2018 Gmail - Regarding Carnpus drive results-Nikhil Medico

M Gmail Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Regarding Campus drive results-Nikhil Medico

Nikhil Medico-Careers <careers@nikhilmedico.com> Tue, Dec 19, 2017 at 3:43 PM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>
Cc: Mahendra Bhadane <mahendrabhadane80@&gmail.com>

Dear Mr. Deshpande,

Thanks a lot for your support.

We hereby confirm that we would like to move ahead with Mr. Mahendra Bhadane.

The contract papers, NDA, orientation and next steps will be directly co-ordinated with the candidate.

Thanks!

https://mail.google.com/mail/u/0?ik=bdc26a3484 Sview=pt&search=all&permmsgid=msg-"%3A1587206885349800448&simpi=msg-f%3A15872068853... 1M



151172018 Gmail - Results for Campus Recruitment - 2018 Batch

M Gmail

Results for Campus Recruitment - 2018 Batch

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Sonam Prajapati <sonam.prajapati@neebal.com>
To: Dhanraj Deshpance =dhanraj.deshpande@gmail.com>

Tue, Aug 22, 2017 at 3:38 PM

Hi Dhanraj,

Below is the final list of Students clearad all the rounds;

Candidute Name College Name Specialization Email Address Contact Number Decision(¥/N)
Deshmukh priyanka anil GES RH Sapat COE Nashik Computer Science Priyankadeshmukh3086@gmal com | 9421156317 Y
Dhanashree Nebulal Yadav | GES RH Sapat COE Nashik Computer Science dhanashriyadavOB8@gmail.com 8379866459 | Accepted on Condition
Hi’“aé‘sgr‘:gigg““h GES RH Sapat COE Nashik Computer Science himanshubhongade50@gmaii.com | 9423214474 %
Wani Girija Ramesh GES RH Sapat COE Nashik | Electronic & Telecomunication girijawani31@gmail.com 7028699574 Y
Rohit Kiran Lokhande GES RH Sapat COE Nashik Computer Science er.rohitlckhande@gmail.com 8970877520 Y
Dorte Vaishnavi sunil GES RH Sapat COE Nashik Mechanical varaddoriei@grmail. com 7588703336 Y
Meet Pravinbhai Patef GES RH Sapat CDE Nashik Electrical Engg. meslppalel20i4g@gmail.com 8624880817 | Accepied on Condition
Pratish Prakash Shinde GES RH Sapat COE Nashik Mechanical Engineering pralishshinde24 @gmail.com 7387571712 Y
Ninad Raosaheb Hire GES RH Sapat COE Nashik Computer Science ninadhire@gmail.com 9405822817 Y
Snehal Sharad Sawant GES RH Sapat CCE Nashik Electrical engineering snehalsawant703@gmail.com 9423404620 Y
Manish Hiraman Nemade | GES RH Sapat COE Nashik Computer Science manish_h_nemade@gmait.com 9823041443 Y
-~ Patel Kruti Pravinchandra |GES RH Sapat COE Nashik Caomputer Science patelkrutipravin@gmait com 9726084189 Y
Mahashabde Akshay GES RH Sapat COE Nashik Compute. Sclence akshaymahashabde@gmail.com 9403825197 | Accepled on Condition
| Gawale Nikita Sanjay GES RH Sapat COE Nashik Electrical engineering nikitagawealeS@amait.com 8049693824 On Hold

Thanks
Sonam Prajaputi

HR Specialist

Mobile ; AH-9T702132088

Emitl : senam.prajapati@neebal.com

leebal

Reaching beyond

o

-

41

PO WY

£i

DISCLAIMER: Privileged/Carfidential information may be cortained in this message and may be subject to legal privilege. Access to this e-mail by anyone other than the
intended is unaJthorized. If you are net the intended recipient (or responsible for delivery of the message to such person), you may not use, copy. distribute cr deliver this
“Tessage to anyone {or any part of its contents) or take any action in reliance on it. If you have received this email in error, please notify us immediately by e-mail or telephone
d delete the e-mail from your computers and destroy any soft or hard copies of it. If you or your employer does not consent to intemet e-mail messages of this kind, please
+otify us immediataly. All reasonable precautions heve been taken to ensure no viruses are present in this e-mail. As our company cannot accept responsibility for any loss or
damage arising frcm the use of this e-mail or attachments we recammend that you subject these to yeur virus checking procedures prior 1o use. The views, opinions,
condusions and othar information expressed in this eiectronic mail are not given or endorsed by the company unless otherwise indicated by an authorized representative

independent of this message.

https://mail.google.comimailiu/0?ik=bdc26a3484 &view=pt&search=all&permmsgid=msg-f%3A1576425517530933657 &simpl=msg-f%3A15764255175....
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15/11/2018 Gmail - Fwd: project cum Employment

M Gmaﬂ Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Fwd: project cum Employment

Nikita Singh <nikitas@solacetechnologies.co.in> Tue, Jul 18, 2017 at 2:51 PM

To: dhanraj.deshpande@gmail.com, Pravin <Pravin@solacetechnologies.co.in>, maheshg
<maheshg@solacetechnologies.co.in>, shilpa@solacetechnologies.co.in

Hello Sir,

Here the list of shortlisted student name for project,
1) Nikarm Ankita (Can Offer)

2) Morankar Hrishikesh (Can Offer)

3) Thakur Rashmi (Can Offer)

4) Muthe Shardul (For Project)

5) Sonawane Privanka {(For Project)

Thanks

Thank you,

Nikita Singh

HR Executive,

Solace Infotech Pvt. Ltd,,

Phone: +31 848-483-7765 | www.solaceinfotech.co.in

1%t Floor, A Wing, Kadam Mansion, Mahatma Nagar, Nashik, India.

-~——— Forwarded Message ———
Subject:Re: Fwd: Re: project cum Employment
Date:Mon, 17 Jul 2017 20;292:14 +0530
From:Dhanraj Deshpande <dhanraj.deshpande@gmail.com>
To:Nikita Singh <nikitas@solacetechnologies.co.in>
CC:Shilpa <shilpa@solacetechnoiogies.co.in>, Pravin <pravin@solacetechnologies.co.in>, maheshg
<maheshg@solacetechnologies.co.in>
[Quoted text higden}

—,

htips:/imail.google.com/mail/u/0?ik=bdc26a3484 &view=pt&search=all&permmsgid=msg-f%3A1573251 6675551558948 simpl=msg-T%3A15732516675... 1/1




15M1/2018 Gmail - Nikhil Medico Group-Resuits of selection process 2018

M Gma“ Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Nikhil Medico Group-Results of selection process 2018

Nikhil Medico-Careers <careers@nikhilmedico.com> Tue, Nov 13, 2018 at 2:53 PM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>
Cc: ankita marathe <ankitamarathe888@gmail.com>

Dear Deshpande Sir,

We would like to officially confirm that for the campus selection process for this year, we have hired the third candidate.

Ms. Ankita Marathe (BE Mechanical)

We would like to thank you for your support during the selection process.

The contract formalities will be completed in the mean time along with the planning for next steps of orientation etc.

Ankita wish you all the best for your career!

“Thanks in advance for your cooperation.

NIKHIL
il

150 ® %0 @ Ce
en GO MSME

i
NSIL ....,...m "‘“'%W S,

RN fREJORINRORLY t)

HEAD 6, Hil! Top, Mahatma Nagar, Nashik-422007, ¥acrony:  Plot B-254, Malegaon MIDC,

Qe Makarashtra, india Sinner, Nashik, Maharashtra, India
E-mat:  gfe@aikhimedioncon wesesiTe: e sikhiimedice com
orrme +51-{0)253-2355703 Fax +31-{0)253-6614609

Mosne: 210198220 12384 Momme: L 1-{0)94227 43454
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https://mail.google.comimailfu/0?ik=bdc26a3484&view=ptésearch=all&permmsgid=msg-%3A16170101 503358930164simpl=msg-f%3A16170101503... 1/1




15/11/2018 Gmail - Details of campus selection

-~ M Gma“ Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Details of campus selection

Epic Research Recruitment <recruitment@epicresearch.co> Sat, Nov 18, 2017 at 10:55 AM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Dear Mr.Dhanraj,
Greetings from Epic Research !!

As per the discussion Please find the details for the Students who are shortlisted, { Attached } They will be getting Joining
probably in July,2018 .

Kindly revert if you find any queries.

—

(hanks and Regards.
Shruti

Talent Acguisition
8959011222

GES, SNGB- Shortlisted .xls
22K

https://mail.google.com/mailiu/0?ik=bdc26a3484 kview=pt&search=all&permmsgid=msg-f%3A 1584 3802372007033228&simpl=msg-%3A1 5843802372... 11



Sheetl

1 July ]Ankita B. Gholap AFC SNJB College Of Eng
2| July [Mahale Ashwini Babaiji AFC SNJB College Of Eng
3| July [|Sonali Baste AFC SNJB College Of Eng
4] July |Jadhav Saurabh Sanjay AFC SNJB College Of Eng
5| July |Kedar Vikas Tukaram AFC SNJB College Of Eng
6] July [Akshata Shinde AFC GES College
71 July [Shinde Prasad Vasudeo AFC GES College
8 July |Ekta G Dixit AFC GES College
9] July |[KomaiS Borse AFC GES College

10 July [Prathamesh Ramesh Pin AFC GES College

111  July [Deepak Rohidas Lagad AFC GES College

12|  July [Vaishanavi Dhokchawle AFC GES College

13  July [Saurabh R Nikam AFC GES College

14{ July [Lakshmikant Siddhesh P3 AFC GES College

15 July |Pragati Yogesh Jadhav AFC GES College

16| July [Lakisha A Jain AFC GES College

17  July |[Krunal A Vyas AFC GES College

18| July [Syed Khwaja Khaleeullah AFC GES College

19]  July |Rohit Kumar Maurya AFC GES College

20 July |Mishra Ayush Premsagar AFC GES College

21 July [Roshan Anil Chaudhari AFC GES College

22| July [Ankita Vijay Lahoti AFC GES Coilege

23| July |Hardika Gangadhar Desa AFC GES College

24) July [Bhargavi Shrkant Kutkarn AFC GES College

25 July |Ketaki Kulkarni AFC GES College

26| July [Ajinkya Vinod Hinge AFC GES College

27| July [Aniket Jayesh Nagare AFC GES College

28| July |Hiren Ashok Jethva AFC GES College

291  July |Shraddha Mukund Shindq AFC GES College

30] July [Mogal Neha Sanjay AFC GES College

31| July |Rishabh Bhalerao AFC GES College

32| July |Pritam Chintaman Niphag AFC GES College

33] July |Pratima Ashok Hurpade AFC GES College

34 July |Rohit Subhash Raut AFC GES College

35| July |Sayali S Joshi AFC GES College

Page 1



Sheetl

36

July

Karde Rasika Ravindra

AFC

GES College

37

July

Samradni S JOshi

AFC

GES College

Page 2
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15/11/2018 Gmail - Fwd: Mahindra & Mahindra | Joining Date

Grnail Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Fwd: Mahindra & Mahindra | Joining Date

Abhishek Jadhav <abhishekjadhav2905@gmail.com> Sat, Aug 25, 2018 at 11,39 AM
To: dhanraj.deshpande@gmail.com

————— Forwarded message --—----——

From: "MATE SUHAS" <MATE.SUHAS@manindra.com>
Date: Jul 30, 2018 12:41 PM

Subject: Mahindra & Mahindra | Joining Date

To: "MATE SUHAS" <MATE.SUHAS@mahindra.com>
Ce:

Dear Candidate,

~f3reetings!

Please note that your Joining Date will be 13t August 2018. Kindly plan your travel accordingly.

Address:
Mahindra & Mahindra LTD — Plant 1

Trimbakeshwar Rd, Satpur MIDC, Satpur Colony, Nashik, Maharashtra 422007

Kindly note below points:
1. Initial few days accommodation to Qutstation candidates will be provided
2, Travel tickets for Qutstation candidates will be reimbursed (At max. 3 AC Train Fare)

System generated offer letter will be issued by on2 my colleague

For any queries, feel free to connect with me.

Regards,
Suhas Mate
Human Resources

7387540285

—DISCLAIMER The contents of this E-

https:/fmail. google.com/mailiu/Q?ik=hbdc26a3484 &view=pt&search=all &permmsgid=msg-f%3A16097501478835245068simpl=msg-T%3A16097501478... 172



15/11/2018 Gmail - List of GETs from RH Sapat College of Engineering, Nashik

M Gm ail Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

List of GETs from RH Sapat College of Engineering, Nashik

hdr@msldriveline.com <hdr@msldriveline.com> Mon, Aug 20, 2018 at 5:12 PM

Te: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Dear Sir,

Please find below a list of candidates recruited from RH Sapat College of Engineering, Nashik.

EMPTOKEI EMPNAME EMDEPTNAME DOJ EM MOBELE NO |College Namme
6660 |ROHIT DILIP PATIL CLUTCH 04/06/2018 503586831 |RH Sapat
§081 |RAHUL DALSINGAR VISHWAKARMA  |STEERING JOINT ASSEMBLY 04/06/2018 9766813568 |RH Sapat
6683 |DEEPAK ROHIDAS LAGAD P-1l COMPONENTS LINE 09/08/2018 7057382559 (RH Sapat
6634 | SWAPNIL SHIVAII DHGLI P-1l COMPONENTS LINE 09/08/2018 8888059311 (RH Sapat

Thanks & Regards

Hemant Raakh

Human Resources

MSL Driveline Systems Etd,
ot No. 89/1A, MIDC Area,

Satpur, Nashik-422007.

Ph.: 0253-6610526

'Helping hands are better than praying lips’

Please note that name of our Company Mahindra Sona Limited has been changed to MSL Driveline Systems Limited. E-mail ids have been
changed from @mahindrasona.com to @msldriveline.com.For example, say earlier e-mail id abc@mahindrasona.com has been changed to
abc@msldriveline.com.

B L T T S Ty P e ety el T

DS CLAIME R sraeewesesevsnrens

The information contained in this electronic message / attachment/s may contain confidential or privileged information. If you are not the

intended recipient, then any dissemination, use, review, distribution, printing or copying of the information contained in this electronic message

or atlachments is strictly prohibited. If you have received this communication in error, please notify to us by reply on electronic message or
_telephone and immediately / permanently delete the message / attachments.

WARNING: Computer viruses can be transmitted via electronic message. The recipient should check this electronic message / attachments
for the presence of viruses. The company accepts no liability for any damage caused by any virus transmitted by this electronic message.

Bt R b s b e s T s e e P e S S A2 e s e Lt e 2 2 d

https://mail.google.comimailiu/0?ik=bdc26a34 84 view=pt&search=ali&permmsgid=msg-T%3A16093180324922261 23&simpl=msg-f%3A16093180324... 11




15/11/2018 Gmail - Result || SGET || Asahi India Glass

Gmail

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Result || SGET || Asahi India Glass

Upma Golyan <upma.golyan@aisglass.com>
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Tue, Jun 19, 2018 at 2:53 PM

Cc: Aanchal Seth <aanchal.seth@aisglass.com>, Himanshi Saini <himanshi.saini@aisglass.com>

Bear Mr. Dhanraj,

This is to inform you that foliowing students have been shortlisted from the campus recruitment heid at your college on

141 June'18.

-1 8.No. NAME COLLEGE BRANCH
1 Nikhil Rajesh Tanksale R.H. Sapat College Mechanical
2 Akshada Nasikkar R.H. Sapat College Mechanical
3 Ankita Lotan Marathe R.H. Sapat College Mechanical
4 Yash Patel R.H. Sapat College Mechanical
5 Shweta R.H. Sapat College Mechanical
6 Aakanksha K.KW.LE.E.R Mechanical

] 7 Milind Sonawane Sandeep Foundation Mechanical

Also, please note that we have shared the Letter of Intent with the shorllisted candidates.

Regards
Upma Golyan

Corporate HR Team

<ﬁ>
~
5% Floor, Tower-B, Global Business Park, MG Read, Gurgaon

Mobile: +91 8599018451 | Office: +91 124-4062212

https://mail.google.comimail/u/0?ik=bdc26a3484 &view=pté&search=all&permmsgid=msg-%3A160369244904 38546838&simpl=msg-f%3A16036924490...

112



Date: 18-6-2018
Sub: Letter of Intent
Dear Akshada,

Rakh Sadan, Kranti Nagar, o SR

Panchavati, Nashik = R R
422003 : R : _;_:f'f':ffff_f'ff:::':'

pleased to engage you as Trameg_ gngaqger for a period of 12 months from_the_ date_ pf your joining in
our factory located at Gat No. 67/1 & 71, Village Savardari, Opposite to Forbes Marshall Company, Tal-
Khed, District- Pune, Maharashtra 410501.

You will be paid a stipend of Rs. 10864/- (Ten thousand eight hundred and sixty four only} per month
dumgthepmudofwuam mmmlmmwmtmwm

Yours Sincerely SR :

For Asahi Indla Glass Ltd.
W

UpmaGolyan - ... .

B.CopyoandhafCard' R

Registons OFfce: Ut No. mmm&mmmmmmmmmum
Corporate Office: 5th, 6th & &th Floor Towes-8, Global Business Park Mebrauli-Gurgaon Road Gurgaon-122002(ndia) Tel.: 491 124 40621219 Fax: mmqn&mm
Plant-: 4.4 ¥ons, Mational Highway-8, Viiage faiowas, Tehs Bawal, District Rewartaz3 ot ORBa) Tel: +91 1284 264366-67, 264274, 264306 Far - ¥ o1 1284 264385



<AS>
~N Auto Glass

brasin,
NSI—AD-NSIIH '

Saibaba Nagar, Cidco, Nashik

4_22010

With reference to your application and the subseguent interview you had with us the Management is
pleased to engage you as Trainee Engineer for a period of 12 months from the date of your ;ommg in
-~ our factory located at Gat No. 67/1& 71, Village Savardari, Gp_p_qslt_e to Forbes Marshali Company, Tal-
' Khed, District- Pune, Maharashtra 410501, e

Yeuwil!bepasdasupendafas.iml (Tenmousand elghtlmndredandsmgfumonlv)per month N

- Your jomlng shamﬂ rot be tarer than z-wm after whsch this letter of engaging trammg shall
become void. -

_ Piease sign and retum a copy of thts letter in acceptance.

YoursSmcerew T

_For Asahi In_dla Glass Ltd.

Upma Golyari?-

'é-CorporateHR‘feam EE

Note When you report for trammg you are requested to bnng the followmg

: 1. Photographs (Passport Size -4 Stamp Slze—z)

j]i‘;_Asam m@aﬁmm ey BUE S RPEE = i FEEAE
wmwnmmmrﬁmmmm Wfa&aad MM&-M S L R
: mmm%ammm&mmmmmmmmzwm 91124 a0z Fax: mmmm

Planc: 94.4 K. Natonal Fighway 3, Vilage foiaws, Tehs Sowea, Disiict Rewar 123 501 i Tel +91 128 26a366-67, 264214, 264308 Fa: + 91 1284 264185




—{ .

}ﬁéhsléér IT Done®

Your background verification process is not completed within the company specified
timeline, intimated to you via emall, your selection would be deemed to be canceled.

')

This Cffer of Intent is also contingent upon us working to determine an appropriate
start date for your employment. The training is for a period of one (1) year, or any
cther period as the Company deems necessary, from the date of commencement of
your service and you will be required to sign a separate agreement, by way of which
you agree te remaln in the employment of the Company during such period of
training, and for a period of one year thereafier (hereinafter referred to as “"the
period"}. Such agreement will also form part of your employment terms with the
Company.

You will be continuously assessed during your training. If you do not compiete the
class rocom/on job training to our satisfaction, your appointmant stands cancelled.
That the intent of sn-boarding will automatically expire if tha candidate fails o
respond to this Letter of Intent in writing/e-mai!l an or before the end of 5 days from
date of its issuance.

If the above stated terms are acceptable toc you, kndly siga and raturn the
acceptance copy (attached) afier affixing your full signaturs in (oken of your foarmai
acceptance of the terms and conditions herein.

For the sake of information, an indicative break up of saiary and Lhe designztion toat
will apply in case an offer is rnada to you is atiachad herevilic 23 Annexure A, Some
of the foundation skills on which you need to brush up your concept are attached
fare as part of Annexure 2. e folke this opportunity ts vl e voy into Syntad
family and iook forward io 3 very ruitiul 2ssodisnon wal v i

Yours Sincerely,
For Synizl vt Lid,

Adarsh Krishna
Head ~ Global Racruitmiant

I have read this Offer of Intent and accept the stipulated terms and
conditions.

- kulkayni kelbeki rMadhukay

Signature




SYNTEL PRIVATE LIMITED
567 -

i NTEL {Synte! - Special Economic Zone)
e Cohéidar T Dane' Plot Mo, B-1/82, Seftware Technology Park,

Dehu - Alandi Road, MIDC Talawade, Tal -
Haveli,

Pune - 412 114 India

Tel: 1 020 40701000

Fax: 91 020 40781100

! Date: 13" June 2018

intent to Offer

Is Offer / Letter o t is valid for 6 weeks f e date of issua
Dear Ketaki Madhukar Kulkarni, -
Syntellect ID: SBE1809989

Congratulations!

We are pleased to record this intent to offer for the position Assocliate Consultant
{AC1) Wwith Syntel Private Lirited ("Company"). '

Upon your acceptance of this Intent to offer and subject to you meeting ali the
applicable requirements under this Intent to offer, we will share a definitive offer
letter, which will cutline the specific employment terms and conditions. Please note
that, unless you receive a definjtive offer latber this Intent to offer is merely to record
the intended offer of employment and it shall not be construed as an employment
with Syntel nor it will be a legally binding offer/contract of employment.

The contents of this ihtent_t;o_- Offer are strictly confidential between you and the
Company. Please treat this.Intent to Offer and the contents hereof as personal and
confidential. '

This Offer of Intent:is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate

* program within the stipulated period of B semesters / 6 semesters as the

case may be, with a minimum percentage of 60%; and no standing
backlogs:

b) You successfully clearing the medical test if the company so desires and
_you being found and remaining medically (both physically and mentally)
fit.

c) You are producing all the relevant documents pertaining to your
education, identity, residence etc. as required by the Company..

The Company shall conduct 2 background verification of all records/ references
provided by you. Your employment with the Company will be subject to your
background check records being clear, satisfactory, and free from ambiguity: and in
accordance with the policies of the Company prevalent from time to time. The
Company reserves the right to ask you to furnish additional documentation or
supporting information in this regard, as and when considered necessary, In case




Encl: Annesxure.

BYNI =L

»Consider IT Done®
'ANNEXURE A

SALARY DISTRIBUTION

‘Name : Ketaki Madhukar Kulkamni

-{ Designation : Associate Consultant

. Band : AC1 _ _
1.Pay and Allowances % Mc.m.thly | Yearly
1 Basic Pay (A} 40% 5,033 | 108400
HRA (B) . 50% 4517 | 54,200
| Meal Allowarics (CC) | szeo| -seeo |
| Special Aliowanca (D) 2,830 33,960 .
City Allowancz (EE) 003 | 10.840
Bonus{F} 2600 | 24,000
Cs.'s Cenribution to BF (G} 1200 | 21800
Transport Allowances 1£00 ‘9,220
Medical Allowances 1,250 *5,000
Smb-‘l‘qtahr {H) J05% 22003 1 385000
Reimbiirsements and Other Beneiits N
“Leave Trave! Assistance 400 _ 4,800
Sub-Total - I 400. 4,800
Total Compensation _ (1) N 25833 | 310,000




15/11/2018 Gmail - Hiring for Mitlag Solutions Pvt. Ltd.

Gmail Dhanraj Deshpande <dhanraj.deshpande@gnﬁail.com>

Hiring for Mitlag Solutions Pvt. Ltd.

HR <hr@mitlag.com> Wed, Jun 6, 2018 at 11:56 AM
To: Dhanraj Deshpande <Dhanraj.deshpande@gmail.com>

Hello,

It was really nice to have a campus interview at RH Sapat COEMSR, Nashik. We have finalized your student "Karan
Kapadnis”, as App/Front end developer. He will be working with us as trainee for first month and he will be employed from
second month. We will issue offer letter of employment in second month. Tharks.

Regards,

Mrs. Vrishali Nair
Director/Founder

Mitlag Solutions Pwvt. Ltd.

https:llmail.google.comlmaillu!O?ik=bdc2633484&view=pt&search=aIl&pemmsgid=msg-f%3A1602503469965916306&simpl=msg-f%3A16025034699... 11




15/11/2018 Gmail - Quick Heal Technologies_Walk in Drive

Gmai! Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Quick Heal Technologies_Walk in Drive

Sibbi Singh <sibbi.singh@quickheal.co.in> Tue, Jun 5, 2018 at 1:39 PM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail .com>

Hi Dhanraj,

PFB the namas of the selected students.

kame

- Akshay Mahashabde

Arati Tambe

Ankita Tajanpure

Kavita Sonawane

Will process them documentation and HR rounds

Thanks & Regards,
—.Sibbi Singh
7219002561

From: Dhanraj Deshpande [mailto:dhanraj.deshpande@gmail.com]
Sent: Monday, June 4, 2018 12:41 PM

To: Sibbi Singh <sibbi.singh@quickheal.co.in>

Subject: Re: Quick Heal Technologies_Walk in Drive

[Quoted text hicden]

https://mail.google.comimaitiu/0?ik=bdc26a3484 &view=ptasearch=all&permmsgid=msg-%3A16024 19364 1832675298simpl=msg-1%3A16024193641... 111




15/11/2018 Gmail - Fwd: Welcome Mail

M Gma;l Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Fwd: Welcome Mail

kuldipak pawar <kuldipakp7@gmail.com> Wed, May 30, 2018 at 1:56 PM

To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>, vipin meshram <vpnmeshram@gmail.com>

————— Forwarded message ———--

From: Armstrong hr <armstronghr@armstrongitd.in>

Date: Tue 29 May, 2018, 6:06 PM

Subject: Welcome Mail

To: <kuldipakp7 @gmail.com>

Cc: Amstrong MBPL HR <armstronghr@armstronglid.com>, Jayavardhan Kale <jayavardhan.kale@armstrongltd.in>

Dear Kuldipak,

Welcome to the Armstrong familyi! | am delighted that you are joining us as Trainee Electrical Engineer ,your expected
joining date 1st June 2018.

Joining Location : Nasik

Reporting Location-Satana

Armstrong Machine Builders Pvt. Ltd.
02, First Floor, Padmavishwa Qrchid,
Mahatma Nagar Road,

Opp Mahatma Nagar Cricket Ground,
Mahatma Nagar, Nashik,

Maharashtra 422007.

Reporting Time: 10:00 am sharp.

As part of your joining formalities you are required to submit the following documents (photocopies) on the date of
joining.

1) Employee information form (Attached with this email, Kindly fill the form and send along with scan copies)
2) Bank details: Bank name,Branch name,Account no.(SBI/BOM only)

3) Date of birth proof certificate (Birth certificate/SSC - Leaving Certificate)
- 4) Address proof

5) Passport

6) Academic certificates
- 7)PAN card

© 8) Experience letter/Relieving letter from previous employer (If applicable)
9) Last three months' proof of compensation of previous organization (If applicable)
- 10) 2 passport size photographs (Scanned copy of photo and signature)

Kindly send, scanned copies of above mentioned documents.

' Please feel free to contact us in case of any query related to your joining.

hitps://mail.google.com/mailiu/02ik=bdc26a3484 &view=pt&search=all&permmsgid=msg-%3A 160187684 1835036886&simpl=msg-T%3A16018768418...
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15/11/2018 Gmail - Joining REBAR Dept., Nasik

M Gmail Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

J.tu:.;.ining REBAR Dept., Nasik

Shashank Joshl <SJoshi@prothious.com> Mon, May 28, 2018 at 2:44 PM
To: "dhanraj.deshpande@gmail.com” <dhanraj.deshpande@gmail.com>
Cc: Shashank Joshi <SJoshi@prothious.com>

Sir,
Extremely sorry for late reply and communication...

Following 3 selected girls will be joining REBAR Dept., w.e.f. 11/06/2018 as per communication done by Ms. Arti with
them

Ms. Hardika G Desale
Ms. Sadawarte Chaitali Vivek

Ms. Prajkta P Jagtap

As 15t shift become a constrain for accommodating GIRLS.... Remaining selected female candidates will be
accommodated in
next training batch.

Thanks - SHASHANK JOSHI.

https://mail.google.com/maili/0?ik=bdc26a3484 &view=pt&search=all&permmsgid=msg-T%3A1601 698659106945078&simpl=msg-f%3A16016886591... 1/1




151172018

Gmail

Gmail - Finat hiring result

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Final hiri.n.g" fesult N

To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Hello,

Tue, May 15, 2018 at 6:44 PM

Below List of students we are ready to hire, if they are ready to follow our fresher terms and conditions:

Student Name Ready for .net | Aptitude Interview Score
course Score
Rashmi Viyavhare Yes 11.5 710
Mayuri Patil Yes 10.5 510
Abolee Deshpande Yes g 6/10
Karan Kapadnis Yes 6.5 5M10
Renuka Chatur Yes 5.5 6/10
Pooja Rajendra Shirude Yes 5 5/10
Srushti Shirwadkar Yes 4.5 6/10

1.1.2 Lacs CTC

2. Your performance review will be done in the month of June every year.

Below are the terms and
conditions for fresher hiring:

3. Very IMP : You will have to do .net basic web/desktop development course before joining.

4. 15 3 Months will be your training period and after that probation period will be started.

5. Your probation period will be 24 months.

6. You will not be allotted paid leaves for 15 year since the joining date.

7. After completion of 1 year, you will be allotted 10 paid leaves per year.

8. Your regular working days will be Monday to Saturday.

9. Your working time will be as below:

A. Monday to Saturday (For Girls) — 12:00 PM to 08:30 PM IST (with Half hour break}

B. Manday to Saturday (For Boys) — 1:30 PM to 10:00 PM [ST (with Half hour break)

https://mail.google.com/mailiu/0%ik=bdc26a3484 &view=pl&search=all&permmsgid=msg-M4:3A 1600536001494 567298 &simpl=msg-f%3A16005360014. ..
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15/11/2018 Gmail - Campus Drive @Gokhale Education Society Campus - Final Selection

M Gmai[ Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Campus Drive @Gokhale Education Society Campus - Final Selection

Shweta More <shweta.more@justdial.com> Thu, Apr 26, 2018 at 12:22 PM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>, dhanraj.deshpande@ges-coengg.org
Cc: Ekia Jaiswal <ekta.jaiswal@justdial.com>, Dimple Singh <dimple.singh@justdial.com>, Ami <amikhan@justdial.com>

Hi Dhanraj,

Greetings from Just Dial L1d.

It was great to have Just Dial Ltd. Campus Drive in Gokhale Education Society’s RH Sapat College of Engineering {Nashik).

Please find below list of students selacted to join us with CTC of 25000, Also, altaching the checldist for your referance. Request you to ¢enfirm their DCJ asap so that we can
roll out offar letters.

Sr. No. Name College/Board Branch of Engingering
1 Shweta Ozarkar  Pune University (SPPU) B.E
2 Komal Borse Pune University B.E (Computer}
3 Pranita Chopda gﬁ;gjefn?cigfgﬁz of  BEESTC)
4 ‘Yogesh Mandlik R.H Sapat College of Engg. B.E (Mechanical)
5 Shubham Dharme  R.H Sapat College of Engg. B.E {Electrical)
B Sanket Mahale Pune University B.=
7 Rohan Rajput R.H Sapat College of Engg. B.E
8 Satyajit Chatlerjee  (SPPLU)} B.E
9 Sachin Thete R.H Sapat Caollege of Engg. BE

o Jatin Jantre R.H Sapat College of Engg. B.E (Computar}
W Krushna Pawar Pune University B.E
12 Shrikan: Mane R.H Sapat College of Engg. B.E (Electrical)
13 Ajinkya Hinge (SPPU) B.E (Computer}
14 Anket Dwivedi R.H Sapat College of Engg. B.E (Electrical)
15 Ritika Shedar R.H Sapat College of Engg. B.E
16 Shubham Dhainjg  Pune University B.E

Also, please ask Dilip Shinde to come at our Mumbai office in the month of June 18 for the final round of interview.

Please note as mentioned in the checklist, selected students are supposed to purchase Samsung Tablet OR Apple IPAD ANY ONE (Specifications mentioned in the
checklist)

Thanks & Regards,

Shweta More

Executive - Human Ressurces
Mumbai

Ph: +91 22 2888 4068 (Extn-4158)

On 17-04-2018 17:49, Dhanraj Deshpange wrote:

I confinm the same. Thanks.

e~ Regards.
Dhanraj Deshpande TPO Gokhale Education Society's RH Sapat COE Nashik

On Tue 17 Apr, 2018, 5:42 PM Ekia Jaiswal, <ekta jaiswai@)jusicial.com> wrote:
Dear Dhanraj,
Kindly confirm 25th April for Campus drive.
From our Side 2 Panel will be coming for interview process.
-Shweta Mare from HR Dept

-Abhijeet from Ops Dept

Feel free to connect for any queries.

Regards

Ekta Jaiswal

2317

On 16-04-2018 12:50, Dhanraj Deshpande wiote:

Ok.

htips:/mail.google.com/mail/u/0?ik=bdc2623484 &view=pt&search=all&permmsgid=msg-f%3A159879075168574 79238simpl=msg-f%3A15987907516... 1/6




15/11/2018 Gmail - Pool Campus on 27th April at Sandip Foundation College

Gmail Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Pool Céﬁipus on 27thxbril at .Sandip Foun&ation Colleg

Rashi Desal <rashi.desai@aress.com> Wed, May 9, 2018 at 10:58 AM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Dear Sir,
Thank you for sending your candidates to Sandip Foundation for making our campus drive successful.
Betow are the selected candidates from your college —

1. Anam Peerzade - RYK
2. Rohan Mehta - RYK

These 2 candidates were asking for joining date from 10" June, but tentatively we are starting a batch from 15t June of 15
employees. So | would request you to talk to them and complete their internship program asap.

We have issued offer letter to both of them with joining date as 13! June 2018. | hope all these candidates will join us and
will not sit for any other campus drive.

Best Regards,
Rashi Desai - Assistant Manager (HR & Admin)
Aress Software and Education Techrologies F Limited

Email: rashi.desai@aress.com

{(ﬁ m;}) Tel: +91-20-6726 0001/2. Direct ext.

Pecste and Tochoiopy et comneet | 25
Linkedin profile

Office 318, Level C3, Amanora Chambers. Pune -
411028
hitp://www.aress.com | hitp://www.aress.support

From: Dhanraj Deshpande [mailto:dhanraj.deshpande@gmail.com]
Sent: Sunday, April 29, 2018 6:34 AM

https://mail.google.comimail/u/0?ik=bdc26a34848view=ptdsearch=all&permmsgid=msg-%3A15999630992498341018simpl=msg-f%3A15999630982... 1/2




1511112018 Gmail - RE: Interview Call Letter- Gokhale Education Foundation-Results

'y
Gma;’ Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

RE: Interview Call Letter- Gokhale Education Foundation-Results

Vrutti Rathod <Vrutti. Rathod@ashokabuildcon.com> Thu, Apr 12, 2018 at 5:34 PM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Cc: Sunil Sarna <sunil.sarna@ashokabuildcon.com=>, "Ajit V. Patil" <Ajit Patil@ashokabuildcon.com=, Liladhar Patil
<liladhar.patit@ashokabuildcon.com=>, "Pravin P. Hire" <Pravin.Hire@ashokabuildcon.com>

Dear Sir,

As per the Campus Recruitment conducted for R H Sapat College of Engineering Management Studies & Research on
07-04-2018, the list of Selected Students are as follaws:-

1. Dusane Snehal Sanjay
2. Kholamxar Sagar Pralhad
3.  Khairnar Prafullkumar Ashok

4, Jadhav Devidas Valmik

DOJ and Project Location will be confirmed after submission of final copy of results.

As the new vacancies will exist at our Projects at PAN India level, we will consider some other students from the
pending list.

Regards,

Vrutti Rathod

HR & Admin

ASHOKA

Ashoka Buildcon Ltd.

S. No. 861, Ashoka House,

Ashoka Marg, Nashik - 422 011

Ph: +91-253-3011705

e-mail: vrutti.rathod@ashokabuildcon.com
CiN : L45200MH19S3PLCO71970

From: Vrutti Rathod [mailto:Vrutti. Rathod@ashokabuildcon.com]
Sent: Friday, April 6, 2018 12:31 PM

https:/imait.google.com/mail/u/07ik=bdc26a3484 &view=pt&search=all&permmsgid=msg-f%3A1697542212326091357 &simpl=msg-T3A15975422123... 13




15/11/2018 Gmail - Final results of the Campus drive-Nikhil Medico Group-2018

M Gﬂ]aﬂ Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Final results of the Campus drive-Nikhil Medico Group-2018

Nikhil Medico-Careers <careers@nikhilmedico.com> Wed, Apr 11, 2018 at 12:32 PM
To: dewa bari <dewa.bari@gmail.com>, Ayush Mishra <amishra.apm@gmail.com>
Cc: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Dear Mr. Deshpande,
Thanks a lot for your support in the entire campus placement process for this year.
We are glad to share the final results of the selection process:

1. Mr. Dewa Bari:
Selected. We will soon arrange the contract papers, NDA etc. You can therefore block this candidate for other campus

drive. The exact joining date will be communicated soon.

2. Mr. Ayush Mishra:
Selected but kept on hold. You can therefore unblock this candidate for other campus drive. We will share the final

decision after a period of approx. 3 months once our projection is completed for this year.

