvt Ltd.,

32, 33 Prestige Plaza.

I

2

3

4
)

5

I have askecj the above candidates to talk to therr parents before they take a frnal decrsion in joinlng our organrsatron
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EP IC RESEARCH PVT. LTD

4ll l'lilinda Manor

2 RNT Harg

lndore 452001 M.P. lndia

Phonei 731-6642300

\^/eb: w!g.epicresearch (o

E mail: info@ePicreserrch co

clN-u74200MP20 12PTC028897

Letter of Intent

Xffi,.tC

Dear Mr./Ms h
We are delighted to offer you the position of Associa(e Financial Consultant with our Consulting Division,

the place ofposting shall be at Indore (M.P). You are going to be a part ofa fast-paced and dedicated team that works
together to provide our clients with the highest possible level ofservice and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be

issued to you on joining. The following points outline the terms and conditions, along with this lefter of intent.

Joiningda(e: T,0g , *otB
- 0'
, -arly package: 2,61,548/- (lNR), Annexure 'A' attached,

You oeed to sign a service agreemeot of 12 months.

Probation: On joining you would be serving a training period of l0-15 days as applicable to your level and then you will be

on Probation for Three (3) months. lfyour services are found to be satisfactory, your employment with EPIC Research.will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be e!igible for all company
benefits as per company Standing Order from time to time.

SeparatioD: You should serve a nctice period ofone month before resigning from the position. Ifnot, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit 'Relieving Certificate' and 'Experience
Certificate'. Du,,ng Prob:tion Period your services shall be terminated on the Disciplinary, non performancc or no.r
adherence of the'rules and policies of the company. EPIC Research shall have the right to terminate your employment,
lonh*ith, without notice or payment of salary.

Here's wishing you a warrn welcome and look forward to a long and mutually satisfying association

O ie day ofjoining you are required to bring the photo copies of following testimonials. This is mandatory for
cor pleting your joining aird authentication process with EPIC Research (P) Ltd.

l0th/l2thl Graduation/ Post Graduation-/ Certification courses-Certificates and Mark sheets (1 copy each)
' 2. ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each

3. Copy ofBank pass book
4. Copy ofLetter of lntent
5. Passport size photographs - Six Nos. (Colored)
6. All ofthe above documents need to be carried in original and photo copies for Company's & Bank verification

process.

For Epic Research (P)

ear,
.o

.9o
ui

*

lYith the signature belolv, I accept this offer for employment

I

f'
o-

I

People e opmen p

Name Date



Xefj-t
Srrirrry Details for Associate Financial Consultant (AFC) - Annexure 'A'

(-,. ritlirlrr tc's Name

J i; ir it:,{ rirr te

fir.
[;

rrr c tii Ctrllege

r tac I Ntltnber

!.i'c{_Sfrffi
Basic

Conveyance

t r irrrdance allowance

'..,,i,,lr'iHffiffi
r.r'r, l'c: ,,rrnance Indicators (KPI)*

\rrr rrrrl Performance Pay+

'. i,rr:lt T v I)erformance Incentives*

Gross Salary
._ lmigFre!i c t r t:emeLliDDreIlls

Prc.'. rrtcnr i ,rtl (Employer's Contribution)

ilC , Lnrployer's Contribution)

Total CTC

Import:, i :'!:s:

. KPI :,ru:r, '- r'lormance Pay and Monthly Performance lncentives* \yill vary based on your performance score

alrtl , -i rr rc tlelivery targets as perthe team structure. The incentive scale may vary as per your team allocation.

1 Annr r, l)(i'i' rlnce Pay will be paid out based on Company's policies.

o f,nrr: ,.r! t-L;)iribution to PF ofRs 9601 and ESIC Rs.23ll- will be deducted from your Gross salary.

Your ;ri),)in :rrent will be subject to you being found medically fit., medical certificate to be provided onjoining

o YoLi r ., urli.anningforanyhigherstudies which would force you to quit thejob during Service Agreement of0l

yclll.

. Frrlrr:,,. liri.lr.i queries you can reach us at786996ll17 (Prachi) / 8959011222 (Sarvesh) /

9(, , ..; r lE (,javio) / 0731-6642302 (Mukta).

. CoLr .:.r,, ,s i,rrrrngall rights to increase or decrease the salary or any component ofCTC or other benefits any time

suir,e .. ..1 i , I ic your performance

. Kinrii' ,r,nii :rr your acceptance of this offer by signing and returning a copy of this letter and share a mail at

h tiir'-r- i. .r' . !'cll.co

Accepted By
I

)4

t'
a

B\^fl
(Name and sig

!!ffi 4JUUa!
8,000 96,000

200 2,400

1,000 12,000

4,000+ 48,000*

l 1,000*

72,000+

r 3,200 2,41,400

t,052 12,624

627 7,524

11,8791- 2,6t548/-

Iavl
nature ofcandidate) t

3' KwLlti'l-""
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Te c h n o I o g i e s

Ref No: NTHF,I17- 18/64 161

Date: 11th Nor.ember, 2017

To,
Vais hnavi Dorle,
l0- Aas hiyana Bhavani,
Nagar, Jai bhavani road,
Nashik mad
Camp- 422102

Dear Vaishnavi-

Co ngratulations ! You are among the selecr few who made through our tests and interviervs. We are
pleased to extend to you our offer to jorn Neebal Technologies Private Lmlted (henceforth referred ro
as "Neebal" or the "Company"), as an Traine e Quality Analys t with an annual gross package
of INR 2,22,500.00 on the rerms and conditjons set forrh in thjs Offer Letter.

You will join us as full time employee on 3rd September; 2018. The address of our premises is

B1-007, Boomerang, Chandivali Farm Road, Powai Andheri (Easr), Mumbai - 400 072. As long as
you join us as full time emplovee and remajn acrively employed by the Company, you will be eJjgible
for the compensation indicated in the anacied Annexure A (during your period of probation) and
thereafter as per Annexure B subject to the iollowing terms and conditions:

PERIOD OF PROBATION
lbu are subject to a six month prcbationari' period from the Cate you report for work. It is essential
that you Joh on the date as mentioled n the c,ffer Ierrer. After accepting our offer, iI you do not report
for wcrk on the stipulated date. thjs offer letrer will stand withdrawn. During the probation period, your
performance will be continuouslv elaluated and your appointmenr will be confirmed after the
successful completion of the said perioc of probation or any exension thereof with an Appointmenr
Letter. Neebal reserves the right to termiirate the employee within 30 days without any compensation
in case of medirre performarce.

EMPLOYMENT CONFIRMATION
You will have to complete ISTQB certificarion to be e)-igible for your confirmation. On successful

completion of tt-e said probatron period or any extension thereof, of which the Company shall be the

sole .Judge, your employment will be confirmed with Neebal for which a suitable written
commr.nication will be issued in your fa'rcur.

BENEFITS, INCREMENT AND PROMOTION
Your growth in the Company and increase in salary will solely depend on your performance and

contribution to the Company. You will receiye the remuneration defined in Annexure A during the

probation pe riod.

After successful completion of the said trobation period or any extension thereof, of which the

Company shall be the sole judge, your enploy-ment will be confirmed with Neebal and your arnual all
inclusive Cmt Tc Company (CTC) will be hcremented as per Annexure B.

Neebat Tech notogies Pvt .Ltd

B1 - OO7, Boomerang, Chandivaii Farm Road, Powai, Andheri (E), Mumbai - 4O0 072

\ +91 222857 4118 . E conta ct@neeba [.com . w www.neebal com

c N u74I 20MH2012prc225005



Your annual variable component will be based on your performance rating accrued to you by your
supervisors and feedback of our clients. Neebal follows a rating system of 1-5.

You will be eligible for your next annual increment in April 2020

You will be responsible to plan for appropriate tax savings, the satisfacrory proof of which will be

submitted to us well in time or else the applicable taxes will be deducted from your monthly salary. A
complete breakup of your salary structure is defined in Annexure B.

MINIMUM SER\'ICE PERIOD
Neebal has invested and continues to invest a large sum of money in creating and maintaining world
class facilities to ensure the growth and ievelopment of its employees by making available to them
continuous learning/uaining programs, access to the latest books and periodicals that are publshed
globally, providing them wrth the latest hardware gadgets and sofmare tools that are avai.lable, etc. and

as such expects each of its employees to work a minimum no. of 36 months with Neebal including

rheir probation period failing which, you rvrll be liable ro pay Neebal a sum of INR 75,000.00
(Rupees Seventy Five Thousand Only). A non-dated cheque of the above mentioned amount will
be required to be submitted by you on your first day of employment favouring Neebal TechrLologies

Pu. Lrd. that r^'ill remain in the custody of Neebal and will be returned to you on your completion of
the said minimum period of sewice as mentioned above.

TRANSFER
Neebal reserves the nght to transfer your services at any of its offices, work-sites, assocjaLes or

affiliate companies includhg at its cLient's location anpvhere within or outside India, on the terms and

conditions as applicable to you at the time of transfer.

CONDUCT
You shall not at any dme engage in or be concerned with or become interested, duectly or indirec rly in

any business (including that of Neebal's customers), work or activity othel than that of the Company

or commit any acr prejudicial to the interests of the Company and./or its business (The Company betng

rhe sole judge thereof). You shall be governed by ali rules, reguJations and policies of the Company.

you will be liable to pay the service agreement fee if your services are terminated onthe grounds of

non compliance of pol.icies or non performance during the servj.ce agreement period.