Thanks in advance for your cooperation.

https:/imail. google.com/mailiu/Q?ik=bdc26a3484&view=pt&search=all&permmsgid=msg-f%3A15974 3230401 79530558simpl=msg-f%3A15974323040... 11




1511112018 Gmail - Results of Full time position-Nikhil Medico Group

Gmall Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Results of Full time position-Nikhil Medico Group

Nikhil Medico-Careers <careers@nikhilmedico.com> Sat, Mar 31, 2018 at 5:09 PFM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Dear Sir,

Following are the results of the interviews taken for full time position:

1. Yogesh Mandlik-REJECTED due to performance below expectations in HR section
2. Mahesh Shinde- REJECTED due to malpractices in technical section

3. Dewa Bari- ACCEPTED for second interview (1st praference due to performance as per expectations in both HR &
Technical)

4. Ayush Mishra- ACCEPTED for second interview (2nd preference due to performance below expectations in technical
section)

“Kindly communicate the same to the candidates and the invitations for the second interview will be sent soon.

Thanks in advance for your cooperation.

https://mail.google.com/mail/u/0?Ik=bdc26a3484 &view=pt&search=all&permmsgid=msg-T%3A15964531672723010918simpl=msg-f%3A15964531672... 11




151112018

™ Gmail

Gmail - AON-CoCubes | Offered Candidate | Hexaware

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

AON-CoCubes | Offered Candidate | Hexaware

Shashank Shekhar Mishra <shashank.mishra@cocubes.com>
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>
Cc: Swanand Apte <swanand.apte@cocubes.com>

Dear Sir,

Many Congratulations)

The below mentioned candidate has been offered by the company in Hexaware Drive:

Thu, Apr5, 2018 at 7:28 FM

Coltubes i MName

Hstitute Name

Branch

Batch

{Location

941490 Rohan Dilip Mehta

R. H. Sapat college of engineering

computer engineering, BE

2018

Pune

Congratulations to you, your institute and the student!

Always looking forward to adding value!

Warm Regards,

Shashank Shekhar Mishra
Regional Lead - Institutions {West}
CoCubes.com

.+91-8800 944 933

Seamioss Access To Assessrents

CoCubes | » wwion

An Aon Hewitt Company

o :1Fgchnicat._ :

. 1} Cagnitive

"~ ¥ \ocational

https://mail.google.com/mailiu/0?ik=bdc26a3484&view=pt&search=all&permmsgid=msg-f%3A1586914900397763687 &simpi=msg-1%3A15969149003...
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14{11[2018 Gmail - Selected students 2018 batch at GES RH Sapat COE Nashik for Dhoot Transmission Pvt Lid.

M Gmaﬂ Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Selected stud”éﬁ“i.:s 2018 batch at GES RH Sapat COE Nashik for Dhoot Trans'mission
Pvt Ltd.

Bharat Chaugule <hrd1.chakan@dhoottransmission.com> Wed, Aug 29, 2018 at 3:44 PM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>
Cc: Shantanu Joshi <sbjoshi@dhoottransmission.com>

CONGRATULATION!!

Dear sir,

has been successfully conducted campus placement drive at Gokhale Education Society's RH
Sapat COE Nashik

e

on 18/08/2018. You have selected 65 students from our institute. Attached data are ok

Thank you so much for giving an opportunity to our college.

Thanks & Regards

MR.Bharat N.Chaugule
(HR Manager)

Dhoot Transmission Pvt Ltd.- Chakan - Plant Ili
Gut no- 118/17 & 118/18,

Village — Wasuli , Chakan —

Taluka — Rajgurunagar,Khed . Dist : Pune -410501.
Mob. : +91 - 9168623657/9923068855

Email : hrd1.chakan@dhoottransmission.com

Website : www.Dhoottransmission.com

b% Please don't print this e-mail unless you really need to.

12




14/11/2018 Gmail - Selected stucenis 2018 batch at GES RH Sapat COE Nashik for Dhoot Transmission Pvt Ltd.

From: Dhanraj Deshpande [mailto:dhanraj.deshpande@gmail.com]

Sent: Monday, August 20, 2018 5:56 PM

To: Bharat Chaugule

Subject: Selected students 2018 batch at GES RH Sapat COE Nashik for Dhoot Transmission Pvt Ltd.

Dear Sir,
PFA. If you need anymore details, pls let me know.

| m also requesting to share official email from your end about their selection and tentative joining date.

Dhanraj Deshpande TPO Gokhale Education Society's RH Sapat COE Nashik

DISCLAIMER:

This email and any attachments to it may be confidential and are intended solely for the use of the
individual to whom it is addressed. Any views or opinions expressed are solely those of the author and do
not necessarily represent those of Dhoot Transmission. If you are not the intended recipient of this
email, you must neither take any action based upon its contents, nor copy or show it to anycne.

Please contact the sender if you believe you have received this email in error.

Dhoot Transmission and / or its group companies prohibit and may take steps to prevent their information
systems from being used to view,

store or forward offensive or discriminatory material.

Please ensure you have adequate virus protection before you open or detach any documents from this
transmission. Dhoot Transmission and / or its group companies do not accept any liability for viruses,

@ Book1.xlsx
11K
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Settiement Bill

Expenses at Actual In Pune for T&P activity

Name

Mr.Dhanraj M.Deshpande

Subject

Attended TPO meet at Pune for Placement on dated 24 Aug 2015

Date and Time

24/08/2015 started at 3.00 AM

Venue

Hyatt, Pune.

No of Person=1 Remark

Nashik-Pune & Pune-
Nashik

Rickshaw/ Taxi

Visited Eternu Soution Pune Kharadi to Aundh and
(30KM) Aundh- Kharadi

Rikasha from Home - Bus
Stop and Bus stop- Home

Food charges at Actual
During Pune Visit

Faculty

Principal




Selected Students in Dhoot Transmission Chakan Pune

Sr.No. Name College Name Branch
1|suryawanshi sneha dagadu MET Electronics
2| pandit kalyani rajesh MET Electronics
3[sonali N. valekar MET E&TC
4|Dhikale Jayashri Sanjay MET E&TC
5{Chaudhari Mayuri Manchar MET E&TC
6|Archana Arun Ambekar MET Electrical
7{Sonawane Devyani Bharat MET E&TC
8lsonali prakash hagawane NDMVP E&TC
9ishinde priya sanjay NDMVP E&TC

10| bhavana sunil dhamane NDMVP E&TC
11|pratiksha narayan wagh NDMVP Instrument
12|ghude sonali balkrishna NDMVP Instrument
13|tejaswini devidas bhoj NDMVP Instrument
14|shirnisha ashok kore NDMVP E&TC
15|katore pooja balasaheb NDMVP E&TC
16|chaudhari unnati kiran NDMVP E&TC
17|date ashwini sanjay NDMVP E&TC
18|prachi chandrabhm sandhan NDMVP E&TC
19|sonawane utkarsha santosh SSBT mechanical
20|bichade pranita vinayak SSBT mechanica!
21ipoonam purushottam patil SSBT E&TC
22|nivedita krishna bhadane SSBT E&TC
23|nishigandha rajesh chandankar SSBT E&TC
24ipooja prakash nikhade SITRC mechanical
25]ushir snehal pandit SNIBCOE E&TC
26|More Kavita Bhaulal SNIBCOE E&TC
27iPriyanka Pramod Amode GESCOE E&TC
28|Gaikhe Priyanka Prakash GESCOE E&TC

29| Ashweta Anil Desai GESCOE E&TC
30jJadhav Yogita Tryambak GESCOE E&TC
31jshinde ankita chandrakant GESCOE electrical
32{dipali hiraman pawar GESCOE electrical
33itakare pooja natha GESCOE electrical
34ipallavi govardhan bhivgade GESCOE electrical
35{snehal ramesh phad GESCOE electrical




36(jadhav shraddha dovindrao GESCOE E&TC
37|sarode Aishwarya sunil GESCOE electrical
38|sonawane gauri prabhakar GESCOE electrical
39|dhatrak sonali prabhakar GESCOE electrical
40|borse gauri parshuram GESCOE electrical
41|dherange dipali ashok GESCOE electrical
42|agale monika babaiji GESCOE E&TC
43|ingale mayuri dwarakanath GESCOE electri-al
44| Shirodakar Manjusha Sudhakar GESCOE electrical
45|Borade Dhanashree Subhash GESCOE E&TC
46|Patil Akanksha Sahebrao GESCOE E&TC
47|Patole Meena Nana GESCOE E&TC
48iShirsath Jagruti Ravinara Sapkal E&TC
49{jagruti uday shimpi Sapkal E&TC

50| Pooja balkrushna Aher Sapkal E&TC

51} Patil Vidya Gopal Sapkal E&TC

521l alita Khandu Avhad Sapkal E&TC
53|shinde kajal uttam Sapkal Electrical
54|prajakta bharat deokar Sapkal Electrical
55|Mahale Vinod Kuvarsingh Sapkai Mechanical
56|Pawar Samadhan Dinkar Sapkal Mechanical
57|Harshal Sanjay Patil Sapkal Mechanical
58|Shinde Shubham Mahendra Sapkal Mechanical
59|Nilesh Govind Patil SSPM Electrical
60|mohini ramachandra mithe SVIT Electrical
61jkamankar rohini sunil MCOERC Electrical
62|Bhor Varsha Gaganand MCOERC Electrical
63|Deore Aparna Anil MCOERC Electrical
64|Khade Priya Lakshman MCOERC Electrical
65|Derle Komal Balasaheb MCOERC Electrical
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HRD/3T/18-19/12563953 August 29, 2018

Ms. Priyanka Sanjay Kalokhe

Candidate ID: 12563953

N-53-A-J-3/2/3 Mahatma Phule Nagar Cidco
Nashik-9

Maharashtra

Nashik - 422009

India

Ph: (91) 84215 68374

Dear Priyanka,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
. Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be November 26, 2018.
Location

Your location of training is Mysore, India. The location of posting (“work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

- * For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control” means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying critena till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.



R. H. Sapat College of Engineering, Management Studies & Research,
Nashik- 422005

Gokhale Education Society's

_ PARENT FEEDBACK FORM

Name of the Parent:

Parent Contact Details

Name of Student:

Student year of admission and
Branch

Evacuation on following scale:

Excellent Very good Good

Average

4.6-5

4.1-4.5 3.6-4.0

3.0-35

No.

Parameter {PO: Program Outcomes)

Engineering knowledge: Apply the knowledge
of mathematics, sciznce, engineering
fundamentals, and an engineering
specialization to the solution of complex
engineering problems. {PO1)

Problem analysis: Identify, formulate, research
literature, and analyze complex engineering
problems reaching substantiated conclusions
using first principles of mathematics, natural
sciences, and engin=ering sciences. (PO2)

Design/development of solutions: Design
solutions for complex engineering problems
and design system components that meet the
specified needs with appropriate consideration
for the public health & safety, and the cultural,
societal, and environmental considercztions.
(PO3)

Conduct investigations of complex problems:
Use research-based knowledge and research
methods including design of experiments,
analysis and interpretation of data, and
synthesis of the information to provide valid
conclusions. (PO4)

Modern tool usage: Create, select, and apply
appropriate techniques, resources, and
modern engineering and IT tools incfuding
prediction and modeling to complex
engineering activities. (PO5)




GO

HRD/3T/18-19/12563953

Ms. Privanka Sanjay Kalokhe

Candidate ID: 12563953

N-53-A-J-3,2:3 Mahatma Phule Nagar Cidco
Nashik-9

Maharashtra

Nashik - 422009

India

Ph: (91) B4215 68374

Dear Priyanka,

Welcome to Infosys!

INfosys'

August 29, 2018

It is a time of transformation for us, under the direztion of new leadership. In our new journey, learnability,
our values and the deeply-held, trusted relationships with our clients continue to be the cornerstones of our

organization,

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP - Head HR

INFOSYS LIMITED
CIN: LB5110KA1981PLCO13115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2018.08.29 12:57:19 +05:30
Reason: Offer Letter

Location: Bangalore



Sr.

No.

Parameter (PO: Program Outcomes)

Excellent

Very
good

Good

Average

The engineer and society: Apply reasoning
informed by the contextual knowledge to
assess societal, safety, legal and cultural issues
and the consequent responsibilities relevant to
the professional engineering practice. {PO6)

Environment and sustainability: Understand
the impact of the professional engineering
solutions in societal and envircnmental
contexts, and demonstrate the knowiedge of,
and need for sustainable development. {(PO7)

Ethics; Apply ethical principles, professional
ethics, responsibilities and norms of the
engineering practice. (PO8)

Individual and team work: Function effectively
as an individual, and as a member or leader in
diverse teams, and in multidisciplinary settings.
{(PO9)

10

Communication: Communicate effectively on
complex engineering activities and write
effective reports and design documentation,
make effective presentations. (PO10)

11

Project management and finance:
Demonstrate knowledge and understanding of
the engineering and management principles
and apply these, as a member and leader in a
team, to manage projects and in
multidisciplinary environments. (PO11)

12

Life-long learning: Recognize the need for, and
have the preparation and ability to er.gage in
independent and life-long learning in the
broadest context of technological change.
{PO12)

Sr.

No.

Teaching/Learning/Infrastructural Parameters

Excellent

Very
good

Good

Average

Poor

How do you rate Teaching-Learning Process?

How do you rate Equipment available in Labs?

How do you rate Value addition
courses/ftraining provided to the students?

How do you rate our infrastructure?

Name & Signature

Thank You..!




14/11/2018 Gmail - Mahindra GAT Selections | Through AMCAT

Gm ail Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

.Mahindra GAT Selections | Through AMCAT

Mohit Shahare <mohit.shahare@aspiringminds.in> Mon, Oct 15, 2018 at 11:12 AM
To: Dhanraj Deshpande TPO RH Sapat <dhanraj.deshpande@gmail.com>, Dhanraj Deshpande TPO RH Sapat <dhanraj.deshpande@ges-

coengy.org>
Dear Sir,

PFB the list of students who got selecled for Mahindra GAT. We congratulate you and your sludents on behalf of Aspiring Minds and wish
for a great success of the students.

Location Employee Name Gender College of Engineering Branch of Engineering
lgatpuri Saurabh Saurabh Sable Male GESRH sapat college of engineering Nasik Mechanical
Nashik Plant 1| Abhishek Kailash Jadhay | Male R.H.5.5apat GES's College of Engg. Nashik Mechanical
Thanks & Regards,
Mohit Shahare

Manager- Campus Relations|Aspiring Minds Assessment Pvt Ltd
79561053800 | mohit.shahare@aspiringminds.in
www, aspiringminds.in] www.myamcat.com

aspiringm?nds @a mcat

Emplogability Quantified

HUMAN CAPITAL ASSESSMENT, RECRUITMENT & BENCHMARKING

Aptitude Testing | Skill/Knowledge Testing | Personality Instruments.

https://mail.google.com/mailiu/0%ik=bdc26a3484 &view=ptésearch=all&permmsgid=msg-f%3A161436888794138671 2&simpl=msg-f%3A16143688879... 1/1



SNJB’s Late Sau. K. B. Jain College of Engineering, Chandwad.
Name QOccupation:
Address:
Email ID: Contact No.
Academic Year: Signature with Date::

Form 03- Parents Feedback Form

Dear Parents,

You have always shown a great trust and faith in our college and we would like to know your
valuable suggestions in building a healthy and warm environment. This Parents feedback form is intended
to collect information relating to your satisfaction towards facilities and services provided for creating
conducive atmosphere for teaching and learning by our institute.

Tick the number that best describes your level of satisfaction at each Attibutes:

Excellent | Very Good Good Fair Poor
(91-100%) | (81-90%) | (61-80%) | (41-60%) | (<40%)

Infrastructure and cilities

Environment

Admission Process

Fees Structure

Faculty

Administrative Facilities

Discipline

Q| ~J| | W] ] W ] =

Academic Performance of your ward [~

Please feel free to speak in confidence with our Heads/ Principal about any aspects of the program or
students performance.

Any other Suggestions for improvement:




14/11/2018 (Geas-coengg.org Mail - Selected students

wf_w;;; Dhanraj Deshpande <dhanraj.deshpande@ges-coengg.org>
Hig, WY

Selected students

HR Vegantaram <hr@vegantaram.com:> Thu, Apr 5, 2018 at 6:09 PM
To: dhanraj.deshpande@ges-coengg.org, Dhanraj Deshnande <dhanraj.deshpande@gmail.com>

Dear sir,

We have selected Ketki Kulkarni, Priyanka Kalokhe, and Monika Waghchoure.

They will join on probation period of Two months. Salary during the probation period will be entitled to a fixed
salary of Rs. 3k per month.

Appointment after the expiry of the probation period, in case, found suitable by the company, you will be confirmed
in your appointment on a salary of Rs. 7k per month.

If you are not found suitable for the job, your appointment will be terminated at the discretion of the company and
in case of such termination, you will have no right or claim against the company.

This is just an informational emait to the TPO sir, details offer letter shall be given 1o the candidates.

Regards,

Akshay Kakade
HR-Manager
http:/iwww.Hiranyavarma.com
Celi 1 +91 - 88-0576-4717

https://mail.google.comimailiu/1 ?ik=2e7cB06648&view=ptésearch=all&permmsgid=msg-T%3A 15969098921 39079907 &simpl=msg-f1e3A15969098921... 171



SNJB’s Late Sau. K. B. Jain College of Engineering, Chandwad.
Name Occupation:
Address:
Email ID: Contact No.
Academic Year: Signature with Date::

Form 03- Parents Feedback Form

Dear Parents,

You have always shown a great trust and faith in our college and we would like to know your
valuable suggestions in building a healthy and warm environment. This Parents feedback form is intended
to collect information relating to your satisfaction towards facilities and services provided for creating
conducive atmosphere for teaching and learning by our institute. —

Tick the number that best describes your level of satisfaction at each Attibutes:

xcellt Goo '

E Very
. (91-100%) | (81-90%) | (61-80%) | (41-60%) | (<40%)
1 | Infrastructure and Facilities [
2 | Environment L
j{ 3 | Admission Process
/"4 | Fees Structure L
5 | Faculty L
K 6 | Administrative Facilities
/ 7 | Discipline i
8 | Academic Performance of your ward «— —

Please feel free to speak in confidence with our Heads/ Principal about any aspects of the program or
students performance.

Any other Suggestions for improvement:




14/11/2018

Ges-coengg.org Mail - List of Students Selected from R.H.Sapat College

Dhanraj Deshpande <dhanraj.deshpande@ges-coengyg.org>

Nashik HR <Nashik. HR@ceat.com>
To: "dhanraj.deshpande@ges-coengg.org” <dhanraj.deshpande@ges-coengg.org>
Cc: Akshay Sonar <Akshay.Sonar@ceat.com>

Dear Sir,

Please find herewith details of candidate selected from your College (RH Sapat

College of Engineering)

Mon, Nov 12, 2018 at 1:43 PM

Sr Names Status
no.
1. | Mr.Prashant Shinde Selected & Joined From 5t
November 2018
2. | Mr Sankalp Oturkar | goiacted & Joined From 5"
November 2018
3. |Mr Swapnil Chavan Selected & Joined From 5%
November 2018
4. | Mr. Bhavesh Mundada | gaiacted & Joined From 5t
November 2018
Mr.Swapnil Pawar
5. Selected & Joined From 5t
November 2018

https://mail.google.com/mail/u/1 ?ik=2e7c806648&view=pt&search=all&permmsgid=msg-T%3A1616915108430957860&s/mpl=msg-T%3A16169151084...

1/2




14/11/2018 Ges-coengg.org Mail - List of Students Selected from R.H.Sapat College

6. | Mr.Aakash Pingal

Selected & Joined From 5%
November 2018

7. | Mr.Rohan Kulkarni

Selected & Joined From 5t
November 2018

8. | Mr.Ayush Mishra

Selected & Joined From 5th
November 2018

https://mail.google.com/mailiu/1?ik=2¢7cB806648&view=pt&search=all&permmsgid=msg-%3A 16169151084 30957860&simpl=msg-f%3A16169151084...

212



14/11/2018 Ges-cosngg.org Mail - Recruitment drive

':“;:; Dhanraj Deshpande <dhanraj.deshpande@ges-coengg.org>

Recruitment drive

Akshay Sonar <Akshay.Sonhar@ceat.com> Tue, Oct 30, 2018 at 5:48 PM
To: "dhanraj.deshpande{@ges-coengg.org” <dhanraj.deshpande@ges-coengg.org>
Dear Dhanraj

We will be coming for recruitment on 30th October evening for GET position.

Regards
Akshay

Get Qutlook for i0S

https-i/mail.google.com/mailiu/17ik=2e 7c806648view=pt&search=all&permmsgid=msg-%3A161575275023000264 28 simpl=msg-%3A16157527502...  1/1




R. H. Sapat College of Engineering, Management Studies & Research,

Gokhale Education Society’s

Nashik- 422005

EMPLOYER FEEDBACK FORM
Name of the Alumni:
Designation of the Alumni:
Experience at your
Organization:
Evacuation on following &Ie:
Excellent Ver\}\good Good Average Poor
4.6-5 4.14.5 3.64.0 3.0-3.5 <3

Excellent | Very Good | Average | Poor

good

engineering problems. (PO1)

Problem analysis: ldentify, formulate, tesearch
literature, and analyze complex engineering
problems reaching substantiated conclusians
using first principles of mathematics, natural
sciences, and engineering sciences. (PO2)

Design/development of solutions: Design
solutions for complex engineering problems
and design system components that meet the
specified needs with appropriate consideration
for the public health & safety, and the cultural,
societal, and environmental considerations.
(PO3)

Conduct investigations of complex problems:
Use research-based knowledge and research
methods including design of experiments,
analysis and interpretation of data, and
synthesis of the information to provide valid
conclusions. {PO4)

Modemn tool usage: Create, select, and apply
appropriate techniques, resources, and
modern engineering and IT tools including
prediction and modeling to complex
engineering activities with an understanding of
the limitations. (PO5)
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Ref. No: 175/18 Date: 14.07.2018
Mr. Saur_abh Nikam

&P_EélN_TM@ET LETTER FOR THE POST OF QUALITY INSPECTOR {ELECTRICAL)

Designation: Quality Inspector (Electrical)

Dear Mr. Saurabh Nikam,

We have pleasure i appointing vou as & “Quality Inspector (Electrical})” On the terms and condition as

Aows

Your Services dre required for execution of Service job at Siemens Ltd, on purely contractual basis. Your
monthly Net salary is fixed at Rs. 10,000 /-, Mobile Exps Rs.500/- + Travéling Exps Rs.500/- per month &

- other benefits like PT (Company Contribution) ete as per rule. .

Yoy are being deputed o work on required project site on behali of M/s. Stemens Ltd. for a period of 6
Months from 16.07.2018 to 15.01.2019

At the expiry of vontractual period vour appointment shall stand tesminated sutomatically withour netice (30
days) unless exiended in writing & alse leave will be entitled to avail {1 dayj leave on each 15 working davs. The
Management dlso reserves the right to terminate vour services in the event of vaur nen-performanees or non-
availability of the job for which you are hired without assigning any reasen thevefore,

Nuring the contractua period of vour services, either party s at liberty to tenminate the service contract with a -
notice of one month in writing.

You wall be required tu work ata place notificd te vou by us from time W time. You will be governed by the

working hours observed at site,

o~

Picase sign and return the duplicate copy of this letter as a token of your acceptance.

yeups Faithiully,

B DECLARATION

Lhave readfunderstoed the above terms aind agree o abide by them,
Stgnature

{(Saurabh Nikam)




- ANNE)(E?RE -1

Name :- Saukabh Nikam

Designation ::"'_-_ﬁuality inspector (Electrical)

Compensation’ Rs. Per Mo|Rs. Per Year !Rs. Per Month
Basic + DA _ 11000 132000 11000
House rent Allowance 520 6240 520
Other Allowagize {Mob Exps+ Travelling Exps) 1080 12000] 1000
subtotal = {A) 12520 150240 12520
Employer contribution @ PF 12% on Basic + DA 1320 15840 1320
Admin Charges'@ 1 % on Basic + DA 127 1518 127
MLWF N 36 72 36
Subtotal “{B) 1483 17358] 1483
Cost ta Company {C) 14003 167598 14003
Service Charges 5% (D) 700 8330 700
Cost to Company (C)+{D) 14703 175978 14703
Employze Contribution @ PF 12% gn Basic + DA 1326 15840) 1320
Profession Tax - 200 2400 200
MLWF June & Deg) 12 24 12
Sub total Deduction (E ) 1520 18240 1520
Take Home (A} - { E) 11600 132000 11000



[leebal

Technologies

Ref No: NTHR/17-18/6A164
Date: 11th November, 2017

To,

Snehal Sawant,
Row House No:1 Shivtirtha park
Behind Union bank,
Abhivana nagar,
Kamatwade.
Nashik- 422008

Dear Snehal,
Congratulations! You are among the select few who made through our tests and interviews. We are
pleased to extend to you our offer tq join Neebal Technologies Private Limited (henceforth referred to
as “Neebal” or the “Company”), gs an Trainee Quality Analyst with an annual gross package
of INR 2,22,500.00 on the terms agd conditions set forth in this Offer Letter.

You will join us as full time employep on 6th August, 2018. The address of our premises is B1-007,
Boomerang, Chandivali Farm Road, Powai, Andheri (East), Mumbai — 400 072. As long as you join us
as full time employee and remain gctively employed by the Company, you will be eligible for the
compensation indicated in the attachqd Annexure A (during your period of probation) and thereafter as
per Annexure B subject to the followjng terms and conditions:

PERIOD OF PROBATION
You are subject to a six month probgtionary period from the date you report for work. It is essential
that you join on the date as mentionedl in the off2~ letter. After accepting our offer, if you do not report
for work on the stipulated date, this offer letter will stand withdrawn. During the probation period, your
performance will be continuously gvaluated and your appointment will be confirmed after the
successful completion of the said pdriod of probation or any extension thereof with an Appointment
Letter. Neebal reserves the right to ferminate the employee within 30 days without any compensation
it case of mediocre performance.

EMPLOYMENT CONFIRMATIDN _

You will have to complete ISTQB fertification to be eligible for your confirmation. On successful
completion of the said probation peripd or any extension thereof, of which the Company shall be the
sole judge, your employment willf be confirmed with Neebal for which a suitable written
communication will be issued in your favour.

BENEFITS, INCREMENT AND PROMOTION

Your growth in the Companv and ificrease i salary will solely depend on your performance and
contribution to the Company. You wjll receive the remuneration defined in Annexure A during the
probation period.

After successful completion of the {said probadon period or any extension thereof, of which the
Company shall be the sole judge, you} employment will be confirmed with Neebal and your annual all
inclusive Cost To Company (CTC) will be incremented as per Annexure B.

Ngebal Technologies Pvt .Ltd

B1 - 007, Boomerang, Chandjvali Farm Road, Powai, Andheri (E), Mumbai - 400 072

T +81 222857 4118 @ | E contact@neebal.com e W www.neebal.com
CIN U74120MH2012PTC226006




Your annual variable component will be based on your performance rating accrued to you by your

supervisors and feedback of our clien|
You will be eligible for your next anny

You will be responsible to plan for

s. Neebal follows a rating system of 1-5.
al increment in April 2020,

hppropriate tax savings, the satisfactory proof of which will be

submitted to us well in time or else the applicable taxes will be deducted from your monthly salary. A

complete breakup of your salary strug

MINIMUM SERVICE PERIOD

ture is defined in Annexure B,

Neebal has invested and continues tp invest a large sum of money in creating and maintaining world

class facilities to ensure the growth
continuous learning/training program
globally, providing them with the lates
as such expects each of its employe
their probation period failing which,
(Rupees Seventy Five Thousand
be required to be submitted by you

and development of its employees by making available to them
, access to the latest books and periodicals that are published
hardware gadgets and software tools that are available, etc. and
s to work a minimum no. of 36 months with Neebal including
you will be liable to pay Neebal a sum of INR 75, 000.00
Dnly). A non-dated cheque of the above mentioned amount will
bn your first day of employment favouring Neebal Technologies

Pvt. Ltd. that will remain in the custgdy of Neebal and will be returned to you on your completion of

the said minimum period of service ag

TRANSFER
Neebal reserves the right to transfq

mentioned above.

r your services at any of its offices, work-sites, associates or

affiliate companies including at its ¢
conditions as applicable to you at the

CONDUCT

You shall not at any time engage in o
any business (including that of Neeb3
or commit any act prejudicial to the i
the sole judge thereof). You shall be
You will be Lable to pay the service

h‘i::’s location anywhere within or outside India, on the terms and

ime of transfer.

F be concerned with or become interested, directly or indirectly in
I’s customers), work or activity other than that of the Company
nterests of the Company and/or its business {The Company being
governed by all rules, regulations and policies of the Company.
boreement fee if your services are terminated on the grounds of

non compliance of policies or non performance during the service agreement period.

WORKING HOURS

The regular working hours in Neebd is from 9:00 AM to 6:00 PM from Monday to Friday with

Saturdays reserved for trainings (a

and when applicable). However, if your supervisor requests

alternate/additiona! working hours ang alternate/additional weekly schedule including working in shifts,

then that request will supersede these

ALTERNATE EMPLOYMENT
As a full-time employee of Neebal, 3
any public office, honorary or remune

LEAVE
There shall be no compensatory leav

probation period, once you are con

completion of every year of your serv:

regular working hours and weekly schedule.

ou are not permitted to undertake any other business, assume
ative, without the prior written permission of Neebal

 (paid leave or sick leave) during the probation period. After the
firmed, you are eligible for a total of 12 of earned leave on
ce.




UNAUTHORIZED ABSENCE

Your unauthorized absence from the
will be treated as absconding from d
from the date of absence, the same

job for a continuous périod of more than three (3) working days
ty, and in the event of your not reporting for job within 10 days
vould be treated as "Your voluntary abandonment of the job" and

it shall be deemed that you are no Ignger interested in working and have abandoned the job on your

own accord. Neebal will then have a

Fight to Initiate legal proceedings against you.

TRADE SECRETS AND CONFIDENTIAL INFORMATION

During the term of your work, you myg

y have access to and become familiar with various trade secrets

and confidential information belongipg to the Company, its affiliates and its customers. You shall

acknowledge that such confidential i
owned solely by the Company, its aff]
to use, communicate, reveal or otherw

formation #nd trade secrets are owned and shall continue to be
liates and its customers, as the case may be. You shall agree not
ise make available such information for any purpose whatsoever

or to divulge such information to dny person, partnership, corporation or entity other than those

expressly designated by the Compa
process.

RESTRICTIVE COVENANT
The Company is in the business of
software and information technology 3
a. The Company’s services are highly,

iy unless such employee is compelled to disclose it by judicial

providing various services inchiding services in the computer
rea. By signing this agreement, you acknowledge that:
specialized.

b. The identity -and particular needs ¢f the Company's customers are highly confidential and must be

kept that way.

c. The Company has a proprietary int
d. Documents and other informatior
information pertaining to Company's
requirements and charges to the custg
You shall also during the tenure of y
directly or otherwise or carry out ei
take assignment or contract for dey
package or products belonging to or

rest in its ~ustomer list and relationships.

regarding Company's services, pricing and costs, as well as
customers, including but not limited to identity, location, service
mer are hizhly confidential and constitute trade secrets.

our employment with the Company not engage yourself either
er by yourself or through any other person or entity any work,
elopment cr maintenance of computer software, or any such
pwned or possessed by any individual or group of individuals or

entity even outside your normal workigg hours with the Company.

You will not directly or indirectly solgit, take up employment or transact any sort of business directly
or indirectly with any person, compgny, firm, or corporation which is or was the customer of the
Company on behalf of yourself or any other person, firm, company or corporation, for a period of one
(1) year after this job appointment §as been terminated for any reason, regardless of whether the

termination is initiated by the Company

or Yourself.

TERMINATION AND NOTICE BRERIOD

The Company shall have the right to
any of the following:

1. Breach of any of the conditio
in respect of your employmen

2. Violation on your part of the
declared at the time of joining

3. Any misconduct on your part;

4.

5. Undisciplined and/or immeral ¢

6. Any breach of trust or contfide

terminate your employment, without any notice, in the event of

hs of this zgreement; and any other rules made applicable to you
with us.

Company's rules with regard to the authenticity and information
the Compazny.

Failure to carry out any of your duties and obligations.

ode of conduct
htiality of any sort frem your side.

During the period of probation, Nee§jal Technologies Pvt. Ltd. alone has the right to terminate the

contract of employment.




After completion of the said probatio
right to terminate the contract of em

in lieu thereof. The right to terminatg
at least 90 Days’ notice to that effect

and confirmation thereof, Neebal Technologies Pvt. Ltd. has the
oyment by giving 30 days notice to that effect in writing or salary
the contract of employment can be exercised by you upon giving
in writing.

The ‘Non Disclosure’ and ‘Maintengnce of Business Secrecy’ as defined and narrated above shall

survive even after the termination of

DISPUTE
Any dispute between yourself and

his agreement.

e company concerning with or relating to or arising out of this

contract shall be subject to jurisdicfon of and be determined by court of competent jurisdiction in

Greater Mumbai only.

EMPLOYMENT VERIFICATIO
The Company reserves the right to v
agencies. These may include your g

N
erify your documents and background through internal or external
jrrent / previous employment history, educational / professional

credentials and other background checks. You expressly consent to the Company conducting such

background checks. In this conng
“DOCUMENTATION REQUIRED
outcome of the background checks,
notice and compensation or to take
termination of your employment.

When a background check raises an
Company feels the need to further v4
for further information, to substantia
advance of initiating appropriate actio
In addition, you are required to mang
absence of the same, you will be req

ction, you are required to furnish the documents listed in
. If the Company is not satisfied, in #s sole discretion, with the
the Company reserves the right to withdraw this Offer without
any appropriate action against you, inchuding, but not limited to

y concerns regarding any of the details furnished by you and the
lidate such facts, the Company may at its sole discretion, ask you
e the details that you have earlier provided to the Company, in
1,

atorily furnish a copy of your passport on the date of joining. In
jired to undergo a criminal background check, the cost of which

will be borne by you. This check will be initiated on the date of your joining.

DOCUMENTATION REQUIREL
Please bring along with you the follow
the same.

ing docunents ir: original and one copy of

of this Letter of Offer

Duly acknowledged copy
Undated cheque from y

Attested copies of the fo
Proof of age

SSC/HSC or equivalent g
Diploma / Degree for all
Passport / Voter’s 1D cag
Two / Four wheeler Driv
Pancard & AADHAAR

® & & & ¢ o

You are requested to note that our of]

to the standard practice of our Com
confidential

We are enthusiastic and pleased tha
offer of employment, you will need to
forms to indicated address within

ofrr bank account int the name of the Company for Rs.75,000.00
2 copies of your recent pfjsport size photograph with white background.

wing:

xamination mark sheets

he Semesters / Years or Passing Certificate
1 / Ration Card.

ng License.

card (If Any)

fer is subject to your submitting the above documents. According
pany, you will treat the above terms of this Letter of Offer as

you are going o be a part of our organization. To accept this
sign this offer letter and send or courier the offer of employment
14 business days from the date of this letter. All additional




pre-employment documentation provided to you must be completed and returned on your start date.
‘We look forward to your joining the Qompany.

Please reach out to us at 022-28574138 or at hr@neebal.com, if you need further directions.

Neebal Technologies Pvt. Ltd.

Enclosed: Annexure A of the offer (gs applicable to you)

I have read, understood and agreed t4 the terms and conditions as set forth in this offer letter and the
Annexure to the same.

(Your name in Capital Letters)

(Your Signature)

Date
Location




Annexure A

The following compensation items afe subject to the terms and conditions of your offer letter, to which
this Annexure A is attached. Paymehts are subject to applicable taxes. Please note that fixed pay and
other amounts are expressed on an a]muah'zed basis.

COMPENSATION DETAILS DUﬂENG THE PROBATION PERIOD

(ALL FIGURES IN INR)
Name Snehal Sawant
Designation A Trainee Quality Analyst
Joiuing Date 6th August, 2018

COMPONENT (Deductions will be afjplied based on actuals)

Basic INR 15,000.00
Bucket of Allowances (Dearness, HRA Professional) INR 760.42
Monthly Fixed Salary INR 15,760.42

Annual Fixed Salary INR 1,89,125.00




Annexure B

The following compensation items age subject to the terms and conditions of your offer letter, to which

this Annexure A is attached. Payms
ather amounts are expressed on an a

nts are subject to applicable taxes. Please note that fixed pay and
hnualized basis.

COMPENSATION DETAILS PO

ST CONFIRMATION PERIOD

(ALL FIGURES IN INR)
Name Shweta Rani
Designation Trainee Quality Analyst
Joining Date 2nd July, 2018
COMPONENT (Deductions will be applied based on actuals)
Basic INR 16,500.00
Bucket of Allowances {Dearness, HRA JProfessional) INR 760.42.00
Monthly Fixed Salary INR 17,500.00
Annual Fixed Salary INR 2,10,000.00
Annual Variable Component (Performanfe Based) INR 12,500.00

Annual Gross Salary

INR 2,22,500.00

The duration of accruai of your annug
training program as well as your prob

| variable component will be based on your performance in the
htion period. The maximum duration of accrual is 3 years.




Justdial

30-04-2018

Shweta Ozarkar
Mumbai

Subject: LETTER OF OFFER
Dear Shweta,
We thank you for your interest in discussing an opportunity to be part of Just Dial Ltd.

Based on the discussions with you, we are pleased to offer you to the position of Certified Internet
Consultant.You will be on probation for a period of six months from your date of joining which will
be on or before 18-06-2018.

The annual compensation calculated on Cost to Company will be INR 300000/-.

Details of your compensation are as follows:

T e

First ix Months 00 I-p.m
2 Revised Salary - After Six Months* Rs.0 /-p.m. 0

3 End of 6 Months - One month Salary o - To

*Revised Salary & Performance cum Retention Bonus (PCRB) are paid subject to satisfactory
performance report at the end of 6 months and 12 months after successful completion of
probation in writing.

Your place of posting will be Mumbai.

As a part of your joining formalities, a complete verification of your identity documents and your
background would be done. On successful submission and verification of your documents and
background checks, you shall be issued a Letter of Appointment from the company.

In case any of the verifications turns out to be negative at any point of time, your appointment with
the organization shall be terminated with immediate effect.