WORKINGHOURS
The regular wo:king hours in Neebal is from 9:00 AM to 6:00 PM from Monday to Friday with

Saturdays reserved for trainmgs (as and when applicable). However, if your supervisol Iequests

alternate/additional working hours and alternate/additional weekly schedu.le including working in shifts,

then that request will supersede these regu.lar working hours and weeldy schedule '

ALTERNATE EMPLOTMENT
As a full-time employee of Neebal, you are not pelmitted to undertake any other business, assume

any pubJic office, honorary or remunerative, lvirhout the prior written permission of Neebal.

LEAVE
There shall be no compensatory Ieave (paii leave or sick Ieave) during the probation period After rhe

probation period, once you are confirmed, you are eligible for a total of 12 of earned.leave on

completion o[ every year of your service.



UNAUTHORIZED ABSENCE
Your unauthorized absence from the job for a conrinuous period of more than tr,ee (3) working days
will be treated as absconding from duty, and in rhe evenr of your nor reporting for job within 1d days
from the date of absence, the same would be treated as 'your voluntary abanilonmenr of the job', and
it shali be deemed that you are no longer interested in working and have abandoned the .pb on your
own accord. Neebal will then have 2 1it5, ro initiate Iegal proceedings againsr you.

TRADE SECRETS AND CONFIDENTIAL INFORMATION
During the term of your work, you may have access to and become familiar wrth various trade secrets
and confidential information belonging to the Company, its affiliates and its customers. you shall
acknowlcdge that such confidentral information and trade secrets are owned and shall continue to be
owned solely by the company, is affiliares and its customers, as the case may be. you shall agree not
to use, cornmunicate, reveal or otherwise make avaiLrble such information for any purpose wharsoever
or to di\rulge such information to any persor\ partnership, corporation or entity orher than rhose
expressly' designated b1' the Company unless such employee js compelled ro dlsclose it by judicial
process.

RESTRICTI\'E COVENANT
The Company is in the business of providing various services including services in the computer
software and information technology area. By signing this agreement, you acknowledge that:
a. The Conpany's services are higtrly specialized.
b. The iiertity and particdar needs of the Company's customers are higNy confidential and musr be
kept chat way.
c. The Company has a proprietanr interest in its customer Iist and re la tionships,
d. Documents and other information regardrrg Company's semces, pric:ng and costs, as rvell as

information pertaining to Company's customers, including but not Itrnlted to identity, location, seMce
requirements and charges to the customer are highly confidential and constitute trade secrets.
You shall also during the tenure of your employment with the Company not engage yourself either
directly or otherwise or carry oLt either by yourself or though any orher person or entity any work,
take assEnrnent or coltract for development or maintenance of computer software, or any sucb
package or products be,ongng to or owned or possessed by any individual or group of ndividuals or
entty even outside your normal working hours wirh the Company.

You will not drectly or indirectly solicit, take up employment or transact any sort of business drectly
or indirectly with any person, company, firm, or corporation which is or was the customer of the

Company on behall of yourself or any other person, firm, company or corporation, for a period of one

(1) year after this job appointment has been terminated for any reason, regardless of whether the

termination is initiated by the Company or YourselJ.

TERMINATION AND NOTICE PERIOD
The Company shall have the right to terminate your employment, without any notice, in the event of
any of the following:

1. Breach of any of the conditions of thjs agreement; and any other rules made appJicable to you

in respect of your employment with us.

2. Violation on your part of the Company's rules with regard to the authenticity and information

declared at the time of joining the Company.

3. Anll misconduct on your paru

4. Failure to carry out any of your duties and obliga tiors.
5. Undiscrplined and,/or immoral code of conduct

6. Anli breach of trlst or confidentrality of any sort from your side.

Duing rhe period of probation, Neebal Technologies Pvt. Ltd. alone has the right to terminare the

conuact of employment.



EPIC RESEARCH P VT. LTD

XepiK
4l I Mllnda Manor

2 RNT Marg

lndore 452001 l'1.P India

Phone: 7l l-5642100

Web: w*w cpicresearch co

E-mril:,nfo@ep,.research.co

ctN-u74200MP20 I 2PTC028897

Letter of Intent
,

Dear Mr./Ms. t ,ncJ

We are delighted to oft'er you the position ofAssociate Financial Consultant with our Consulting Division,
'the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will tind this new opportunity both challenging and rewarding. An Appointment letter would be

issued to you on joining. The following points outline the tenns and conditions, along with this letter of intent.

Joining date: T,^!o , do 13(
. Yearly package: 2,61,5481 (lNR), Annexure 'A' attached,

* You need to sign a service agreement of 12 months.

Probation: On joining you would be serving a training period of l0- I 5 days as applicable to your level and then you will be

oq Probation lor Three (3) months. Ifyour services are found to be satisfactory, your employment with EPIC Research will
d{emed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
r/ith or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Scparation: You should serve a notice period ofone montlr before resigning from the position. [fnot, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit 'Relieving Certificate' and 'Experience
Certificate'. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here's wishing you a warm welcome and look forward to a long and mutually satisfying association

On the day ofjoining you are required to bring the photo copies of following testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

l. l0th/l2thl Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)
2. lD Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter lD]- Three copies each
3. Copy ofBank pass book
4. Copy ofLetter of Intent
5. Passport size photographs - Six Nos. (Colored)
6. All ofthe above documents need to be carried in original and photo copies for Company's & Bank verification

process.

For Epic Research (P) L

I

With the signature below, I accept this offer for employment

+ l'' \t+
Yo

.9o
Ul

t-
.o.

*

,o
rch

I

People ent up

Name. $ \n es hU Date



reTJG
Sllary Details for Associate Financial Consultant (Atr.q - Annexure 'A'

Key Pclformance Indicators (KPI)*

An n iral Performance Pay*

Total CTC

Itnoorta:: t tlllls:
. KPI- Annur Performance Pay and Monthly Performance Incentives+ will vary based on your performance score

and n-reetins rire delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

. Annuul Perlirlnance Pay will be paid out based on Company's policies.

r Emplo) ee C, rntribution to PF of Rs 960/- and ESIC Rs.23 I /- will be deducted from your Gross salary.

o Your rt;poi:riLnent will be subject to you being found medically fit., medical certificate to be provided onjoining

o You rrc no I , r lanning for any higher studies which would force you to quit the job during Service Agreement of 0 t

year.

j o For a rrv turr lL,,'r' queries you can reach us at 786996 I I l7 (Prachi) / 8959011222 (Sarvesh) /

963C1)21I I (l (Savio) / 073 I -6642302 (Mukta).

. Compurry is luving all rights to increase or decrease the salary or any component ofCTC or other benefits any time

subjected r,r lrc your performance

. Kildll cori:in'r your acceptance of this offer by signing and returning a copy of this Ietter and share a mail at

ht'ft-'r'i)ici, s, :r l'ch.co

Accented Bv
.o

f'

shinJe sLYoJdhcr
(Namc and signature of candidatc)

Candidate's Name 6hind e shtdddho mu\cun d
Joining date lq\Y,LolB
Name of College {.n, sRpnr col\ete oF €nSioetz.rni,lttsil
Contact Number lozgSoo rrs-

re @ E@
Basic 8,000 96,000

Conveyance 200 2,400

r\ttendance allowance 1,000 12,000

I,,M
4,000* 48,000*

11,000+

Montlr I v Performance Incentives* 72,000*

Gross Salary t3,200 2,41,400

BdM
Pror i<lent tirnd (Employer's Contribution)

ESIC ( Employer's Conrribution)

1,052 12,624

62'7 7 ,524

74,879t- 2,6t,5481-

/
i

t
l
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EPIC RESEARCH PVT. LTD

4l I l4ilinda Manor

2 RNT Mart

lndore 452001 l'1.P. lndia

Phone: 731-6642300

Web: www.ePicresearch.co

E-mail: rnfo@eprcresearch.co

ct N.u74200MP20 I 2PTC028897
Bffii#;

Letter of Intent

Dear Mr./Ms.

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients rvith the highest possible level ofservice and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be

issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: -f,-L, Qor 8--v_
Yearly package: 2,61,5481- (lNR), Annexure 'A' attached,

* You need to sign a service agreement of 12 motrths.

Probation: On joining you would be serving a training period of l0- I 5 days as applicable to your level and then you will be

on Probalion for Three (3) months. Ifyour services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research resewes the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period ofone month before resigning from the position. Ifnot, shall lose the pay and
incentives for the one month period rvorked preceding resignation and forfeit 'Relieving Certificate' and 'Experience
Certificate'. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment ofsalary.

Here's wishing you a warm welcome and look forward to a long and mutually satisfying association

On the day ofjoining you are required to bring the photo copies of following testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

^. l0th/l2thl Graduation/ Post Graduationi Certification courses-Certificates and Mark sheets (1 copy each)

z. ID Proof[Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each
3. Copy ofBank pass book
4. Copy ofLetter oflntent
5. Passport size photographs - Six Nos. (Colored)
6. All of the above documents need to be carried in original and photo copies for Company's & Bank verification

process.

For Epic Research (P) Ltd.