You are requested to sign a copy of this letter as a token of acceptance.

We look forward to your joining the JUST DIAL Team and wish you a long and fulfilling career with
the organization.

For Just Dial Limited

d

Ami Khan




Justdial

Head - Human Resources, Mumbai




Annexure:-

Justdial

Annexure - Just Dial Ltd Compensation Structure

Employee Name Shweta Ozarkar
Department Sales
Section JDA Customer Facing
Grade G12
Designation Certified Internet Consultant
Effective Date 18-06-2018
CTC 300000/~ per annum
Revised CTC

0
House Rent Allowance (HRA) 4500 0
Departmental Allowance 3125 0
Desk Aliowance 3125 0
Personal Allowance 0

900 0
Employer ESIC Contribution ] 0
Sodexo 0 0
Conveyance Reimbursement 0 0
Fuel Reimbursement 0 0

Total CTC

Yours sincerely,
For Just Dial Limited

Ami Khan

Head - Human Resources, Mumbai

* Net Take Home is subject to tax & other applicabie deductions basis individual's salary structure.




Annexure:-
Annexure - Just Dial Ltd Compensation Structure '

Employee Name Shrikant Mane

Department Sales

Section JDA Customer Facing

Grade G12

Designation Certified Internet Consultant

Effective Date 18-06-2018

CTC 300000/- per annum

Revised CTC

Bas 7500 0

House Rent Allowance (HRA) 4500 0
_ | Pepartmental Allowance 3125 0
| Desk Allowance 3125 0

3767 0

Employer PF Contribution

Employer ESIC Contribution

b St

Employee PF Contribution

Sodexo 0 0
Conveyance Reimbursement 0 0
Fuel Reimbursement 0

~. |Employee ESIC Contribution

tal CTC.

Yours sincerely,
For Just Dial Limited

Ami Khan

Head - Human Resources, Mumbai

25000

* Nat Take Home is subject to tax & other applicable deductions basis individual's salary structure.

Justdial







NIKHIL MEDICO EQUIPMENTS

6 / Hilltop, Mahatma Nagar,
Nasik — 422 007, Maharashtra , India.
Manufactnrer of Anaesthesia Machine, Pendent, Modular Stainless Steel Operation Theatre,
' Central Gas Management System & Supplier of all types of Medical Gases.

Ref. No. NME / Date: 02.06.2018
To,

Mr. Shubham Kushare

Address: Kushare, Sailani Baba Stop, Nashik

Dear Mr. Shubham,

| am pleased to confirm our verbal offer of employment to you for a regular fuli-time position with
NIKHIL MEDICO EQUIPMENTS as a Junior Business Development Manager-Technical Projects
effective 16.06.2018. As discussed, this offer is conditional upon completion of satisfactory references

that could include, but is not necessarily limited to, a review of past employment and education
records.

The details of our offer, including the terms and conditions of your employment, are attached as
Schedule “A.”

Please take the time to carefully review our offer. This letter, along with the enclosed schedules,
outlines the obligations of both NIKHIL MEDICO EQUIPMENTS and yourself with respect to your
employment conditions, and is governed by the labour laws. It details the terms and conditions of
your employment with NIKHIL MEDICO EQUIPMENTS, and will form our agreed upon employment
contract with you once signed.

Accepting employment will be conditional upon agreeing to and signing the attached copy of this letter
and the attached Schedule(s), initialing each page in the right-hand corner, and returning it to me
upon your earliest conivenience.

Mr. Shubham, we look forward to welcoming you to the NIKHIL MEDICO team and wish you a
successful and rewarding career with us.
Sincerely,

Sangita Shete
Partner

I, Mr. Shubham Kushare, acknowledge that | have read, understood and accept this offer and the
terms and conditions contained in the attached Schedule(s), and agree to be bound by the terms
and conditions of employment as outlined therein.

Signature Date




A s HQM Ashoka Buildeon Limited

Rel: ABL/MSS/3656 Date: 17th August 2018

To,

Mr. Shubham Subhash Kushare,
S/o Mr. Subhash,

Nr.Harsha Soc.old saikheda road.jail roadisant dnyaneshwar nagar,
Nashik-422101,Mzharashtra.
Contact No: 8237542524

Ref: Your application dated 16™ August 2018  engage you as Graduate Engineer Trainee (GET) at Power & Energy

Division, Kannanj (UP)} Project in our orghnization.

Sub: Offer Cum Appointment Letter on Fixdd term basis for a period of 1 yesr.

1.

. During the period of your trammg ynur g

. From the Software Compliance pomt

Dear Shubham Subhash Kushare,

With reference to the above we are p!easefi to engage you as a Graduate Engineer Trainee (GET) in our company on
the following terms & conditions:

You shall be engaged purely as a Graduat Engineer Trainee (GET) in EQA Department and you will report for work
to Mr. Prakash Polghantarwar . -
Your period of waining is that of 12 mofiths i.e. from dt. 23 August 2018 to 22™Angust 2019, During which your
training can be curtailed, terminated at an} timie without any prior notice/ notice pay in respect thereof.

Your monthly stipend during the period §f said training is as per the deails given in the enclosed Sheet marked as a
Annexure "A’.
You will also be eligible at project site ecpnomical type of Bacheior accomrmedation on sharing basis & Food Subsidy .
or fixed allowance as per company polic

Deposit and the same shall be refunded ¢
incur lot of expenses during and for the

. That in case if you want to leave our orgpni

from the date of joining as a Trainee) the

your accounis and said security deposit sb
On successful completion of your traini
Basis for a period of | Year o"fi-on-
exisis in our organisation on new lerms _
writing.

in company either on a Fixed Term Employment
I the dlscrenon of Mdnauemem if suitable vacancy

the sole discretion of the managemeni'w

cironic activities on Company provided IT Infrastrue
ul & adhere to the organizational policy, norms:

will be monitored. While working yogidn
standaécf!é updated from time to time.

, Asnowz House, A Manarsshtea, Incia. « Ted 91253 3011 }
Fax - 31253223

GIN: La520CKH1993PLLOT 1970




i4.

i3,

16.

17.

20.

21.

22,

23

25

26.

For Ashoka Buildcon Ltd.,

Su

General Manager (HR & Admin)

. That you shall not accept any contribution or otherwise associate With the raising of any funds or make any other

. In the event of any dispute and /or difference arisit

Ashoka Buildcon Limited

In case IT department identifies any unauthorized. consumptiou/stéringz’posting of any iilegal content on company's
computer /1T Infrastructure and Intemnet, strict action will be ltaken as per company policy and any action
recommended by the management including but not limited to actdns as contemplated under the applicable laws as
amended from time to time, user shall be penalized and the desired genalty amount will be debited/recovered from the
salary/ Full & Final settiement.
Your employment as a Trainee is subject 1o your being and contindes to be medically fit. The company shall have a.
right to terminate your training at any time, if you are found to be s§ffering from any contagious or infectious disease
or otherwise found to be medically unfit. ]
During the period of said training you shall not be entitled for 31l the benefits, perquisites as applicable to our
permanent employees who are employed on a permanent basis,
You shafl faithfully serve the company. obey its lawful commands, keep its secrets, diligently and catefully leam and
perform such work and business as may be entrusted to you regularly.

. You shali not during this training be personally emploved or engagéd in any capacity whatsoever in or in connection

with any business whatever other than the business of our companyJYou will devote your whole time in discharge of

vour duties and shall not carry on or be concerned in any otfier busifiess or occupation, whatsoever without obtaining
express permission from the management in writing.

collection, whether in cash or in kind in pursuance of any object, Whatsoever-or accept or demand any subscription
from any co emplovee or staff member.
You shali be responsible for the charge and care of the company’s v, goods & siores and any property entrusted
to yout or in your hands and shall truly and faithfully account for orjpay over or deliver to the proper person, money,
goods, stores and property which shall at any time come to your fhands, or under your charge on account of the
company.

You will not divulge or give to anyone in any manner our p

iculars or details of any of the trade, secrets,
manufacturing or research process, financial, administrative and o orgam/atlon matter o :any other transaction or
affairs of the Company/Firm/Establishment of confidential nature.
Your appointment is being. made based on the basis of your p
management such as qualification, date of birth etc as given in youts
informarion as given by you is found false or incorrect then yo r
will be liable for immediate termination without any notice pay
Your address as indicated in your application for appoi
communication 1o you. In case there is any change in yourr
the HR & Admin Department within three days fri
recorded. : g
ith this appointment, the matter:»:\illl”?bpte
to  courts of appropriate jurisdiction only in Ng %

is gencies like [nsurance Company, Travel Agent,

going to spend lot of amount for your training
minimum period of 24 months from the date of

Receved & Accepted

a3Nna

{Name, signaturc & date)

Reqo. Office - S e, 881, Ashoxa Hou




ASHOM Ashoka Bulldcon Limited

Ref: ABL/MSS/3662 Date: 17th August 2018

To,

Mr. Kishor Nivrutti Adhav,
Sfo Mr. Nivrutti Adhav,
Gat No.164/4 Paradgaon Road,Gajanan Saw M?Il Nagar,Partur,
Jalna-431501, Maharashtra.
Contact No: 3806123308

Ref: Your application dated 16™ August 2018 10 enghge you as Graduate Engineer Trainee (GET) at Power & Energy
Division, Kasganj(UP) Project in our organizatipn. : '

Sub: Offer Cum Appointment Letter on Fixed terjn basis for & period of 1 year,

Dear Kishor Nivrutti Adhav,

With reference to the above we are pleased 10 ep\gage you as a Graduate Engineer Trainee (GET) in our company on
the following terms & conditions:

1. You shall be engaged purely as a Graduate Engfneer Trainee {GET) in EQA Department and you will report for work
0 Mr. Dinesh Mishra

2. Your period of training is that of 12 months ip. from dt. 23"%August 2018 to 22*August 2019. During which your
training can be curtailed, terminated at any timelwithout any prior notice/ notice pay in respect thereof,

3. Your monthly stipend during the period of said training is as per the details given in the enclosed Sheet marked as a
Annexure “A’,

4. You will also be eligible at project site economigal type of Bachelor accommaodation on sharing basis & Food Subsidy
or fixed allowance as per company policy.

5. Ali deductions as per Income Tax and other lawj-as may be applicable will be'made from your stipend.

6. You are requested 1o report to Site HR (Mr. Vilas Pagar : 7020180828) on the day of joini
joining formalities and induct you to the Departinent Head. '

7. At the time of joining you are required to subjnit the following do
colored photograph, PAN Card, Aadhar Card, pfoof of residence,
any prior experience), and Saving Account deta§s of SBI Bank:

B. In case if you fail to submit the required docujnents and_p
stipend shall not be credited/paid through your Bank acc

9. During the period of training a fixed amount shall bg:
Deposit and the same shall be refunded to you
incur lot of expenses during and for the purpose

10. That in case if you want to leave our organizati

ho will complete your

icates, Passport size
rtificate (If you have

your accounts and said security deposit shall
1f. On successful completion of your training youdl
Basis for a period of | Year or ¢ t the discretion of Management, if suitable vacancy

yment which wili be intimated o yvou at that time in

exists in our organisation on ng

writing.
I2. During the period of your trainin,
the sole discretion of the managcfﬂéni
13. From the Sofiware Compliance poi
will be monitored. While working:
standards updated from time to time_:.

Regd. Offica * S. Mo BR1 Ashoka Houss. Ashola!
Fax +91253 2236704 « wwwa
CIN: LARZEOMHT0OSPILCGTIY70




Ashoka Buildeon Limited
é
i

I4. Incase IT de:paru;‘xent identifies any unauthorized, consumption/shdring/posting of any illegal content on company's
computer /IT Infrastructure and Internet, strict action will be faken as per company policy and any action
recommended by the management inclading but not limited to actigns as contemplated under the applicable laws as
amended from 1ime to time, user shall be penalized and the desired penalty amount will be debited/recovered from the
salary/ Full & Final settlement.

13. Your employment as a Trainee is subject to your being and comim:ﬁ to be medically fit. The company shall have a
right to terminate your fraining at any time, if you are found to be suffering from any contagious or infectious disease
or otherwise found to be medically unfit.

16. During the period. of said training ven shall not be entitled for 4l the benefits, perquisites as applicable to our
permanent emplovees who are employed on a permanent basis,

£7. You shall faithfuRy serve the company, obey: its lawful commands, ﬂeep its secrets, diligently and carefully learn and
perform such work and business as may be entrusted fo you regularly '

18. You shall not during this training be personally employed or engagefl in any capacity whatsoever in or in connection
with any business whatever other than the business of our company. IYou will devote your whole time in discharge of
your duties and shall not carry on or be concerned inany otker busidess-or occupation, whatsoever without obtaining
express permission from the management in writing. '

19. That you shall not accept any contribution or otherwise associate with the raising of any funds or make any other
collection, whether in cash or in kind in pursuance of ary object,
from any co employee or staff member. '

20. You shall be responsible for the charge and care of the company’s ey, goods & stores and any property entrusted
to you or in your hands and shall wruly and faithfully account for or pay over or deliver to the proper person, money,
goods, stores and property which shall al any tirhe come 10 your pands, or under your charge on account of the

flatsoever or accept or demand any subscription

company.

21. You will not divulge or give 1o anyone in any mannzar our partjculars or details of any of the trade, secrets,

affairs of the Company/Firm/Establishment of confidential nature.
22. Your appointment is being made based on the basis of your partifs

management such as qualification, date of birth etc as given in your
information as given by you is found false or incorrect the
will be Hable for immediate termination without any notics

given by you to the
ment and in case any

to courts of appropriate jurisdiction only in Nasik
25. You have no objection if personal information-is-s

and Bank cic. to the extent and on need to know b
26. As discussed and agreed during the course of int

haencies like Insurance Company, Travel Agent,.

zoing to spend lot of amount for your training
and other overheads expenses you inimum period of 24 months from the date of

your joining and for which you will &i

Far Ashoka Buildcon Lid.,

Suﬂ&l‘ rha

General Manager (HR & Admin)
Begd. Office : S No 867 Ashoka Hrnise Ashe

Fax =91 PRI POV e avew agiaskeatng

Cit: L45200MH1893PLCOT3U70



Ref: Your application dated 16™ August 2018

Sub: Offer Cum A

1.

. During the period of your trasnmg yunr,m

. From the Software Compliance

A S HOM Ashoka Buildcon Limited

Ref: ABL/MSS/3654 , Date: 17th Angust 2018

To,

Mr: Krishna Ramesh Gore,

§/0 Mr. Ramesh,

Gore Wasti,Kamalpur,Shrirampur,
Ahmadnagar-413725,Maharashtra.
Contact No: 7972693764

engage you as Graduate Engineer Trainee (GET} at Power. & Energy
Division, Farukabad (UP) Project in our ofganization.

term basis for a perioi of 1 vear,

Dear Krishna Ramesh Gore,

With reference to the above we are pleased to engage you as a Graduate Engineer Trainee (GET) in our company on
the following terms & conditions:

You shall be engaged purely as a Graduat% Engineer Trainee {(GET) in EQA Department ar_;d'you will report for work
to Mr. Abhay Tigga
Your period of training is that of 12 monghs i.e. from dt. 23" August 2018 to 22*August 2019. During which your
training can be curtailed, terminated at anyjtime without any prior notice/ notice pay in respect thereof.

Your monthly stipend during the period of said trainicg is as per the details given in the enclosed Shest marked as a
Annexure "A".
You will also be cligible at project site ecopomical type of Bachelor accommadation on sharing basis & Food Subsidy
or fixed allowance as per company policy.
All deductions as per income Tax and othe} laws as may be apphcable will be made from your stipend.

You are requested to report to Site HR (Nfr. Rajesh Pandey: 6390003420) on the da ining who will complete
your joining formalities and induct you to the Department Head.

said training (i.e within a periodip E%
o give minimum one month notice
neted while preparing your full & final settlemen!

ed int company egither on a Fixed Term Employment
Basis for a period of 1 Year or on reﬂi,t at the discretion of Management, if suitable vacancy

exists in our organisation on n oyment which will be intimated to you at that time in
writing. B

the sole discretion of the management w

will be monitored. While working
standards updated from time to time. -

Regd. Offica: 8. No. 881, Ashoka House, Ash
Fax +91 233 2236704 « waww
L ARG Q3P 071970

1, Makargshirg, India. » Tet +91 263 301172




14,

16.

7.

8.

21,

23.

24,

26.

For

Sun

General Manager (HR & Admin)

. Your employment as a Trainee is subject to your being and contin

. Your appointment is being made based on the basis of your pa

. You have no objection if personal in!’urmation'is sh_

ASHEKA

Ashoka Buildcon Limited

In case IT department identifies any unauthorized, consumption/sh ing/posting of any illegal content on company’s
computer /[T Infrastructure and Internet. strict action will be Jaken as per company policy and any action
recommended by the management including but not limited to actigns as contemplated under the applicable laws as

amended from time to time, user shal! be penalized and the desired penalty amount will be debited/recovered from the
salary/ Full & Final settlement.

to be medically fit. The company shall have a

right to terminate your training at any time, if you are found to be suffering from any contagious or infectious disease

or otherwise found 1o be medically unfit.

During the period of said training you shall not be entitled for
permanent employees who are employed on a permanent basis.
You shall faithfully serve the company, obey its lawful commands, Reep its secrets, diligently and carefilly leam and
perform such work and business as may be entrusted to you regularly
You shall not during this training be personally employed or engagey in dny capacity whatsoever in or i connection
with any business whatever other than the business of our company.iYou will devote your whole time in discharge of
your duties and shall not carry on or be concerned in any other busifjess or occupation, whatsoever without obtaining
express permission from the management in viriting.

| the benefits, perquisites as applicable to our

. That you shall not accept any contribution or otherwise associate \xth the raising of any funds or make any other

collection, whether in cash or in kind in pursuance of any object,
from any co employee or staff member,

You shall be responsible for the charge and care of the company’s mpney, goods & stores and any property entrusted
to you or in your hands and shall ruly and faithfully account for or pay over or deliver to the proper person, money,
goods, stores and property which shall at any time come to your hands, or under your charge on account of the
company.

You will not divulge or give 1o anyone in any maniier our pa

atsoever or accept or demand any subscription

fculars or details of any of the trade, secrets,

affairs of the Company/Firm/Establishment of confidential nature.

management such as qualification, date of birth etc as given in

the HR & Admin Department within three day

recorded. .
In the event of any dispute and /or difference arisiti
to  courts of appropriate jurisdietion only in Nasil

and Bank ctc. to the extent and on need to know basi
As discussed and agreed during the course of interyi going o spend lot of amount for your training
bminimum period of 24 months from the date of

ance towards vour willingness to do so.

and other overheads expenses yoir
your joining and for which you'w

hoka Buildcon Ltd., Received & Accepted

rAa

(Name, signature & date),
Regd. Office : 5 o, 5O
Foxe -~ G1
iy 145700

Asnoka Houss, Ashiokadar ¥

Manarashirs, india. » Tl -91 253 3011705

3
i

le hgencies like Insurance Company, Travel Agent, -
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A s HQM Ashoka Buildeon Limited

Ref ABLMSS73664 Date: 17 th Aug 2018

To,

Mr. Md Wasim Shahab

870 Mr.Md Shahdbuddin Ansari,
Katesar Vill & Po,Bihta,

Patna-801103 Bihar.
Contact No:9204 140284

Sub: Offer Cum Appointment Letter for eiioment on & Regular Basis

Dear Md Wasim Shahab,

With reference to your application and subseqent interview you had with us, we are pleased to appoimt you as Engineer in our
EQA Department at our Power & Energy Dividion, Etah (UP-Saubhagya) Project on the following terms & Conditions: -

You shall be joining at our company w.e.f. 23 &d Aug 2018 and your funigtional reporting will be to Mr. Dinesh Mishra

Your salary structure, perquisites, benefits etc hali be as per our discussions as held and’ finalised at the time of your mtervxew
as per Annexure-I attached,

You are requested to contact Site HR {Mr.V§ias Pagar : 7020180823) on the day of your joining who will complete your
joining formalities and induct you to the all De

You will also be eligible at project site economyeal type of Bachelor accommodation on sharing basis & Food Subsidy or Fixed
allowance as per company policy.

As per policy matter your Salary will be creditpd cither in saving/salary account of State Bank Of India. Please inform us your
bank account details immediately afier joining our organization and in case if you fail to do so then your salary shall not'be
credited to above bank account till the date of spid nion compliance.

Please submit all the documents as per the attached check ist and copy of your PAN Card and Aadhar Card also the accepted
eopy of your letter of resignation or relieving igtter of present employment on the day of joining our organization.

The initial period of probation will be twelve njonths, but the management reserves the right to extend this period, if necessary.
If at the end of the period of probation you are found suitable, your appointment vuII be.confirim in writing. Until your
appointment is confirmed by us in writing, yoy shall-be deemed to be on probati e disassociated without
any prior notice or assigning any reason by giing (1) one month notice in siving (1) one month pay
in lieu of notice by either side, ' ' 3 '

reasons:-
a. if you are found guilty of any act or omis§ion which a
dishonesty, insubordination, inefficiency ete.
b. If you fail to work, honestly, efficiently and ¢ffectively
c. If any adverse repott regarding your work is feported:
d. If you commit breach of any of the terms an cond
e. If you are found guilty of any offense involving
f If at any time during the period of your efipl
conduct.

That you shall not accept any contribution
coflection, whether in cash or in kind in pumu
any co employee or staff member.

We may at our discretion disassociate your s]rvice without givipg
15

=]

if you remain absent for seven days_}ﬁf more:
organization, your services will automatica
from any of your dues or in any other manne

Your assoctation i5 being made on tha ba.sm*
given by you is found false or incorrect; our @
any notice and salary in licu of nofice.

Regd. Office © 8. No, 851 Ashala House,
Fax U1 283 JU9E 704 « AW &
CilN: LA5200ME 16a5PLC0T7 1670

11, Maharashira, india, * Tei +97 253 3011705
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26.

For

Su

General Manager (HR & Admin)

A S HG M Ashoka Buildcon Limited

In case IT department identifies any unauthorized, consumption/shagng/posting of any illegal content on company's
computer /IT Infrastructure and Internet. strict action will be tiken as per company policy and any action
recommended by the management including but not limied 16 actiofs as contemplated under the appiicable laws ag
amended from time to time; user shall be penatized and the dzsired pepalty amount will be debited’recavered from the
salary/ Full & Final settlement.

- Your employment as a Trainee is subject to your being and centinue} to be medically fit. The company shall have a

right to terminate your training at any time. if you are found to be suffering from any contagious or infectious discase
or otherwise found to be medically unfit.

- During the period of said training you shall not be entitled for al] the benefits, perquisites as applicable to our

permanent employecs who are employed on 2 permanent basis.
You shall faithfully serve the company, obey its lawful ccmmands, kgep its secrets, diligently and carefully learn and
perform such work and business as may be entrusted to you regularly.
You shall not during this training be personally employed or engaged in any capacity whatsoever in ot in connection
with any business whatever other than the business of our company. You will devote your whol¢ time in discharge of
your duties and shall not carry on or be concerned in any other busingss or occupation, whatsoever witheut obtaining
express permission from the management in writing.
That you shall not accept any contribution or otherwise associate with the raising of any funds or make any other
collection, whether in cash or in kind in pursuance of any object, wijatsoever or accept or demand any subscription
from any co employee or staff member. |
You shall be responsible for the charge and care of the company’s mgne
10 you or in your hands and shall truly and faithfully acccun: for or
goods, stores and property which shall at any time come to your

, goods & stores and any property entrusted
py over or deliver to the proper person, money,
ands, or under your charge on account of the
company.
You will not divulge or give to anyone in any manner our partifulars or details of any of the trade, secrets,
OFar y'othcr transaction or

manufacturing or rescarch process, financial, administrative and or
affeirs of the Company/Firm/Establishment of confidential nature,

Your appointment is being made based on the basis of ycur partig
management such as qualification, date of birth éte as given iy

prgan ization matter:

ziven by you to the

will be liabie for immediate termination without any noti
Your address as indicated in your application for ap]

the HR & Admin Department within three da
recorded.

In the event of any dispute and /or difference
to courts of appropriate jurisdiction only in N

You have no objection if personal informatio :
and Bank eic. to the extent and on need to knoy
As discussed and agreed during the course of intervie
and other overheads expenses you shall werk &
your joining and for which you'wilk sigr a'w

going 1o spend fot of amount {or your training
hinimum period of 24 months from the date of
mee towards your willingness to do so.

hoka Buildeen Ltd., Received & Accepted

rAa
(Name, signature & date)
Regd. Office © 5. o, B! Ashoka House, A

Fax +u1 D53 2036704 + vy

CiN L48200MATEE3PLCET 1970
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ASHOKA saihoka Buiboon Linited

Ref: ABL/MSS/3659 Date: 17th August 2018

To,

Mr. Parag Premchand Talele,
5/0 Mr. Premichand,

Gujari ta.yawal Nhavi,
Jalgaon-425524 Maharashtra.
Contact No: 9561579723

nization.

Ref: Your application dated 6™ August 2018 lo engage vou as Graduate Engineer Trainee (GET) at Power & Energy

Division, Kasganj{(LJP) Project in our org;

Sub: Offer Cum Appointment Letter on Fixpd term basis for a period of 1 year.

10.

. During the period of your training your

Dear Parag Premchand Talele,
With reference to the above we are pleasqd to engage you asa Graduate Engineer Trainee (GET) in our company on
the following terms & conditions:

You shall be engaged purely as a Graduage Engineer Trainee (GET) in EQA Department and you will report for work
to Mr. Dinesh Mishra
Your period of training is that of 12 mohths i.e. from dt. 23™August 2018 to 22“"1August 2019. During which your
training can be cyriailed, terminated at an time without any prior nétice/ notice pay in respectthereof.

Your monthly stipend during the period §f said training is':a_s'per-the:detﬁifs given in the enclosed Sheet marked as a
Annexure ‘A’
You will also be eligible at project site ecpnomical type of Bachelor accommodation on sharing basis & Food Subsidy
or fixed allowance as per company polic
All deductions as per Income Tax and o

er laws as may be applicable will be made from your stipend.
You are requested to report to Site HR {Mir. Vilas Pagar : 7020180828} on the day of ] _|0|m g . who will complete your

incur lot of expenses during and for the p
That in case if vou want 1o leave our orgdni

writing, : .
transferrad or place of your training can be shifted/changed at

xtra stipend/compensation.
oni¢ activities on Company provided IT infrastnicture
ful & adhere to the organizational policy, norms &

the sole discretion of the management s

will be monitored. While working ye
standards updated from time to time.

Regd. Office : S. No. 861, Ashoxa House. 1{, Maharashira Incia ¢ Tel 91 £33 301t :
Fax —~91 253 2236704 »
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ASHOKA

Ashoka Buildcon Limited

14, In case IT department identifies any unauthorized, consumption/shaging/posting of any iltegal content on company's
cemputer /IT Infrastructure and Internet. strict action will be thken as per company policy and any action
recommended by the management including but not limited to actiods as contemplated under the applicable laws as
amended from time to time, user shall be penalized and the desired Ity amount will be debited/recovered from the
salary/ Full & Final settlement.

15. Your employment as a Trainee is subject 1o your being and continuch to be medically fit. The company shall have a
right to terminate your training at any time, if you are found to be su?'ering from any contagious or infectious discase
or.otherwise found to be medically unfit,

16. During the period of said training vou shal! not be enmied for alj the benefits, perqu:sltes as applicable 10 our
permanent employees who are eifiployed on a permanernit basis.

17. Youshall faithfully serve the comgany, obey its lawful commands, kgep its secrets, diligently and carefully fearn and
perform such work and business as may be entrusted to you regularly.

18. You shali not during this training be personally employed or engaged in any capacity whatsoever in or in connection
with any business whatever other than the business of our company. You will devote your whole time in discharge of
your duties and shall not carry on or be concerned in any other busingss or occupation, whatscever without obtaining
express permission from the management in writing. '

19. That you shall not accept any contribution or otherwise associate with the raising of any funds or make any other ~
collection, whether in cash or in kind in pursuance of any object, whatsoever or accept or:demand any subscription
from any co employee or staff member.

20. You shall be responsible for the charge and care of the company’s imgney, goods & stores and any property entrusted
to you or in your hands and shall wuly and faithfully account for or gay over or deliver to the proper person, money,
goods, stores and property which shall at any time come to your Hands, or under your charge on account of the
company.

21. You will not divulge or give 10 anyone in any manger our ps
manufacturing or research process, financial, ad'ministrati_\ge and or
affairs of the Company/FirmvEstablishment of confidential nature.

22. Your appoiniment Is being made based on the basis of your pari
management such as qualification, date of birth etc as given in yt
information as given by you is found false or incorrect then-vour apy mlmenr.
will be liable for immediate termination without any notig

be: zéﬁ'é&vmd ab.intie.and you

23. Your address as indicated in your application for
communication to you. In ¢ase there is any change
the HR & Admin Department within three days
recorded.

24. In the event of any dispute and jor difference arising
to courts of appropriate jurisdiction only in Nasik. -

25. You have no objection if personal information js !
and Bank ctc. to the extent and on need to l\now _

26. As discassed and agreed during the course of intery
and other overheads expenses Soushall- '
your joining and for which you

change and got

th this appointment, the matter wi

ide deencies tike Insurance Company, Travel Agent

argd going 1o spead lot of amount for ycur training
for-a frinimum period of 24 months from the date of
“#assurgnee towards your willingness to do so. '

For Ashoka Buildeon Ltd,, Received & Accepted

Su raa
General Manager (HR & Admin)

. . (Name, signature & date)
Regd. Office 1 5 No 881 Ashwks House, A@m Marg
Frx 01 053 2230704 » wew Ashokabasiig
CIN, L48200MMIBRLC0TI070

(h 1, Maharastiva, india. » Tel +91 253 30113
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A SHQM Ashoka Buildcon Limited

Ref: ABL/MSS/3653 Date: 17th August 2018

Teo,

Mr. Rahul Subhash Godse,
$/0 Mr. Subhash Godse,
Umrale Khurd,Pade,
Nashik-422202 Maharashtra.
Contact No: 7798853379

Ref: Your application dated 16% August 2018 r engage you as Graduate Engineer Trainee (GET) at Power & Energy
Division, Farukabad (UP)} Project in our arzanization.

Sub; Offer Cum Appointment Letter on I’«‘ix*i term basis for a period of 1 vear.

Dear Rahul Subhash Godse,

With reference to the above we are pleasefl to engage you as a Graduate Engineer Tramee {(GET) in our company on
the following terms & conditions:

I. You shall be engaged purely as a Graduatp Engineer Trainee (GET) in EQA Department and you will report for work
to Mr. Abhay Tigza

2. Your period of training is that of |2 modths ie. from dt. 23“‘August 2018 to 22°%August 2019. During which your

training can be curtailed, terminated at any time without any prior notice/ notice pay in respect thereof.

Your monthly stipend during the period of said training is as per the details given in the enclosed Sheet marked as a

Annexure "A’.

4. You will also be eligible at project site ecqnomical type of Bachelor accommodation on sharing basis & Food Subsidy
or fixed allowance as per company policy|

5. Al deductions as per Income Tax and othdr laws as may be applicable will be made from your stipend.

6. You are requested to report to Site HR (Mr. Rajesh Pandey:' 6390008420) on the day of joining who will complete
your joining formalities and induct you to the Department Head. .

7. At the time of joining you are required 1

Ll
.

submit the following documen ;
colored photograph, PAN Card, Aadhar Cgrd, proof of residence,
any prior experience), and Saving Accounf details of SBI Bank, .

tes, Passport size
ificate (If you have

incur lot of expenses during and for the pu
10, That in case if you want to leave our org

s#id training (L.e within 4 perfod
> to give minimum one month notice
ed while preparing your full & final seltlemenf'

your accounts and said security deposit shal n
11, On successful completion of your training yoii
Basis for a period of 1 Year or on regul:
exists in our organisation on n W (erms 4
writing.

éd in company either on a Fixed Term Employment
t the-discretion of Management, if suitable vacancy
loyment which will be intimated to you at that time in

12. During the period of your trammg yOour

K,lndcan be transferred or place of your training can be shifted/changed af*j_g .
the sole discretion of the management v ’

; paymn any extra stipead/compensation.
13. From the Software Compliance poin
will be monitored. While working yo
standards updated from time to time. -

ectronic activities on Company provided 1T Infrastruct e
eful & adhere to the organizational policy, norms:

Regd. Office : 5. No. 881, Ashioka Housy, Asky &
Fax -31 253 2236704 « www.3

TN LASZGOKR- 1 IDAPLEO7 170

Maharashera, indha, * Tol +91 253 3011706




A S HQM Ashoka Buildcon Limited

14. In case IT depantment identifies any unauthorized, consumption/sharing/posting of any iliégal content an company's
computer /IT Infrastructure and Internet, strict action will be faken as per company policy and any action
recommended by thz management including but not limited to actidns as contemplated under the applicable laws as
amended from time to time. user shall be penalized and the desired ppnalty amount will be debited/recovered from the
salary/ Full & Final serlement.

15. Your employment as a Trainee is subject to your being and contim:!; to be medically fit. The company shall have a
right to terminate your fraining at any time, if you are found 1o be s ering from any contagious ot infectious disease
or otherwise found to be medically unfit.

16. During the period of said training you shall not be entitled for afi the benefits, perquisites as appticable to our
permanent employees who are employed on a permanent basis, . .

I17. You shall faithfully serve the company, obey its lawful commands, lTeep its secrets, diligently and carefully fearn and.
perform such work and business as may be entrusted to you regularly

I8. You shall not during this training be personally employed or engageff in any capacity whatsoever in or in connection
with any business whatever otherthan the business of our company. ¥ ou-will devote your whole time in discharge of
your duties and shall not carry on or be concerned in any other busirr:ss oroccupation, whaitsoever without ebtaining
express permission from the management in writing,

19. That you shall not accept any contribution or otherwise associate ith the raising of any funds or make any other
collection, whether in cash or in kind in pursuance of any object, whatsoever or accept or demand any. subscription
from any co employee or staff member.

20. You shall be responsible for the charge and care of the company s mpney, goods & stores and any property entrusted
1o you or in your hands and shall truly and faithfully account for or pay over-or deliver to the proper person, money,
goods, stores and property which shall at any time come to your hands, or under your charge on account of the
company.

21. You will not divulge or give to anyvone in any manner our partjculars or details of any of the trade, secrets,
manufacturing or research process, financial, administrative and or
affairs of the Company/Firm/Establishment of confidential nature.

22. Your appointment is being made based on the basis of your parti
management such as qualification, date of birth etc as given in y
information as given by you is found false or incorrect then o
will be Hable for immediate termination without.any notic :

Your address as indicated ih your application for a

organization matt ny. other transaction or

‘given by you to the

ent and in case any
void abintio and you

23.

recorded.
24, In the event of any dispute and ‘or difference
to courts of appropriate jurisdiction only in N

iew since we ard going o spend lot of amount for your training .
‘our company for a ninimum period of 24 months from the date of
: mﬂce towards your willingness to do so.

For Aghoka Buildcon Lid,, Received & Accepted

Su ria
General Manager (HR & Admin)

{Name, signature & date)

Rogd. Office © S No 861 Asnoka Fouse Ashioked
Fax +B1 D252 2236704 « weovosh

CiN, La5200MH1893PLCGT71870
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ASHOKA

Ref: ABL/MSS/3666

To,

Mr. Rakesh Kumar Singh
S/o Mr.Rambadan Singh,
62 Murera Hathwa,
Gopalganj-84 1436,Bihar.
Contact No:7004732651

Sub: Offer Cum A intment Letter fore

Dear Rakesh Kumar Singh,

With reference to your application and subsegy
EQA Department at our Power & Energy Divif

¥You shall be joining at our company w.e.f. 23

Your salary structure, perquisites, benefits ete
as per Annexure-| attached.

You are requested to contact Site HR (Mr.V]

Ashoka Buildcon Limited

Date: 17 th Aug 2018

loyment on a Regular Basis

ent interview you had with us, we are pleased to appoint you as Engineer in our
ion, Etah (UP-Sadbhagya} Project on the following terms & Conditions: -

d Aug 2018 and your functional reperting will be to Mr. Dinesh Mishra
thall be as per our discussions as held and finalised at the time of your interview

las Pagar : 7020180828} on the day of your joining who will compiete your

joining formatities and induct you to the all DePartmem Heads.
You will also be eligible at project site econonjical type of Bachelor accommcdanon on sharing basis & Food Subsidy or Fixed

atlowance as pet company policy.
As per policy matter your Salary will be credi

either in saying/salary account of State Bank Of India. Please inform us your

bank account details immediately after joining our organization and in-tase if you fail to do so then your salary shall not be

credited to above bank account till the date of

id non cempliance.

Please submit all the documents as per the attdched check list and copy of your PAN Card and Aadhar Card also the accepted

copy of your letter of resignation or relicving i

The initial period of probation will be twelve o
If at the end of the period of probation you are
appointment is confirmed by us in writing, yo
any prior notice or assigning any reason by gi
in licu of notice by either side,

We may at our discretion disassociate your sprvice without giv

reasons:i-

a. If you are found guilty of any act or omLsan which

dishonesty, insubordination, inefficiency ete.
b. if you fail to work. honestly, efficiently and

f. If at any time during the period of vour
condugct.

That you shall not accepr any contribution
collection, whether in cash or in kind in purs
any co employee or staff member.

if you remain absent for seven days-or 'mope" i

organization, your services will autoraticaily
from any of your dues or in any other mannet.