, I accept lhis offer for employmentWith the signature below
-,,/ F\Ola,l

-)- lo 2-o I

.!o
llj

t'
a

.o

*

char

People ev opment p

ssd-Li-_K-holesf!!.h
Name Date



Candidate's Name -Sqed K-K\arree(u\tah
Joining date -Tu\q l-o\5,
Name of College R H s.rp^N Cut\e e,e d E *rnr--.n.,
Contact Number 9 E 6 r's r,.l l -r l'J a

&ep,.1"6
Salary Details for Associate Financial Consultant (Af C) - Annexure 'A'

Key Performance Indicators (KPI)*

Annual Performance Pav*

Important terms:

. KPI, Annual Performance Pay and Monthly Performance lncentives* will vary based on your performance score

and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

o Annual Performance Pay will be paid out based on Company's policies.

. Employee Contribution to PF ofRs 960/- and ESIC Rs.23ll will be deducted from your Gross salary.

. Your appointment will be subject to you being found medicatly fit., medical certificate to be provided on joining

o You are not planning for any higher studies which would force you to quit the job during Service Agreement of0l

year.

. For any further queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) /

9630023338 (Savio) / 0731-6642302 (Mukta).

. Company is having d I rights to increase or decrease the salary or any component ofCTC or other benefits any time

subjected to the your performance

. Kindly confirm your accephnce of this offer by signing and returning a copy of this letter and share a mail at

hr@epicrgsearch,eo

Accepted By

-, , ,.-rJ,*l
-,.- .t

9ye d r' - Bh4l ee I drl4'l-)

(Name and signature of candidate)

Liis.d,!Onpsleits ffi$$ [fitr&r
Basic 8,000 96,000

Convevance 200 2,400

Attendance allowance t,000 r 2,000

Vairra...ble€titilgqisii&
4,000+ 48,000*

I1,000+

Monthly Performance Incentives* 72,000*

Gross Salary 13,200 2,41,400

Betlre-tnept:heqalih
Provident fund (Employer's Contribution) 1,052 t2,624

ESIC ( Employer's Contribution) 627 7,524

Total CTC 14,8791- 2,61,548t-

,9a
\LI

l'
a

*

ea
,o



Eptc neselncH Pvr. LTD.

4ll Milinda thnor
2 RNT tlarg
lndore 452001 i{,P lndia

Phooe: 73 I -6642300

\ /eh $ r/w,epicresearch,co

E-rnaiL into@epicresearch.co

ctN-u7.r200MP20 I 2PTC028897
Xe*p:,E;

Letter of Intent

Dear Mr./lVIs. (or r.^ff." R. fVlt"or"-
We are delighted to offer you the position ofAssociate Financial Consultant with our Consulting Division,

the place of posting shall be at Indore (M,P). You are going to be a part ofa fast-paced and dedicated team that works
together to provide our clients with the highest possible level ofservice and consulting.

We are confident that you will find rhis new opportunity both challenging and rewarding. An Appointment letter would be

issued to you onjoining. The following points outline the terms and conditions, along with this letter ofinlent.

T-1, , otol S-- 4-
ge:2,61,5481 (INR), Annexure 'A' attached,

Joining date:

Yearly packa

--You 
need to sign a service agreement of 12 months.

Probation: Onjoining you would be serving a training period of l0- l5 days as applicable to your level and then you will be

on Probation for Three (3) months. Ifyour services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the rightto reduce, dispense
rvith or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period ofone month before resigning from the position. [fnot, shall lose the pay and
incentives for the one month period worked preceding resignation and forTeit 'Relieving Certificate' and 'Experience
Certificate'. During Probation Period your services shall be terminated on the Disciplinary, non perlorrfrance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate yourkmployment,
forthwith, without notice or payment of salary.

Here's wishing you a warm welcome and look forward to a long and mutually satisfying association
(

nla ndatory forOn the day ofjoining you are required to bring the photo copies offollowing testimonials. This is
completing your joining and authentication process with EPIC Research (P) Ltd.

l. lOth/12thl Craduatior/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)
2. lD Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each
3. Copy ofBank pass book :

4. Copy of Letter of lntent
5. Passport size photographs - Six Nos. (Colored)
6. All of the above documents need to be carried in original and photo copies for Company's &

process.

For Epic Research (P) Ltd.

With thc signature belorv, I accept this offer for employmcnt

I
Ba!k r erilicatiou

I r/,-olT
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Candidate's Name SAURRBH R.ATE^JDRB NTKAM
Joining date TULY LoIS
Name of College G.E.s. R'H's' cc.o. E. ^/ASHTk
Contact Number

Ie-[E
Salary Details for Associate Financial Consultant (AFC) - Annexure .A'

Important terms:

. KPI, Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score

and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

. Annual Performance Pay will be paid out based on Company's policies. 
I

. Employee Contribution to PF ofRs 9604 and ESIC Rs.23ll- will be deducted from your Gross salary.

. Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining

. You are not planning for any higher studies which would force you to quit thejob,during Service Agreement of0l

year. 
I

o For any further queries you can reach us at 7869961I l7 (Prachi) / Sg5g}l122i2 (Sarvesh) /

9630023338 (Savio) / 073 I -6642302 (Mukta).

. Company is having all rights to increase or decrease the salary or any component ofCTC or other benefits any time

subjected to the your performance

. Kindly confirm your acceptance of this offer by signing ahd returning a cop1,. of this letter and share a mail at

hr@epicresearch.co

Acceoted Bv

m

Ij\ '.ri ,:r iil, i.i,iitlilil(r @ @
Basic 8,000 96,000

Conveyance 2ffi 2,400

Attendance allowance 1,000 12,000

Key Performance Indicators (KPI)*

Annual Performance Pay*

4,000* 48,0001

r 1,000*

Monthly Performance lncentives+ 72,000*

Gross Salary 13,200 2,41,400

aiji iL J;ir.i{r:;*il
Provident fund (Employer's Contribution) 1,052 t2,624

ESIC ( Employer's Contribution) 627 7 ,524

TOTAI CTC 14,8791- 2,61,54Et-
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e and signaturc of crndidatc)
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EPIC RESEARCH PVT. LTD'

,+ll Milinda t'lanor

2 RNT |'lart
lndore 452001 M.P. lndia

Phone: 73 l-66,12300

Web: www'ePicresearch.co

E-mail: in{o@epicreserdl.co

ctN-u74200MP20 I 2PTC029897
Xe*p,itH

Letter of Intent

Dear Mr./lVIs" Ro. l*r^- A^V- rr^,'*ar"^*J
We are delighted to offer you the position ofAssociate Financial Consultant with our Consulting Division,

the place of posting shall be at Indore (M.P). You are going to be a part ofa fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service ald consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be

issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: T-l- , ,[oteq
Yearly package: 2,61,5481- (NR), Annexure 'A' attached,

* You need to sign a service agreement of 12 months.

Probation: On joining you would be serving a training period of l0-15 days as applicable to your level and then you will be
on Probation for Three (3) months. Ifyour services are found to be satisfactory, your employment with EPIC Research rvill
deemed to be confirmed, rmless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period ofone month before resigning from the position. lfnot, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit 'Relieving Certificate' and 'Experience

Certificate'. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here's wishing you a warm welcome and look forward to a long and mutually satis[ing association

On the day ofjoining you are required to bring lhe photo copies of follorving testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

l. l0th/l2thl Graduation/ Post Graduation-/ Certification courses-Certificates and Mark sheets (l copy each)
--2. lD Proof[Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each

3. Copy ofBank pass book
4. Copy ofLetter of lntent
5. Passport size photographs - Six Nos. (Colored)
6- AII of the above documents need to be carried in original and photo copies for Company's & Bank verification

process.

For Epic Research (P) Ltd.

With thc signrture belorv, I accept this offer for employntent

(
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Salary Details for Associate Financial Consultant (Afq - Annexure 'A'

Key Performance lndicators (KPI)*

Annual Performance Pav*

Important terms:

. KPI, Annuat Performance Pay and Montlily Performance Incentives+ will vary based on your performance score

and rneeting the delivery targets as per the team structure. The incentive scale may vary as per your leam allocztion.

o Annual Performance Pay will be paid out based on Company's policies. i
o Employee Contribution to PF ofRs 960/- and ESIC Rs.23ll- will be deducted from your Gross salary.

o Your appointment will be subject to you being found medically fit., medical certificate to be provided onjoining

r You are not planning for any higher studies which would force you to quit thejob during Service Agreement of0l

year. 
,.

For any turther queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) I i
9630023338 (Savio) / 0731-6642302 (Mukta).

Company is having all rights to increase or decrease the salary or any component ofCTC or other benefits any time

subjected to the your performance

Kindly confirm your acceptance of this offer by signing and retuming a copy of this leller and share a majl at

hr@erricresearch.co

Accepted By

,@,M,
RoSHRti A CtTAU DHAR-r

(Na nre aud signature ofcandidate)

Candidate's Name Ros+,AN ANrL cHAU9f'ARr
Joining date tuLY 2ol?
Name of College G.E.S. R. H. SAPAT c.o. E. rrASHrk
Contact Number as27 752-5 t € / S99 9 55t2-39

m M
Basic 8,000 96,000

Conveyance 200 2,400

Attendance allowalce 1,000 12,000

4,000+ 48,000+

I 1,000+

Monthly Performance Incentivesr 72,000+

Gross Salary 13,200 2,41,400

Provident fund (Employer's Contribution) |,052 12,624

ESIC ( Emptoyer's Contribution) 627 7,524

Total CTC 14,879t- 2,61,5481-
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efrc neselRcH Pvr. LTD.

,tl I l"lilin& )'trnor
2 RNT t'hrt
lndore ,t52001 M.P. lndia

Phone: 73 I -66{2300

Webr www'ePicresearch.co

E-mail: inlo@epicres€arch.co

ctN-u742@MElo I 2PTC028$7
Xe*p,ll.e^

Letter of Intent

Dear Mr./lfls. R^h:L L^t,.a-L Mo.,tau o.

We are delighted to offer you the position ofAssocirte Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level ofservice and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be

issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining drte: Tu!-, otol.Rq-
Yearly package: 2,61,548/- (INR), Annexure 'A' attached,

You need to sign a service agreement of 12 months.

Probation: Onjoining you would be serving a training period of l0-15 days as applicable to your level and then you will be

on Probation for Three (3) months. Ifyour services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separatior: You should serve a notice period ofone month before resigning from the position. Ifnot, shall lose the pay and
incentives for the one month period rvorked preceding resignation and forfeit 'Relieving Certificate' and 'Experience
Certificate'. During hobation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here's wishing you a warm welcome and look forward to a long and mutually satisfying association

On the day ofjoining you are required to bring the photo copies of following testimotrials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

l. loth/l2thl Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (l copy each)
2. ID Proof[Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each
3. Copy ofBank pass book
4. Copy ofLetter oflntent
5. Passport size photographs - Six Nos. (Colored)
6. All of the above documents need to be carried in original and photo copies for Company's & Bank verilication

process.

For Epic Research (P) Ltd.

With the signature below, I accept this oll'cr for emPloyment

,a1/44,
Name
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ff.o\'\Kqt c-. R'r orlo1 .
Date oJfrff2"17.
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Xrpic
Salaly Details for Associate Financial Consultant (AX'C) - Annexure 'A'

Key Performance Indicators (KPI)*

Annual Performance Pay+

Important terms:

o KPl, Annual Performance Pay and Monthly Performance lncenlives* will vary based on your performance score

and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

o Annual Performance Pay will be paid out based on Company's policies.

. Employee Contribution to PF ofRs 960/- and ESIC Rs.231l- will be deducted from your Gross salary.

. Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining

o You are not planning for any higher studies which would force you to quit the job during Service Agreement of0l

year.

. For any further queries you can reach us at7 869961I l7 (Prachi) I 8959011222 (Sarvesh) /

9630023338 (Savio) / 0731-6642302 (Mukta).

. Company is having all rights to increase or decrease the salary or any component ofCTC or other benefits any time

subjected to the your performance

o Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hr@epicresearch.eq

red B

f-o\*Y\<*'"-'a'- R"

Candidate's Name R0ttt4Pep'lPg- &- r AUF*Y+
Joining date -F ,.r\ *r Q-O \ I
Name of College c't. ,. o.H.9cr\a-4-. c'o-t.
Contact Number (a-34-!q q ., q5 I / *r*-" o-\q ol

@ @
Basic 8,000 96,000

Conveyalce 200 2,400

Attendance allowanc€ 1,000 12,000

4,000* 48,000+

I 1,000*

Monthly Performance Incentives* 72,000*

Gross Salary 13,200 ?,4t,400

Provident fund (Employer's Contribution) |,052 12,624

ESIC ( Employer's Contribution) 627 7 ,524

TOTAI CTC 14,819t- 2,61,5481-
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EPIC RESEARCH PVT' LTD

4ll Milinda Manor

2 RNT Mrrt
lndore 452001 M.P. lndia

Phone: 731-6642300

Web: www-epcr6e3rch.co
E.rnail: info@epicresearch co

ctN-u74200MP20 I 2PTC02EE97
ffiep"r.t

Letter of Inlqnt

Dear Mr./Ms" l\r I r.J- i, \: l Jal,r^ t L.- K-a-,,.J;

We are deliglrted to offer you the position of Associate FiDancial Cotrsultant with our Consulting Division,
the place of posring shall be at lndore (M.P). You are going to be a part ofa fast-paced and dedicated team that works
together to provide our clients with the highest possible level ofservice and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this lener of intent.

Joining date: T"L, ,Qct,i1J-
Yearly peckage: 2,61,548/- (lNR), Annexure 'A' attached,

* You need to sign a serice egreement of 12 months.

- robstion: Onjoining you would be serving a training period of l0-15 days as applicable to your level and then you will be
on Probation for Three (3) months. Ifyour services are found to be satisfactory, your employment with EPIC Research rvill
deemed to be conhrmed, rmless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Sepsration: You should serve a notice period ofone month before resigning from the position. lfnot, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit 'Relieving Certificate' and 'Experience
Certificate'. During hobation Period your services shall be terminated on the Disciplinary, non perlormance or non
adhercnce of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
rbfthwith, without notice or payment of salary.

Here's wishing you a warn welcome and look forward to a long and mutually satisfling association.

On the day ofjoining you are required to bring the photo copies of following testimonials. This is mandaaory for
completing your joining and outhentication process with EPIC Research (P) Ltd.

^ I . l0th/l2ttl Crdduation/ Post Graduation/ Certification coumes-Cerrificates and Mark sheets (l copy each)
). ID Proof [Aedhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter lD]- Three copies each

3. Copy ofBank pass book
4. Copy of Letter oflntent
5. Passport size photographs - Six Nos. (Cotored)
6. All ofthe above documents need to bc carried in original and photo copies for Company's & Bank verilication

proce$.

For Epic Reserrch (P) Lad/

,\-

wi the sigosture b€low, I accept this offer for employment

6
Name Date
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KeF:
Srlary Details for Associate Financial Consultant (AFC) - Anneture 'A'

Canrllrlate's Name

Lt

ffi
Basic

Conveyance

r\ttendance allowance

triiffffiffiffii*
Kcv I t-rformance Indicators (KPl)t

..rrnual Performance Pay+

tvloni hly Performance Incentives+

Gross Salary
(dffiffi

Providort iund (Employer's Contribution)

Imoortant l.irms:

o KPl, Allrrrrul Pertbrmance Pay and Monthly Performance lncenlives* will vary based on your performance score

and rittcti:r3. the delivery targets as per the team structure. The incentive scale may vary as per your ream allocation.

o AnnLrrl 1)r:'ibnnance Pay will be paid out based on Company's policies.

. Emph'.\c.,ontributiontoPFofRsg60landESlCRs.23ll-will be deducted fiom your Cross salary.

r Your apl..,:nrment will be subject to you being found medically fit., medical cerrificate to be provided on joining

o You rlc rrti plann ng for any higher studies which would force you to quit the job during Scrvice Agrcement of0l

year'

o Forrn) lr.rherqueries you can reach us at7869961ll7 (Prachi) / 8959011222(Sarvesh) /

963001-1.r.18 (Savio) / 07316642302 (Mukta).

o Compan] ishavingall rights to increase or decrease the salary or any component ofCTC or olher benefits anytime

subjcctc.l i,, the your performance

o Kindly coir iirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hrGcrric,.carch.co

Accepted By

/-.
t-.
\;

. rc4
,o
(-
'a

O{ame and signature of ctndidate)

'f ontt soeH*stt PAUT

RoHz-:- u. HasH €+ur
Joirring date

P-H. 4P+T e1LL DF EN& . tlarNarnc of College

Contrrct Number 6446tLgg.x-o

itrffibf tffi
6,000 96,000

200 2,400

l,000 12,000

4,000* 48,000,1

I r,000+

72,000*

r 3,200 2,41,4{n

1,052 12,624

I,SI i-' ( Employer's Contribution) 627

Total CTC 14,879t-

7,524

2,61,548t-

-.J
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10t412017 Gmail- Fwd; project cum Employment

Dhanraj Deshpande <dhanrai.deshpande@gmail.com>M Gmail

Fwd: project cum Employment

Nikita Singh <nikitas@solacetechnologies.co.in>
To: dhanraj.deshpande@9mail.com, Pravin <Pravin@solacetechnologies.co.in>, maheshg
<maheshg@sdacetechnologies.co.in>, shilpa@solacetechnologies.co.in

Tue, Jul 18, 2017 al2:51 PM

Hello Sir,

Here the list of shortlisted student name for pOect,

1) Nikam Ankita (Can Offsr)

2) Morankar Hrishikesh (Can Offer)

3) Thakur Rashmi (Can Otreo

4) I/luthe Shardul (For Pro.tect)

,-5) Sonawane Priyanka (For Project)

Thanks

Thank you,
Nikita Singh

HR Executive,

Solace lnfotech Pvt. Ltd.,
Phone: +91 848483-7765 | www.solaceinfotech.co.in

lst Floor, A Wing, Kadam Mansion, Mahatma Nagar, Nashik, lndia

----- Forwarded Message ----
Subject:Re: Fwd: Re: project cum Employment

Date:Mon, '17 Jul2017 20:29:14 +0530
From:Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

To:Nikita Singh <nikitas@solacetechnologies.co.in>
CC:Shilpa <shilpa@solacetechnologies.co.in>, Pravin <pravin@solacetechnologies.co.in>, maheshg

<maheshg@solacetechnologies.m.in>

lQuoled text hiddenl

https://mail.google.com/maiUu/Onui=2&ik=bdc26a3484&jsver=EalL6rrd,tr."n.*r;"w=pt&msg=15d5500e62ea7tb6&Q=niL;O"*O"r""etechnologies 1t1



1U412017 Gmail - List of studonts s€lected for Zensar ofier

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>JY Gmail

List of students selected for Zensar offer

Sonali Kelkar <sonali.kelkar@zensar.com> Fri, Aug 4, 2017 at 11:48 AM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>
Cc: Dhiraj Chawade <dhiral.chawade@zensar.com>, Vaishnavi Bajare <vaishnavi.bajare@zensar.mm>

Hello Sir,

Last month we had HR interviews lor 2017-18 batch and below 5 students are selected for Zensar
offer. Hope to see 100% conversion of these offers into joining.