Your association is being made on the basis.
given by vou is found false or incorrect,.our
any notice and salary in licu of notice,

A

er of present employment on the day of joining our organization.
ponrths, but the management reserves the right to ex
found suitable, your appmmment will be conf
p shall be deemed to be on pr
ing {1} one month notice i

d this period, if necessary.
us in writing. Until your
be disassociated without
giving (1) one month pay

stand dlsassociated “and notice period salary will be recovered from you_

vour pam‘ ‘fa_rs such as quahﬁcatlons elc and in case any m{orrnauon as -

Rega. OMeo @ 5 No 8R1 Ashoin Hooao,

Fax =91 253 2236704 » wwiw.
CIN: L45200MH1993PLCO7 197

drarashia. lndia = Tol +61 253 3011




For

Su

General Manager (HR & Admin}

14,

1T

18.

19,

20.

21.

22,

. Your address as indicated in your application for

ASHOKA

computer AT Infrastructure and iInternet, strict action will be
recommended by the management including but not limited to actio
amended from time to time, user shall be penalized and the desired pi
salary/ Full & Final settlement.

right to terminate your training at any time, if you are found to be su
or otherwise found to be medically unfit.

permanent employees who are employed on a permanent basis.
perform such work and business as may be entrusted to you regularty

with any business whatever other than the business of our company.

your duties and shal] not carry on or be concerned in any other busin

express permission from the management in writing,

from any co employee or siaff member.

In case IT department identifies any unauthorized. consumption/shali

You shall faithfully serve the company, obey its lawful commands, i

You shall not during this training be personally employed or engageq

Ashoka Buildcon Limited

ng/posting of any illegal content on company’s

en as per company policy and any action
ns as contemplated under the applicable laws as
nalty amount will be debited/recovered from the

. Your employment as a Trainee is subject to your being and continugs to be medically fit. The company shall have a

fering from any contagious or infectious discase

- During the period of said training you shall not be entitled for all the benefits, perquisites as applicable to our

Bep its secrets, diligently and carefully learn and

in any capacity whatsoevet in or in connection
Y ou will devote your whole time in discharge of
PSS Of occupation, whatsoever without obtaining

That you shall not accept any contribution or otherwise associate With the raising of any funds or make any other
collection, whether in cash or in kind in pursuance of any object, W

hatsoever or accept or demand any subscription

1o you or in your hands and shall truly and faithfully accoun: for or
goods, stores and property which shall at any time come b your
company.
You will not divulge or give to anyone in any manner our pa
manufacturing or rescarch process. financial, administrative and or
affairs of the Company/Firm/Establishment of confidential nature.

Your appointment is being made based on the basis of your pa
management such as qualification, date of birth etc as given in y
information as given by you is found false or incorrect the '
will be liable for jmmediate termination without any notice

communication to you. In ¢case there is any change in
the HR & Admin Department within three days i
recorded.

. In the event of any dispute and /or ditference

h

hoka Buildcen Ltd,,

ria

Frax -0 253 2238704 = www, :xsnr‘

i L48200MH 1B93PLENT 1570

You shall be responsible for the charge and care of the company’s m#

'K#ZE“&H Maharashira, india = Tel +91 2553011706 -

ney, goods & stores and any property entrusted
gay over or deliver to the proper person, money,
ands, or under your charge on account of the

fulars or details of .any of the {rade, secrets, -

prganization matter or-any other transaction or

given by you to the

going 1o spend lot of amount for your training
inimum period of 24 months from the date of
ce towards your willingness to do so.

Received & Accepted

(Name, signature & date)




Sr No. Candidate Name Stream
1 Jadhav Shraddha E&TC
2 Bharambe Neha E&TC
3 Karde Rasika E&TC
4 | samradni Sanjay Joshi ERTC
> Sayali Pawar E&TC
6 Akanksha Patit E&TC
7 Dhanashree Borade E&TC
8 Vaishnavi Borse Computer
9 Bhamare Vrushali computer
10 Ekta Dixit computer
11 Bhagyashree pawar computer
12 Pooja Patil Computer
13 Neha Patil Computer
14 Sayali Pangre Computer
15 Mayuri Sangamnere Computer
16 Pooja Shirude Computer
17 Priyanka Deshmukh Computer
18 | Harshal Wagh ENTC
19 Prasad Wagh ENTC
20 | siddhant Joshi ENTC
21 Kaushal Pardesi Computer
22 Saurabh Lokhande Computer

E SERVICZES
Taen! Development Center

KALYAN

Partner - M/s R K Sclutions

Address : -Usha Sankul, 1* Floor, D-wing, Opp Sagar International Hotel, Valipeer Road, Kalyan West { 421301)
Website : - www.cmstalentdevelopment.com

Email ;- kalyan@emsinstitute.ce.in




SrNo. Candidate Name Stream
i 23 Swapnil Mahajan Electrical
w 24 | Gaurav Shinde Electrical
25 Aniket Nagre Electrical
26 | Ajinkya Sonawane Elecrical
EW : 27 Vikee Wagh Electrical
28 Hrishikesh Morankar Computer
29 Karan Kapadni Computer
30 latin Jantre Computer
31 | Abhishek Katke Electrical
32 | swapnil Kapse Electrical
33 Kiran Thate Electrical
34 Sanket Shirode Electrical
35 Shubham Kushare Electrical
36 | shubham Gadekar Electrical
37 | Kiran Salunkhe Electrical
38 | Vishal Pathak Electrical
39 Shrikant Mane Electrical
40 | sachin Thete Computer
41 Himanshu Chavan Computer
42 | Akshay Mahashabde Computer
43 Anket Dwivedi Electrical

Teiwnt Devslopment Centar

KALYAN

Partner - M/s R K Solutions

Address : -Usha Sankul , 1% Flaor, D-wing, Opp Sagar International Hotel, Valipeer Road, Kalyan West { 421301)

Email :- kalyan@cmsinstitute.co.in

Website : - www.cmstalentdevelopment.com




T SERVIC £Es
Talent Development Canier
KALYAN

T % Conditions: -

1. Theletter of Intent is subject to your successful completion of all curricular requirements as laid
down by the University/Irstitution for award of the degree/diploma and the requirements, including
aggregate marks etc.,& successful completion of Induction training.

2. Project Training will start after submission of Provisional Passing Certificate , Approx 15t July 2018
onwards & training sched le will be mailed to you & Respected TPO Sir.

3. Project Training duration 11ay vary between 8-10 days based on Technology & Location will in Kalyan,
Mumbai.

4. No Compensation or Stiper d or Salary will be paid during Project training period.

5. Date of Reporting & Location will be conveyed after attending the final rounds of the interview, post
completion of the training : nd will be intimated through email to you & your TPO.

6. Candidate have to relocate *an India.

7. During Training & Joining Process, Company will not be responsible for Travel, Food & Accommodation.

8. Ifrequired, based on Projects & candidates skill set, Induction Project training might be provided on
different technologies such 1s Desktop IT Engineering IT Helpdesk Management Networking .

9. Deployment will be between 15- 20 days after Completion of Induction Project Training.

10. Based on Final Project inter riew Offer Letter & Salary will be finalized

11. Gross salary Range will be bztween Rs.96,000/- p.a. te Rs.1,80,000/- p.a.

12. Project Name, location & reruneration will be decided on Project deployment

13, This is merely a provisional selection based on campus interview.

Acceptance of Letter of Intent

Name :

Signature :

Date:

Partner — M/s R K Solutions

_ Address ; -Usha Sankul , 1% Floor, D-wing, Opp Sagar International Hotel, Valipeer Road, Kalyan West { 421301)
Email - kalyan@cmsinstitute.co.in ~ Weosite : - www.cmstalentdevelopment.com




CMS

SERNVICES
Tarent Development Tenter

KALYAN

Ref: CMS / Cons / QAB / Kalyan
Date: - 4 May 2018

Parimal Rane
Information Technology
QAB / Kalyan

Dear Parimal ,

Sub:- Letter of Intent
Congratulations!! We are pleased to inform you that you have successfully cleared the initial selection process.

The offer letter which will be provided to you at the time of Project deployment, will contain the
complete terms of your employment and benefits of the position for which you have been selected.

Kindly note that your provisional selection for different IT based positions such ATE Associate Technical
Engineer, IT Technical Coordinator, IT Helpdesk Engineer, Desktop Engineer etc. will require you to fulfill the
academic qualification and the complet 2 attendance of Induction training provided by the authorized CMS
training facility. Upon the successful coinpletion of the Induction training, there will be the final round of the
interview, where you will be mapped tc the appropriate job roles at the specific locations.

As one of [ndia’s top IT service: firms, CMS IT services has support infrastructure spread across 30
branches and 220 direct support locaticns in India. CMS provides complete solutions to large corporations
across all sectors, including banking, insurance, retail, telecom and manufacturing.

CMS IT Services (A Blackstone ortfolio Company) provides new, cost effective and cutting edge IT
infrastructure solutions that are reliable, resilient and responsive. We have extensive experience in managing
complex IT implementation projects and integration of emerging technologies in a dynamic environment.

CMS Managed IT Services inclules high quality, end-to-end IT infrastructure solutions to cost-effectively
manage your IT operations efficiently. CMS' Product Support Services includes superior technical support with
access to certified skilled expertise, seci re processes and innovative technology support selutions.

We welcome you & look forward te your association with us, and wish you a great career in IT.

Yours sincerely,

A e
A

Naresh B. Khandare

Manager -HR

CMS IT Training (Kalyan)

A Division of CMS IT Services Pvt. Ltd.

Partner — M/s R K Solutions

Addr'ess i -Usha Sankul, 1* Floor, D-wing, Opp Sagar International Hotel, Valipeer Road, Kalyan West ( 421301}
Email :- kalyan@cmsinstitute.co.in Wetksite : - www.cmstalentdevelopment.com




ERVLECES
Talent Developieni CTenter

KALYAN

Ref: CMS / Cons / QAB / Kalyan
Date: - 4 May 2018

Palash Khandekar

Information Technology
QAB / Kalyan

Dear Palash ,

Congratulations!! We are pleased to ihform you that you have successfully cleared the initial selection process.

The offer letter which will be pfovided tc you at the time of Project deployment, will contain the
complete terms of your employment anfl benefits of the position for which you have been selected.

Kindly note that your provisiorfal selection for different IT based positions such ATE Associate Technical
_Engineer, IT Technical Coordinator, [T Helpdesk Engineer, Desktop Engineer etc. will require you to fulfill the
academic qualification and the completg attendance of Induction training provided by the authorized CMS
training facility. Upon the successful cogpletion of the Induction training, there will be the final round of the
interview, where you will be mapped tofthe appropriate job roles at the specific locations.

As one of India’s top IT serviceq firms, CMS IT services has support infrastructure spread across 30
branches and 220 direct support locatiqns in India. CMS provides complete solutions to large corporations
across all sectors, including banking, indurance, retail, telecom and manufacturing.

CMS IT Services (A Blackstone Portfolio Company) provides new, cost effective and cutting edge IT
infrastructure solutions that are reliablg, resilient and responsive. We have extensive experience in managing
complex IT implementation projects and integration of emerging technologies in a dynamic environment.

CMS Managed IT Services inclufles high quality, end-to-end IT infrastructure solutions to cost-effectively
manage your IT operations efficiently. QMS’ Product Support Services includes superior technical support with
access to certified skilled expertise, secdre processes and innovative technology support solutions.

We welcome you & look forwarfl to your association with us, and wish you a great career in IT.

Yours sincerely,

i :A' [ ':'_)
Naresh B. Khandare
Manager - HR
CMS IT Training (Kalyan}
A Division of CMS IT Services Pvt. Ltd.

Partner — M/s R K Solutions

Address : -Usha Sankul , 1% Floor, D-wing, @pp Sagar International Hotel, Valipeer Road, Kalyan West { 421301)
Emall ;- kalyan@cmsinstitute.co.in Website : - www.cmstalentdevelopment.com




Terms & Conditions: -

1.

10.
11.
12.
13.

T S ERVI

ient Deovelopmant ¢

KALYAN

The letter of Intent is subject to your successful completion of all curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including

aggregate marks etc.,& success
Project Training will start after

! completion of Induction training.
bmission of Provisional Passing Certificate , Approx 15% July 2018

onwards & training schedule wil} be mailed to you & Respected TPO Sir.
Project Training duration may v4ry between 8-10 days based on Technology & Location will in Kalyan,

Mumbai.
No Compensation or Stipend or

lary will ke paid during Project training period.

Date of Reporting & Location will be conveyad after attending the final rounds of the interview, post

completion of the training and
Candidate have to relocate Panl
During Training & Joining Proces
If required , based on Projects & (
different technologies such as De
Deployment will be between 15-
Based on Final Project Interview

Gross salary Range will be betwes
Project Name, location & remunes

1 be intimzted through email to you & your TPO.

dia.

L, Company will not be responsible for Travel, Food & Accommodation.
andidates skill set, Induction Project training might be provided on
ktop IT Engineering ,IT Helpdesk Management Networking .

¢0 days after Completion of Induction Project Training.

Dffer Letter & Salary will be finalized

n Rs.96,00)/- p.a. to Rs.1,80,000/- p.a.

ation will be decided on Project deployment

This is merely a provisional selec*l'on based cn campus interview,

Acceptance of Letter of Intent

Name :

Signatu re:

Date:

Partner — M/s R ¥ Solutions
Address : -Usha Sankul , 1% Floor, D-wing, Opp
Email :- kalyan@cmsinstitute.co.in

Webs

Sagar International Hote!, Valipeer Road, Kalyan West { 421301}

itg: - www.cmstalentdevelopment.com
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EPIC RESEARCH PVT. LTD.

?:\"‘y, Lo ".L'_'““"?A"SM

411 Milinda Manor Phone: 7316642300 )
2 ANT Marg Web: www.epicresearch.co
indore 452001 M.P. India £-mail: info@epicresearch.co reseorch
CIN-U74200MP201 2PTC028857
Letter of Intent
. . -~ .
Dear Mr./Ms. 4 on W,

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: Tw’&d , R0l & ;
Yearly package: 2,61,548/- (INR), Annexure ‘A’ attached,
" You need to sign a service agreement of 12 months.

Probation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
on Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation; You should serve a notice period of one month before resigning from the position. If not, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
Certificate’. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right fo terminate your employment,
forthwith, without notice or payment of salary.

Here’s wishing you a warm welcome and look forward to a long and mutually satisfying association.

On the day of joining you are required to bring the photo copies of following testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Litd.

.. 10th/12th/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)

2. ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter [D}- Thres copies each

3. Copy of Bank pass book

" 4. Copy of Letter of Intent

5. Passport size photographs — Six Nos. (Colored)

6. All of the above docufiients need to be carried in original and photo copies for Company’s & Bank verification
process,

For Epic Research (P) Ltd.

People Déve opmen{}_nmiﬁ -

With the 51gnature below, I accept this offer for employment

RESA

ixaed- K Whaleeiutich Ze /o) 2l 7
Name Date ' !




Salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name Soed K- Khaleelvllah
Joining date T, 21 g
Name of College A H Sc&]’h:l‘ Cotleqy 0{3 Ef\ﬂ\f\c,f'“nq
Contact Number 9€61 56679 3 ~ g
8,000 96,000
Conveyance 200 2,400
Attendance allowance 1,000 12,000
VabIEComghnent
Key Performance Indicators (KPI)* 4,000* 48,000*
Annual Performance Pay* - 11,000*
Monthly Performance Incentives* - 72,000*
Gross Salary 13,200 2,41,400
G e ) R _
Provident fund (Employer’'s Contribution) 1,052 12,624
ESIC ( Employer’s Contribution) 627 7,524
Total CTC 14,879/- 2,61,548/-

Important terms:

KPI, Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score
and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation,
Annual Performance Pay will be paid out based on Company’s policies.

Employee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.

Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining
You are not planning for any higher studies which would force you to quit the job during Service Agreement of 01
year.

For any further queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) /

9630023338 (Savio) / 0731-6642302 (Mukta).

Company is having all rights to increase or decrease the salary or any component of CTC or other benefits any time
subjected to the your performance
Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hr@epicresearch.co

Accepted By

ip\na.lu_&__
S}Jed T K'I\Ca\c.»fe\u'\lﬂ«l\

{Name and signature of candidate)
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EPIC RESEARCH PVT. LTD, —_

411 Milinds Manor Phone: 731-6642300 ' (
2 RNT Marg Web: www.epicresearch.co

Indore 452001 M.p, India E-mail: info@epicresearch.co reseqre
CIN-U74200MP20) 2pT C028897

Letter of Intent
_—_'—'—‘—I—n_.__.

—~ 1. 10t/128ky Graduationy Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy €ach)

2. ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID}- Three copies each

3. Copy of Bank pass book

4. Copy of Letter of Intent

5. Passport size Photographs — Six Nos, (Coloreq)

6. All of the above documents peeqd 1o be carried jp original and Photo copies for Company’s & Bank Verification
Process.

For Epic Research (P) Ltq.




Zepic

Salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name

Joining date

Name of College

Contact Number

‘Basic 96,000
Conveyance 200 2,400
Attendance allowance e 1,000 12,000
B G o ies
Key Performance Indicators (KPI)* : 4,000* 48,000%
- Annual Performance Pay* - 11,000*
Monthly Performance Incentives* - 72,000*
Gross Salary 13,200 2,41,400
Provident {und (Employer’s Contribution) 1,052 12,624
ESIC { Employer’s Contribution) 627 7,524
Total CTC 14,879/~ 2,61,548/-

Important terms:

o KPI, Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score

and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

e Annual Performance Pay will be paid out based on Company’s policies.
» Employee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.

¢  Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining

*  You are not planning for any higher studies which would force you to quit the job during Service Agreement of 01

year.
e For any further queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) /
9630023338 (Savio) / 0731-6642302 (Mukta).

e Company is having all rights to increase or decrease the salary or any component of CTC or other benefits any time

subjected to the your performance

¢ Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hr@epicrescarch.co

Finegpers

Aniker T.Nagame

Accepted By

(Name and signature of candidate)




EPIC RESEARCH PVT. LTD.

‘m;’:& her et A'-MSM
41| Milinda Manor Phone: 731-6642300 _?
2 RNT Marg Web: www.epicresearch.co
indore 452001 M.P. India E-mail: infol@epicresearch.co { research

CIN-U74200MP2012PTCO28897
Letter of Intent
2 I SR B -
Dear Mr./Ms, K-{;— bt Noishaging oA cE ,

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated teamn that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both chaltenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: G0, , Dol 2 ,
(A

Yearly package: 2,61,548/- (INR), Annexure ‘A’ attached,

__ You need to sign a service agreement of 12 months.

Probation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
on Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, uniess you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period of one month before resigning from the position. If not, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
Certificate’. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here's wishing you & warm welcome and look forward to a Tong and mutually satisfying association.

On the day of joining you are required to bring the photo copies of following testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

— . 10th/12tl/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)

ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each
Copy of Bank pass book

. Copy of Letter of Intent

. Passport size photographs — Six Nos. {Colored)

All of the abeve documents need to be carried in original and photo copies for Company’s & Bank verification
process.

QU s W

For Epic Research (P) Ltd

* T
People Deve opment"(ﬂ'oup

With the signature below, I accept this offer for employment

/\
{/% 6[/!41'/}-70)"?’

{

Name Date
RO 1T SUBHHKSH Ravr
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salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name RoeRIT S0 HasH LAQT
Joining date Jaler , R0} &
Name of College R-NH-SapaT cotLlge DF ENGE - Nahric
Contact Number Shop b2 & D
96,000
Conveyance 2,400
Attendance allowance 12,000
VArBNEE R ARG
Key crformance Indicators (KPI)* 4,000* 48,000+
Annual Performance Pay* - 11,000*
Monr:hly Performance Incentives* - 72,000*
13,200 2.41,400
1,052 12,624
£S1C ( Employer’s Contribution) 627 7.524
"~ Total CTIC 14,879/~ 2,61,548/-

Important 12rms:

o KPI, Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score
and meetisg the delivery targets as per the team structure. The incentive scale may vary as per your tearn atlocation.

= Annuai Perlormance Pay will be paid out based on Company’s policies.

e Emplovec Contribution to PF of Rs 960/~ and ESIC Xs.231/- will be deducted from your Gross salary.

s Your appuinunent will be subject to you being found medically fit., medical certificate to be provided on joining

¢  You are i planning for any higher studies which would force you to quit the job during Service Agreement of 01
year.

o For any fu:ther queries you can reach us at 7869961117 (Prachi) / 895901 1222 (Sarvesh) /
9630023338 (Savio) / 0731-6642302 (Mukta).

e Company is having all rights to increase or decrease the salary or any component of CTC or other benefits any time
subjected o the your performance

e Kindly cunlirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

br@ cpic: <ecarch.co

o Accepted Bv
L = =C/\
AN T
(2 9)g) { o T -
Vel _*./j -é,/ g

(Name and signature of candidate)

EoHLT SURMAIS RAY.
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£EPiC RESEARCH PVT. LTD.

414 Milinda Manor Phonz: 73t-664230(
2 RNT Marg Web: wwnw epicres
Indore 452001 M.P. India E-mail: info@epicre

CIN-U74200MP20

Dear Mr./Ms. |, M

We are delighted to offer you the

the place of posting shall be at Indore (M.P).

together to provide our clients with the highes

We are confident that you will find this new ¢
1ssued to you on joining. The following point

'! —
Joinind date: ] | .Q? oo | R

-.Yearl_‘:' package: 2,61,548/- (INR), Annexurg

* You need to sign a service agreement of 1

Probation: On joining you would be serving

@?{g Frenadl gl ST | Aw.b”
AT
darch.co p
earch.co research
2PTC028897
Letter of Intent

R

ursd Lhonde, )

position of Associate Financial Consultant with our Consulting Division,
You are going to be a part of a fast-paced and dedicated team that works
t possible level of service and consulting.

pportunity both challenging and rewarding. An Appointment letter would be
outline the terms and conditions, along with this letter of intent.

‘A’ attached,
2 months.

) training period of 10-15 days as applicable to your level and then you will be
vices are found to be satisfactory, your employment with EPIC Research will

deemed to be confirmed, unless you are inforthed in writing otherwise. EPIC Research reserves the right to reduce, dispense

on Proba%on for Three (3) months. If your ses

with or extend your Probation Period at its a
benefits as per company Standing Order from

Sepatation: You should serve a notice period
inceniives for the one month period worke
Certificate’. During Probation Period your
adherence of the rules and policies of the ¢d

forthwith, without notice or payment of salary.

Here’s wishing you a warm welcome and loo

psotute discretion. After confirmation you would be eligible for all company
time to time.

of one month before resigning from the position. If not, shall lose the pay and
preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
ervices shall be terminated on the Disciplinary, non performance or non
mpany. EPIC Research shall have the right to terminate your employment,

k forward to a long and mutually satisfying association.

On the day of joining you are required to tlring the photo copies of following testimonials. This is mandatory for

completing your joining and autheaticatio

1. 10th/12th/ Graduation/ Post Graduation/

process with EPIC Research (P) Litd.

Certification courses-Certificates and Mark sheets (1 copy each)

2. ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each

3. Copy of Bank pass book

4. Copy of Letter of Intent

5. Passport size photographs — Six Nos. {C(

6. All of the above documents need to be
process.

For Epic Research (P) L

tored)
carried in original and photo copies for Company’s & Bank verification

With the signature below, I accept this offer for employment

A T T

Name. Stwnde shmr_\dhu Date
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&epic

Salary Details for Associir

te Financial Consultant (AFC) - Annexure ‘A’

\ \ |
Candidate’s Name Stupd e S‘h\'dcich'\o MINVLY
Joining date JU\Y ,20)8 :
Name of College Rl shPrt  college of- Engineesng NASIF-
Contact Number Fo2dq300 55
CangEi :
Basic 96,000
Conveyance 2,400
Attendance allowance 12,000
‘;’a filre T £
Key Performance Indicators (KPI)? 4,000%* 48,000*
Annual Performance Pay* - 11,000*
Monthly Performance Incentives* - 72,000*
Gross Salary 13,200 2,41,400
Rty o T R
Provident fund (Employer’s Coniribufion) 1,052 12,624
ESIC { Employer’s Contribution) 627 7,524
Total CTC 14,879/- 2,61,548/-

Important tc-ms:

e KPI. Annua! Performance Pay and Manthly Performance Incentives® will vary based on your performance score

and mieeting the delivery targets as per fhe team structure. The incentive scale may vary as per your team allocation,

s Annual Performance Pay will be paid dut based on Company’s policies.

e Emplovee Contribution to PF of Rs 96

/- and ESIC Rs.231/- will be deducted from your Gross salary.

*  Your appoiniment will be subject to yqu being found medically fit., medical certificate to be provided on joining

®  You are net »lanning for any higher stpdies which would force you to quit the job during Service Agreement of 01

year.

e For any further queries you can reach os at 7869961117 (Prachi) / 8959011222 (Sarvesh) /
9630123378 (Savio) / 0731-66423(2 (Mukta).

e Company is having all rights to increas?e or decrease the salary or any component of CTC or other benefits any time

subjected 1o the your performance ;
H

e Kindly confirm your acceptance of tﬂlis offer by signing and returning a copy of this letter and share a mail at

i
i
i
i
:

hria e oiciesrch.co

{
H
!
i
H
i
:

H
!
:
i

Accepted By

shi ade shraddhy

{Name and signature of candidate)
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EPiC RESEARCH PVT. LTD.

mmm;-su
411 Milinda Manor Phone: 731-6642300
2 RNT Marg Web: www.epicresearch.co
Indore 452001 M.P. India E-mail: inffo@epicresearch.co resecrch
CIN-U74200MP2012PTC028897

Letter of Intent

Dear MIMS_.EQ&L‘:&&__BJ@L{_MM W ,

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: .] ;; Q.Tzf , 029[ & ,

_Yearly package: 2,61,548/- (INR), Annexure ‘A’ attached,
* You need to sign a service agreement of 12 months.

Probation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
on Probation for Three {3) months. If your services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise, EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from lime to time. ‘ o

Separation: You should serve a notice period of one month before resigning from the position. If not, shall lose the pay and
incentives for the one month pericd worked preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
Certificate’. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Reseaych shall have the right to terminate your employment,
forthwith, without notice or payment of salary. '

Hers's wishing yod a wann weicome ana look forward to a fong and mutually satisfying association.

On the day of joining you are required to bring the photo gopies of following testimenials. This is mandatory for
_completing your joining and authentication process with EPIC Research (P) Ltd.

1. 10th/12th/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each}

2.ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID}- Three copies each

3. Copy of Bank pass book .

4. Copy of Letter of Intent :

5. Passport size photographs — Six Nos. (Colored)

6. All of the above documents need to be carried in onJmaf and photo copies for Company’s & Bank verification
process.

For Epic Research (P) Ltd.

‘ R,’ v -
* A Z?/"

People Development onn{

With the signature below, I accept this offer for employment

NameRESHAM A CHRUgHARY Date <3t /o002
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Salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name

ROSHAN ANTL

HADOHARE

Joining date

JTULY 2019

Name of College G- F-S.R-H SAPAT <C-0-E. nASHIk
Contact Number 952775251 € y 899955123%
Basic 96,000
Conveyance 2,400
Attendance allowance 12,000
B Dl e "%_f_f=s"g'e‘i'-:i‘i5
Key Performance Indicators (KPI)* 4,000* 48,000*
B Annual Performance Pay* - 11,000*
Monthly Performance Incentives* - 72,000*
Gross Salary 13,200 2,41,400
Provident fund (Employer’s Contribution) 1,052 12,624
ESIC ( Employer’s Contribution) 627 7,524
Total CTC 14,879/- 2.61,548/-

Important terms:

i_

KPI. Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score

and meeting the delivery targets as per the te.am structure. The incentive scale may vary as per your team altlocation.
Annual Performance Pay will be paid out basedl’on Company’s policies.

Employee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.

Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining
You are not planning for any higher studies which would force you to quit the job during Service Agreement of 01
year. ‘:

For any further queries you can reach us at 7869956 1117 (Prachi) / 8959011222 (Sarvesh) /

9630023338 (Savio)/ 0731-6642302 (Mukta)‘.

Company is having all rights to increase or decrease the salary or any component of CTC or other benefits any time
subjected to the your performance

Kindly confirm your acceptance of this offer by, signing and returning a copy of this letter and share a mail at

hriwepicresearch.co

6/5,—5@)\\ Accepted By

SN

fo /S D -

P I

= e wg&%

»L‘ \\J f‘// [ s - .

AR ROSHAN A- CHAUDHARI
xS {Name and signature of candidate}




EPIC RESEARCH PVT. LTD.

WA-SM
411 Milinda Manor Phone: 73 1-6642300
2 RNT Marg Web: www.epicresearcl:o
Indore 4520001 M.P. India E-praik: 'mfo@epicrﬁa .CO resecrch
CIN-U74200MPZ0L2P fCo28897

Letter of Intent

Dear Mr./Ms. RQ [é}:t Lonode ]f"lﬁ.!.&!?( D —

We are delighted to offer you the poition of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (MLF). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest ppssible level of service and consulting.

We are confident that you will find this new oppprtunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points ogtline the terms and conditions, along with this letter of intent.

Joining date: Tgﬁ,éf ; d olR :

early package: 2,61,548/- (INR), Annexure ‘A" attached,

* You need to sign a service agreement of 12 1gonths,

Probation: On joining you would be serving a trdining period of 10-15 days as applicable to your level and then you will be
on Probation for Three (3) months. If your servics are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informedfin writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend vour Probation Period at its absolute discretion. After confirmation you would be eligible for all company

benefits as per company Standing Order from tinje to time.

Separation: You should serve a notice period of §ne month before resigning from the position. If not, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit ;Relieving Certificate’ and “Experience
Certificate’. During Probation Period your serdices shall be terminated on the\Disciplinary, non performance or non
adherence of the rules and policies of the comppny. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here’s wishing you a warm welcome and lock fofward to a long and mutually Iéatisfying association.
An the day of joining you are required to bring the photo copies of following testimonials. This is mandatory for
smpleting your joining and authentication prpeess with EPIC Research (P} Ltd.

I. 10th/12th/ Graduation/ Post Graduation/ Cergfication courses-Certificates and Mark sheets (I copy each)

2. ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving Lisense, Voter 1D]- Three copies each
3. Copy of Bank pass book

4. Copy of Letter of Intent ;

5. Passport size photographs — Six Nos. (Colorefd) ‘E

All of the above documents need to be carfied in original and photo coples for Company’s & Bank verificatton
process.

<

For Epic Research (P) Ltd

With the signature below, | accept this offer for employment

Name Liate 03) eV H
T s . n —
/R %\T\\*"r& R e Ca 2 SR AR € ¥ U G
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Salary Details for Associqte Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name £ TH

OMPR. - MAJRXH

Joining date Y ul—l Lo\
NameofCollege | Gi¢- s/l ©. W 4opat. C-O-E£.
Contact Number 2380 = 4S5 | ’[ A4} 29 2> 4 of
Basic 96,000
Conveyance 2,400
Attendance allowance 12,000
Key Performance Indicators (KPI)* 4,000* 48,000%*
Annual Performance Pay* - 11,000*
Menthly Performance Incentives* - 72,000*
Gross Salary 13,200 2,41,400
REtaamcuRUCueiits - ]
Provident fund (Employer’s Contributiof) . - 1,052 12,624
ESIC ( Employer’s Contribution) 627 7,524
Total CTC 14,879/- 2,61,548/-

Important terms:

\

» KPI, Annual Performance Pay and MontBly Performance Incentives* will vary based on your performance score

and meeting the delivery targets as per thejteam structure. The i?cemive scale may vary as per your team allocation.

¢ Annual Performance Pay will be paid out pased on Company‘slpoiicies.

» Employee Contribution to PF of Rs 960/- knd ESIC Rs.231/- will be deducted from your Gross salary.

» Your appointment wii] be subject to you Being found medically fit., medical certificate to be provided on joining

* You are not planning for any higher studigs which would force yow to quit the job during Service Agreement of 01

year.

e For any further queries you can reach us af 7869961117 (Prachg) /8959011222 (Sarvesh) /

9630023338 (Savio) / 0731-6642302 (Mukta).

« Company is having all rights to increase orfdecrease the salary or any component of CTC or other benefits any time

subjected to the your performance

¢ Kindly confirm your acceptance of this dffer by signing and returning a copy of this letter and share a mail at

hrepicresearch.co

Accepted By

-'@\c, \\ WA T Qf\b TP\

(Name and signature of candidate) /




EPIC RESEARCH PVT. LTD.

WA-SM

411 Milinda Manor Phone: 731-6642300 ~
2 RNT Marg Web: www.apicresearch.co
Indore 452001 M.P. India E-mail: info@epicresearch.co res eorch
CIN-U74200MP201 2PTC028897
Letter of Intent
?
Dear Mr./Ms. g pusob h R N hoy~ ,

We are delighted to offer you the position of Associate Financial Consultant with our Consukting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: —,T;J_,oa(d y: 0!8 »

¥ rly package: 2,61,548/- (INR), Annexure ‘A’ attached,

* You need to sign a service agreement of 12 months.

Probation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
on Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After conﬁrmanon you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period of one month tefore resigning from the position. If not, shall lose the pay and
incentives for the one month period worked precedmg resignation and forfeit ‘Relieving Certificate” and ‘Experience
Certificate’. During Probation Period your servicgs shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here’s wishing you a warm welcome and look forward to a long and mutually satisfying association.

On the day of joining you are required to bri‘xg the photo copies of following testimonials. This is mandatory for
“Tapleting your joining and authentication process with EPIC Research (P) Ltd.

10th/12th/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)

. 1D Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each

. Copy of Bank pass book :

. Copy of Letter of Intent

. Passport size photographs — Six Nos. (Colore a)

. All of the above documents need to be caryied in original and photo copies for Company’s & Bank verification
process,

Lh.l:.b.)i:.)n—-

=

For Epic Research (P) Ltd.

People Déve opmem{:(up
With the signature below, I accept this offer for employment

Name SAURABH R. MIkAM  Date 0zfi(f101%
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Salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name SRURARH RATENDRA NIKAM
Joining date TJULY 2otlg

Name of College GE-S.RH- & ®C-0-F. NASHIK
Contact Number 71588406489 / B6 68527585

\

MRS
Basic 8,000
Conveyance 200
Attendance allowance 1,000
- Key Performance Indicators (KPI)* 4,000* 48,000*
Annual Performance Pay* - 11,000*
Menthly Performance Incentives* - 72,000*
Gross Salary 13,200 2,41,400
Provident fund (Empioyer’s Contribution) 1,052 12,624
ESIC ( Employer’s Contribution) 627 7,524
Total CTC 14,879/- 2,61,548/-
Important terms: F

KPI, Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score
and meeting the delivery targets z:)s per the team structure. The incentive scale may vary as per your team allocation.
Annual Performance Pay will be{paid out based on Company’s policies.

Employee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.

Y our appointment will be subject to you being found medically fit., medical certificate to be provided on joining
You are not planning for any higher studies which would force you to quit the job during Service Agreement of 01
year. ;-

For any further queries you can re:ébh us at 7869961117 (Prachi) / 8959011222 (Sarvesh) /

9630023338 (Savio) / 0731-6642302 (Mukta).

Company is having all rights to increase or decrease the sala-y or any component of CTC or other benefits any time
subjected to the your performance

Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hri@epicresearch.co

Accepted By

(Nfime and signature of candidate)

SAURABH R+ NIKAM



Sr.No. Candidate Name Stream
1 Savyali S. Joshi E&TC
2 Vishal Patil E&TC
3 Palash Khandekar Electrical
4 Parimal Rane Electrical
5 Ganesh Joshi Electrical
6 Ajinkya Hinge Computer
7 Abhijit Ghorpade Computer

PTOS ER VL

Taisni Deveiopment
KALYAN

Partner — M/s R K Solutions

Address : -Usha Sankul, 1% Floor, D-wing, Opp Sagar international Hotel, Valipeer Road, Kalyan West {421301)
Website : - www.cmstalentdevelopment.com

Email :- kalvan@cmsinstitute.co.in




>*CMS

ERWVILCES
Tatent Developmant Center

KALYAN

Ref: CMS / Cons / QAB / Kalyan
Date: - 4th May 2018

Ganesh Joshi
Information Technology
QAB / Kalyan

Dear Ganesh ,

Sub:- Letter of Intent
Congratulations!! We are pleased to inform you that you have successfully cleared the initial selection process.

The offer letter which will be provided to you at the time of Project deployment, will contain the
complete terms of your employment and benefits of the position for which you have been selected.

Kindly note that your provisional selection for different IT based positions such ATE Associate Technical
Engineer, IT Technical Coordinator, IT Helpdesk Engineer, Desktop Engineer etc. will require you to fulfill the
academic qualification and the complete attendance o7 Induction training provided by the authorized CMS
training facility. Upon the successful completion of the Induction training, there will be the final round of the
interview, where you will be mapped to the appropriate job roles at the specific locations.

As one of India’s top IT services firms, CMS IT services has support infrastructure spread across 30
branches and 220 direct support locations in India. CMS provides complete solutions to large corporations
across all sectors, including banking, insurance, retail, telecom and manufacturing.

CMS IT Services (A Blackstone Portfolio Company) provides new, cost effective and cutting edge IT
infrastructure solutions that are reliable, resilient and responsive. We have extensive experience in managing
complex IT implementation projects and integration of emerging technologies in a dynamic environment.

CMS Managed IT Services includes high quality, end-to-end IT infrastructure solutions to cost-effectively
manage your IT operatiens efficiently. CM5’ Product Support Services includes superior technical support with
access to certified skilled expertise, secure processes and innovative technology support solutions.

We welcome you & look forward to your association with us, and wish you a great career in IT.

Yours sincerely,

Naresh B. Khandare

Manager - HR

CMS IT Training (Kalyan)

A Division of CMS IT Services Pvt. Ltd.

Partner - M/s R K Solutions

Address : -Usha Sankul, 1% Floor, D-wing, Opp Sagar Internaticnal Hotel, Valipeer Road, Kalyan West ( 421301}
Email :- kalyan@cmsinstitute.co.in ~ Website : - www.cmstalentdevelopment.com




CMS

bT SERVIUES
Tatent Development Lenter
KALYAN

. Terms & Conditions: -
1. Theletter of Intent is subject to your successful completion of all curricular requirements as laid

10.
11.
12.
13.

down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate marks etc., & successful completion of Induction training.

Project Training will start after submission of Provisional Passing Certificate , Approx 15t July 2018
onwards & training schedule will be mailed to you & Respected TPO Sir.

Project Training duration may vary between 8-10 days based on Technology & Location will in Kalyan,
Mumbai.

No Compensation or Stipend or Salary will be paid during Project training period.

Date of Reporting & Location will be conveyed after attending the final rounds of the interview, post
completion of the training and will be intimated through email to you & your TPO.

Candidate have to relocate Pan India.

During Training & Joining Process, Company will not be responsible for Travel, Food & Accommodation.
Ifrequired , based on Projects & candidates skill set, Induction Project training might be provided on
different technologies such as Desktop IT Engineering ,IT Helpdesk Management Networking .
Deployment will be between 15- 20 days after Completion of Induction Project Training.

Based on Final Project Interview Offer Letter & Salary will be finalized

Gross salary Range will be between Rs.96,000/- p.a. to Rs.1,80,000/- p.a.

Project Name, location & remuneration will be decided on Project deployment

This is merely a provisional selection based on campus interview.

Acceptance of Letter of Intent

Name :

Signature :

Date:

Partner —M/s R K Solutions

Address : -Usha Sankul , 1% Floor, D-wing, Opp Sagar Interaational Hotel, Valipeer Road, Kalyan West ( 421301)
Email :- kalvan@gcmsinstitute.co.in Website : - www.cmstalentdevelopment.com
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/ISH c‘l(/l * Ashoka Buildcon Limited

Ref: ABL/MSS/3676 Date: 17th Aug 2018
To,

Mr. Ram Chourasiya

S/o Mr.Suraj Prasad Chourasiya,
23,Chandrashwar nagar,Rishikesh,
Dehradun-249201,Uttarakhand.
Contact No:9997892397

Sub; Offer Cum Appointment Letter for employment on a Regnlay Basis’

Dear Ram Chourasiya,

nt interview you had with us, we are pleased to appoint you as Sr.Engineet in
ivision, Kannauj {UP) Project an the following terms & Conditions: -

With reference to your application and subseq
our EQA Department at our Power & Energy

You shall be joining at our company w.e.f. 23 §d Aug 2018 and your functional reporting will be to Mr. Yogesh Vharamble
Your salary structure, perquisites, benefits ete hall be as per our discussions as held and finalised at the time of your interview
as per Annexure-I attached.

You are requested to contact Site HR {Mr.

csh Pandey: 6390008420) on the day of your joining who will complete your
joming formalities and induct you to the all

artment Heads.

You will also be eligible at project site econongeal type of Bachelor accommodation on sharing basis & Food Subsidy or Fixed
allowance as per company policy.

As per policy matter your Salary will be credi
bank account details immediately after joini
credited to above bank account till the date of

Please submit all the documents as per the angehed check list and copy of your PAN Card and Aadhar Card also the accepied
copy of your letter of resignation or relieving Idtter of present employment on the day of joining our organization.

The initial period of probation will be twelve njonths, but the management reserves the right to extend this period, if necessary.
If at the end of the period of probanon you areffound suitable, your appointment will be cor Lbytas in writing. Until your
appointment is confirmed by us in writing, yoy shall be deemed to be on pmb fiot be disassociated without
any prior notice or assigning any reason by givng (1) one month notice in - giving (1) one month pay
in lieu of notice by either side, ‘

 either ir saving/salary account of State Bank Of India. Please inform us your
our organization and in case if you fail to do so then your salary shall not'be
id non compliance.

We may at our discretion disassociate your sérvice without givi
reasons:-

a. If you are found guilty of any act or omisgion which anmu
dishonesty, insubordination, inefficiency etc. o

b. If you fail to work, honestly, efficiently and §ffectively10.yc
¢. If any adverse report regarding your work is
d. If you commit breach of any of the terms ang
e. If you are found guilty of any offense invol
f. If at any time during the period of your ef
conduct.

That you shall not accept any coniribution
collection, whether in cash or in kind in purs
any co employee or staff member.

If you remain absent for seven daysor more
organization, your services will automiatica
from any of your dues or in any o{her_mai‘:ner

Your assomauon is bczng mzxdu on 1%1

any notlce and salary in lieu of nﬂuce_

Regd. Office : S. No. %61, Ashoka House A e
Fax « 1 253 2236704 » werve a§sis
OIN: LAS200MH19G3PLCGT eTe

422 641, Mabarashtia, Incia, = Tof =01 253 201170

!
|
i
%







A s HQ M ; Ashoka Buildcon Limited

Ref: ABL/MSS/3652 Date: 17th August 2018

To,

Mr. Sagar Raganath Gunjal,
§/0 Mr. Rangnath,
N32/R3/7/5,Ganesh Chauk,C1DCO cology,
Nashik-422009 Maharashtra_
Contact No: 9403145192

Ref: Your application dated 16™ August 2018}to engage you as Graduate Engineer Trainee (GET) at Power & Energy
Division, Etawah {(UP) Project in our orghnization.

Sub: Offer Cum Appointment Letter on Fixpd term basis for a period of 1 year.

Dear Sagar Raganath Gunjal,

With reference to the above we are pleas#d to engage you as a Graduate Engineer Trainee (GET) in our company on
the following terms & conditions:

1. You shali be engaged purely as a Gradua#c Engineer Trainee (GET) in EQA Department and you will report for work
10 Mr. Brajban Thakur

2. Your period of training is that of 12 mopths ie. from dt. 23August 2018 to 22 August 2019. During which your
training can be curtailed, terminated at-an} time without any prior notice/ notice pay in respect thereof.

3. Your monthly stipend during the period ¢f said training is as per the details given in the enclosed Sheet marked as a
Annexpre "A’. '

4. You will also be eligible at project site ¢
or fixed allowance as per company poli

5. Alldeductions as per Income Tax and othr laws as may be applicable will be made from your stipend.

6. You are requested to report to Site HR (Mr. Rajesh Pandey: 6390008420) on the da of joining who will complete
your joining formalities and induct you tophe Department Head.

7. At the time of joining you are required fo submit the following doc
colored photograph, PAN Card, Aadhar Chrd, proof of residence, Cop
any prior experience), and Saving Accoun} details of $B1 Bank,

8. In case if you fail to submit the required| documents and
stipend shall not be credited/paid through § "

9. During the péeriod of training a fixed amo]

Deposit and the same shall be refunded to
incur lot of expenses during and for the pr

. That in case if you want to leave our orgapi

bnomical type of Bachelor accommodation on sharing basis & Food Subsidy

. From the Software Compliance p
will be monitored. While working
standards updated from time 10 ume.

Regd. Offica - S Ko 851 Ashoka Hoiise, A
Far ~21 283 2238704 « www
GIN. LAL200ME 1 BESPLUGT 970

i
%
!
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17.

18.

19,

20.

21

22

23.

For

Su

General Manager {(HR & Admin)

. In case IT department identifies any unauthorized, consumption/sh

ASHOKA

computer /IT Infrastructure and internet. strict action will be

Ashcka Buildcon Limited

ing/posting of any iilegal content on company's
en as per company policy and any action

recommended by the management including but not limited to actidns as contemplated under the applicable laws as

amended from time to time, user shall be penalized and the desired
salary/ Full & Final settlement.

right to terminate your training at anv time, if you are found to be
or otherwise found to be medically unfit.

. During the period of said training you shall net be entitled for

permanent employees who are employed on a permanent basis.
You shall faithfully serve the company, obey its lawful commands,
perform such work and business as may be enitrusted to you regularly

nalty amount will be debited/recovered from the

- Your ecmployment as a Trainee is subject to your being and cominugs to be medically fit. The company shall have a

ering from any contagious or infections discase
| thé benefits, perguisites as applicable to our

ep its secrets, diligently and carefully learn and

You shall not during this training be personally employed or e;ng_ageﬁ in any capacity whatsoever in or in connection

with any business whatever other-than the business of our company.

You will devote your whole time in discharge of

your duties and shall not carry on or be concerned in any other busirfess or occupation, whatsoever without obtaining

express permission from the management in writing.
That you shall not accept any contribution or otherwise associate ¥

fith -the raising of any funds or make any other

collection, whether in cash or in kind in pursuance of any abject, whatsoever or accept or.demand any subscription

from any co employee or staff member.

You shall be responsibie for the charge and care of the company’s

ney. goads & stores and any property entrusted

to you or in your hands and shal truly and faithfully account for or pay over or deliver to the proper person, money,

goods, stores and property which shall at any time come to your
company.

You will not divulge or give 16 anyone in any manner our part
manufacturing or research process, financial, administrative and or
alfairs of the Company/Firm/Establishment of confidential nature.

Your appointment is being made based on the basis of your partx

management such as qualification, date of birth etc as given in.;
information as given by you is found false or incorrect then:you
will be liable for immediate termination without any noticg
Your address as indicated in your application for
communication to you. In case there is any change i

‘for a

D?

hoka Buildeon Ltd,,

T
Tha

Fegd. Office : 5 No 86% Asnoka House Ashicss's

Fax +97 553 2236702 « waw

i LAB200MH TS

-
PLONTHGTG

T arg

2 @41, Maharashira, incia. » Tel +91 —’533811?05

ands, or under your charge on account of the

jculars or details of any of the trade, secrets,
organization matter: o “other transaction or

pzencies like Insurance Company, Travel Agen

going to spend lot of amount for your fraining
minimum period of 24 months from the date of

'a:,surTnce towards vour willingness to do so.

Received & Accepied

(Name, signature & date)




ASHOKA

Ref. ABL/MSS/3648

To,

Mr. Sanket Dattatray Mahalle,

S/o Mr. Dattatray Dnyandeorao Mahalle,
Raundala Akot-Vill&Post,

Akola-444108, Maharashira.

Contact No: 9764657259

Ashoka Buildeon Limited

Date: 1 7th August 2018

Ref: Your application dated 16™ August 2018 to éxaage you as Graduate Engineer Tramee {GET) at Power & Energy

Division, Btah (UP-Saubhagya) Project in oy

f organ izztion,

Tad

10,

il

. During the period of your tra::ung Yo

. From the Software Compliance poin

Dear Sanket Dattatray Mahalle,

With reference to the above we are pleased
the following terms & conditions:

You shall be engaged purely as a Graduate
to-Mr. Dinesh Mishra

Your period of training is that of 12 mont
training can be curtailed, terminated at any

Your mohthly stipend during the period of

Annexure "A’,

You wilt also be eligible at project site econ

or fixed allowance as per company policy.

All deductions as per Income Tax and othed
You are requested to report to Site HR (Mr.
joining formalities and induct you to the D¢

At the time of joining you are required
colored photograph, PAN Card, Aadhar C
any prior experience), and Saving Account

In case if you fail to submit the required flocuments and

stipend shall not be credited/paid through

During the period of training a fixed amount shall be.

incur lot of expenses during and for the puspose of »
That in case if you want to Jeave our orgaifizati

On successful completion of your trainin
Basis for a period of 1 Year or on regul
cxists in our organisation on ne”"

writing.

the sole discretion of the managemen:

will be monitored. While working y
standards updated from time to time. -

Regd. Offica : S No. 881, Asnoka House.
Fax 81 255 2236704 » waivw.
TNy LA48200MH 1983PLCO7 197

:

tl;ubmit the following doci

rm basis for a period of I year.

\# engage vou as ¢ Graduate Engini¢er Traine¢ (GET) in tur company on

ngineer Trainee (CET) in EQA Department and you will report for work

i.e. from dt. 23" August 2018 to 22*August 2019, During which your
me without any prior notice/ notice pay in respect thereof.
baid training is as per the-defails given in the enclosed Sheet marked as &

bmical type of Bachelor accommodation on sharing basis & Food Subsidy
laws as may be applicable will be made from your stipend.

Vilas Pagar : 7020180828) on the day of jeining.who will complete your
partment Head.

. proof of residence, ¢
fetails of SB1 Bank.+

ur bank accmﬁf

d in company either on a Fixed Term Employment
the discretion of Management, if suitable vacancy
yyment which will be intimated to you at that time in -




For Ashoka Buildcon Ltd.,

Su

General Manager (HR & Admin)

14,

19.

20.

21

22

23,

24

25.

26.

AENA

A S HQM Ashoka Buildcon Limited

In case IT department identifies any unauthorized, consmptiomskﬁﬁngz‘_posﬁng of any illegal content vn company’s
computer /T Infrastructure and Internet, strict action will be Jtaken as per company policy and any action
recommended by the management including but-not limited to actipns as. contemplated under the applicable faws as
amended from time to time, user shall be penalized and the desired genalty amount will be debited/recovered from the
salary/ Full & Final settiement. .

. Your employment as a Trainee is subject to your being and contindes to be medicatly fit. The company shall have 2

right to terminate your training at any time, if you are found to be sgffering from any contagious or infectious disease
or otherwise found to be medically unfit,

. During the period of said training vou shall not be entitled for §1l the benefits, perquisites as applicable to our

permanent employees who are employed on a permanent basis,

. You shall faithfully serve the company, obey its Iawful commands; keep its secrets, diligently and careﬁﬂiy [earn and

perform such work and business as may be entrusted to you regularly.
You shall not during this training be personally employed or eng oéd in-any capacity whatsoever in or in connection
with any business whatever other than the business of our company.{You will devote your whole time in'discharge of
vour duties and shall not carry on or be concerned in any other busipess or occapation, whatsoever without obtaining
express permission from the management in writing.
That you shall not accept any contribution or otherwise associate yith the raising of any funds or make any other
collection, whether in cash or in kind in pursuance of any object, Whatsoever or accept or demand any subscription
from any co emplovee or staff member.
You shall be responsible for the charge and carc of the company’s mjoney, goods & stores and any property emrusted
10 you o in your hands and shall truly and faithfully account for or pay over or deliver to the proper person, money,
goods, stores and property which shall at any time come to your hands, or under your charge on account of the
company.

You wilt not divulge or give to anyone in any manner our pa

iculars or details of any of the trade, secrets,
imanufacturing or Tesearch process, financial, administrative and orjorganization matter any other transaction or
affairs of the Company/Firm/Establishment of confidential nature.

Your appointment is being made based on the basis of your pa
management such as qualification, date of birth etc as given in y© :
information as given by you is found false or incorrect then you
will be liable for immediate termination without any notice:
Your address as indicated in your application for app
communication to you. In case there'is any change in.yo
the HR & Admin Department within three days
recorded. '
In the event of any dispute and /or difference ar]
to courts of appropriate jurisdiction only in N
You have no objection if personal in-Formatiun‘;:
and Bank etc. to the extent and on need to know basis;
As discussed and agreed during the course of inte
and other overheads expenses you shall.work. in.our wm
your joining and for which you wilk sigya written undert

rent and in case any
ip and you

paencies like Insurance Company; Travel Age:

ve arg going 1o spend lot of amount for your training
for ajminimum period of 24 months from the date of
g-/-assurince towards your willingness to do so.

Received & Aceepted.

{Name, signaturc & date)

Regd. Office : S. N 861 Asnoxa House, A
Fax +01 253 2238704 « wwE
CIN: LaS2T0MHIROIPLGOT 1670

)11, Maharashta, india. » Tei -91 253 011705




ASHQKA Ashoka Buildcon Limited

Ref: ABLMSS/3663

To,

Mr. Satyam Kumar

S/0 Mr.Ram Briksha Prasad,
Bhuli Nagar,Dharjori,
Dhanbad-828104,Jharkhand.
Contact No:8936810112

Sub: Offer Cum Appointment Letter for emplbyment on a Regular Basis
Dear Satyam Kumar, '

Date: 17 th Aug 2018

With reference to your application and suhse(jue t interview you had with-us, were pleased to appoint you as.Jr.Officer in our .
IT Department at our Power & Energy Division, [Etah (UP- Saubhaga} Praject on thie following terims & Conditions: - '

You shall be joining at our company w.e.f. 23 rdjAug 2018 and your functional reporting will be to Mr, Dinesh Mishra

Your salary structure, perquisites, benefits etc shpll be as per our discussions as held and finalised at the time of your interview
as per Annexure-l attached.

You are requested to contact Site HR (Mr.Vilgs Pagar : 70201&0828) on the day of vour Jommg who will complete your
joining formalities and induct you to the all Depgrtment Heads

You will also be eligible at project site economi
allowance as per company policy.

As per policy matter vour Salary will be creditept either in savmgfsalary account of State Bank Of Indm Please inform Us. your
bank account details immediately after joining pur organization and in case if you fail to do so the'n your salary shall not be
credited to-above bank account tifl the date of sfid non compliance,

Please submit all the documents as per the ed check st and copy of your PAN Card and Aadhar Card also the accepted
copy of your letter of resignation or rehcvmg lefter of presont employment on the day of joining our organization.

The itiitial period of probation will be twelve mpnths, but the management reserves the neht 10 ex
If at the end of the period of probation you are found suitable, your appoistment will be confirm
appointment is confitmed by us in writing, youjshall be deemed to be on- i
any prior notice or assigning any reason by giving (1) one month.notice:
in liew of notice by either side. '

1 type of Bachejor accommodation on sharing basis & Food Subsidy or Fixed

d_thns period, if necessary.
us in writing, Until your
ybe disassociated without

‘We may at our discretion disassociate your s#’vic: without givifig:
reasons:- o
a. If you are found guiity of any act or omis§ion which
dishonesty, insubordination, inefficiency etc.

b. If you fail to work, honestly, efficiently and
¢. If any adverse report regarding your work is
d. If you commit breach of any of the terms an
e. If you are found guilty of any offense invaiving |
f. If at any time during the period of your enplo
conduct. '

That you shall not accept any coniribution pr
collection, whether in cash or in kind in purs 3
any co employee or staff member.
If you remain absent for seven dayg
organization, your services will aufor i
from any of your dues or in any other ma

with the raising of any funds or makée any other
¢k whatsoaver or accept or demand any subscription from

ett g your leave sanctioned or without any information to the
ocmted and nnucc period salary will be recovered from you

Your assoctation is being made on the

given by you is found false or incorre 3 ¢ deemed void ab initio and liable for termination withou
any notice and salary in lieu of notice.

Regd. Office : . n. 881, Ashoka Houge, Agt
Fax +91 253 2236704 » voww
CitN: L45200MH1983PLCOT 1970

Maharasrira, incia. + Tel +91 253 30117




14,

15.

t6.
17.

18.

19,

20.

2L

22.

23

24

25.

26.

For Ashoka Buildcon Litd.,

Su

General Manager (HR & Admin}

ASHEKA

In case IT department identifies any unauthorized, consumption/s

Ashoka Buildcon Limited

ing/posting of any illegal content on company’s

computer AT Infrastructure and Internet, strict action will be Jtaken as per company policy and any action
recommended by the management including but not limited to actipns as contemplated under the applicable laws as

amended from time to time, user shall be penalized and the desired

salary/ Full & Final settlement.

Your employment as a Trainee is subject to your being and contin
right to terminate your training at any time, if you are found o be s
or otherwise found to be medically unfi,

During the period of said waining you shall not be entitled for

permanent employees who are employed on a permanent basis.

You shall faithfully serve the company; obey its lawful commands,

perfornt. such work and busingss as may be entrusted to you regularly.
You shall not during this training be personally employed or'engagTd
with any business whatever other than the business of our company.

nalty amount will be debited/recovered from the

s 10 be medically fit. The company shall have a
ffering from any contagious or infectious discase

Il the benefits, perquisites as applicable to our
keep its secrets, diligently and carefudly learm and

i any capacity whatsoever in or in connection
You will devote your whole time in discharge of

your duties and shall not carry on or be concerned in any other busipess or occupation, whatsoever without obtaining

express permission from the management in writing.

That you shall net accept any contribution or otherwise zssociate
collection, whether in cash or in kind in pursuance of any object,
from any co employee or staff member.

You shail be responsible for the charge and care of the comipany’s

to you or in your hands and shall truly and faithfully account for orjpay
goods, stores and property which shaif at any time come to your fha

company.
You will not divilge or give to anyone in any manner our pe

manufacturing or research process, financial, administrative and or organization matter

affairs of the Company/Firm/Establishment of confidential nature.

Your appointment is being made based on the basis of vour partfl

management such as qualification, date of birth etc as given in yo
information as given by you is found filse or incorrect then
will be liable for iramediate termination without any notice
Your address as indicated in your application for apj
communication to you. In case there is-any change in you
the HR & Admin Department within three day
recorded. :
In the event of any dispute and /or difference arig
1o cousts of appropriate jurisdiction anly in Na
You have no objection if personal information f
and Bank etc. to the extent and on need 1o know 7
As discussed and agreed during the course of intérvie

and other overheads expenses you shall.work. in o
your joining and for which you \ﬂi :

AF0NIA

Regd, Office © 5. No. 861 Ashoka Houss, ASROKE M
Fax 01 2353 2236704 « wonk ashold
CHN LASZOOMFBEFPLCOTIOY0

ith the raising of any fands or make any other
hatsoever or accept or demand any subscription

ey, goods & stores and any property entrusted

over or deliver to the proper person, money,
ds, or under your charge on account of the

iculars or details of any of the trade, secrets,
vy other transaction or

agencies Tike Insurance Company, Travel Agert. °

going to spend lot of dthount for your training
iminimum period of 24 months from the date of

mg:# assurpnee towards your willingness to do so.

Received & Accepted

(Name, signaturce & date)

1, Maharashtra tndia. ¢ Tel -9 2533011708




N SHOM Ashoka Buitdcon timited

Ref: ABL/MSS/3647 Date: 17th August 2018

To,

Mr. Shubham Bhikan Borase,
S/o Mr. Bhikan Patil,
08,Ganraj Hsg Society, Ashok Nagar, Satpyr,
Nachik-422612 Maharashtra,
Contact No: 9561479862

Ref: Your application dated 16™ August 2018 engage you as Graduate Engineer Trainee {GET) at Power & Energy
Division, Etsh (UP-Saubhagya) Project irf our organization.

Sub: Offer Cum Appointment Letter on Fixgd term basis for a period of 1 year.

Dear Shubbam Bhikan Borase,

With reference to the above we are pleasdd to-eiigage you as a Graduate Engineer Trainee (GET) in our company on
the following terms & conditions:

1. You shall be engaged purely as a Gradu:
to Mr. Dinesh Mishra .
Your pericd of training is that of 12 mopths ie. from dt. 23 August 2018 1o 22™August 2019. During which your
training can be curtailed, terminated at an time without any prior notice/ notice pay in respect thereof. o
3. Your monthly stipend during the period pf said training is as per the details given in the enclosed Sheet marked as a
Annexure "4’ '
4. You will also be eligible at project site egonomical type of Bachelor accommedation on sharing basis & Food Subsidy
or fixed allowance as per company policy.
5. All deductions as per Income Tax and other laws as may be applicable will be made from your stipend,
You are requested fo report to Site HR (Jr. Vilas Pagar : 7020180828) on the day of joi i

e Engineer Trainee (GET) in EQA Department and you will report for work

ad

o

will complete your '

any prior experience), and Saving Acco
8. In case if you fail fo submit the requi

b~
o
=
.
=
L]
-
=
1w
=]
1]
2.
=]
-
-
2
2
=
L]
-
=
>
]
a-

Deposit and the same shall be refunded $ you with
incur lot of expenses during and for the '
10. That in case if you want to leave our org
from the date of joining as a Trainee) d

in company ¢ither on a Fixed Term Employment
it the discretion of Management, if suitable vacancy

exists in our organisation on new:ie
writing. :
12. During the period of your training yo
the sole discretion of the management Wi
13. From the Software Compliance [Sdin :

be transferred or place of your training can be shifted/changed
ANy extra stipend/compensation.
‘electronic activities on Company provided IT Infrastructur

will be monitored. While working careful & adhere to the organizational policy, norms:

standards updated from timeto thme.” :

Regd. Office © S No. BET Ashoxa House, A
Fas ~912532236704 «

|, Maharashtra, India, + Tel +91 253 3011

§



5.

16.

17.

19.

20.

2L

22.

23,

24,

25,

For

Su

General Manager (HR & Admin)

ASHEOKA

computet /IT Infrasiucture and Internet, strict action ‘will be

Ashoka Buildcon Limited

- In case IT department identifies any unauthorized. consumption/shjring/posting of any illegal content on company’s

taken as per company policy and any action

recommended by the management including but fot limited to acti;tens as contemplated under the applicable laws as

amended from time to time, user shall be penalized and the desired
salary/ Full & Final settlement.

right to terminate your training at any time, if you are found to be s
or otherwise found to be medically unfit.

During the period of said tratning you shall not be entitled for 4
permanent emplovees who are employed on a permanent basis.
You shall faithfully serve the company, obey ts lawful commands,

perform such work and business as may be entrusted to youregularly.
. You shall not during this waining be personally employed or engagdd in any capacity whatscever in or ib conection

with any business whatever other than the business of our company.

Your employment as a Trainee is subject to your being and contimrs

nalty amount-will be debited/recovered from the

to e medically fit. The company shall have a
ffering from any contagious or infectious disease

11 the benefits, perquisites as applicable to our

keep its secrets, diligently and carefully learn and

You will devote your whole time in discharge of

vour duties and shall not carry on or be concerned in any other busibess or occupation, whatsoever without obtaining

express permission from the management in writing.

That you shall not accept any comribution or otherwise associate
collection, whether in cash or in kind in pursuance of any object,
from zny co emplovee or staff member.

ith the raising of any funds or make any other
hatsoever or accept or demand any subscription

You shall be responsible for the charge and carc of the company’s i

to you or in your hands and shall wruly and faithfully account for or
goods, stores and property which shafl at any time come to your
company. _

You will not divulge or give to anyone in any manner our p
manufacturing or research process, financial, administrative and o
affairs of the Company/Firm/Establishment of confidential nature.

)

Your appointment is being made based on the basis of your pa

management such as qualification, date of birth etc as given in yu ;

information as given by you is found false or incorrect then yor
will be liable for immediate termination without any notice.pay ¢
Your address as indicated in your application for appointment
communication to you. In case there is any change in )

recorded.
1n the event of any dispute and ‘or difference ari

You have no objection if personal information i
and Bank etc. to the extent and on need to know

and other overheads expenses you shall.work in m@[‘c'o' :

hoka Buildcon Ltd.,

aENa

Regd. Office : § No. 881, Asnoxa House,
Fay +91 253 2236704 » wwwashiokar

G LASPUOMITIRRRM 071870

FLGEnT

ashgka Matg,ad& Nastr 22401

ey, goods & stores and any propetty entrusted '
pay over or deliver 1o the proper person, money,
ands, or nnder your charge on account of the

iculars or details of any of the trade, secrets,
organization matter-or-an¥ other transaction or

siven by you to the
jent and in case any

b going to spend lot of amount for your training
inimum period of 24 months from the date of

ridertaking f assuhnce towards your willingness to do so.

Received & Accepted

{Name, signaturc & date}

Manarashtra ingia » Tel +91 2533011705

.
|
[



ASHOKA ook Budeon Lintic

Ref: ABL/MSS/3651 " Date: 17th August 2018

To,

Mr. Shubham Chandrakant Gadekar,
S/o Mr. Chandrakant Kisan Gadekar,

Flat No.13.Vimal Appts,B-Wing,Murari Naggr,Ambad A_S,
Nashik-422010,Maharashtra.
Contact No: 8459138503

Ref: Your application dated 16" August 2018 to ehgage ycm as Graduate Engineer Trainee (GE’I‘) at Power & Energy

Division, Etawah (UP) Project in our organizition.

Sub; Offer Cum Appointment Letter on Fixed ferm basis for a period of 1 vear,

1.

12.

" Your period of treining is that of 12 mon

. From the Software Compliance p

Dear Shubham Chandrakant Gadekar,

With reference to the above we are pleased tq engage you as a Graduate Engineer Trainee (GET) in our company on
the following terms & conditions:

You shall be engaged purely as a Graduate Fangmecr Trainee (GET} in EQA Pepartment and.you will report for work
to Mr. Brajban Thakur

% i.e. from dt. 23™August 2018 to 2’2“Augus_t 2019. During which your
training can be curtailed, terminated at any tgne without any prior netice/ notice pay in respect thereof, '

Your monthly stipend during the period of $aid fraining is as per the details given in the enclosed Sheet marked as 2
Annexure A", :
You will also be eligible at project site econgmical type of Bachelor accommodation on sharing basis & Food Subsidy
or fixed allowance as per company policy.
All deductions as per Income Tax and other faws as may be applicable will be made from your stipend.
You are requested to report to Site FIR (M{. Rajesh. Pandey: 6390008420} on the-s
your joining formalities and induct you to the Department Head,

- who will complete

of said training (i.e within a period of
¢ to give minimum one month notice in wr
d while preparing your full & final seitlement ¢

d in company either on a Fixed Term Employment
t the discretion of Management, if suitable vacancy
oyment which will be intimated to you at that time in

Basis for a period of 1 Year or
exists in our organisation on n 2
writing. :
During the period of your training
the sole discretion of the manage

be transferred or place of your training can be shifted/changed af
extra stipend/compensation. :
tronic activities on Company provided IT Infrastruc
ful & adhere to the organizational policy, norm:

will be monitored. While working
standards updated from time to time. %
Regd. Cffice : 5. No. 851, Asnoka House, ASIK
Fax +971 253 2236704 « waw.d
CiN: LARZDOMH883PLIBT 17

22031 Maharashtra, Ingia. = Tei + 81 253 30117208




16.
17.

18.

19.

20.

21,

22,

For Ashoka Buildcon Lid.,

Su

General Manager (HR & Admin)

AS HOM Ashoka Buildeon Limited

. In case IT department identifies any unauthorized, consumptiomshiring/posting of any illegal content on company’s

computer AT Infrastructure and Intemet, strict action will be jtaken as per company policy and any action
recommended by the management including but not limited to actibns as contemplated under the applicable Jaws as

amended from time to time, user shall be penalized and the desired denalty amount will be debited/recovered from the
salary/ Full & Final settlement.

- Your employment as a Trainee is subject to your being and contintes to be medically fit. The company shall have a

right to terminate your training at any time, if you are found to be sj ffering from any -comagious or infectious disease
or otherwise found to be medically unfit.
During the period of said training you shall not be entitled for 31l the benefi 115, perqu:sncs as applicable to our
permanent employegs who are emiployed on a permanent basis.
You shall faithfully serve the company, obey its lawful commands, §eep its secrets, ditigently and carefully tearn and
perform such work and business as may be entrusted to you regularly.
You shall not during this training be personally employed or engaggd in any capacity whatsoever in or in connection
with any business whatever other than the business of our company.|You will devote your whole time in discharge of
your duties and shall not carry on or be concemned in any other busigess or occupation, whatsoever without obtaining
express permission from the management in writing.

That you shall not accept any contribution or atherwise associate yith the raising of any funds or make any other
collection, whether in cash or in kind in pursuance of any object, ‘I;’latsoe\rer or accept or demand any subscription
from any co emplovee or staff member.

You shall be responsible for the charge and care of the company’s
to you or in your hands and shall truly and faithfully account for or pa
goods, stores and property which shall at any time come io your
company.

You will not divulge or give to anyonc in any manner our parficulars -or details of any of the trade, secrets,
manufacturing or research process, financial, administrative and ororganization =y other transaction or
affairs of the Company/Firm/Establishment of confidential nature.
Your appointment is being made based on the basis of your particular
management such as qualification, date of birth etc as given in you
mformauon as glven by you is found false or incorrect then yo

ey, goiids & stores and any property entrusted
over or deliver to the proper person, money,
ands, or under your charge on account of the

given by you to the
pent and in case any

going to spend lot of amount for your training
inimum period of 24 months from the date of
hnce towards your willingness to do so.

and other overheads expcnses
your jeining and for which you

Received & Accepted

arna
{Name, signature & date)

Regd. Office : S. o 881 Ashoka Housa. m&%&&g&‘m&%@m Manarashira india. » T8l <91 253 3011?05
Fax ~01 253 2236704 » v.nwasnmﬁéwwm i
CiM LASZOOMHIRSEPLCOTINIG i B
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A S HQM Ashoka Buildcon Limited

Ref: ABL/MSS/3657 Date: 17th August 2018

To,
Mr. Ajinkya Madhukar Sonwane,
S/o Mr. Madhukar,

Flat No.12 Narayan Vihar Soc.Godavari Colpny,Nashik Road,
Nashik-422101,Maharashtra.
Contact No: 8830676847

tion.

Ref: Your application dated 16™ August 2018 to tgage you as Graduate Engineer Trainee {GET) at Power & Energy

Sul

(¥

o

10.

1.

: Offer Cum A

. During the period of your irainin

standards updated from time to time.
Regd. Office - 5.

Division, Kannauj {(UP) Project in our or,

ointment Letter on Fixed

rm basis for a period of 1 vear.

Dear Ajinkya Madhukar Sonwane,

With reference to the above we are pleased t§ engage vou as a Graduate Engineer Trainee (GET) in our company on
the following terms & conditions:

You shall be ¢ngaged purely as a Graduate Bngineer Trainee (GET) in EQA Departient and you will report for work
to Mr. Prakash Poighantarwar _
Your period of training is that of 12 monl}i.e. from dt. 23 August 2018 to 22°*August 2019. During which your

training can be curtailed, terminated a1 any ti
Your monthly stipend during the period of
Angexure “A”.

You will also be eligible at project site econ
or fixed aliowance as per company policy.
All deductions as per Income Tax and oiher faws as may be applicable will be made from your stipend.

You are requested to report to Site HR {(Mr§ Rajesh Pandey: 6390008420} on. the: ',y-g ing who will complete
your joining formalities and induct you to thg Department Head.

e without any prior notice/ notice pay in respect thereof.
id training is as per the details given in the enclosed Sheet marked as a

ical type of Bachelor accommodation on sharing basis & Food Subsidy

ificates, Passport size

inciir Jot of expenses during and for the purp
That in case if you want to leave our organi
from the date of joining as a Trainee) then i th
failing which your one month consolidated §i
your accounts and said security deposit shall foth
On succe:.sfu] complet:on of your_‘lramm

wntmc

the sole discretion of the manage :
- From the Software Compliance point of

will be monitored. While working yeu

G 851 Ashoka House Ash
Fax +31 283 ZZ36709 & wwi
CIN' LAR20NME03PL0571870




19.

20.

2L

23.

24,

25.

Fox Asheka Buildcon Lid.,

S

General Manager (HR & Admin)

. In case IT department identifies any unauthorized, consumption/s

. Your employment as a Trainee is subject to your being and continu

. During the period of said training you shall not be entitled for a

. Your appointment is being made based on the basis of your parti

. As discussed and agreed during the course of interv

Ashoka Buildeon Limited

ing/posting of any illegal content on company's
computer /1T hifrastructure and luternet. strict action will be thken as per company policy and any action
recommended by the management including but not limited to actiops as contemplated under the applicable laws as
amended from time to time, user shall be penalized and the desired pdnalty amount will be debited/recovered from the
salary/ Full & Final settlement. '

to be medically fit. The company shall have a
right to terminate your training at any time, if you are found to be suifering from any contagious or infectious disease
or otherwise found to be medically unfir.
the benefits, petquisites as applicable to our
permanent employees who are employed on a permanent basis.

- You shall faithfully serve the company; obey its lawful commands, kéep its secrets, diligently and carefully learn and

perform such work and business as may-be entrusted to you regularly.

. You shail not during this training be personally employed or engaged in-any capacity whatsoever in or in connection

with any business whatever other than the business of cur company. You will devote your whole time in discharge of
your duties and shall not carry on or be.concerned in any other busindss or occupation, whatsoever without obtaining
express permission from the management in writing. ' ’
That you shall not accept any contribution or otherwise associate with the raising of any funds or make any other -
collection, whether in cash or in kind in-pursuance of any object, wlla.tsoever or accept or demand any subscription
from any eo employee or staff member.

You shali be responsible for the charge and care of the company’s m
to you or in your hands and shall truly and faithfully account for or
goods, stores and property which shall at any time come to your
company.

You wili not divuige or give to anyone in any manner our parti

ey, goods & stores and any property entrusted
y over or deliver to the proper person, money,
ds, or under your charge on account of the

lars or details of any of the trade, secrets,
rganization matter: :

manufacturing or research process, financial, administrative and or v ‘other transaction or

affairs of the Company/Firm/Establishment of confidential nature.

management such as qualification. date of birth etc as given in youg
information as given by you is found fillse or iricorrect then v
will be liable for immediate termination without any notice pz

the HR & Admin Department within three days
recorded. .
In the ¢vent of any dispate and Jor difference arising
to  courts of appropriate jurisdiction only in Nasik _
You have no objection if personal information 5 'shar
and Bank eic. to the extent and on need to know basis

- , -
¢ are niomg to spend lot of amount for your training
and other overheads expenses you shallwork in mimum period of 24 months from the date of
vour joining and for which you will sigi ce towards your willingness to do so.

Received & Accepted

arna

{Namec, signature & date)

Manazashira, ingia + Tei ~01 2533011705

&
4

Regd. Offica: S Mo 85%. Asncka Houss Ashoics Marg, \iardala, Nashie 422
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AASHOKA

Ref ABLMSSA67T

To,

Mr. Ankur Shrivastava

S/o Mr.Rajkumar Shrivastava,
B-10,Adityapuram phase-2,DD Nagar,
Gwalior-474020,Madhya Pradesh.
Contact No:9806671533

Ashoka Buildcon Limited

Date: 17 1th Aug 2018

Sub: Offer Cum Appointment Letter for employment on 2 Regular Basis

Dear Ankur Shrivastava,

With reference to your application and subsequ
EQA Department at our Power & Energy Divis

You shall be joining at our company w.e.f. 23
Your salary structure, perquisites, benefits etc 3|
as per Annexure-I attached.

nt interview you had with us, we are pleased 1o appoint you as Engineer in our

bn, Kasganj (UP) Praject on the following terms & Conditions: -

Aug 2018 and your functional reporting will be to Mr. Rajeev Singh
hall be as per our discussions as held and finalised ;@t the time of your inteFview

ent Heads.