Sonali Uttam Dhurjad

Regards,

Name E maii lfrubile lto

sonalidhuriadl 4@gmail.com 9130266203

Pooja Praful Rampariya pujarampariya@gmail.com 8698636788

Krunal Anilkumar Was krunalvs2@gmail.com 9699310029

Nikita Kare kare.nikita@gmail.com 7507130208

Sathe Kaushal Shrikrishna kausnalsathe99@gmail.ccm 8554884254

z## sonall Kelkal I Manager

Emplofdbility Skill Development I Tedlnkal tearning

zensar T€dndogies, tlrne-14, tndia

Tel: +91 20 66074510 | t4: '91 988181i4010

E: sonal,kelkar@zensar.corfi wwM,.zensar,com

E Ilffil a

Disdaimer: The contents of this e-mail and attachmenr(s) thereto are confidential and intended for the named recipient(s)
only. lt shall not attach any liability on the originator or Zensar Technologies Limited or its afiiliates. Any views or opinions
presented in this email are solely those of the author and may not necessarily reflect the opinions of Zensar Technologies
Limited or its afiiliates. Any form of reproduction, dissemination, copying, disclosure. modification, distribution and / or

httpsJ/mail.google.convmaiUu/0/?ui=2&ik=bdc26a3484&jsver=EalL6uzdl9M.en.&view=pt&m€=1ftabe556276F/4b&q=zensar&qsnrue&search=query.. 't12



'tu4l20't7 Gmail- Finalisation of hiring process for lnlems

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>M Gmail

Finalisation of hiring process for Interns

Nikhll Shete <sales@nikhilmedico.mm> Sun, May 7,2017 at4:04 PM
To: Dhanrai Deshpande <dhanraj.deshpande@gmail.com>
Cc: contact@pratishshinde.com

Dear Mr. Deshpande,

Thanks a lot for your support

This is to inform you that we have completed the hiring process for lnterns and we have successfully hired Mr. Pratish
Shinde who will be ioining us on 26.05.2017.

He will initially be doing a summer internship for 2 months then followed by Part-time (4 hours/per day) during his Final
Year and then as full time job (with min. commitment of 3 years) afler completion of his gradualion.

We will soon complete the standard contract formalities and arrange for the Technical & Organisational Orientation after
,--+]is Third Year exams.

Kindly take the information for your T&P records.

We would like to wish all the best to l\/r. Pratish Shinde in his new job.

Thank in advance and have a nice day!

Kind Regards

For NIKHIL MEDICO EQUIPMENTS

ftf{llltll
*-rfifii
Head 6, Hill Top, Mahatma Nagar, Nashik422 Factory: Plot 8-254, lvlalegaon MIDC, Sinner,

007, Nashik, Maharashtra, lndia
Office:

Maharashtra, lndia

E-mail: info@nikhilmedico.mm Website: wwwnikhilmedico.com

Office: +91-(0)253-2355703 Fax: +91-(0)253-6614609

Mobile: +91-(0)98220 12384 Mobile: +91-(0)94227 49454

This e-mail is intended only for the addressee named above. As this e-mail may contain @nfidential or privileged information if you are not,

or suspect that you are not, the named addressee or the person responslble for delivering the message to lhe named addressee, please

telephone us immediately. Please note that we c€nnot guarantee thaI lhis message or any attachment is virus free or has not been

intercepted and amended. The views ofthe author may not necessarily refect those of the Company.

dl We have a responsibality to the environment, before printing this e-mail or any other document, lel's ask
ourselves whether we need a hard copy.

https://mail.google.com/mail/uiol?ui=2&ik=bdc26a3484&jsver=EalL6uzdl9N4-en.&view=pt&f,sg='l5be27alegfa23fc&q=neekhil&search=query&siml=15..- 1/2



101412017 Gmail - Fwd: Campus Drive confirmation email - Eternus Solutions

Dhanraj Deshpande <dhanrai.deshpande@gmail.com>MGmait
Fwd: Campus Drive confirmation email - Eternus Solutions

Anam Peerzade <annu3071 997@9mail.com>
To: dhanraj.deshpande@gmail.com

Sir this email is from eturnus

----- Foruarded message -----
From:'Jay Chandarana" <jay.chandarana@eternussolutions.com>
Date: Aug 25, 2017 1:31 PM
Subiect: Campus Drive confirmation email - Etemus Solutions
To:
Cc: <pooja.merchant@eternussolutrons.com>

Mon, Aug 28, 2017 at 8:05 PM

It gives us an immense pleasure to inform you that you have been selected to be a part of Eternus Solutions Pvt Ltd at
Pune. We would like to Thank you for participating in the Campus drive, we hope and trust that you will find Etemus
Solutions a very friendly and highly supportive organizalion to work with. By gaining your place in the organization, you
have shown great talent and we are certain that you possess all the qualities that will enable you to flourish with us.

Your offer letters and the tentative Date of joining will be shared by next week.

Request you to revert to us along with your PAN Card copy and your Residential Address proof (copy of Aadhar card /
Driving License / Passport) at the earliest.

Thank You!

Regards,

Jay Chandarana

Manager - HCD

Eternus Solutions Private L mited

8: 9028528000 q: +91 9850966540

www.etemussolutions. com

81ETETTT..EI€eLL_r-Tra:1f{6
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1014t2017 Gmail- Arxxus Shortlisted candidates for final round of lnterview

Dhanraj Deshpande <dhanrai.deshpande@gmail.com>M Gmail

Arxxus Shortlisted candidates for final round of lnterview

lndrajlt Sonawane <indrajit.sonawane@siem.org.in> wed, Sep 20, 2017 al2:09 PM
To: Dhanrai Deshpande <dhanraj.deshpande@gmail.com>, Pankaj Kapse <placementsnjb@gmail.com>, Shailendra Vidhate
<shailendra.vidhate@gmail.com>, Mahesh Adke <maheshadke@gmail.com>, Nilesh Ghuge <nilghuge@gmail.com>,
.Prof.Suhas Londhe' <tpo_svmec@rediffrnail.com>, tpo@mvp.edu.in, TPO PVG'sCOEN <tpo.pvgcoen@gmail.com>, Yogesh
Borse <yashborse30@gmail.com>, Shrikant Gunial <shrikant.gunjal@sitrc.org>

Dear All,

Please go through below details & share it with shortlisted candidates on high priority. Also confirm there presence for
final round of interview.

Hi Shrikant Sir,

Apologies for the delay in process. As informed to you earlier we were a liftle occupied with another event.

We are glad to inform you that the below candidates have qualified for the next round of technical interview.

'1. BhaKi K.Wawahare - SITRC
2. Khusboo Bhagwan Singh - SITRC
3. Ketaki kulkami - Gokhle lnstitute
4. Snehal Pagare - SNJB
5. Saba A. Shaikh - SITRC
6. Abolee Avinash Deshpande - Gokhle lnstitute

They will have to come down to Axxus offlce as per below,

Date: 22nd September 2017 (Friday)

Time: 11:00 AII IST

Venue details:
Axxus Technologies lndia PvL Ltd.
Axxus House, Sopan Baug Survey no.2,
Opp. Bharatiya Mdyapeeth English High School,
Balewadi, Puns 4'1'1045

Regards

HR Busineas Partner

ar)(xus
Arxxus Technology Partners

https.//mail.google.com/maiUu/OPui=2&ik=bdc26a3484&jsver=EalL6uzdl9M.en.&view=pt&msg= 15e9e70e756ed276&q=arx&search=query&siml='15e9. .. 1/2
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M Gmait

Results for Campus Recruitment - 2018 Batch

Gmail- Results ror Campus Recruitment - 2018 Batch

Dhanrai Oeshpande <dhanraj.deshpende@gmall.com>

Tue, Aug 22, 2017 et 3.38 PMSonBm P.ajepat <sonam.piajapat@neebal.com>
To. Dhanra, Oeshpande <dhanraj.deshpand6@9mai.com>

Hl Ohanraj,

Below is the finallist of Sirdents deared allthe rouds;

Coll.g. Nam. Sp€cialization

O6shmukh pnyanka anil GES RH Sapel mE Nashik Compuler Science Pdyankadesrm!kh3096@gma Lcom 94211563-17

Dhan6shree N6buld Yadav GES RH Sapal COE Nashik Computer Science dhanashrryada!O8@gmaLl.c.m 8379a6645S Accepted on Condition

Hrmanshu Subhash
Bhongade

GES RH $pal CoE Nashik Computer Sqence h nanshubhongades0@gma I com 9{23214474

Wanl Giija Ramesh GES RH Sapal CCE Nashii El€clronic & Telecomunication grniaiaani3l @grnail.com 7C28699574

Rohit Kiran Lokhande GES RH Sapat COE Nashik Computer Science e.rohitloift ande@gmail.com 9970677520