You are requested to contact Site HR (Mr‘Vits Pagar : 70201380828) on the day of your joining who will complete your

joining formalities and induct you to-the all De

You will also be eligible at project site economi
allowance as per company policy.

bal type of Bachelor accommodation on sharing basis & Food Subsidy or Fixed

As per policy matter your Salary will be credit
bank account details immediately after joining
credited to above bank account till the date of

Please submit all the documents as per the a
copy of your letter of resignation or relieving le

The initial period of probation will be twelve 1
If at the end of the period of probation you are
appointment is confirmed by us in writing, you

any prior notice or assigning any reason by giving (1) ohe month notice ig

in lien of notice by either side.
We may at gur discretion disassociate your sej
FCasons.-

dishonesty, insubordination, inefficiency etc.
b. If you fail to work, honestly, efficiently and

ective
c. if any adverse report regarding your work isi;:ortedf
d. If you commit breach of any of the terins andje

e. If vou are found guilty of any offense involvi

f. If at any time during the period of your erhplo

conduct.
That you shall not accept any contribution

collection, whether in cash or in kind in pur-sulce of z

any ¢o employee or staff member.
If you remain absent for seven days'or mo
organization, your services will auion

from any of your dues or in any othef manne;

Your association is being made on tha basn&
given by you is found false or incorrec; o
any notice and salary in lizu of notice.

Regd. Office | S No. #B1. AshoHa MHouse. A
- 81 250 2238704 « www.
CiNy LASZ00MH 993PLC07 1970

Fax

either in saving/salary account of State Bank Of India. Please inform us your
ur organization and in case if you fail to do so then your salary shall not be
id non compliance.

hed check list and copy of your PAN Card and Aadhar Card also the accepted
er of present employment on the day of joining our organization.
nths, but the managerment reserves the right to extend this period, if necessary.

und suitable, your appointment will be confin us in writing. Until your
shall be deemed to be on probatios; be disassoeiated without

‘this employment.
central or state laws
d unsuitable in terms of performance, work-'

with the raising of any funds or make any other
tsoever or-accept or demand any subscription from
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A SHGM | Ashoka Bulldeon Limited

t4. In case [T department identifies any unauthorized, consumption/shafing/posting of any illegal content on company’s
computer /1T Infrastructure and Intemet. strict action will be faken as per company policy and any action
recommended by the management including but not limited to actians as contemplated under the applicable laws as
amended from time to time, user shall be penalized and the desired pgnalty amount will be debited/recovered from the
salary/ Full & Final settlement.

t5. Your employment as a Trainee is subject to your being and continugs to be medically fit. The company shall have a
right to terminate your training at any time, if you are found to be suffering from any contagious or infectious disease
or otherwise found to be medically unfir.

16, During the period of said training you shall not be entitied for ajl the benefits, perquisifes as applicable to our
permanent employees who are employed on a permanent basis. '

17. You shall faithfully serve the company, abey its lawful commands, Heep its secrets, diligently and carefully leam and
perform such work and business as may be entrusted to you regularly '

{8. You shall not during this training be personatly employed or engagelt in any capacity whatsoever in or in connection
with any business whatever other than the business of our company. [¥ou will devete your whole time in. discharge of
your duties and shall not carry on or be'concerned in any other busigess or occupation, whatsoever without obtaining
express permission from the management in writing.

19. That you shall not accept any contribution or otherwise associate With the raising of any funds or make any other
collection, whether in cash or in kind in pursuance of any object, whatsoever or accept or demand any subscription
from any co employee or staff member.

20. You shail be responsible for the charge and care of the company’s rjoney, goods & stores and any property entrusted
to you or in your hands and shall ruly and faithfully account for orpay over or deliver to the proper person, money,
goods, stores and property which shall at any time come 10 yourjhands, or under your charge on account of the
company.

Z1. You will not divulge or give to anyone in.any manner our parficufars or details of any of the trade, secrets,
manufacturing or research process, financial, administrative: and o# organization_matter

iy other transaction or
affairs of the Company/Firm/Establishment of confidential nature.

Your appointment is being made bas¢d on the basis of your par
management such as qualification, date of birth etc as given in you
information as given by vou is found faise or incorrect then, your aj
will be liable for immediate termination withoui any notice
23. Your address as indicated in your application for app

22, jivens by you to the
ent and in case any

io and you

communication to vou. In case there is any change in.your
the HR & Admin Department within three days:from
recordzd.

24. In the event of any dispute and /or difference ar
to couris of appropriate jurisdiction only in Na

23. You have no objection if personal information i 1sidd agencies like Insurance Company, Travel Agen

and Bank etc. to the extent and on need to know
26. As discussed and agreed during the course of interview's ve afe going to spend lot of amount for your training

and other overheads expenses yog shall-work inOur company for minimum period of 24 months from the date of

vour joining and for which you will sigiva written undertaking/ assurance towards your willingness to do so.

Fog Ashoka Buildcon Lid., Received & Accepted

§ arna
General Manager (HR & Admin)

(Name, signature & date)
Regd. Office : S. No. 861 Ashaka Huussﬁs%bm - Bt Maharashira, india ?’_ Tel +91 2533011
Fax +01 253 2236704 » wivw ashok 01 Cex e
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Ref: Your application dated. 16" August 2018 t

Sub: Offer Cum Appointment Letter on Fix

A SHQM Ashoka Buildeon Limited

Ref: ABL/MSS/3650 Date: 17th August 2018

To,

Mr. Amol Abasaheb Gunjal,
S/0 Mr. Abasaheb Gunjal.
Adgaon Repal, Vikharni,
Nashik-423401,Maharashtra.
Contact No: 9767556050

engage vou as Graduate Engineer Trainee (GET) at Power & Energy
Division, Etawah (UP) Praject in our orgagization.

term basis for a period of 1 vear,

10.

. On successful compietion of your trainin; yo&rm ed in company either on a Fixed Term Employment

Dear Amol Abaszheb Gunjal,
With reference to the above we are pleased to engage you as a Graduate Engineer Trainee (GET). in our company or
the following terms & conditions:

You shall be engaged purely as a Gradua'ttf Engineer Trzinee (GET) in EQA Department and you will report for work
to Mr. Brajban Thakur .
Your period of training is that of 12 months i.e. from di. 23™August 2018 to 22™August 2019. During which your
training can be curtailed, terminated at an_m;rne without any prior notice/ notice pay in respect thereof.

Your monthly stipend during the period of said training is as per the details given in the enclosed Sheet marked as a
Annexure "A’.
You will also be eligible at project site eco%omicat type of Bachelor accommodation on sharing basis & Food Subsidy
or fixed aliowance as per company policy.
All deductions as per Income Tax and othef laws as may be applicable will be made from your stipend.

You are requested to report to Site HR (Mr. Rajesh Pandey: 6390008420) on the day of joining who will complete
your joining formalities and induct you to the Departmen Head, 7 :
Al the time of joining you are required tg submit the following docume
colored photograph, PAN Card. Aadhar Cad, proof of residence, Copiy 0
any prior experience), and Saving Accountidetails of SBI Bank, .-
In case if vou fail to submit the required :
stipend shatl not be creditcd"paid through v

Hocuments and paj

Deposit and the same shall bc refunded 10.%
incur lot of expenses during and for the p

a1 the discretion of Management, if suitable vacancy

standards updated frﬂm time to t:me. o

Regd. Offica: S. No. 661, Ashoka House, ASAOHB.
Fax +91 253 2236704 » www.idh
CIN LI5ES0ME  DSSPLOSTIOTE |
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24,

25,

26.

F

Sunit

General Manager (HR & Admin)

. That you shall not accept any contribution or otherwise associate

. Your address as indicated in your application for ap

shoka Buildeon Ltd.,

ASHOKA

computer /IT Infrastructure and Internet, strict action will be

Ashoka Buildcon Limited

]
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. In case 1T department identifies any unauthorized, consumption/sharfg/posting of any illegal content on company's

en as per company policy and any action

recommended by the management including but not limited 10 actions as conternplated under the applicable laws as

amended from time to time, user shall be penalized and the desxred p
salary/ Full & Final settlement.

right to terminate vour training at any time, if vou aré found-to be'su
or otherwise found to be medically unfit.

During the period of said training you shail not be entitled for al
permanent employees who are employed on a permanent basis.

You shall faithfully serve the company, obey its lawful commands, ks

perform such work and business as may be entrusted to you regularty.

You shall not during this training be personally employed or engaged
with any business whatever other than the business of our company. Y

your duties and shall not camry on or be concerned in any other busin
express permission from the management in writing.

collection, whether in cash or in kind in pursuance of any object, w
from any co empleyee or staff member.

You shall be responsible for the charge and care of the company's
10 you or in your hands and shall truly and faithfully account for or
goods, stores and property which shall at any time comé to vour
company.

You will not divulge or give to anyone in any manner our p
manufacturing or research process. financial, administrative and or
affairs of the Company/Finn/Establishment of confidential nature.
Your appointment is being made based on the basis of your parti
management such as qualification. date of birth etc as given in o
information as given by you is found false or incorrect then YOttt g]
will be liable for immediate termination without any notlc 0y, Of

communication to you. In case there is any change inyo)

recorded.
In the event of any dispute and for difference aris
to  courts of appropriate jurisdiction only in Na:
You have no objection if personal information is sh
and Bank etc. to the extent and on need to knoy\- ba

hgencies like Insurance Company, Travel Agent,”

alty amount will be debited/recovered from the

- Your employment as a Trainee is subject to your being and continuﬁ to be medically fit. The company shall have a

g from any contagious or infectious disease
the benefits, perquisites as applicable to our
ep its secrets, diligently and carefully leamn and
in-any capacity whatsoever in or in connection

ou will devote your whole time in discharge of
5S O occapation, whatsoever without obtaining

th the raising of any funds or make any other
atsoever or accept or demand any subscription

ney, goods & stores and any property entrusted
y over or deliver to the proper person, money,
ands, or under your charge on accoumt of the

ulars or details of any of the trade, secrets,
reanization matier: ¢ ‘other transaction or

given by vou to the
¥ment and in case any
d void ab intio and you

' this appointment, the matter

¢ going 1o spend lot of amount for your training .
minimum perlod of 24 months from the date of

N3

Regd. Office : . No. 861 Ashoka House, Ashoke Marg, Yadak
Fax ~01 253 2236704 » wavrashokabeXioon
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Received & Accepted

(Name, signature & date)

Maharashlra, India. » Teb +81 253 201 1108



A S HQ M Ashoka Buildcon Limited

Ref: ABL/MSS/3655 Date: 17th August 2018

To,

Mr, Gaurav Rajesh Luiya,
S/o Mr, Rajesh Luiya,
Plot No.3,Adke Nagar No.2,}Jai Bhavani ?oad,NashEk. Road,
Nashik-422 181 Maharashtra,
Contact No: 7588205405

Ref: Your application dated 16™ August 2018 o engage vou as Graduate Engineer Trainee (GET) at Power & Energy
Division, Farukabad (UP) Project in our gganization.

Sub: Offer Cam A

cintment Letter on Fixed term basis for & period of | vear.

Dear Gaurav Rajesh Luiya,
With reference to the above we are plesse# to-engage you as 4 Graduate Engineer Trainee (GET) in our company oh
the following terms & conditions:

- I.  You shall be engaged purely as a Gradoatk Engineer Trainee {GET) in EQA Department and you will report for work
to Mr. Abhay Tigga
2. Your peried of training is that of 12 modths i.e. from dt. 23"’Augtlst 2018 10 22" August 2019. During which your .
raining can be curtailed, terminated at any time without any prior notice/ notice pay in respect thereof,
Your monthly stipend during the period Q‘ said wraining is as per the details given in the enclosed Sheet marked as a
Annexure "A’.

W

4. You will also be eligible at project site ecanomical type of Bachelor accommodation on sharing basis & Food Subsidy
or fixed aliowance as per company policy.

5. All deductions as per Income Tax and othgr laws as may be applicable wili be made from your stipend.

6. You are requested to report to Site HR {NIr. Rajesh Pandey: 6390008420) on the day of joining who wiil complete

your joining formalities and induct you to ghe Department Head.

the sole discretion of the managefheﬁp
13. From the Software Compliance point
will be monitored. While working ¥
standards updated from time 4o time.

Regd. Office: S No 881 Ashcka Housa Ash
Fax @ 91 253 2236704 - wwier.al

CiN: Ld5200MH 1883PLCCT 1870 |



For

Su

20

.

21.

. Your address as indicated in your application for appq_i__t_gtm

ASHOKA

computer /IT Infrastructure and Internet, strict action will be
recommended by the management including but not limited to acti
amended from time to time, user shall be penalized and the desired p{
salary/ Full & Final settlement.

right to terminate your training at any time, if vou are found to be suf
or otherwise found to be medically unfit,

permanent employees whe dre employed on 2 permanent basis.
perform such work and business as may be entrusted to yeu regularly

with any business whatever other than the business of our company.

Ashoka Buildeon Limited

. In case IT department identifies any unauthorized. consumption/shafing/posting of any illegal content on company's

en as per company policy and any acfion
8 a5 contemplated under the applicable laws as
nalty amount will be debited/recovered from the

- Your employment as 2 Trainee is subject to your being and continugs to be medically fit. The company shall have a

fering front any contagious or inifectious disease

. During the period of said training. you shall not be en:itled for afl the benefits, perqulsltes as ‘applicable to our
. You shall faithfully serve the company, obey its lawful commands, Ipep its secrets, diligently and carefully learn and

- You shall not during this training be personally employec or engaged in any capacity whatsoever in or in connection

¥ ou will devote your whole time in discharge of

your duties and shall not carry on or be concerned in any other busingss or occupation, whatsoever without obtaining

express permission from the management in viriting.
That you shall not accept any contribution or otherwise associate W

ith the raising of any funds or make any other

collection, whether in cash or in kind in pursuance of any object, whatsoever or accept or.demand any subscription

from any co employee or staff member,

You shall be responsible for the charge and care of the company’s mi
to you or in your hands and shall truly and faithfully accouns for or

goods, stores and property which shall at any time come to your

company.

You will not divalge or give to anyone in any manrer our part
manufacturing or resesrch process, {inancial, administative and or
affairs of the Company/Firm/Establishment of confidential nature.

. Your appointment is being made based on the basis of your partifu

ney, goods & stores and any property entnusted
ly over or deliver to the proper person, money,
ands, or under your charge on account of the

culars or demils of any of the trade, secrets,

organizaﬁon mat other transaction or

management such as qualification. date of birth ete as given in yo
information as given by you is found false or incorrect tren you
will be Jiabfe for immediate termination without any notice psy of

and other overheads expenses ¥
your joining and for which ye

hoka Buildeen Lid,,

ria

General Manager (HR & Admin)

ni
B

o BB Ashoka Housa, A m!%m; Varial, Nz;s?gifﬁ
91 PRI IDENTNE - A aﬁ(‘s.%fm&?"ﬂ :_ R
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Regd. Office: &
Fax

“iven by you (o the
ment and in case any

minimum period of 24 months from the date of
hnce towards your willingness to do so.

Received &.Accepted

{Name, signature & date)

11, Maharagiita inckg. » Te! <91 233 D105




A SHQM Ashoka Bulldcon Limited

Ref. ABL/MSS/3649 Date: 17th August 2018

To, )
Mr. Gurule Amol Bhivaji,
S/o Mr. Bhivaji,

Fardapur Road,Khopadi Bk,
Nashik-422103 Maharashira.
Contact No: 7264978306

Ref: Your application dated 16™ August 2018 th engage you as Graduate Engineer Triinee (GET) at Power & Energy
Division, Etah (UP-Saubhagya) Project injour organization.

Sub: Offer Cum Appointment Letter on Fixeg term basis for a period of 1 vear,

Dear Gurule Amol Bhivaji,

With reference to the above we are pleaseq to engage you as a Graduare Engineer Trainee (GET) in our company on
the following terms & conditions;

. You shall be engaged purely as a Graduark Engineer Trainee (GET) in EQA Department and you will report for work
to Mr. Dinesh Mishra

2. Your period of training is that of 12 mogths i.e. from dt. 23" August 2018 fo 22*Angust 2019. During which your
training can be curtailed, terminated at ang time without any prior notice/ notice pay in respect thereof,

3. Your monthly stipend during the period df said training is as per the details given in the englosed Sheet marked as a
Annexure “A’.

4. You will also be cligible at project site cc&nomicai type of Bachelor accommodation on sharing basis & Food Subsidy
or fixed allowance as per company policy

5. All deductions as per Income Tax and othér laws as may be applicable will be made from your stipend.
You are requested to report to Site HR (Mr. Vilas Pagar : 7020180828) on the day of joining who will complete your
joining formalities and induct you to the [Jepartment Head.

7. At the time of joining you are required

o submit the following docus

8. In case if you fail 10 submit the require
stipend shall not be credited/paid through )
@, During the pericd of training a fixed amg

exists in our organisation on n
writing.
12. During the period of your trainil ining can be transferred or place of your training can be shifted/changed at..
the sole discretion of the manag, '
13. From the Software Compliance p
will be monitored. While working:
standards updated from time to time:

Ragd. Offico © 5. NO. 481, AshQa ritase, Asl
Fax +01 253 2236704 « wovw




A S H@M Ashoka Buildcon Limited

14, In case 1T depanment identifies any unauthorized, consumptimﬁshaiing’iposting aof any illegal content on company's
computer /IT Infrastructure and Intemet. strict action will be tpken as per company policy and any action
recommended by the management including but not limited to actiohs as contemplated under the applicable laws as
amended from time to'time, user shall be penalized and the desired pénalty amouiit will be debited/recovered from the
salary/ Full & Final settlement.

15. Your employment as a Trainee is subject to your being and continut to be medically fit. The company shall have a
right to terminate your training at any time, if youare found to be su
or otherwise found to be medically unfit.

16. During the period of said training you shall not be entitled for aﬂ the benefits, perguisites as applicable to our
permanent employees who are employed on a permanent basis.

17. You shali faithfully serve the company, obey its lawful commands, kgep its secrets, diligently and carefuily learn and
perform such work and business a5 may be entrusted to you regularly.|

18. You shall not during this training be personally employed or engaged in any capacity whatsoever in or in connection
with any business whatever other than the business of our company. Yo will devete your whole time in discharge of
your duties and shall not carry on or be concerned in aniy other busingss or occtipation, whatsoever without obtaining
express permission from the management in writing. —

19. That you shall not accept any centribution.or otherwise associate wjth: the raising of any funds or make any other
collection, whether in cash or in kind in pursuance of any object, wlatsoever or accept or demand any subscription
from any co employee or staff member.

20. You shall be responsible for the charge and care of the company’s mdney, goods & stores and any property entrusted
1o you of in your hands and shall truly and faithfully account for or gay over or deliver to the proper person, money,
zoods, stores and property which shall at any time come to your Hands, or under your charge on account of the

eting from any contagious or infectious discase

company.
21. You will not divulge or give to anvone in any manner our partipulars or details of any of the trade, secrets,
manufacturing or research process, financial, administrative and or o

£ other transaction or
affairs of the Company/Firm/Establishment of confidential nasure. '
22. Your appointment is being made based on the basis of your parti

to courts of appropriate Jurzsdxc’kmn only in Na iR
25. You have no objection if personal information is shared. wrth utsxde %encies like Insurance Company, Travel Agent
imd Bank cte. 1o the exient and on need to imow b' s, :

we are%gainﬂ 1o spend lot of amount for your training
for & mmlmum period of 24 months from the date of

26.

For Xghoka Buildcon Lid.,

Su fa

General Manager (HR & Admin {(Name, signature & date)

Regd. Office : S. No. 861, Asnowa K i 472 G, Manarashiia india » Tel +31 253 3011706




/‘ SHGM Ashoka Bulidcon ;.Jmited

Ref: ABL/MSS/3661 Date: 17th August 2018

To,

Mr. Kiran Kailas Mane,

S/o Mr. Kailas,
Pimpalgaon,Rohini,Chalisgaon,
Jalgaon-424 108, Maharashtra,
Contact No: 8380974946

Ref: Your application dated 16™ August 2018 tdengage you as Graduate Engineer Trainee (GET) at Power & Energy

Division, Kasganj(UP) Project in.our orgarfization.

12.

. From the Software Compliance p

term basis for a period of 1 year.

Dear Kiran Kailas Mane,

With reference to the above we are-pleasedlto engage you as a Graduate Engineér Trainee (GET) in our company on
the following terms & conditions:

You shall be engaged purely as a GraduatelEngineer Trainée (GET) in EQA Department and you will report for work
to Mr. Dinesh Mishra
Your period of trafning is that of 12 months i.e. from dt. 23" August 2018 to 22™August 2019. During which your
training can be cunziled, terminated at any fime without any prior notice/ notice pay in respect thereof,

Your monthly stipend during the period of]said training is as per the details given in the enclosed Sheet marked as a
Annexure "A°. '
You will also be eligible az project site ecogomical type of Bachelor accommodation on sharing basis & Food Subsidy
or fixed altowance as per company policy.
All deductions as per Income Tax and otheq laws as may be applicable will be made from your stipend.
You are requested to report to Site HR (Mg Vilas Pagar: 7020180828) on the day of joini
joining formalities and induct you 10 the Ddpartmen: Head. '
At the time of joining you are reguired to
colored photograph, PAN Card, Aadhar Cy

ho will complete your

ur bank acc%
Durmg the Pﬂ'ﬂ)d of ll’aﬂunﬂ a fixed amoufit Sha." FE
Depesit and the same shall be refunded to

incur lot of expenses during and for the pu

your accounts and said security deposit shal
On successful completion of your training
Basis for a period of | Year or on 1c
exists in our organisation on ne:
writing.
During the period of your trainiy
the sole discretion of the manag;

ctroni¢ activities on Company provided IT infrastmct
will be monitored. While workin careful & adhere to the organizational policy, norms

standards updated from time to fime;

nogd. Dffice : 8 Mn QRY, Achoka Hosse,
Fax +91 253 2236704 « www
CIN. L45200MH1T902PLE071970 T+

shamaahira Incha = Tel 2 01 283 2044




7.

ig.

22,

For

Sm}r rhn

General Manager (HR & Admin)

. Your address as indicated in youar application for e

23. You have no objection if personal informatior

. As discussed and agreed during the course of interview

Ashoka Buildeon Limited

i

- In case IT department identifies any unauthorized, consumption/sh ring/posting of any illegal content on company's

computer /IT Infrastructure and Internet, strict action will be jtaken as per company policy and any action
recommended by the management including but not limited to actipns as contemplated under the applicable Taws as

amended from time to time, user shall be penalized and the desired ty amount will be-debited/recovered from the
salary/ Full & Final settlement. '

. Your employment as a Trainee is subject to your being and continsﬁ to be medically fit. The company shall have a

right to terminate vour training at any time, if you are found to be
or otherwise found to be medically unfit.

During the period of said training you shall not be entitled for 48l the benefits, perquisites as applicable o our
permanent employees who are employed on a permanent basis.
You shall faithfully serve the company. obey its lawful commands, keep its secrets, diligently and carsfully learn and
perform such work and business as may be entrusted to you regularly

ering from any contagious or infections disease

You shall not during this training be personally employed or engagad in any capacity whatsoever in or in connection
with any business whatever other than the business of our company.{You will devote your whole time in discharge of
your duties and shall not carry on or be concerned in any other busifess or occupation, whatsocver without obtaining
express permission from the management in writing.
That you shall not accept any contribution or otherwise associate With the raising of any funds or make any other
collection, whether in cash or in kind in pursuance of any object, Whatsoever or accept or demand any subscription
from any co employee or staff member. _

You shall be responsible for the charge and carg of the company’s mjoney, goads & stores-and any property éntrusted
to you of in your hands and shall truly and faithfully account for or pay over or deliver to the proper person, money,
goods, stores and property which shall at any time come to your fiands, or under your charge on account of the
company.

. You will not divulge or give to anyone in any manner our parfculars or details of any of the trade, secrets,

manufacturing or research process, financial, administrative and orjorganization mal
affairs of the Company/Firm/Establishment of confidential nature. 1 :

Your appointment is being made based on the basis of your partic

management such as qualification, date of birth etc as given in yol

any ‘other transaction or

V;given by you 1o the

will be liable for immediate termination without any noticespay or (

to courts of appropriate jurisdiction only in

and Bank cte. to the extent and on negd 10 kno :

e We aré going to spend lot of amount for your training

- workiniour col  for aminimum period of 24 months from the date of
3 fidertaking ? assurhnee towards your willingness to do so.

and other overheads expenses yo
your joining and for which you wil

hoka Buildcon Ltd., Received & Accepfed

(Name, signatare & dite)

Regd. Office : 5 No. 567 Asnoka Hnuse, Ashoka 1, Maharashita India. o Toi +91 2833011705
Fax =97 253 2236704 » weww.ash

City Las200Mn1893PLCGT IR0
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Mr. VlshalSanjay Pathak,

Subject: Job Appintment Letter

with Armastrang Machine Builders PV

The following Terms and Conditions apply to your émplbym'eﬁt
{ 1.0' TERMS & CONDITIONS of EMPLOYMENT
1.2 JOBTITLE '

You are appomted in the position of “Trainee Electrical Design Engineer”.

1. 2 Job descrlpt:on & Goals: . _
You w:ll perform your duties as per the attached job descripﬁon:and goals givén to you by your HOI

Please note that the above Job descrsptlon may revise and communicated to you from time to time

_.on the busmess requ:rements

*Armstrong Pen‘ormance appraisai system wsli form a basts for measuring yod? ‘p w'rfor'jni&éh'cé'_;ag

e Company will depos:t appropnate portion of your saiary and companv 3 contrtbutmn 1o your

y basis. The W|thdrawals from these funds are govemed b\f cules \atd down-':

o th'é deér'nment of India:

1 4 PROBAT#ON

ire empfoyed by Armstrong Machme Bu;ld
1 | your probattonary peraod or termmate th

ers Pvt Ltd. on.a probatnonary pencd of 6 month




it i e

Lwes made eap...
www.armstrongitd.com

Date:03 july, 2018
To

M, Kiransingh Gorakhsing Salunkhe,

Subject: Job Appointment Letter

De_ar Mir. Kiransingh,

I have pleasure in appointing you for the post ‘'Trainee Electrical Engineer” at Armstrong
Machine Builders Pvt. Ltd with effect from 03™ July, 2018.

The following Terms and Conditions apply to your employment with Armstrong Machine Builders Pvt. Ltd.
1.0 TERMS & CONDITIONS of EMPLOYMENT

1.1 108 TITLE

You are appointed in the position of “Trainee Electrical Engineer”.

1.2 Job description & Goals:

You will perform your duties as per the attached job description and geals given to you by your HOD on
monthly basis,

Plesse note that the above job description may revise and communicated to you from time to time based
on the business requirements. _

Armstroﬁg Performance appraisal system will form a basis for measuring your performance against the

c}_"éﬁned job description and goals.

Scanned by CamScanner
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'PREM INDUSTRIES

An ISO ‘TS 16949, 1SO 9001 Company

MANUFACTURER AND EXPORTER OF PRECISION COMPONENTS

- Office : C/2186. Shalimar Apt.. Hilt Garden, Manpada, Thane - 400 807.
Works : 81/1, 27 Acre Kothari Complex. Chitalsar, Manpada, Thane (W) - 400 607.« Tel. : 2589 8146
Mobile ; 2820592064 / 9833200174 « E-mail : dfti241@gmail.com / dftl_241@rediffmail.com

- 06.06.2018

To,
Prof. Dhanraj M Deshpande -TPO/Asst Professor,
Gokhake Education Society's
RH Sapat COEMSR Nashik
Mobile :- 09422312097/08329586331
Mail :- dhanraj.deshpande @ges-coengg.org
dhanraj.deshpande@gmail.com

Dear Sir,

Sub: Selection of Trainee Mechanical fAutomobile / Production Engineers in Production
Department.

We are pleased to inform that below candidates are short-listed as Trainee engineers for
machine operation in our Production Department subject to verification of documents and
acceptance_of Terms & conditions of employment.

1} Mr. Devendra Uttam Pakhale .
2} 'Mr. Shejwal Pratik Vinayak

3) Mr. Pravin Rajaram Salve

4) Mr. Gujar Nitin Rajendra

We thank you for sending candidates and your kind co-operation.

Yours faithfully,
For PREM INDUSTRIES

S M JAISWAL - 9820592064 /7738540174 / 9833200174
CEO. ‘ ‘
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Ref No: NTHR/17-18/6A 166
Date: 1st December, 2017

To,

Kruti Patel,

Nilkanth Parsi street,

Post- Saronda, Taluka -Umbergaon,
District- Valsad,Station-Sanjan,
Gujarat- 396135.

Dear Kruti,
Congratulations! You are among the select few who made through our tests and interviews. We are

pleased to extend to you our offer to join Neebal Technologies Private Limited (henceforth referred to
as “Neebal” or the “Company”), as an Trainee Software Engineer with an annual gross
package of INR 3,50,175.00 on the terms and conditions set forth in this Offer Letter,

You will join us as full time employee on 3rd September, 2018. The address of our premises is
B1-007, Boomerang, Chandivali Farm Road, Powal, Andheri (East), Mumbai — 400 072. As long as
you join us as full time employee and remain actively employed by the Company, you will be eligible
for the compensation indicated in the attached Annexure A (during vour period of probation) and
thereafter as per Annexure B subject to the following terms and conditions:

PERIOD OF PROBATION

You are subject to a six month probationary period from the date you report for work. It is essential
that you join on the date as mentioned in the offer letter. After accepting our offer, if you do not report
for work on the stipulated date, this offer letter will stand withdrawn. During the probation period, your
performance will be continuously evalnated and vour appointment will be confirmed after the
successful completion of the said period of probation or any extension thereof with an Appointment
Letter. Neebal reserves the right to terminate the employee within 30 days without any compensation
in case of mediocre performance.

EMPLOYMENT CONFIRMATION

You will have to complete QCPJP certification to be eligihle for your confirmation. On successful
completion of the said probation period or any extension thereof, of which the Company shalt be the
sole judge, yowr emplovment will be confimed with Neebal for which a suitable written

communication will be issued in your favour.

BENEFITS, INCREMENT AND PROMOTION
Your growth in the Company and increase in salary will solely depend on your performance and
contribution to the Company. You will receive the remuneration defined in Anrexure A during the

probation period.

After successful completion of the said probation period or any extension thereof, of which the
Company shall be the sole judge, your employment will be confirmed with Neebal and your annuat all
inclusive Cost To Company (CTC) will be incremented as per Annexure B,

Neebal Technologies Pvt .Ltd
Bi - 0C7, Boomerang, Chandivali Farm Road, Powai, Andheri (E), Mumbai - 400 072
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Your annual variable component will be based on your performance rating accrued to you by your
supervisors and feedback of our clients. Neebal follows a rating system of 1-5.

You will be eligible for your next annual increment in April 2020.

You will be responsible to plan for appropriate tax savings, the satisfactory proof of which will be
submitted to us well in time or else the applicable taxes will be deducted from your monthly salary. A
complete breakup of your salary structure is defined in Annexure B.

MINIMUM SERVICE PERIOD

Neebal has invested and continues to invest a large sum of money in creating and maintaining world
class facilities to ensure the growth and development of its employees by making available to them
continuous learning/training programs, access to the latest books and periodicals that are published
globally, providing them with the latest hardware gadgets and software tocls that are available, etc. and
as such expects each of its employees to work a minimum no. of 36 months with Neebal including
their probation period failing which, you will be lable to pay Neebal a sum of INR 75, 000.00
{Rupees Seventy Five Thousand Only). A non-dated cheque of the above mentioned amount will
be required to be submitted by you on your first day of employment favouring Neebal Technologies
Pvt. Ltd. that will remain in the custody of Neebal and will be returned to you on your completion of
the said minimum period of service as mentioned above.

TRANSFER

Neebal reserves the right to transfer your services at any of its offices, work-sites, associates or
affiliate companies including at its client’s location anywhere within or outside India, on the terms and
conditions as applicable to you at the time of transfer.

CONDUCT

You shall not at any time engage in or be concerned with or become interested, directly or indirectly in
any business (including that of Neebal’s customers), work or activity other than that of the Company
or commit any act prejudicial to the interests of the Company and/or its business (The Company being
the sole judge thereof). You shall be governed by all rules, regulations and policies of the Company.
You will be liable to pay the service agreement fee if your services are terminated on the grounds of
non compliance of policies or non perforimance during the service agreement period.

WORKING HOURS

The regular working hoors in Neebal is from 9:00 AM to 6:00 PM from Monday to Friday with
Saturdays reserved for trainings (as and when applicable). However, if your supervisor requests
alternate/additional working hours and alternate/additional weekly schedule including working in shifts,
then that request will supersede these regular working hours and weekly schedule.

ALTERNATE EMPLOYMENT
As a full-time employee of Neebal, you are not permitied to undertake any other business, assume
any public office, honorary or remunerative, without the prior written permission of Neebal.

LEAVE

There shall be no compensatory leave (paid leave or sick leave)} during the probation period. After the
probation period, once you are confirmed, you are eligible for a total of 12 of earned leave on
completion of every year of your service.




UNAUTHORIZED ABSENCE

Your unauthorized absence from the job for a continuous period of more than three (3) working days
will be treated as absconding from duty, and in the event of your not reporting for job within 10 days
from the date of absence, the same would be treated as "Your voluntary abandonment of the job"
and it shall be deemed that you are no longer interested in working and have abandoned the job on
your own accord. Neebal will then have a right to initiate legal proceedings against you.

TRADE SECRETS AND CONFIDENTIAL INFORMATION

During the term of your work, you may have access to and become familiar with various trade
secrets and confidential information belonging to the Company, its affiliates and its customers. You
shall acknowledge that such confidential information and trade secrets are owned and shall continue
to be owned sclely by the Company, its affiliates and its customers, as the case may be. You shalt
agree not to use, communicate, reveal or otherwise make available such information for any purpose
whatsoever or to divalge such information te any person, partnership, corporation or entity other than
those expressly designated by the Company unless such employee is compelled to disclose it by
judicial process.

RESTRICTIVE COVENANT

The Company is in the business of providing various services including services in the computer
software and information technology area. By signing this agreement, you acknowledge that:

a. The Company's services are highly specialized.

b. The identity and particular needs of the Company's customers are highly confidential and must be
kept that way.

¢. The Company has a proprietary interest ini its customer list and relationships.

d. Documents and other information regarding Company's services, pricing and costs, as well as
information pertaining to Company's customers, including but not limited to identity, location, service
requirements and charges to the customer are highly confidential and constitute trade secrets.

You shall also during the tenure of your employment with the Company not engage yourself either
directly or otherwise or carry out either by yourself or through any other person or entty any work,
take assignment or contract for development or maintenance of computer software, or any such
package or products belonging to or owned or possessed by any individual or group of individuals or
entity even outside your normal working heurs with the Company.

You will not directly or indirectly solicit, take up employment or transact any sort of business directly
or indirectly with any person, company, firm, or corporation which is or was the customer of the
Company on behalf of yourself or any other person, firm, company or corporation, for a period of cne
(1) year after this job appointment has been terminated for any reason, regardless of whether the
termination is initiated by the Company or Yourself.

TERMINATION AND NOTICE PERIOD
The Company shall have the right to terminate your employment, without any notice, in the event of

any of the following:
1. Breach of any of the conditions of this agreement; and any other rules made applicable to you
in respect of your employment with us.
2. Violation on your part of the Company's rules with regard to the authenticity and information
declared at the time of joining the Company.
Any misconduct on your part;
Fatlure 10 carry out any of your duties and obligations,
Undisciplined and/or immoral code of conduct
6. Any breach of trust or confidentiality of anv sert from your side.

uoE W

During the period of probaticn, Neebal Technologies Pvt. Ltd. alone has the right to terininate the
contract of employment.




After completion of the said probation and confirmation thereof, Neebal Technologies Pvt. Ltd. has the
right to terminate the contract of employment by giving 30 days notice to that effect in writing or salary
in Lieu thereof. The right to terminate the contract of employment can be exercised by you upon giving
at least 90 Days’ notice to that effect in writing.

The ‘Non Disclosure’ and ‘Maintenance of Business Secrecy’ as defined and narrated above shall
survive even after the termination of this agreement.

DISPUTE

Any dispute between yourself and the company concerning with or relating to or arising out of this
contract shall be subject to jurisdiction of and be determined by court of competent jurisdiction in
Greater Mumbai only.

EMPLOYMENT VERIFICATION

The Company reserves the right to verify your documents and background through internal or external
agencies. These may include your current / previous employment history, educational / professional
credentials and other background checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in
“DOCUMENTATION REQUIRED”. If the Company is not satisfied, in its sole discretion, with the
outcome of the background checks, the Company reserves the right to withdraw this Offer without
notice and compensation or to take any appropriate action against you, including, but not limited to
termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you
for further information, to substantiate the details that you have earlier provided to the Company, in
advance of initiating appropriate action.

In addition, you are required to mandatorily furnish a copy of your passport on the date of joining. In
absence of the same, you will be required to underge a criminal background check, the cost of which
will be borne by you. This check will be initiated on the date of your joining.

DOCUMENTATION REQUIRED

Please bring along with you the following decuments in original and one copy of

the same.

Duly acknowledged copy of this Letter of Offer

Undated cheque from your bank account in the name of the Company for Rs.75,000.00
2 copies of your recent passport size photograph with white background.
Auested copies of the following:

Proof of age

SSC/HSC or equivalent examination mark sheets

Diploma / Degree for all the Semesters / Years ar Passing Certificate
Passport / Voter's 1D card / Ration Card.

Two / Four wheeler Driving License.

Pancard & AADHAAR card (If Any)

® & & o 9 »

You are reguested to note that our offer is subject to your submiiting the above documents. According
to the standard practice of our Company, you will reat the above terms of this Letter of Offer as

confidential

We are enthusiastic and pleased that you are going 10 be a part of our organization. To accept this
offer of employment, you will need to sign this offer letter and send or courier the offer of employment
forms to indicated address within 14 business days from the date of this letter, All additional




pre-employment documentation provided to you must be completed and returned on your start date,
We look forward to your joining the Company.

Please reach out to us at 022-28574118 or at hr@neebal.com, if you need further directions.

Authorized ST
Neebal Technologies Pvt. Ltd.

Enclosed: Annexure A of the offer (as applicable to you)

I have read, understood and agreed to the terms and conditions as set forth in this offer letter and the
Annexure to the same.

(Your name in Capital Letters)
PATEL KRUTI P

(Your Signature)

Date 11.01.2018
Location NASHIK




Annexure A

The following compensation items are subject to the terms and conditions of your offer letter, to which
this Annexure A is attached. Payments are subject to applicable taxes. Please note that fixed pay and

other amounts are expressed on an annualized basis.

COMPENSATION DETAILS DURING THE PROBATION PERIOD
{ALL FIGURES IN INR)

Name Kruti Patel
Designation Trainee Software Engineer
Joining Date 3rd September, 2018
MONTHLY COMPONENT (Deductions will be applied based on
actuals)
Basic INR 9,600.00
Bucket of Allowances (Dearness, HRA, Professional) INR 6,400.00
Monthly Fixed Salary INR 16,000.00
Annual Fixed Salary INR 192,000.00




Annexure B

The following compensation items are subject to the terms and conditions of your offer letter, to which
this Annexure A is attached. Payments are subject to applicable taxes. Please note that fixed pay and
other amounts are expressed on an annualized basis.

Compensation details After Probation

Per Manth
Salary Component (INR) Per Annum (INR)
Basic 11,672.00 140,064.00
HRA 5,836.00 70,032.00
Conveyance Allowance 1,600.00 19,200.00
Medical Allowance 1,250.00 15,000.00
Travel Reimbursement 1,500.00 18,000.00
Special Allowance 2.844.00 34,128.00
Earned Salary (A) 24,702.00 296,424.00
Statutory Benefits (B) 0.00
Gratuity 561.00 6,732.00
PF Employer 0.00 0.00
PF Employee 0.00 : 0.00
Gross Salary (A+B) 25,263.08 \ 303,157.00
Variable (C) 3,806.00 45,675.00
Leave Encashment (D) 112.00 / 1,343.08
Cost To Company (A+B+C+D) 25,181.00 350,175.00

The duration of accrual of your annual variable component will be based on your performance in the
training program as well as your probation period. The maximum duration of accrual is 3 years.
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Ref No: NTHR/17-18/6A163
Date: 1st December, 2017

To,

Ninad Hire,

Flat No.08,Pratham Sankul,
Apt Vitthal Nagar,
Kamatwada,

Nashik 422010.

Dear Ninad,

Congratulations! You are among the select few who made through our tests and interviews. We are
pleased to extend to you our offer to join Neebal Technologies Private Limited (henceforth referred to
as “Neebal” or the “Company”), as an Trainee Software Engineer with an annual gross
package of INR 3,50,175.00 on the terms and conditions set forth in this Offer Letter.

You will join us as full time employee on 3rd September, 2018. The address of our premises is
B1-007, Boomerang, Chandivali Farm Road, Powai, Andheri (East), Mumbai — 400 072. As long as
you join us as full time employee and remain actively employed by the Company, you will be eligible
for the compensation indicated in the attached Annexure A (during your period of probation) and
thereafter as per Annexure B subject to the following terms and conditions:

PERIOD OF PROBATION

You are subject to a six month probationary period from the date you report for work. It is essential
that you join on the date as mentioned in the offer letter. After accepting our offer, if you do not report
for work on the stipulated date, this offer letter will stand withdrawn. During the probation period, your
performance will be continuously evaluated and your appointment will be confirmed after the
successful completion of the said period of probation or any extension thereof with an Appointment
Letter. Neebal reserves the right to terminate the employee within 30 days without any compensation

in case of mediocre performance.

EMPLOYMENT CONFIRMATION

You will have to complete OCPJP certification to be eligible for your confirmation. On successful
completion of the said probation period or any extension thereof, of which the Company shall be the
sole judge, your employment wil be confirmed with Neebal for which a suitable written

communication will be issued in your favour.

BENEFITS, INCREMENT AND PROMOTION
Your growth in the Company and increase in salary will solely depend on your performance and
contribution to the Company. You will receive the remuneration defined in Annexure A during the

probation period.

After successful completion of the said probation period or any extension thereof, of which the
Company shall be the sole judge, your employment will be confirmed with Neebal and your annualall
inclusive Cost To Company (CTC) will be incremented as per Annexure B.

Neebal Technologies Pvt .Ltd
Bl - 007, Boomerang, Chandivali Farm Road, Powai, Andheri (E), Mumbai - 400 072
T 491 22 2857 4118 # FE contact@neebal.com e W www.neebal.com
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Your annual variable component will be based on your performance rating accrued to you by your
supervisors and feedback of our clients. Neebal follows a rating system of 1-5.

You will be eligible for your next annual increment in April 2020.

You will be responsible to plan for appropriate tax savings, the satisfactory proof of which will be
submitted to us well in time or else the applicable taxes will be deducted from your monthly salary. A
complete breakup of your salary structure is defined in Annexure B.

MINIMUM SERVICE PERIOD

Neebal has invested and continues to invest a large sum of money in creating and maintaining world
class facilities to ensure the growth and development of its employees by making available to them
continuous learning/training programs, access to the latest books and periodicals that are published
globally, providing them with the latest hardware gadgets and software tools that are available, etc. and
as such expects each of its employees to work a minimum no. of 36 months with Neebal including
their probation period failing which, you will be liable to pay Neebal a sum of INR 75,000.00
(Rupees Seventy Five Thousand Only). A non-dated cheque of the above mentioned amount will
be required to be submitted by you on your first day of employment favouring Neebal Technologies
Pvt. Ltd. that will remain in the custody of Neebal and will be returned to you on your completion of
the said minimum period of service as mentioned above.

TRANSFER
Neebal reserves the right to transfer your services at any of its offices, work-sites, associates or

affiliate companies including at its client’s location anywhere within or outside India, on the terms and
conditions as applicable to you at the time of transfer.

CONDUCT
You shall not at any time engage in or be concerned with or become interested, directly or indirectly in

any business (including that of Neebal’s customers), work or activity other than that of the Company
or commit any act prejudicial to the interests of the Company and/or its business (The Company being
the sole judge thereof). You shall be governed by all rules, regulations and policies of the Company.
You will be Hable to pay the service agreement fee if your services are terminated on the grounds of
non compliance of policies or non performance during the service agreement period.

WORKING HOURS
The regular working hours in Neebal is from 9:00 AM to 6:00 PM from Monday to Friday with

Saturdays reserved for trainings (as and when applicable). However, if your supervisor requests
alternate/additional working hours and alternate/additional weekly schedule including working in shifts,
then that request will supersede these regular working hours and weekly schedule.

ALTERNATE EMPLOYMENT
As a full-time employee of Neebal, you are not permitted to undertake any other business, assume

any public office, honorary or remunerative, without the prior written permission of Neebal

LEAVE
There shall be no compensatory leave (paid leave or sick leave) during the probation period. After the

probation period, once you are confirmed, you are eligible for a total of 12 of earned leave on
completion of every year of your service.




After completion of the said probation and confirmation thereof, Neeba! Technologies Pwt. Ltd. has the
right to terminate the contract of employment by giving 30 days notice to that effect in writing or salary
in lieu thereof. The right to terminate the contract of employment can be exercised by you upon giving
at least 90 Days’ notice to that effect in writing.

The ‘Non Disclosure’ and ‘Maintenance of Business Secrecy’ as defined and narrated above shall
survive even after the termination of this agreement.

: DISPUTE
Any dispute between yourself and the company concerning with or relating to or arising out of this
contract shall be subject to jurisdiction of and be determined by court of competent jurisdiction in

Greater Mumbai only.

EMPLOYMENT VERIFICATION

The Company reserves the right to verify your documents and background through internal or external
agencies. These may include your current / previous employment history, educational / professional
credentials and other background checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in
“DOCUMENTATION REQUIRED”. If the Company is not satisfied, in its sole discretion, with the
outcome of the background checks, the Company reserves the right to withdraw this Offer without
notice and compensation or to take any appropriate action against you, including, but not limited to
termination of your employment.

When a background check raises any concemns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you
for further information, to substantiate the details that you have earlier provided to the Company, in
advance of initiating appropriate action.

In addition, you are required to mandatorily furnish a copy of your passport on the date of joining. In
absence of the same, you will be required te undergo a criminal background check, the cost of which
will be borne by you. This check will be initiated on the date of your joining.

DOCUMENTATION REQUIRED
Please bring along with you the following documents in original and one copy of
the same.
e Duly acknowledged copy of this Letter of Offer
e Undated cheque from your bank account in the name of the Company for Rs.75,000.00
2 copies of your recent passport size photograph with white background.
Attested copies of the following:
Proof of age
SSC/HSC or equivalent examination mark sheets
Diploma / Degree for all the Semesters / Years or Passing Certificate
Passport / Voter’s ID card / Ration Card.
Two / Four wheeler Driving License.
Pan card & AADHAAR card (If Any)

You are requested to note that our offer is subject to your submitting the above documents. According
to the standard practice of our Company, you will treat the above terms of this Letter of Offer as

confidential.

We are enthusiastic and pleased that you are going to be a part of our organization. To accept this
offer of employment, you will need to sign this offer letter and send or courier the offer of employment
forms to indicated address within 14 business days from the date of this letter. All additional



pre-employment documentation provided to you must be completed and returned on your start date.
We lock forward to your joining the Company.

Please reach out to us at 022-28574118 or at hr@neebal.com, if you need further directions.

Authorized Signatory
Neebal Technologies Pvt. Ltd.

Enclosed: Annexure A of the offer (as applicable to you)

I have read, understood and agreed to the terms and conditions as set forth in this offer letter and the
Annexure to the same.

(Your name in Capital Letters)

{Your Signature)

Date
Location




Annexure A

The following compensation items are subject to the terms and conditions of your offer letter, to which
this Annexure A is attached. Payments are subject to applicable taxes. Please note that fixed pay and

other amounts are expressed on an annualized basis.

COMPENSATION DETAILS DURING THE PROBATION PERIOD

(ALL FIGURES IN INR)
Name Ninad Hire
Designation Trainee Software Engineer
Joining Date 3rd September, 2018
MONTHLY COMPONENT (Deductions will be applied based on
actuals)
Basic INR 9,600.00
Bucket of Allowances (Dearness, HRA, Professional) INR 6,400.00
Monthly Fixed Salary INR 16,000.00
Annual Fixed Salary INR 192,000.00




Annexure B

The following compensation items are subject to the terms and conditions of your offer letter, to which
this Annexure A is attached. Payments are subject to applicable taxes. Please note that fixed pay and

other amounts are expressed on an annualized basis.

Compensation details After Probation
Per Month
Salary Component {INR) Per Annum (INR)
Basic 11,672.00 140,064.00
HRA 5,836.00 70,032.00
Conveyance Allowance 1,600.00 19,200.00
Medical Allowance 1,250.00 15,000.00
Travel Reimbursement 1,500.00 18,000.00
Special Allowance 2,844.00 34,128.00
Earned Salary (A) 24,702.00 296,424.00
Statutory Benefits (B) 0.00
Gratuity $61.00 6,732.00
PF Employer 0.00 0.00
PF Employee 0.00 0.00
Gross Salary (A+B) 25,263.08 303,157.00
Variable (C) 3,806.00 45,675.00
Leave Encashment (D) 112.00 1,343.08
Cost To Company (A+B+C+D) 29,181.00 350,175.00

The duration of accrual of your annual variable component will be based on your performance in the
training program as well as your probation period. The maximum duration of accrual is 3 years.




ZRIDGESTONE

BRIDGESTONE INDIA PRIVATE LIMITED

Regd. Office. H.O. & Factory:

Plot No. A-43,Phase [I, MIDC Chakan,
Village - Sawardari , Taluka Khed, Dist -Pune,
Maharashtra- 410 501, India.

CIN  : U2511IPN1996PTC147267

Date; 24% April 2018 Phone : (91-2135) 672 000
Fax  : (91-2135) 671999

Website : www.bridgestone.co.in

To,
The Director

Subject: Invitation to participate in Graduate & Management Trainee Program 2018-19.

Dear Sir,
The Bridgestone group is eternally committed to serving society with superior quality.

Bridgestone Corporation, established in the year 1931, headquartered in Tokyo, is the world’s largest tire
and rubber company. In addition to tires for us=2 in a wide variety of applications, it also manufactures a
broad range of diversified products, which include industrial rubber and chemical products and
sporting goods. Its products are sold in over 150 nations and territories around the wo-id.

Bridgestone India Pvt Ltd started its operations in 1996. In March 1998 with the setup of its
manufacturing facility in Kheda, Indore, Bridgestone achieved its objective of runming Indian
manufactured Bridgestone tyres on Indian Roads. It expanded its facilities by setting up one more
facility in Chakan, Pune in 2013. In a short stint of 20 years, Bridgestone India Pvt. Ltd has become one of
the leading tyre companies in both the OEM & Replacement market.

Bridgestone India is all geared up to contribute towards fulfilling the vision of its Parent company of
being a true global player and be the “World’s No.1 tyre and rubber manufacturing company”.

Bridgestone India echoes the group belief in nurturing its employees and providing significant global
opportunities. As a strategic HR initative, We have launched a one year duration"Graduate &
Management Trainee Program." (GMTP)

The Objective of the GMTP is
"To create a pipeline of talent in order to meet future business challenges by building their potential & professional

competencies & molding them behaviorally to attain a right fit within the organization."

The GMTP will have the following phases across the 12 months.

- Recruitment of the best talent from institutes

- Assessment of the candidates at different stages of the program

- Focusing on their Individual and Professional Development through workshops and On Job Projects
- Continuous evaluation and feedback

We are looking at an indicative batch size 10 engineers and 15 MBAs to constitute our first batch of
GMTP candidates who will go through our custom designed one year GMIP and upon successful
completion will be placed in their respective job profiles and locations. During this trainee period, each
candidate will be paid a handsome stipend and incremental salary after completion of one year and
confirmation.



DRIDGESTONE

We invite your institute to participate in this initiative and provide a career opportunity to your
students.

Kindly fill in the attached response sheet and email it to our talent acquisition team member Ms. Priya
Gaikwad on email id priya-gaikwad@bridgestone.co.in at the earliest.

The GMTP / HR team will connect with you to take the process further.
Looking forward to building and shaping careers together.
Warm Regards

Morisd ol o

Shivashish Dass
Sr. General Manager HR&A
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Ref No: NTHR/17-18/6A 160
Date: Ist December, 2017

To,

Rohit Lokhande,
N-42,JE1,17/3 Near,
Vitthal M andir, Savata,
Nagar CIDCO,
Nashik- 422008,

Dear Rohir,
Congratulations! You are among the select few who made through our tests and interviews. We are

pleased to extend to you cur offer 1o join Neeba! Technologies Private Limited (henceforth referred to
as “Neebal” or the “Company”), as an Trainee Software Engineer with an annual gross
package of INR 3,50,175.00 on the terms and conditions set forth in this Offer Letter.

You will join us as full time employee on 6th August, 2018. The address of our premises is B1-007,
Boomerang, Chandivali Farm Road, Powai, Andheri (East), Mumbai— 400 072. As long as you join us
as full time employee and remain actively employed by the Company, you will be eligible for the
compensation indicated in the attached Annexure A (during your period of probation) and thereafter as
per Annexure B subject to the following terms and conditions:

PERIOD OF PROBATION

You are subject to a six month probationary period from the date you report for work. It is essential
that you join on the date as mentioned int the offer letter, After accepting our offer, if you do not report
for work on the stipulated date, this offer letter will stand withdrawn. During the probation period, your
performance will be continvously evaluated and your appointment will be confirmed after the
successful completion of the said period of probation or any extension thereof with an Appointment
Letter. Neebal reserves the right to terminate the employee within 30 days without any compensation
in case of mediocre perfermance.

EMPLOYMENT CONFIRMATION

You will have to complete OCPIP certification to be eligible for your confirmation. On successful
completion of the said probation period or any extension thereof, of which the Company shall be the
sole judge, your emplovment will be confirmed with Neebal for which a suitable written
communication will be issued in your favour.

BENEFITS, INCREMENT AND PROMOTION
Your growth in the Company and increase in salary wil solely depend on your performance and
contribution to the Company. You will receive the remuneration defined in Annexure A during the

probation period.

After successful completion of the said probation period or any extension thereof, of which the
Company shall be the sole judge, your employment will be confirmed with Neebal and your annual all
inclusive Cost To Company (CTC) will be incremented as per Annexure B.

Neebal Technologies Pvt .Ltd
B1 - 607, Boomerang, Chandivali Farm Road, Powai, Andheri {(E), Mumbai - 400 072

T +91 22 2857 4118 e E contact@neebaicom o W www.neebal.com
CIN U74120MH2Z012PTC226006




Your annual variable component will be bascd on yeur performance rating accrued to you by your
supervisors and feedback of our clients. Neebel (ciows a rating system of 1-5.

You will be eligible for your next annual increment in April 2020,

You will be responsible lo plan for appropriate tax savings, the satisfactory proof of which will be
submitted to us well in time or else the applicable taxes will be deducted from your monthly salary. A
complete breakup of your salary structure is defined in Armexure B.

MINIMUM SERVICE PERIOD

Neebal has invested and continues to invest a lirge sum of money in creating and maintaining world
class facilities to ensure the growth and development of its employees by making available to them
continuous learning/training programs, access io e latest books and pericdicals that are published
globally, providing them with the latest hardware gadgets and software tools that are available, etc. and
as such expects each of its employees to work a minimum no. of 36 months with Neebal including
their probation period failing which, you will be liable tc pay Neebal a sum of INR 75,000.00
(Rupees Seventy Five Thousand Only). A uon-dated cheque of the above mentioned amount will
be required to be submitted by you on your tirst day of emplovment favouring Neebal Technologies
Pvt. Lid. that will remain in the custody of Neebal and will be returned to you on your completion of
the said minimum period of service as mentioned above.

TRANSFER

Neebal reserves the right to transfer vour services at any of its offices, work-sites, associates or
affiliate companies including at its client’s location anywhere within or outside India, on the terms and
conditions as applicable to you at the time of ransfer.

CONDUCT

You shall not at any time engage in or be concerned with or become interested, directly or indirectly in
any business (including that of Neebal’s cusiomers), work or activity other than that of the Company
or commit any act prejudicial to the interests of the Company and/or its business (The Company being
the sole judge thereof). You shall be governed by ali rules, regulations and pelicies of the Company.
You will be lzble to pay the service agreemernt fee if vour services are terminated on the grounds of
non compliance of policies or non performance during the service agreement period.

WORKING HOURS

The regular working hours in Neebal is from 9:00 AM to 6:00 PM from Monday to Friday with
Saturdays reserved for trainings (as and when applicable). However, if your supervisor requests
alternate/additional working hours and alternate/additional weekly schedule including working in shifts,
then that request will supersede these regular working hours and weekly schedule.

ALTERNATE EMPLOYMENT
As a full-time employee of Neebal, you are not permitted to undertake any other business, assume
any public office, honorary or remunerative, without the prior written permission of Neebal.

LEAVE
There shall be no compensatory leave (paid leave or sick leave) during the probation period. After the

probation period, once you are confirmed, you are eligible for a total of 12 of earned leave on
completion of every year of your service.




UNAUTHORIZED ABSENCE

Your unauthorized absence from the jcb for a continuous period of more than three (3) working days
will be treated as absconding from duty, and in the event of your not reporting for job within 10 days
tfrom the date of absence, the same would be treated as "Your voluntary abandonment of the job" and
it shall be deemed that you are no longer interested in working and have abandoned the job on your
own accord. Neebal will then have a right to initiate legal proceedings against vou.

TRADE SECRETS AND CONFIDENTIAL INFORMATION

During the term of your work, you may have access 1o and become familiar with various trade secrets
and confidentia} information belonging to the Company, its affiiates and its customers. You shall
acknowledge that such confidential information and trade secrets are owned and shall contnue to be
owned solely by the Company, its affiliates and its customers, as the case may be. You shall agree not
10 use, communicate, reveal or otherwise make available such information for any purpose whatsoever
or to divulge such information to any person, partnership, corporation or entity other than those
expressly designated by the Company unless such employee is compelled to disclose it by judicial
process.

RESTRICTIVE COVENANT

The Company is in the business of providing various services including services in the computer
software and information technology area. By signing this agreement, you acknowledge that:

a. The Company's services are highly specialized.

b. The identity and particular needs of the Company's customers are highly confidential and must be
kept that way.

¢. The Company has a proprietary interest in its customer list and relatienships.

d. Documents and other information regarding Company's services, pricing and costs, as well as
information pertaining to Company's customers, including but not limited 1o identity, location, service
requirements and charges to the customer are highly confidential and constitute trade secrets.

You shall also during the tenure of your employment with the Company not engage yourself either
directly or otherwise or carry out either by yourself or through any other person or entity any work,
take assignment or contract for development or maintenance of computer software, or any such
package or products belonging to or owned or possessed by any individual or group of individuals or
entity even outside your normal working hours with the Company.

You will net directly or indirectly solicit, take up employment or transact any sort of business directly
or indirectly with any person, company, firm, or corperation which is or was the customer of the
Company on behalf of yourself or any other person, firm, company or corporation, for a period of one
(1) vear after this job appointment has been terminated for any reason, regardless of whether the
termination is initiated by the Company or Yourself,

TERMINATION AND NOTICE PERIOD
The Company shall have the right to terminate your employment, without any notice, in the event of
any of the following:
1. Breach of any of the conditions of this agreement; and any other rules made applicable to you
in respect of your employment with us.
2. Violation on your part of the Company's rules with regard to the authenticity and information
declared at the time of joining the Company.
Any misconduct on your part;
Failure to carry out any of your duties and obligations.
Undisciplined and/or immoral code of conduct
Any breach of trust or confidentiality of any sort from your side.

S

Puring the period of probation, Neebal Technologies Pvi. Ltd. alone has the right to terminate the
contract of employment.




After completion of the said prebation and confirmation thereof, Neebal Technologies Pvt. Lid. has the
right to terminate the contract of employment by giving 30 days notice to that effect in writing or salary
in lieu thereof. The right to terminate the contract of employment can be exercised by vou upon giving
at least 90 Days’ notice to that effect in writing.

The ‘Non Disclosure’ and ‘Maintenance of Business Secrecy’ as defined and narrated above shall
survive even after the termination of this agreement.

DISPUTE

Any dispute between yourself and the company concerning with or relating to or arising out of this
contract shall be subject to jurisdiction of and be determined by court of competent jurisdiction in
Greater Mumbai only.

EMPLOYMENT VERIFICATION

The Company reserves the right to verify your documents and background through Internal or external
agencies. These may include your current / previous employment history, educational « professional
credentials and other background checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents Isied in
“DOCUMENTATION REQUIRED”. If the Company is not satisfied, in its sole discretion, with the
outcome of the background checks, the Company reserves the right to withdraw this Offer without
notice and compensation or to take any appropriate action against you, including, but not limited to
termination of your employment.

When a background check raises any concerns regarding any of the details furnished by vou and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you
for further information, o substantiate the derails that you have earlier previded to the Company, in
advance of initiating appropriate action,

In addition, you are reguired to mandatorily furnish a copy of your passport on the date of joining. In
absence of the same, you will be required to undergo a criminal background check, the cost of which
wilt be borne by you. This check will be initiated on the date of your joining.

DOCUMENTATION REQUIRED

Please bring along with vou the following documents in original and one copy of

the same.

Duly acknowledged copy of this Letter of Otfer

Undzted cheque from your bank account in the name of the Company for Rs.75,000.00
2 copies of your recent passport size photograph with white background.
Attested copies of the following:

Proof of age

SSC/HSC or equivalent examination mark sheets

Diploma / Degree for all the Semesters / Years or Passing Certificate
Passport / Voter’s 1D card / Ration Card.

Two / Four wheeler Driving License.

Pan card & AADHAAR card (If Any)

You are reguested (o note that our offer is subject to your submitting the above documents. According
to the standard practice of our Company, you will treat the above terms of this Letter of Offer as

confidental.

We are enthusiastic and pleased that you are going to be a part of our organization. To accept this
offer of employment, you will need to sign this offer letter and send or courier the offer of empicyment
forms to indicated address within 14 business days from the date of this letter. Al additional




pre-employment documentation provided to vou must be completed and returned on your start date.
We look forward to your joining the Company.

Please reach out to us at 022-28574118 or at hr@neebal.com, if you need further directions.

Authorized Signatory
Neeba! Technologies Pvt. Ltd.

Enclosed: Annexure A of the offer {as applicable o you)

I have read, understood and agreed to the terims and conditions as set forth in this offer letter and the
Annexure fo the same.

(Your name in Capital Letters)

RoHIT (=KHANDE
(Your Signature)

Date L1/12 /200
Location NU‘—s"\I'K




Annexure A

The foliowing compensation items are subject to the terms and condirions of vour offer letter, to which
this Annexure A is attached. Payments are subject to applicable taxes. Please note that fixed pay and

other amounts are expressed on an annualized basis.

COMPENSATION DETAILS DURING THE PROBATION PERIOD
(ALL FIGURES IN INR)

Roehit Lekhande

Name
Designation Trainee Sofrware Engineer
Joining Date 6th August, 2018
MONTHLY COMPONENT (Deductions will be applied based on
actuals)
Basic INR 9,600.00

Bucket of Allowances (Dearness, HRA, Professional)

INR 6,400.00

Moenthly Fixed Salary

INR 16,000.00

Annual Fixed Salary

INR 192,006.00




Annexure BB
The following compensation items are subject to the terms and conditions of vour offer letter, to which
this Annexure A is attached. Payments are subject 1o applicable taxes. Please note that fixed pav and
other amounts are expressed on an annualized basis.

Compensation details Afier Probaticn
Per Month
Salary Component (INR) Per Annum (INR}
Basic 11,672.00 140,064.00
HRA 5,836.00 70,032.00
Conveyance Allowance 1,600.00 19,200.00
Medical Allewance 1,250.00 15,000.00
Travel Reimbursement 1,500.60 18,000.00
Special Allowance 2,844.00 34,128.00
Earned Salary (A) 24,702.00 296,424.00
Statutory Benefits (B) 0.00
Gratuity N 561.00 6,732.00
PF Employer 0.00 0.00
PF Employee 0.00 0.00
Gross Salary (A+B) 25,263.08 303,157.00
Variable (C) 3,806.00 45,675.00
Leave Encashment (D) 112.00 1,343.08
Cost To Company (A+B+C+D) 29,181.00 350,175.00

The duration of accrual of your annual variable component will be based on vour performance in the
training program as well as your probation period. The maximum duration of accrualis 3 years.
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Ref No: NTHR/17-18/6A158
Date: 1st December, 2017

To,

Himanshu Bhongade,

Flat No. 13, Mankameshwar,
Poolside apartment opposite,
Panchvati Stadium.

Nashik- 422003

Dear Himanshu,

Congratulations! You are among the select few who made through our tests and interviews. We are
pleased to extend to you our#oiffg_r_t_c_)_j_o_h_l Neebal Technologies Private Limited (henceforth referred to
as “Neebal” or the “Company”), as an Trainee Software Engineer with an annual gross
package of INR 3,50,175.00 on the terms and conditions set forth in this Offer Letter.

You will join us as full ime employee on 3rd September, 2018. The address of our premises is
B1-007, Boomerang, Chandivali Farm Road, Powai, Andheri (East), Mumbai — 400 072. As long as
you join us as full time employee and remain actively employed by the Company, you will be eligible
for the compensation indicated in the attached Annexure A (during your period of probation) and
thereafter as per Annexure B subject to the following terms and conditions:

PERIOD OF PROBATION

You are subject to a six month probationary period from the date you report for work. It is essential
that you join on the date as mentioned in the offer letter. After accepting our offer, if you do not report
for work on the stipulated date, this offer letter will stand withdrawn. During the probation period, your
performance will be continuously evaluated and your appeointment will be confirmed after the
successful completion of the said period of probation or any extension thereof with an Appointment
Letter. Neebal reserves the right to terminate the employee within 30 days without any compensation
in case of mediocre performance.

EMPLOYMENT CONFIRMATION
You will have to complete QCPJP certification to be eligible for your confirmation. On successful
completion of the said probation period or any extension thereof, of which the Company shall be the
sole judge, youwr employment wil be confirmed with Neebal for which a suitable written
communication will be issued in your favour.

BENEFITS, INCREMENT AND PROMOTION
Your growth in the Company and increase in salary will solely depend on your performance and
contribution to the Company. You wil receive the remuneration defined in Annexure A during the

probation period.

After successful completion of the said probation period or any extension thereof, of which the
Company shall be the sole judge, your employment will be confirmed with Neebal and your annual ali
inclusive Cost To Company (CTC) will be incremented as per Annexure B.

Neebal Technologies Pvt .Ltd
Bl - 007, Boomerang, Chandivali Farm Road, Powai, Andheri (E), Mumbai - 400 072

T +91 222857 4118 e E contact@neebal.com ® W www.neebal.com
CIN U74120MH2012PTC226006




Your annual variable component will be based on your performance rating accrued to you by your
supervisors and feedback of our clients. Neebal follows a rating system of 1-5.

You will be eligible for your next annual increment in April 2020,

You will be responsile to plan for appropriate tax savings, the satisfactory proof of which will be
submitted to us well in time or else the applicable taxes will be deducted from your monthly salary. A
complete breakup of your salary structure is defined in Annexure B..

MINIMUM SERVICE PERIOD

Neebal has invested and continues to invest a large sum of money in creating and maintaining world
class faciliies to ensure the growth and development of its employees by making available to them
continuous learning/training programs, access to the latest books and periodicals that are published
globally, providing them with the latest hardware gadgets and software tools that are available, etc. and
as such expects each of its employees to work a minimum no. of 36 months with Neebal including
their probation period failing which, you will be lable to pay Neebal a sum of INR 75,000.00
(Rupees Seventy Five Thousand Only). A non-dated cheque of the above mentioned amount will
be required to be submitted by you on your first day of employment favouring Neebal Technologies
Pvt. Ltd. that will remain in the custody of Neebal and will be returned to you on your completion of
the said minimum period of service as mentioned above.

TRANSFER
Neebal reserves the right to transfer your services at any of its offices, work-sites, associates or
affiliate companies including at its client’s location anywhere within or outside India, on the terms and

conditions as applicable to you at the time of transfer.

CONDUCT
You shall not at any time engage in or be concerned with or become interested, directly or indirectly in

any business (including that of Neebal’s customers), work or activity other than that of the Company
or commit any act prejudicial to the interests of the Company and/or its business (The Company being
the sole judge thereof). You shall be governed by all rules, regulations and policies of the Company.
You will be liable to pay the service agreement fee if your services are terminated on the grounds of
non compliance of policies or non performance during the service agreement period.

WORKING HOURS

The regular working hours in Neebal is from 9:00 AM to 6:00 PM from Monday to Friday with
Saturdays reserved for trainings (as and when applicable). However, if your supervisor reguests
alternate/additional working hours and alternate/additional weekly schedule including working in shifts,
then that request will supersede these regular working hours and weekly schedule.

ALTERNATE EMPLOYMENT
As a full-time employee of Neebal, you are not permitted to undertake any other business, assume

any public office, honorary or remunerative, without the prior written permission of Neebal.

LEAVE _
There shall be no compensatory leave (paid leave or sick leave) during the probation period. After the

probation period, once you are confirmed, you are eligihle for a total of 12 of earned leave on
completion of every year of your service.

UNAUTHORIZED ABSENCE




Your unauthorized absence from the job for a continuous period of more than three (3) working days
will be treated as absconding from duty, and in the event of your not reporting for job within 10 days
from the date of absence, the same would be treated as "Your voluntary abandonment of the job"
and it shall be deemed that you are no longer interested in working and have abandoned the job on
your own accord. Neebal will then have a right to initiate legal proceedings against you.

TRADE SECRETS AND CONFIDENTIAL INFORMATION

During the term of your work, you may have access to and become familiar with various trade
secrets and confidential information belonging to the Company, its affiliates and its customers. You
shall acknowledge that such confidential information and trade secrets are owned and shall continue
to be owned solely by the Company, its affiliates and its customers, as the case may be. You shall
agree not to use, communicate, reveal or otherwise make available such information for any purpose
whatsoever or to divulge such information to any person, partnership, corporation or entity other than
those expressly designated by the Company unless such employee is compelled to disclose it by
judicial process.

RESTRICTIVE COVENANT

The Company is in the business of providing various services including services in the computer
software and information technology area. By signing this agreement, you acknowledge that:

a. The Company’s services are highly specialized.

b. The identity and particular needs of the Company's customers are highly confidential and must be
kept that way.

¢. The Company has a proprietary interest in its customer list and relationships.

d. Documents and other information regarding Company's services, pricing and costs, as well as
information pertaining to Company's customers, including but not limited to identity, location, service
requirements and charges to the customer are highly confidential and constitute trade secrets.

You shall also during the tenure of your employment with the Company not engage yourself either
directly or otherwise or carry out either by yourself or through any other person or entity any work,
take assignment or contract for development or maintenance of computer software, or any such
package or products belonging to or owned or possessed by any individual or group of individuals or
entity even outside your normal working hours with the Company.

You will not directly or indirectly solicit, take up employment or transact any sort of business directly
or indirectly with any person, company, firm, or corporation which is or was the customer of the
Company on behalf of yourself or any other person, firm, company or corporation, for a period of one
(1) year after this job appointment has been terminated for any reason, regardless of whether the
termination is initiated by the Company or Yourself.

TERMINATION AND NOTICE PERIOD
The Company shall have the right to terminate your employment, without any notice, in the event of
any of the following:
1. Breach of any of the conditions of this agreement; and any other rules made applicable to you
in respect of your employment with us.
2, Violation on your part of the Company's rules with regard to the authenticity and information
declared at the time of joining the Company.
Any misconduct on your part;
Failure to carry out any of your duties and obligations.
Undisciplined and/or immoral code of conduct
6. Any breach of trust or corfidentiality of any sort from your side.

During the period of probation, Neebal Technologies Pvt. Ltd. alone has the right to terminate the
contract of employment.
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After completion of the said probation and confirmation thereof, Neebal Technologies Pvt, Ltd. has the
right to terminate the contract of employment by giving 30 days notice to that effect in writing or salary
in lieu thereof. The right to terminate the contract of employment can be exercised by you upon giving
at least 90 Days’ notice to that effect in writing.

The ‘Non Disclosure’ and ‘Maintenance of Business Secrecy’ as defined and narrated above shall
survive even after the termination of this agreement.

DISPUTE

Any dispute between yourself and the company concerning with or relating to or arising out of this
contract shall be subject to jurisdiction of and be determined by court of competent jurisdiction in
Greater Mumbai only.

EMPLOYMENT VERIFICATION

The Company reserves the right to verify your documents and background through internal or external
agencies. These may include your current / previous employment history, educational / professional
credentials and other background checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in
“DOCUMENTATION REQUIRED”. If the Company is not satisfied, in its sole discretion, with the
outcome of the background checks, the Company reserves the right to withdraw this Offer without
notice and compensation or to take any appropriate action against you, including, but not limited to
termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you
for further information, to substantiate the details that you have earlier provided to the Company, in
advance of initiating appropriate action.

In addition, you are required to mandatorily furnish a copy of your passport on the date of joining. In
absence of the same, you will be required to undergo a criminal background check, the cost of which
will be borne by you. This check will be initiated on the date of your joining.

DOCUMENTATION REQUIRED

Please bring along with you the following documents in original and one copy of

the same.

Duly acknowledged copy of this Letter of Offer

Undated cheque from your bank account in the name of the Company for Rs.75,000.00
2 copies of your recent passport size photograph with white background.
Attested copies of the following:

Proof of age _

SSC/HSC or equivalent examination mark sheets

Diploma / Degree for all the Semesters / Years or Passing Certificate
Passport / Voter’s ID card / Ration Card.

Two / Four wheeler Driving License.

Pan card & AADHAAR card (If Any)

You are requested to note that our offer is subject to your submitting the above documents. According
to the standard practice of our Company, you will treat the above terms of this Letter of Offer as

confidential

We are enthusiastic .and pleased that you are going to be a part of our organization. To accept this
offer of employment, you will need to sign this offer letter and send or courier the offer of employment
forms to indicated address within 14 business days from the date of this letter. All additional




pre-employment documentation provided to you must be completed and returned on your start date.
We look forward to your joining the Company.

Please reach out to us at 022-28574118 or at hr@neebal.com, if you need further directions.

AuthorizédSjMas
Neebal Technologies Pvt. Ltd.

Enclosed: Annexure A of the offer (as applicable to you})

I have read, understood and agreed to the terms and conditions as set forth in this offer letter and the
Annexure to the same.

HIMANSHD SUBHASH GHONGADE

(Your name in Capital Letters)

L ]
b

(Youi‘ Signature)

Date
Location




Annexure A

The following compensation items are subject to the terms and conditions of your offer letter, to which
this Annexure A is attached. Payments are subject to applicable taxes. Please note that fixed pay and

other amounts are expressed on an annualized basis.

COMPENSATION DETAILS DURING THE PROBATION PERIOD
(ALL FIGURES IN INR)

Name Himans hu Bhongade
Designation Trainee Software Engineer
Joining Date 3rd September, 2018
MONTHLY COMPONENT (Deductions will be applied based on
actuals)
Basic INR 9,600.00
Bucket of Allowances (Dearness, HRA, Professional) INR 6,400.00
Monthly Fixed Salary INR 16,000.00
Annual Fixed Salary INR 192,000.00




o

Annexure B

The following compensation items are subject to the terms and conditions of your offer letter, to which
this Annexure A is attached. Payments are subject to applicable taxes. Please note that fixed pay and
other amounts are expressed on an annualized basis.