Dorl€ Vaishnevisunil GES RH SapaI COE NashiK varaddorle@gmail.com 7588703336

M6el Pravinbhai Patel GES RH SapatCOE Nashik

GEs RH Sapal COE Nashik

GES RH Sapal COE Nashik

ElectdcalEngg. meetppate120 1 4C)gmail.(,om 86248808T7 Accepted on Cond tion

Pralish Prakash Shinde MechanicalEnginesdn9 prat'shshinde24(@gmer!l.conr 7347571712

Ninad Ra6Eheb Hire Computer Science nrnadhire@gmailconr 9405822817

Snehal Sharad Sawant GES RH Sepat COE Nashik Elecricalengine€ring snehalsawantTD3@gmail.conl 9423404620 Y

GES Rl-l Sapat COE Nashik Computer Science manisl.h.nemade@gmarl.com 9e23041443

GEs RH s€pal COE Nashik palelkrd,pravin@9inarl com 9726984189

GES RH Sapat COE Nashik Computer Sdence akshaymahashabde@9mail com 9,103825197 Accepted on Condrton

Gawal6 Nrtta SanFy GES RH Ssp6l COE Nashik ElecElcal engrnee.tng nrkrragawaleS@gmarl.com 9049693824 On Hok,

Manish Hiraman Nemade

Pat€l K.uti Pr6vinchandra

Mahashabde Akshay

Thanks

HR Speclalist

llohilP : +91-9702'132089

Lnriil : sonam.prajapati@neebal,com

lleebal
Rca.hlag baroad

@oo
81 0o7, B.qtt!flogL Ch.ndtudl Frnn lo.d, Per.l Andh€rltE tO lrembrl - 'r00 072

DISCLAIMER. Privileged/Confidentid informat on may b€ contained in this message and may b€ subject to legd pnvilese. Amess lo lhis e-marl by anyooe other lhan lh6

,essage Io anyone (or any part of ils conl6nE)or tlke any action n relaance on rl, llyou have received this ema I n enor, please notfy us immediatdy by e-mailor telephone
and delete lhe e.msil f,Dm !rcur computers and desrroy any sof or hard copies ol it lfyou or your ernployer do€s not co,rsent lo rnlernet e.mal messages ol this kind, please
rlo1ir us rmmedialely. All reasonable pr4aulions have been taken to e.su.e no viruses are present in thrs +mail. As our company c€nnol ac4€p! responsibilr for any loss or
damage ansing from the use ot this e-mal o. a[achrhents we recommend that you subiecl these to yourvirus deding procedures pnor lo use. The vie\r\'s, opinioos,
conduslons and other ihfonnatlon exprcss€d rh lhis declronic marl are.not grven or endorsed by lhe company unless olherwise rndicaled by an au Erized represenlative
independenl of this message.

hltps://mail.google.com/mail/u/O/?ui=2&ik=bdc26a3484&jsver=EalLGuzdl9M.en.&view=pt&msg= 15"99Urr"t"e999&q=sonam.prajapatio/o40neebal.co 111



l3-Sep-2017

Sonali Unam Dhurjad

Dear Sonali

We are pleased to award you a Project Trainee assignment at Zensar. Please accept our heaniest
congratulations and warm welcome to the Zensar family.

The terms and conditions of this assignment are as follows:

l. You need to complete all phases of ESD program succcsstuJly

2 This assignment will be for a period of approximately 3 (Thrcc) months beginning liom your date of
joining, which will bc comrnunicated to you in duc coursc,

I

During this assignment, you will be paid a stipend tbr your scrvices ofRs. 10,000/- Per Month
(Rupees Ten Thousond only) subject to Income Tax and othcr statutory deductions at applicablc
rates tiom time to time at sourcc. Savc and exccpt this amount, you arc nor cligible to rcceive any
othcr allowanccs or bencfits the cornpany cxtcnds t() its othcr associates.

On succcsslul complction of assigul)lcnt rs a I)rojcct Tr.lincc. dcpending on thc buslncss nccd and
rcquirernent, at the discretion of the Comp y you rav hc dcploycd as c Ju ior Sottwarc Engineer on
a frobatrorr for a period of l2 months. During thc lasl *cek ofl,our assrgnmcnt as x Projcct l_rarnec.
Cornpany will inforrn you whethcr it wants to dcplov you .rs Julior Sotiware Engrncer or not. You
a8rce not to claim any compcnsation or other hcncflts lrcln thc Conlpany rncasc ColDpany do not
deploy you as Junior Soltwore Engineer on colnplction ofyour tcnurc as a Project Trainee.

On sLrccessful completron ofassignment as Projcct Trarnec. ,vou \rrll bc deployed as Junior Software
Engineer for a Probation Period of 12 months.

During your stinr as Junior Software Engineer'. you rvill bc paid a gross cornpensation of
Rs.3.00 Lacs Per Annum (Rupees Three Lakhs onl1") subjecl to Income Tax and other statutory
dcductions at applicablc rates liom time k) time al sourcc. A scparatc apporntment lener will be

issucd at rhat point in timc which will gi\.c rhe dcrails of cornpensation stack upandothcr
bencflts.

C)r\ succcsstul completion ot'probation pcriocl of l2 rnorrhs. dcpending on thc busincss nccd and
lctluiremcnt.althediscrctionofthe(olnpanv\,)unrirbcdcplolcdasaSoliwarcEngineer.During
the last month ofyour tenurc a Junior Soliware Lngirccr. (,'nrpurry will intbnn you whcther it wants
to dcnloy you as Sotin'are Engincer or not You irrlrce rrrrt to clairn rny cornpcnsation or other hcnetits
ll1)rn thc Company incasc Company do not dL-Ploy )ou as Soliwrrc Engincer on cornpletion of your
tenure as a Junior Solt$arc Enginecr.'

N Thc Conrpany rescrves fhe right to dccrde your_;rrrninr loeutron assign 1t'u on assignrnenlr tu cny
locrtiors. dcpartmcnts or units ol the Colnpany or its r\ssociiltc cornpanics, Subsidiaries, Croup
('ofrpaoics or Custorncr locations. whelher iI| Indio or rhr,jJ,l

Ih( (-(rmpanv rcservcs the right to assign )ou to \\(\rl rr urrr tcehnology skills (lonlain job profilc
aj fcr conrpal]) s rc(llrircmcnt

f

6
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10. Work Timings
At Zensar we work five days a week, Monday through Friday. The Company will have its normal

business hours frorn 08:45 hrs to 18.15 hrs with a Lunch Break of30 minutes. Since we cate. to global

clients that may operate on a 24 x 7 basis, associates may be required to work at Non standard hours;

Your work timing would be intimated by your manager. You shall provide details regarding the

utilisation oIyour time by entering the same into Zensar's e-job card.

ll. You would also beexecuting anUndertaking with the Company on the successful completion ofyour
assignment as a Project Trainee.

12. You agree to abide by all the policies ofthe Company in force from timetotimc

We look forward to a meaDingful and mutually satisfyinB professional relationship-

we request you to sign copy of this lettcr in token of your acccptance of this off'er and commitment to join the
said assignment on the dale to be communicated to you later on.

For Zensar Technologics Ltd

lt,,

Sanjeeva Maithani

Associate Vice President - HR

ACCEPTED: Yer

^.I

.J

SIGNATURE

NAME

l,{frHP

Sona(i U.Dhur.j".J



I3-Sep-2017

Pooja Praful Rampariya

Dear Pooja

Wc are plcased to award you a Project Trainee assrgnmcnt at Zensar. Please accept our heartiest
congratulatrons and wam welcome to the Zensar t'alnily.

The terms and conditions of this assignrnent are as tbllows

l. You need to complete all phasns ofESD progrum succcsslully

'l-his assignmcnt will bc lbr a pcriod olapproximately 3 (Three) rrronths bcginning trorn ycrur date of
joinirrg. which will be communicated to you in duc coursc.

lll( ( onrl)iln-,_ rcscrves thc righl ro assisl you to uork rrr.rrrr rc.lrrrologr, skills, domuin /job prolile
r\ f.r c0rr]pin) 

_s 
requir0ntcnt

J

2

l Du ng this assignrnent, you will be paid a strpend lorvour scrvices oIRs. l0,000LPerMonth
(Rupees Ten Thousand only) subject to lncomc I a\ irrrd othcr statu()ry deductions at applicablc
rirtes fiorn timc to time at sourcc. Savc and exccpt this nr )unl, \1ru arc not cligible ro receivc an)/
other alk)u.anccsor bencfits thc conrpany exrcnds t(\ ils other irssociirlcs.

Oir succcsstul cornpletion of assignmenr ts a I'rojcct Iruirrce. r.lcpcrrding on thc business nced and
rcquircutcnt- at thc discrclion ol lhc Conrpan), ),(ru rnav bc (lcplo\cd as a .lunior Soliuare Enginccr on
r probirlion tbr 0 pcriod of l2 rnonths- During thc lisl \ucl olrour assignmcnt rs a Projlrt flailcc.
( ornprny will intbnn you whethcr it w nts to rlcplov 1ou as Jurrior Soliware lingineer or not. You
agrce not to clairr anv conrpcnsarion or othcr bcnctlrs liorn rhr (-onlpany incasc Conrpany do not
dcploy you as Junror Sofiwarc Engineer on coDlplction ol lour tcnure as a Project Traincc.

On successful complction ofassignmcnt 0s Project fr'aincc- you r ill be tleplo-ved as Junior Soft$are
Engineer tbr a Probation Period of I2 months.

During your slint as Junior Softwarc Engincer. rou uill bc paid a gross conrpensation ol'
Rs.3.00 Lacs PerAnnum(RupeesThreeLrkhsonll) subiccl to Income Tax and olher statutory
dcductions at applicable ratcs trorn timE to tirnc rr q'uru( \ '(n.rrarE rnnointrncnt lettcr will be

issued at that pomt in tinrc which urll gi\e thc dctril\ ol courpcnsation stack up and other
bcnctits.

()n sucecsslul corDpletion of probation pcriod ot 1l rrorlh.. (lcpcndirg on the bus;ncss necd and
rcrluirenrcnt, at thcdiscrctionol lheConpan\ lou nrul hc dcpl,,verl usa Solirvare Enginccr. Duling
rhc lasl nronth ol vour tcnure a Junior Soli\\'are [:nginecr. (onr|irrrr \ ill intonn vou \\,hcther it $ants
to dcploy you as Software Enginccr or not. You irgrec n,rt to clurr ilDy compensation or other bcncllts
tlr)nr thc C()lnpany incasc Cornpany do n()l dcplo) \'(ru rr: Sr,ti rrrc Engrnccr on complction ol'your
tcnrre lrr a -lrrnior Soht\arc L-ngincer-'

Ilrc ( orrpnly rescrves thc right to decidc )our.ioinirr! l\Juulior assign )ou on irsslgnmcnts to an,v-

locrlrons- (lcpa urcnts or unrts of the Conlpirrr\' o. ir\ '\sso!rirtc crnnponics. Subsidiirncs. Croup
( i,rrpanics or Customer locations. rlhethcr in ln(lia or irl-11,ir(1.
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10. Work Timings
At Zensar we work five days a week, Monday through Friday. The Company will have its normal

business hours from 08:45 hrs to 18.15 hrs with a Lunch Break of30 minutes. Sincc we cater to global

clients that may operate on a 24 x 7 basis, associalcs lnay be required to work at Non standard hours;

Your work timing would be intimated by your manager. You shall providc dctails regarding the

ulilisation ol'your time b),entering the samc ir)to Zensar's e-job card.

ll, You would also beexecuting an Undertaking with the Company on thc successl'ul completron ofyour
assignment as a Projcct Trainee.

12. You agree to abidc by all the policics ofthe Cornpany in tbrcc from time to time

Wc look forward to a meaningfuland mutually Mtisfying professionalrelarionship.

We request you to sign copy of this letter in token oi your acceptancc of this offer and cornnritmcnt to join the
said assignment on the datc to be communicated to you lats on

For Zcnsar Technologies Ltd

)in'
.,.],t

,J

Sanjeeva Maithani

Associate Vice Presidcnt - HR

ACCfP'IED:

SICNATURE

N AI\I E Pry^ ? fr*"f""'d"



l3-Sep-2017

Krunal Anilkurnar Vvas

Dear Krunal

We are pleased to award you a Project Trainec assignmenr at Zensar. Please accept our heartiest

congratulations and wann wclcome to the Zensar farnily.

The terms and conditions of this assignment are as follows:

I. You necd to corrplete all phascs of ESD progr-am successliilly

2

3

This assignDrent will bc f'or a period ofapproximarely 3 (Thrcc) nrcnths bcginnin-e liorr your date of
joining, uhich will bc cornrnunicatctl to you in duc coursc.

Durtng this assisrrrnent, you rrill be paid a stipend fbr your scrvices ot Rs. 10,000/- Per Month
(Rupees Ten Thousand only) subject to Incornc Tax and othcr statutol,- (icduclions at applicablc
rirtcs liorr tirne to timc at source. Save and except this alnount, you arc not cligible to rcccive any
othcr 0llorvanccs or benetits thc colnpany cxtc[ds to its olhcr flssociates.

On succcssful cor)rplctio of rssignnlcnt as a Prolcct Traincc, depcndinl oll rhc busincss nce(l ard
rcquircnlent- at thc discretiur ol thc Cornpany ]ou may be deplovcd as a Jurrior Soli$arc EDginccr on

a probation firr a pcrrod of I 2 rnonths. During the lcst weck of )our assigrncnt rs a Projcct Trainee,
CorDpany rvill illirlrn you whcthcr it wants to dcploy you as.lunior Solt\ar-c tngineer ()l not. You
agrce not to clainr ar)y colnpcnsation or othcr bcnefits tionr thc Compcn)- irrcrsc Companl, do not
tJeploy Iou as -lunior Sol'twarc Engineer on completion ofyour tenurc as a l)r()iecr Trair)cc.

O succcsstul colrr plction of assign mcnt as Proj ect Trai nee, you wi ll bcdcpl()\cd.rs.luniorSoftlvare
Engineer tbr a Probation Period of l2 months.

During your'stinl as Junior Soitware Enginccr, you will t^* paid ir gr'oss conlpensation of
Rs. -3,00 Lacs Per Annum (Rupees Three l-akhs only) subject to Inconrc Tax cnd othcr statutory
dcductions at applicrble rates liom time to timc at source. A scparatc appr)illturent lcttcr will be
issucd at thal point in timc which will givc the details of cornpcrsirIi(rn srack up arrd other
bcncllls.

On succcsslirl cr)nrpletion ol'p()bation periotl of l2 rnonths. dcpendrrrg ()rr lhc busirress nccd and
lcquircnrcnl- al llle (liscrdion o1-thc Cornpany you rnay be dcpl()ycd rs 0 S()ll\\ufc [nginccr During
lhc lrst nr()nth (,1 \our tcnure a Jonior Sotiware Engincer. Cornpinr rrill inlirnr vou uhcthcr it $ants
t() dcplo) vou as St)liNarL- Enginecr or not. You agre-c not ro clairr irrrv cor lxr5llion or othcr hcDetils
llorn the ('o rpLl ) rncasc Conrpanv do not dcploy you as Soti\iIe Enginccr'orr cornplction ofyour
tcnufu xs n.lruri(JI Sollrrarc F.nqinecr.'

Thc Corrparrl rcser\cs thc richt to dccidc your.ioining location assrg:n \(tLr ,,r J\!isnlnUnl\ to anv
localion:. dcPlrrrrcnt5 or units of the Cornpany or its Assocri)tc crrllrPirrries. Subsitliarics- Croup
( onrpunrer or ( u'r()rncr locatiors, uhethcr in lnrlia or abroud-

4

5

6

7

8

9. I he (i) rDxn\ rc5cr\cq thc.ighl to assiSn vou lo \ork in anv tcehnologr .k ll. rk,rnain .job pr'otile
ils fcl c(rnlfilll\ \ lc(llllrcrllcnt



l0- Work Timings
At Zensar wc work five days a week, Monday through Friday. The Company will have its normal

business hours from 08:45 hrs to 18.15 hrs with a Lunch Break of30 minutes. Since we cate. to global

clienrs that may operate on a 24 x 7 basis, associates may be required to work at Non standard hours;

Your work timing would be intimated by your manager. You shall provide dctails regarding the

ulilisation ol-your timc b)'cntering the same into Zcnsar's e-job card-

I l You would also bc cxecuting an Undertaking with the Company on the succcsst'ul completion ofyour
assignment as a Project Trainc:e.

12. You agrcc to abide by all the policies ofthc Cornpany in lbrce liom timc to tirne

We look forward to a meaningfuland mutually satislying prottssional relationship

\\'c rcquest you to sign copy oI this letter in token ()1'your acccptance of this offcr and comrnitment lo join the
said assigurrent on the datc to bc colnmunicated to you latel oll.

For Zcnsar Tcchnologies Ltd

Ii,.

Sanjeera [laithani

Associate Vice President - IIR

ACCEPTED

SICNATURE:

\,\Nt t l<vvnq l. A. uYoS

r'l)i



l3-Sep-2017

Sathe Kaushal Shrikrishna

Dear Kaushal

We are pleased to award you a Project Trainee assignment at Zensar. Please accept our hc{rticst
congratulations and wann welcomc to thc Zensar family.

The tenns and conditions ol thls assignment are as follows

L You necd to complctc all phasc\ ofESD progmm successfully

3

This assignmenr rvill bc tir a pcriod ofapproximately 3 (Threc) months beginning tiom ]-our darc ot
joining, which u.ill bc comrnunicuterl to you in due coursc.

4

During this assignrncnt. you will be pard a stipcnd tbr your services olRs. 10,000/- Per lUonth
(Rupees Ten Thousand onl]') subjcct to Income Tax and other staturory dcducrions at applicablc
ratcs tiorn timc to lirne at soul-cc. Save and cxcepr this atnount. you arc nor eligiblc to reccivc any
othcr albwauccs(r' bcnclils thc cornpany extcnds to its other associarcs.

On successtul conrpletron of irssi-snrner)t rs a Projcct Traincc, dcpending on thc busrtess nec(i cltd
rcquirclnenl- al lhc (liscrcrion ol rhe Cornpanv you may bc deploycd as a .luni(r Soli\\drc Errginccr on
a probation tbl a pclirrl ot l2 rnouths. Dur ing thc l st weck ol youl assignrnenl as l Pr()jecr frilinec.
Cornpany \!ill inlirlnr rou whclher it wants to dcploy you us Junior Soti\rrre Lnginecr or nor. \'ou
agrce not to cltim anr conrpensation or othcr bcnellts tom the Compan! incnsc Cotnpar)) (lo not
deploy you us I un ior Sottr,'ar-e Engineer on corrpletion ot yoLrr tenure as a Projcct 

_l 
tair,ce

On successtul complction ol-xssignnrent as Projcct l-rainee, you will be ctcployed as .lunior SollN are
Engineer 1i)r a Probation Period of l2 months.

During your stirl as.lunior Software Enginecr, you will be paid r grirss t,rnrlrcnsirtitrrr rri
Rs.3.00 Lacs Per Annum (Rupees Three Lakhs only) subject to lnconr€ l0x ancl othcr statutory
deductrons at appliclblc ratcs liorn tilnc to time at sourcc. A separatc appointnrcnl lcrtLr uill bc
issued at that point in tirDe whrch rvill grve the dctails of conrpensation slacl up and othcr
bencfits.

On succcsslirl corrrplclion ()l probiltion periocl of I2 lnonrhs. dcpcndin! on lhc hu.rl.ss ncc(l .ln(l
rcquirer)cnt. at rhe (lrscrclron trl-thc Cornprny you rnay be dephye(l as a Soti\urc Lngrncer. Durilg
thc last monlh ol rr,trr rcnurc a lunior Sottuarc Enginecr, Courpany q'ill inlirrnr \ou \lr.lhcr il rrants
to deploy )'ou a\ S(iti\r lt|c Fncrncer or not- You agrce not to clairrl aD) cornpcniirtlon (,r othcr bcnetlts
tiom thc Cornpir|y il)cusc ( rinrpanv do not rlcploy you as Soliwarc Engincer or c()rnplcliorr ot vour
lcnLrrc irs a Junl(n \()li\\irra l,rr.sinccr.-'

8. 'lhc C'onrpany.cscr\ci th. rigl)t to (lecide vourjoining location / assign \,iu ,rr .r.\r'.1rrr(nr\ r,, Jriv
locations, dcpartlrcrls ()r ur]rt\ ol'the Colnpany or ils Associate conrprnic\. Suh5r(llllrrrs- (jroup
Conrpanics or ( u.r,,r:cr l,,cutirrrr.. \ herltcr in India or abroad.

5

6

1

9 The ('onrparrv rescr'r c\ lllc r!hl lo ussigr) -\ou to u'olk in anv techuologv skilli dr,rnirrr tob l)rolilc
ils pcl ColnPilll\ \ LJrltllr.lla 11.



10. Work Timitrgs
At Zcnsar we work five days a week, Monday through Friday. The Company will have its normal

business hours liom 08:45 hrs to lE. l5 hrs with a Lunch Break of 30 minutcs. Since we catcr to global

clicnts that may opcrate on a 24 x 7 basis, associates may be required to work at Non standard hours;

Your work timing would be intimatcd by your manager You shall provrdc dctails regardrng the

ulilisation of)our lime by enlering the same into Zcnsar's e-job card.

I l. You would also bc cxecuting an U ndenaking with the Colnpany on the succcssful completion of your
assignmcnt as a Projcct Tminee-

12. You agrce to abide by all the policics ofthe Company in lbrcc t-rorn time to tirne

We look tirrward to a meaningful and mutually vtisfying profbssional rclationship

We rcquest vou to sign copy o[ this letter in token of your acceptance o[ this olltr and commitment to Join the
said assignn)cnt on the datc to be colnrrullicated to you latcr on-

Sanjeeva Nlaithani

Associate vicc Presidenl - IIR

yEs

For Zcnsrr'Icchnolosics Lkl

iis

ACCEP'I'ED

SIGNATI.]RE

NA}I E sal+'E K.*'+J 5-h<rk;atl^'na-



Datamatics Global Services Limited
Suyojit Datamatics Knowlwdge Centet
Nashik MumbaiAgra Highway,
Nashik - 422 009. Maharashtra INDIA
Tel . +9t 192531519 2222. Fax +91 10253) 610 2271
CIN No 172200MH 19E7P1C045205 D DATAMATICS"

Data to lntelligence

13 March 2018

To

The Training and Placement Officer
Gokhale Education Society's,
R. H. Sapat College of En8ineering, Management Studies and Research,
College Road,

Nashik - 422005

Dear Sir,

We wish to inform you that we would be conducting Datamatics pool Campus Recruitment drive

at MET Bhujbal Knowledge City, Adgaon, Nasik. This year we will have a senior speaker from our
Leadership team in Mumbai office Mr Sachin Rane - Executive Vice President and Head

Software Solutions who will address the students on a topic of lT and Datamatics which will be

of interest to the students. We would like students to attend this talk on a contemporary topic
of their interest.

The Campus round will begin from 2.00 pm in the afternoon starting with written test

The Campus Pla n

The Graduate Engineering Trainee will be on-boarded as full time employees on our payroll and
all employee benefits would also be extended to them over.

Please find enclosed the following for your perusal:

a) Job Profile & Eligibility Criteria
b) Registration Format for capturing details of interested candidates

oay Date Time Activity
Talk by Mr Sachin Rane - Executive Vice President and Head

Software solutions on 'Distruptive Technologies - Exciting

llmes ahead'

Venue

Monday 19{3 -2 018

11.00 am -

12.00 pm M ET College
12.00 pm -

1.00 pm Question Answer Session
2.00 pm -

3.30 pm Written Test for qualified candidates MET ColleSe

4.lC jrr Result Annouir.:,.nent of \r/ritren t.ii
M ET TPO 5

lnterview of candidates uali ing for written test lnterview

Announcement of Result TPO's Office

Tuesday 20-03-2018

11.00-am to
4.00 pm

4.30 pm

Reod. Offlce : Knowledqe Cenlre, Plot No 58. Street No.17, MloC,Andheri (E), Mumbai - 400093' lNolA- Tel. + 91 (22) 6102 0000 - 05' Fax: + 91 (22) 2834 3669
www.datamalics.com
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Continuation

About Graduate Engineering Trainee Campus Hiring 2018:

Our Graduate Engineering Trainee program is an exciting fast track development initiative for
brinBing on-board bright fresh graduates engineers, giving them a chance to develop and become

world-class lT professionals. This training will give them exposure to learn the proper lexicon and

terminologyfor domain in which they will work. lt will expose them to advance technologies like

Robotics, Artificial lntelligence, machine learning, workflow systems and large enterprise
projects.

Our Program aims to give support through strong mentoring skills and onsite working with client

both in lndia and Overseas locations. lt will also enhance participants'ability to communicate

effectively with the senior executives, clients. Basis our focused efforts towards training and

grooming them, we would be having a Service Agreement of 2 vears

Eenefits:
o Experience of worklng with one of the pioneers in lT company (CMM 4 Certified) in lndia
. Career growth and development opportunities
. Exposure to the developing in latest technology
. Competitive salary+ Benefits
o Your home town (Nasik) based opportunity
. Higher Education Program

The Graduate Engineering Trainee will be on-boarded as full time employees on our payroll and
all employee benefits would also be extended to them over.

Eligibility Criteria and Job Description
Eligibility: BE lT and Computers with minimum 58% - 50% in SSC,

HSC/Diploma & in all semesters of Engineering.

Skill Set/Competencies: Good in his/her basic understanding of programming skill, Sharp

Analytical skill, High iQ & Result oriented, Urge to learn new
things and excellent communication skills. The candidate must be

ready to travel to client locations within and out of lndia.

The Entry level Software Developer is part of the software
development team, Building and working on enterprise in software
systems on top of the Microsoft .NET development stack.

Job Description:



Conlinualion
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To be successful in this role, programmers must demonstrate their
knowledge of critical thinking, and problem solving. The Software
Developer is involved in all areas of development from design to
development to testing.
Working with software development team to develop, Test, and
maintain Robotics solutions.

Analysing and resolving technical and application problems.
Compley algorithm, Logic building and R&D activity.
Working and contributing innovative ideas in Software
Development.
lnvolve in the collection and documentation of user's
Requirement, and estimates.
Adhering to high-quality development prlnciples.
Develop.NET application codes according to technical and
Business requirements.
Proficiency with OOPs Concepts, ASP.NEISQL Server, HTMt,
CSs, Java Script, C#.

Manage.NET application maintenance and troubleshoot
Detect problems
Excellent debugging and problem-solving skill

The final selected list will be shared with the TPO in the evening of 20th March. The selected
Candidates will visit Datamatics for offer letter collection and document submission.

Request you to share the details of the interested candidates in the enclosed registration format
latest by 16th March 2018

Regards,

Sa:.ljay Mulki r

He man Resources
Datamatics Global Services Ltd.
Naslk

Please reach out to me at sanjay.mulklka r@datamatics.com or uday.deshmukh@datamatics.com

should you need more information



Secudty Simplified

Quick Heal Technologies Limited
C-7010,71h Floor, I','larvel Edge, Sr.No.207,
Opp. NECO Garden Societv, Viman Nagar,
Pune - 411014, Tel. :+91-20-66813232.
Email: hr@quickheal.co. jn
clN - U72200MH1995PLC091408

30 April 2018

Neeraj Suresh Chindhade
Nashik

Dear Neeraj,

W€lcome to the Quick Heal Familyl We are pleased to offer you for the position oI "Support Engineer - Consumer'
in Band - El of our organization. The terms & conditions of Ble offer are given below.

1. Your initial place of posting is Nashik.
2. You are expected !o join as early as possible as and not later than 21 May 2018 failing which we presume you do

Yours sincerely,
For Suick Heal Technologies Ltd,

f,laliniSathi
General Manager - Human Resources

w\,,/w.quickheal.com I ISO 9001 certified company Ve.-2.0-Ilay2016
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