Compensation details After Probation
Per Month
Salary Component (INR) Per Annum (INR)
Basic 11,672.00 140,064.00
HRA 5,836.00 70,032.00
Conveyance Allowance 1,600.00 19,200.00
Medical Allowance 1,250.00 15,000.00
Travel Reimbursement 1,500.00 18,000.00
Special Allowance 2,844.00 34,128.00
Earned Salary (A) 24,702.00 296,424.00
Statutory Benefits (B) 0.00
Gratuity 561.00 6,732.00
PF Employer 0.00 0.00
PF Employee 0.00 0.00
Gross Salary (A+B) 25,263.08 303,157.00
Variable (C) 3,806.00 45,675.00
Leave Encashment (D) 112.00 1,343.08
Cost To Company (A+B+C+D) 29,181.00 350,175.00

The duration of accrual of your annual variable component will be based on your performance in the

training program as well as your probation period. The maximum duration of accrual is 3 years.
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Gmail - List of students selected for Zensar offer

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

List of students selei:ted f'or'Zehsér offér

Sonall Kelkar <sonali.kelkar@zensar.com>
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Cc: Dhiraj Chawade <dhiraj.chawade@zensar.com>, Vaishnavi Bajare <vaishnavi.bajare@zensar.com>

Hello Sir,

Last month we had HR interviews for 2017-18 batch and below 5 students are selected for Zensar

offer. Hope to see 100% conversion of these offers into joining.

Kama £ mail Mobie No
Sonali Uttam Dhurjad sonalidhurjad14@gmail.com 9130266203
1 Pooja Praful Rampariya pujarampariya@gmail.com 8698636788
Krunal Anilkumar Vyas krunalvs2@gmail.com 9699310029
Nikita Kare kare.nikita@gmail.com 7507130208
Sathe Kaushal Shrikrishna | kaushalsathe99@gmail.com 8554884254

Regards,

> s.zl

Sonali Kelkar | Manager

Emplayability Skill Development | Technical Leaming

Zensar Technologies, Pune-14, India

Tel: +91 20 66074510 | M: +97 8881834010

E: sonali.kalkar@zensar.com  www.zensar.com

BEGC s

Disclaimer: The contents of this e-mail and attachment{s) thereto are confidential and intended for the named recipient(s)
only. It shall not attach any liability on the originator or Zensar Technologies Limited or its affiliates. Any views or opinions
presented in this email are solely those of the author and may not necessarily reflect the opinions of Zensar Technologies
Limited or its affiliates. Any form of reproduction, dissemination, copying, disclosure, modification, distribution and / or

hitps://mail.google.com/mailiu/0/?ui=2&ik=bdc2623484&jsver=bl273bUIynk.en.&view=pi&msg=15dabes56276{7 4b&search=inbox&siml=15dabe5562. ..

Fri, Aug 4, 2017 at 11:48 AM
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Ref No: NTHR/17-18/6A159
Date: 1st December, 2017

To,

Girija Wani,

S.no 414/562,Plot no 25,
Swami Vive kanand Nagar,
Makhamalabad,

Nashik- 42003.

Dear Girija,

Congratulations! You are among the select few who made through our tests and interviews. We are
pleased to extend to you our offer to join Neebal Technologies Private Limited (henceforth referred to
as “Neebal” or the “Company”), as an Trainee Software Engineer with an annual gross

package of INR 3,50,175.00 on the terms and conditions set forth in this Offer Letter.

You will join us as full time employee on 2nd July, 2018 . The address of our premises is B1-007,
Boomerang, Chandivali Farm Road, Powai, Andheri (East), Mumbai ~ 400 072. As long as you join us

as Tull time employee and remain actively employed by the Company, you will be eligible for the
compensation indicated in the attached Annexure A (during your period of probation) and thereafter as
per Annexure B subject to the following terms and conditions:

PERIOD OF PROBATION
You are subject to a six month probationary period from the date you report for work. It is essential

that you join on the date as mentioned in the offer letter. After accepting our offer, if you do not report
for work on the stipulated date, this offer letter will stand withdrawn. During the probation period, your
performance will be continuously evaluated and your appointment will be confirmed after the
successful completion of the said period of probation or any extension thereof with an Appointment
Letter. Neebal reserves the right to terminate the employee within 30 days without any compensation

in case of mediocre performance.

EMPLOYMENT CONFIRMATION
On successful completion of the said probation pericd or any extension thereof, of which the Company

shall be the sole judge, your employment will be confirmed with Neebal for which a suitable written
communication will be issued in your favour.

BENEFITS, INCREMENT AND PROMOTION
Your growth in the Company and increase in salary will solely depend on your performance and
contribution to the Company. You will receive the remuneration defined in Annexure A during the

probation period.

After successful completion of the said probation period or any extension thereof, of which the
Company shall be the sole judge, your employment will be confirmed with Neebal and your annual all
inclusive Cost To Company (CTC) will be incremented as per Annexure B.

Your annual variable component will be based on your performance rating accrued to you by your
supervisors and feedback of our clients. Neebal follows a rating system of 1-5.

Neebal Technologies Pvt .Ltd
B1 - 007, Boomerang, Chandivali Farm Road, Powai, Andheri (E), Mumbai - 400 072

T +81 22 2857 4118 e F contact@neebal.com ® W www.neebal.com
CIN U74120MH2012PTC226006




You will be eligible for your next annual increment in April 2020.

You will be responsible to plan for appropriate tax savings, the satisfactory proof of which will be
submitted to us well in time or else the applicable taxes will be deducted from your monthly salary. A
complete breakup of your salary structure is defined in Annexure B.

MINIMUM SERVICE PERIOD

Neebal has invested and continues to invest a large sum of money in creating and maintaining world
class facilities to enswe the growth and development of its employees by making available to them
contious learning/training programs, access to the latest books and periodicals that are published
globally, providing thern with the latest hardware gadgets and software tools that are available, etc. and
as such expects each of its employees to work @ minimum no. of 36 months with Neebal including
their probation period failng which, you will be liable to pay Neebal a sum of INR 75,000.00
(Rupees Seventy Five Thousand Only). A non-dated cheque of the above mentioned amount will
be required to be submitted by you on your first day of employment favouring Neebal Technologies
Pvt. Ltd. that will remain in the custody of Neebal and will be returned tc you on your completion of
the said minimurn period of service as mentioned above.

TRANSFER

Neebal reserves the right to transfer yonr services. at.any ofits-oHices—work-sites—assoeintes—or

affiliate companies including at its client's location anywhere within or outside India, on the terms and
conditions as applicable to you at the time of transfer.

CONDUCT
You shall not al any time engage in or he concerned with or become interested, directly or indirectly in

any business {including that of Neebal’s customers), work or activity other than that of the Company
or commit any act prejudicial to the interests of the Company and/or its business (The Company being
the sole judge thereof). You shall be governed by all rules, regulations and policies of the Company.
You will be liable to pay the service agreement fee If your services are terminated on the grounds of
non compliance of policies or non performance during the service agreement period.

WORKING HOURS
The regular working hours in Neebal is from 9:00 AM to 6:00 PM from Monday to Friday with

Saturdays reserved for trainings (as and when applicable). However, if your supervisor requests
alternate/additional working hours and alternate/additional weekly schedule including working in shifts,
then that request will supersede these regular working hours and weekly schedule.

ALTERNATE EMPLOYMENT
As a full-time employee of Neebal, you are not permitted to undertake any other business, assume

any public office, honorary or remunerative, without the prior written permission of Neebal.

LEAVE
There shall be no compensatory leave (paid leave or sick leave) during the probation period. After the

probation period, once you are contirmed, you are eligible for a total of 12 of earned leave on
completion of every year of your service.

UNAUTHORIZED ABSENCE
Your unauthorized absence from the job for a continuous period of more than three (3) working days

will be treated as absconding from duty, and in the event of your not reporting for job within 10 days
from the date of absence, the same would be treated as "Your voluntary abandonment of the job" and




it shall be deemed that you are no longer interested in working and have abandoned the job on your
own accord, Neebal will then have a right to initiate legal proceedings against you.

TRADE SECRETS AND CONFIDENTIAL INFORMATION

During the term of your work, you may have access to and become familiar with various trade secrets
and confidential information belonging to the Company, its affiliates and its customers. You shall
acknowledge that such confidential information and trade secrets are owned and shall continue to be
owned solely by the Company, its affiliates and its customers, as the case may be. You shall agree not
to use, communicate, reveal or otherwise make available such information for any purpose whatsoever
or to divulge such information to any person, partnership, corporation or entity other than those
expressly designated by the Company unless such employee is compelled to disclose it by judicial

process.

RESTRICTIVE COVENANT
The Company is in the business of providing various services including services in the computer

software and information technology area. By signing this agreement, you acknowledge that:
a. The Company's services are highly specialized.
b. The identity and particular needs of the Company's customers are highly confidential and must be

kept that way.
c. The Company has a proprietary interest in its customer list and relationships

d. Documents and other information regarding Company's services, pricing and costs, as well as
information pertaining to Company's customers, including but not limited to identity, location, service
requirements and charges to the customer are highly confidential and constitute trade secrets.

You shall also during the tenure of yvour employment with the Company not engage yourself either
directly or otherwise or carry out either by yourself or through any other person or entity any work,
take assignment or contract for development or maintenance of computer software, or any such
package or products belonging to or owned or possessed by any individual or group of individuals or
entity even outside your norma! working hours with the Company.

You will not directly or indirectly solicit, take up employment or transact any sort of business directly
or indirectly with any person, company, firm, or corporation which is or was the customer of the
Company on behalf of yourself or any other person, firm, company or corporation, for a period of one
(1) year after this job appointment has been terminated for any reason, regardless of whether the

termination is inittated by the Company or Yourself.

TERMINATION AND NOTICE PERIOD
The Company shall have the right to terminate your employment, without any notice, in the event of

any of the following:
1. Breach of any of the conditions of this agreement; and any other rules made applicable to you

in respect of your employment with us.
2. Violation vu your part of the Company's rules with regard to the authenticity and information

declared at the time of joining the Company.

Any misconduct on your part;

Failure to carry out any of your duties and obligations.
Undisciplined and/or immoral code of canduct

6. Any breach of trust or confidentiality of any sort from your side.

During the period of probation, Neebal Technologies Pvt. Ltd. alone has the right to terminate the
contract of employment.

After completion of the said probation and confirmation thereof, Neebal Technologies Pvt. Ltd. has the
right to terminate the contract of employment by giving 30 days notice to that effect in writing or salary

oo W




in lieu thereof. The right to terminate the contract of employment can be exercised by you upon giving
at least 80 Days’ notice to that effect in writing.
The ‘Non Disclosure’ and ‘Maintenance of Business Secrecy’ as defined and narrated above shall

survive even after the termination of this agreement.

DISPUTE
Any dispute between yourself and the company concerning with or relating to or arising out of thig

contract shall be subject to jurisdiction of and be determined by court of competent jurisdiction in
Greater Mumbai only.

EMPLOYMENT VERIFICATION
The Company reserves the right to verify your documents and background through internal or external

agencies. These may include your current / previous employment history, educational / professional
credentials and other background checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in
‘DOCUMENTATION REQUIRED”. If the Company is not satisfied, in its sole discretion, with the
outcome of the background checks, the Company reserves the right to withdraw this Offer without
notice and compensation or to take any appropriate action against you, including, but not limired to

termination of your employment.
When a background check raises any concerns regarding any of the details furnished -byvou-and-the

Company feels the need to further validate such facts, the Company may at its sole discretion, ask you
for further information, to substantiate the details that you have earlier provided to the Company, in
advance of initiating appropriate action.

In additior, you are required to mandatorily furnish a copy of your passport on the date of joining, In
absence of the same, you will be required to undergo a criminal background check, the cost of which
will be borne by you. This check will be initiated on the date of your joining.

DOCUMENTATION REQUIRED
Please bring along with you the following documents in original and one copy of

the same.
e Duly acknowledged copy of this Letter of Offer

Undated cheque from your bank account in the name of the Company for Rs.75,000.00
2 copies of your recent passport size photograph with white background.
Attested copies of the following:

Proof of age

SSC/HSC or equivalent examination mark sheets

Diploma / Degree for all the Semesters / Years or Passing Certificate
Passport / Voter’s ID card / Ration Card.

Two / Four wheeler Driving License.

Pancard & AADHAAR card (If Any)

You are requested to note that our offer is subject to your submitting the above documents. According
to the standard practice of our Company, you will treat the above terms of this Letter of Offer as

confidential

We are enthusiastic and pleased that you are going to be a part of our organization. To accept this
offer of employment, you will need to sign this offer letter and send or courier the offer of employment
forms to indicated address within 14 business days from the date of this letter. All additional
pre-employment documentation provided to you must be completed and returned on your start date.

We look forward to your joining the Company.




Please reach out to us at'022-28574118 or at hr@neebal.com, if you need further directions.

[ have read, understood and agreed to the terms and conditions as set forth in this offer letter and the
Annexure to the same.

(Your name in Capital Letiers)

GTRITA RAMESH JANT

{Your signature)

Dae 2] | o} | 208
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Annexure A

The following compensation items are subject to the terms and conditions of your offer letter, to which
this Annexure A is attached. Pavments are subject to applicable taxes. Please note that fixed pay and

other amounts are expressed on an annualized basis.

COMPENSATION DETAILS DURING THE PROBATION PERIOD
(ALL FIGURES IN INR)

Name Girija Wani
Designation Trainee Software Engincer
Joining Date 2nd July, 2018
MONTHLY COMPONENT (Deductions will be applied based on
actuals)
Basic INR 9,600.00
Bucket of Allowances (Dearness, HRA, Professional) INR 6,400.00

Monthly Fixed Salary

INR 16,000.00

Annual Fixed Salary

INR 192,000.00




Annexure B
The following compensation items are subject to the terms and conditions of your offer letter, to which
this Annexure A is aitached. Payments are subject to applicable taxes. Please note that fixed pay and
other amounts are expressed on an annualized basis.

Compensation details After Probation —|
Per Month

Salary Component (INR) Per Annum (INR)
Basic 11,672.00 140,064.00
HRA 5,836.00 70,032.00
Conveyance Allowance 1,600.00 19,200.00
Medical Allowance 1,250.00 15,000.00
Travel Reimbursement 1,500.00 18,006.00
Special Allowance 2,844.00 34,128.00
Earned Salary. (A) 24:702:36 296-434-6
Statutory Benefits (B) 0.00
Gratuity 561.00 6,732.00
PF Employer 0.00 0.00
PF Employee 0.00 0.00
Gross Salary (A+B) 25,263.08 303,157.00
Variable (C) 3,806.00 45,675.00
Leave Encashment (1)) 112.00 1,343.08
Cost Te Company (A+B+C+D) 29,181.00 350,175.00

The duration of accrual of your annual variable component will be based on your performance in the
training program as well as your probation period. The maximum duration of accrual is 3 years.




\\'E‘PIC RESEARCH PVT. LTD.

\ MMA“SM
411 Milinda Manor Phone: 731-6642300 %
2 RNT Marg Web: www.epicresearch.co
Indore 452001 M.P. India E-mail: info@epicresearch.co reseorch
CIN-U74200MP2012PTCO28897
Letter of Intent
Dear Mr./Ms. _go\,mxﬂ\g:‘n:\_‘ ¢ - Tpe ;\f ,

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment fetter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: Tu,QAO; , Rl g )

Yearly package: 2,61,548/- (INR), Annexure ‘A’ attached,

* You need to sign a service agreement of 12 months.

obation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
% Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period of one month before resigning from the position. If not, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
Certificate’. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here’s wishing you a warm welcome and look forward to a long and mutually satisfying association.

On the day of joining you are required to bring the photo copies of following testimeonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

1. 10th/12th/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)
~ ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each
Copy of Bank pass book
4. Copy of Letter of Intent
5. Passport size photographs — Six Nos. (Colored)
6. AN of the above documents need to be carried in original and photo copies for Company’s & Bank verification
process.

For Epic Research (P) Ltd.

N

People Dev opment Group

With the signature below, I accept this offer for employment

Gorsorieshi

Samradol & - Toshs

Name Date
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Salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

[ Candidate’s Name Samradnt Saniay  Jogh
Joining date ‘
Name of College GES s R--Zapat <ollege of Engineeying Napux
Contact Number I\ e 198497 -

06,000
Conveyance 200 2,400
Attendance allowance 1,000 12,000
Key Performance Indicators (KPI)* 4,000% : 48.000%*
- Annual Performance Pay* - 11,000*
Monthly Performance Incentives* - 72,000%
Gross Salary 13,200 2,41,400
Provident fund (Employer’s Contribution) 1,052 12,624
ESIC ( Employer’s Contribution) 627 7,524
Total CTC 14,879/- 2,61,548/-

Important terms:

KPI, Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score
and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.
Annual Performance Pay will be paid out based on Company’s policies.

Employee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.

Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining
You are not planning for any higher studies which would force you to quit the job during Service Agreement of 01
year.

For any further queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) /

9630023338 (Savio) / 0731-6642302 (Mukta).

Company is having all rights to increase or decrease the salary or any component of CTC or other benefits any time
subjected to the your performance

Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hr icresearch.co
Accepted By

(Name and signature of candidate)




EPIC RESEARCH PVT. LTD. e

411 Milinda Manor Phonc: 731-6642300
2 RNT Marg Web: www.epicresearch.co
Indore 452001 M.P. India E-mail: info@epicresearch.co
CIN-U74200MP2012PTC028897
Letter of Intent
\J Yo ' ™ : M
Dear Mr./Ms. Asihaans | iVu balgrg, ,

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (MLP). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: \jJJg_M IR ,
G T

Yearly package: 2,61,548/- (INR), Annexure ‘A’ attached,

* You need to sign a service agreement of 12 months.

“Probation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
on Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period of one month before resigning from the position. 1f not, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
Certificate’. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here's wishing you a warm welcome and look forward to a long and mutually satisfying association.

On the day of joining you are required to bring the photo copies of following testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

1. 10th/12th/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)

2. ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each

3. Copy of Bank pass book

4. Copy of Letter of Intent

5. Passport size photographs — Six Nos. (Colored)

6. All of the above documents need (o be carried in original and photo copies for Companry’s & Bank verification

process.

For Epic Research (P) Ltd.

People Déve opmentﬁGi‘bhp
' With the sig:;ature below, I accept this offer for employment
.2‘5 \,\.u’;/-
[_)!'w.,{_.{\")._bu;u,[ ‘lC \ {k:iin\('n': > C / { ol / 1 '}
Name Date
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Salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name Nhoddhaacde Vadebhnge T SSTLanans
Joining date i, A4S
Name of College R Aaped Ccliiee o Dngintiung
Contact Number SRS RS a e ~
Fixed Components Monthly Annual
Basic 8.000 96,000
Conveyance 200 2,400
Attendance allowance 1,000 12,000
Variable Components
_ Key Performance Indicators (KPI)* 4,000* ) 48,000*
(' Annua! Performance Pay* . - 11,000*
Monthly Performance Incentives* - 72,000%
Gross Salary 13,200 2,41,400
Retiremeni benefits -
Provident fund (Employer’s Contribution) 1,052 12,624
ESIC ( Employer’s Contribution) 627 7,524
Total CTC 14,879/- 2,61,548/-

Important terms:

e KPi, Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score

and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.
» Annual Performance Pay will be paid out based on Company’s policies.
s Employee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.
e Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining
e You are not planning for any higher studies which would force you to quit the job during Service Agreement of 01

year.

e For any further queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) /
9630023338 (Savio) / 0731-6642302 (Mukta).

« Company is having all rights to increase or decrease the salary or any component of CTC or other benefits any time
subjected to the your performance

s Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

Accepted B
AV uiLE”
Sy

D Mehencde  Vaithnavi Alboeun

hr{@epicresearch.co

{Name and signature of candidate)
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411 Milinda Manor Phone: 731-6642300 &% ‘
2 RNT Marg Web: www.epicresearch.co A
research

Indore 452001 M.P. India E-mail; infoi@epicresearch.co
CIN-U74200MP2012PTC028897
Letter of Intent
L4 =
Dear Mr./Ms.__Q %J ol ¢ Theiw , v

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: J o Qu . 20 & »
U [
Yearly package: 2,61,548/- (INR), Annexure ‘A’ attached,

i You nced to sign a service agreement of 12 months.

&':‘roba tion: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
on Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period of one month before resigning from the position. If not, shalt lose the pay and
incentives for the one month period worked preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
Certificate’. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here’s wishing you a warm welcome and look forward to a long and mutually satisfying association.

On the day of joining you are required to bring the photo copies of following testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

—~1. 10th/12tlV Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)
.. ID Proof [Aadbar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each
3. Copy of Bank pass book
4. Copy of Letter of Intent
5. Passport size photographs — Six Nos. (Colored)
6. AH of the above documents need to be carried in original and photo copies for Company’s & Bank verification

process.

For Epic Research (B} Ltd.

People Dévelopment Group
With the signature below, I accept this offer for employment

osl
Sayali 5T oshke

Name Date
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Salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name 5) ayali Sanjay Jochi'.
Joining date T
Name of College GES's R H- 3apal College  of Ergineering, Nashck
Contact Number 4149183255

Basic 8,000 96,000

Conveyance 200 ' 2,400
Attendance allowance 1,000 : 12,000

~. Key Performance Indicators (KPI)* 4,000% , 48,000*

- Annual Performance Pay* - 11,000*
Monthly Performance Incentives* - 72,000*
Gross Salary 13,200 2,41,400
Provident fund (Employer’s Contribution) 1,052 12,624
ESIC ( Employer’s Contribution) 627 7,524
Total CTC - ' 14,879/~ 2,61,548/-

Important terms:

e . KPI, Annual Performaﬁce Pay and Monthly Performance Incentives* will vary based on your performance score
and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

¢  Annual Performance Pay will be paid out based on Company’s policies.

» Employee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.

s Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining

e You are not planning for any higher studies which would force you to quit the job during Service Agreement of 01
year.,

e For any further queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) / |
9630023338 (Savio) / 0731-6642302 (Mukta).

» Company is having all rights to increase or decrease the salary or any component of CTC or other benefits any time
subjected to the your performance _

» Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hr@epicresearch.co

Accepted By
DBpdd
Saﬂ ald ¢ J osbu‘, .

{Name and signature of candidate)
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Ra: Selection Results

dranradeshpardesigmmioom
fordersm i
spagmihotri@redithoal com; racidipak8higmal.com; prinapal@ges-coengg.org

Tuesday, 27 March, 2018, 55201 PM ST

Thank you sir for shanng resulis and availing cpportunity to our ETC students.

Thanks and Regards,
T#rof, Dhanvaj M Deshpande
T TP Asst Professor,
Gokhake Education Society's
2H Sapat COEMSR Nashik
Mobile = a2 Dl AL

On Tue, Mar 27. 2018 at 5:21 PM. Chouchari and Sons Manufacturing LLP <.,
Dear sir,
I thank you for the time you spared with us & allowing to scan candidates.
It was indeed gr8 experience. | have selected following to be joining form MAY with conditions to clear FINAL yr . It he/
she fails to clear last yr of complete the BE then we shall be shifting to ... next choices. Pl keep these two students for
us.

i

1| Sudam Bhagwat Mob----- 91.30435
Rasika Karade 8446913256 89.13043

We need heir joining dates & if possible after exam working with us at Remuniration of Rs 10K/pm

After results & clearing the BE completely we shall start their Training period for 6 months for Rs 15K/pm

After successful training period we shall pay them 18-20K depending on the skills acquired.

If failed to go for our expectations { well defined } then they shall continue for 1 yr for same Rs 15K/pm

We shall keep security deposit of 10% per month from their salary for min 1 year.

Notice period after completion of training they shall need to give notice of 3 months or surrender 3 months salary.But
during training they need te give us

All conditions shall be signed duly. This is just intimation

We need confirmation from students too.This is needed. If we donot get this confirmation & joining date by 4/4/18 we
shall not be committal for those student's joining & shall shift to 3 rd decision or may be from other Inslilule,

Reg

Chetan Choudhari



25/04/2018 Print window

Fwd: Shortlisted candidates

dhignra) deshpandetgmail.com

spagivhotrddrediffrnal comy rautdipak85@yahoo co oy rautdipakB5&gmail.com

Tuesday, 10 April, 2018, 112:00:47 AMIST

FYL.

- FOrWarded Message e
From: Asha Amarnath < . .. - e =
Date Mon: Apr 8, 2018 at 6:37 Piv

*™ Subject: Shortiisted candldates
To: Dhanrd, De%hpande T TR PR s L SRS et
Cc

Dear Mr. Deshpande.

We thank you for sending your students to our office for the interviews.

We have Just finished interviewing the candidates and the final shortlisted candidates names are given below:

ko

Kajal Chandrakant Patil

2. Vishal Pandit Pati

3. Nivedita Dattatray Sabale
4. Tushar Ravindra Bhadane

5 Sudam Narayan Bhagwat

| have asked the above candidates to talk to their parents before they take a final decision in joining our organisation.

Best regards,

Asha Amarnath

Director-Operations

D.D. Electronic Equipments Pvt Ltd .,

32, 33 Prestige Plaza,

1/2
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Letter of Intent

Dear Mr./Ms. gbgggﬂgf gbgt?hgﬂji g“Q@gn?f ,

We are delighted to offer yc;u the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P}. You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: -—‘! ol Qﬁ y o?m& )

. .arly package: 2,61,548/- (INR), Annexure ‘A’ attached,

You need to sign a service agreement of 12 months.

Probation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
on Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research-will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. Afier confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a netice period of one month before resigning from the position. If not, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
Centificate’. Dui.ng Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the'rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here’s wishing you a warm welcome and look forward to a long and mutually satisfying association.

0 e day of joining you are required to bring the photo copies of following testimonials. This is mandatory for
co: pleting your jeining and authentication process with EPIC Research (P) Litd.

10th/12th/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)
- 2.ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter [D]- Three copies each
3. Copy of Bank pass book
4. Copy of Letter of Intent
5. Passport size photographs —.Six Nos. (Colored)
6. All of the above documents need to be carried in original and photo copies for Company’s & Bank verification

process.

For Epic Research (P)

People Development 9611)/

With the signature below, I accept this offer for employment

Name Date



Sulary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Cuudidate’s Name

Joining date

1_71

zute of College

Contact Number

] 96,000
Conveyance 2,400
o Aviendance allowance 12,000
B 4,000* 48,000*
- 11,000*
- 72,000*
13,200 2,41,400
1,052 12,624
251C ¢ mployer’s Contribution) 627 7,524
) Total CTC 14,879/- 2,61,548/-
Import: = oS
e KP! uaen Porformance Pay and Monthly Performance Incéntives* will vary based on your performance score
and ;- otow e delivery targets as per the team structure. The incentive scale may vary as per your team allocation.
2 Annu: Perieemance Pay will be paid out based on Company’s policies.
¢ Empl, oo Ceairibution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.
Your ppointient will be subject to you being fourd medically fit., medical certificate to be provided on joining
e You: - uctyanning for any higher studies which would force you to quit the job during Service Agreement of (1

e Forwe (urior queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) /

9¢ 51 7238 (savio) / 0731-6642302 (Mukta).

e Comayis having all rights to increase or decrease the salary or any component of CTC or other benefits any time

subjevend i e your performance

e Kindi® -onii'm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hid e o eirehlee

. Accepted By

(Name and signature of candidgte) {

81/\0,%0«\1'\ S Kudkob
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Technolcgies

Ref No: NTHE/17-18/6A161
Date: 11th November, 2017
To,

Vaishnavi Dorle,

10- Aashiyana B havani,
Nagar, Jai bhavani road,
Nashik road

Camp- 422102

Dear Vaishnavi

Congratulations! You are among the select few who made through our tests and interviews. We are
pleased to extend to you our offer to join Nezbal Technologies Private Limited (henceforth referred to
as “Neebal” or the “Company”), as an Trainee Quality Analyst with ar annual gross package
of INR 2,22,500.00 on the terms and conditions set forth in this Offer Letter.

You will join us as full tme employee on 3rd September, 2018. The address of our premises is
B1-007, Boomerang, Chandivali Farm Road, Powai, Andheri (East), Mumbai - 400 072, As long as
you join us as full time employee and remain actively employed by the Company, you will be eligible
for the compensation indicated in the attached Annexure A (during your period of probation) and
thereafter zs per Annexure B subjact to the Zollowing terms and conditions:

PERIOD OF PROBATION

You are subjeci to a six month probationary period from the date you report for work. It is essential
that you join on the date as mentioned in the offer letter. After accepting our offer, if you do not report
for work on the stipulated date, this offer letter will stand withdrawn. During the probation period, your
performance will be continuously evaluated and your appointment will be confirmed after the
successful completion of the said perioc of probation or any extension thereof with an Appointment
Letter. Neebal reserves the right to terminate the employee within 30 days without any compensation
in case of mediocre performance.

EMPLOYMENT CONFIRMATION

You will have to complete ISTQB certificetion to be eligible far your confirmation. On successful
completion of the said probation period or znv extension thereof, of which the Company shall be the
sole judge, your employment wil be confirmed with Neebal for which a suitable written
communication will be issued in your favcur.

BENEFITS, INCREMENT AND PROMOTION
Your growth in the Company and increase in salary will solely depend on your performance and
contribution to the Company. You will raceive the remuneration defined in Annexure A during the

probation pericd.

After successful completion of the said probation pericd or any extension thereof, of which the
Company shall be the sole judge, your employment will be confirmed with Neebal and your annual all
inclisive Cost Tc Company (CTC) will be incramented as per Annexure B.

Neebal Technologies Pvt .Ltd
B1 - 007, Boomerang, Chandivaii Ferm Road, Powai, Andheri (E), Mumbai - 400 072

T 491 22 2857 4118 e E contact@neebal.com & W www.neebal.com
C N U74120MH2012PTC226006




Your annual variable component will be based on your performance rating accrued to you by your
supervisors and feedback of our clients. Neebal follows a rating system of 1-5,

You will be eligible for your next annual increment in April 2020.
You will be responsible to plan for appropriate tax savings, the satisfactory proof of which will be
submitted to us well in time or else the applicable taxes will be deducted from your monthly salary. A
complete breakup of your salary structure is defined in Annexure B.

MINIMUM SERVICE PERIOD

Neebal has invested and continues to invest a large sum of money in creating and maintaining world
class facilities to ensure the growth and development of its employees by making available to them
continuous learning/training programs, access to the latest books and periodicals that are published
globally, providing them with the latest hardware gadgets and software tools that are availabie, etc. and
as such expects each of its employees to work a minimum no. of 36 months with Neebal including
their probation period failing which, you wil be liable to pay Neebal a sum of INR 75,000.00
(Rupees Seventy Five Thousand Only). A non-dated cheque of the above mentioned amount wil
be required to be submitted by you on your first day of employment favouring Neebal Technologies
Pvt. Ltd. that will remain in the custody of Neebal and will be returned to you on your completion of
the said minimum period of service as mentioned above.

TRANSFER

Neebal reserves the right to transfer your services at any of its offices, work-sites, associates or
affiliate companies including at its client’s Jocation anywhere within or outside India, on the terms and
conditions as applicable to you at the time of transfer.

CONDUCT

You shall not at any time engage in or be concerned with or become interested, directly or indirectly in
any business (including that of Neebal’s customers), work or activity other than that of the Company
or commit any act prejudicial to the interests of the Company and/er its business (The Company being
the sole judge thereof). You shall be governed by all rules, regulations and policies of the Company.
You will be liable to pay the service agreement fee if your services are terminated on the grounds of
non compliance of policies or non performance during the service agreement period.

WORKING HOURS

The regular working hours in Neebal is from 9:00 AM to 6:00 PM from Monday to Friday with
Saturdays reserved for trainings (as and when applicable). However, if your supervisor reguests
alternate/additional working hours and alternate/additional weekly schedule including working in shifts,
then that request wilt supersede these regular working hours and weekly schedule,

ALTERNATE EMPLOYMENT
As a full-time employee of Neebal, you are not permitted to undertake any other business, assume

any public office, honorary or remunerative, without the prior written permission of Neebal

LEAVE
There shall be no compensatory leave (paic leave or sick leave) during the probation period. After the

probation period, once you are confirmed, you are eligible for a total of 12 of earned leave on
completion of every year of your service.




UNAUTHORIZED ABSENCE

Your unauthorized absence from the job for a continuous period of more than three (3) working days
will be treated as absconding from duty, and in the event of your not reporting for job within 10 days
from the date of absence, the seme would be treated as "Your voluntary abandonment of the job" and
it strall be deemed that you are no longer interested in working and have abandoned the Jjob on your
own accord. Neebal will then ha\{e a right to initiate legal proceedings against you,

TRADE SECRETS AND CONFIDENTIAL INFORMATION

During the terin of your work, you may have access to and become familiar with various trade secrets
and confidential information belonging to the Company, its affiliates and its customers. You shall
acknowledge that such confidential information and trade secrets are owned and shall continue o be
owned solely by the Company, its affiliates and its customers, as the case may be. You shall agree not
to use, communicate, reveal or otherwise make available such information for any purpose whatsoever
or to divulge such information to any person, partnership, corporation or entity other than those
expressly designated by the Company unless such employee is compelled to disclose it by judicial
process.

RESTRICTIVE COVENANT

The Company is in the business of providing various services including services in the computer
software and information technology area. By signing this agreement, you acknowledge that:

a. The Corpany's services are highly specialized.

b. The icentity and particular needs of the Company's customers are highly confidential and must be
kept that way.

¢. The Company has a proprietary interest in its customer list and relationships.

d. Documents and other information regarding Company's services, pricing and costs, as well as
information pertaining to Company's customers, including but not limited to identity, location, service
requirements and charges to the customer are highly confidential and constitute trade secrets.

You shall also during the temuwe of your employment with the Company not engage yourself either
directly or otherwise or carry ot either by yourself or through any other person or entity any work,
take assignment or cortract for development or maintenance of computer software, or any such
package or products belonging to or owned or possessed by any individual or group of individuals or
entity even outside your normal working hours with the Company.

You will not directly or indirectly solicit, take up employment or transact any sort of business directly
or indirectly with any person, company, firm, or corporation which is or was the customer of the
Company on behalf of yourself or any other person, firm, company or corporation, for a period of one
(1) year after this job appointment has been terminated for any reason, regardless of whether the
termination is initiated by the Company or Yourself.

TERMINATION AND NOTICE PERIOD
The Company shall have the right to terminate your employment, without any notice, In the event of
any of the following:
1. Breach of any of the conditions of this agreement; and any other rules made applicable to you
in respect of your employment with us.
2. Violation on your part of the Company's rules with regard to the authenticity and information
declared at the time of joining the Company.
Any misconduct on your part;
Failure to carry cut any of your duties and obligations.
Undisciplined and/or immoral code of conduct
6. Anv breach of trust or confidentiality of any sort from your side.

iAW

During the period of probation, Neebal Technologies Pvt. Ltd. alone has the right to terminate the
contract of smployment.
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EPIC RESEARCH PVT. LTD.
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Letter of Intent

Dear Mr/Ms._S harodel ba, Mulaund Lrdnclo, ,

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
‘the place of posting shall be at Indore {(IM.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

?Joining date: T; gﬁﬁ ; o?o [ K :

. Yearly package: 2,61,548/- (INR), Annexure ‘A’ attached,

* You need to sign a service agreement of 12 months.

Probation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
og Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research will
d}emed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period of one month before resigning from the position. If not, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit ‘Relieving Certificate’ and “Experience
Certificate’. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here’s wishing you a warm welcome and look forward to a long and mutually satisfying association.

On the day of joining you are required to bring the photo copies of following testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

1. 10th/12th/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)

2. 1D Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter 1D]- Three copies each

3. Copy of Bank pass book

4. Copy of Letter of Intent

5. Passport size photographs — Six Nos. (Colored)

6. All of the above documents need to be carried in original and photo copies for Company’s & Bank verification
process.

For Epic Research (P) L

With the signature below, I accept this offer for employment

grdnZ— - 4 u |13

Name: S tnd e sh\-uddhu Date
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.\lary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name Shnde Sh\'ctclcl_hd muun d

Joining date TWly 2018

Name of College 'R'H- SRPRY College of- ens'mtw nq'nn-le
Contact Number F628300 555 N

Basic 8,000 96,000

Conveyance - 200 2,400
f\ttendance allowance 1,000 12,000
A Key Per f'ormance Indicators (KP1)* 4,000* 48,000
Annual Performance Pay* - 11,000*
Monthly Performance Incentives* - 72,000*
Gross Salary 13,200 2,41,400
Provident Iund (Employer’s Contribution) 1,052 12,624
£SIC { Employer’s Contribution) 627 7,524
Total CTC 14,879/- 2,61,548/-
Importaz¢ tems:
\
e KPIL. Annuai Performance Pay and Monthly Performance Incentives* will vary based on your performance score
and meeling ihe delivery targets as per the team structure. The incentive scale may vary as per your team allocation.
. nnual Performance Pay will be paid out based on Company’s policies.
{ A [ t Pay will be paid out based on Company’s polici
e  Emplovee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.

*  Your appoinunent will be subject to you being found medically fit., medical certificate to be provided on joining
®  You are not ntanning for any higher studies which would force you to quit the job during Service Agreement of 01
: year.
{. o  For any further queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) /
9630123374 (Savio) / 0731-6642302 (Mukta).
» Company is having all rights to increase or decrease the salary or any component of CTC or other benefits any time
subjected 1o the your performance
e Kindlv confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at
hri@epicros:sirch.co
T Accepted By

, | £ "-. ;s sh n& e shvaddhy

RS (Name and signature of candidate)
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Indore 452001 M.P. India E-mail: info{@epicresearch.co reseorch

CIN-U74200MP2012PTC028897
Letter of Intent
Dear Mr./Ms, ? e h

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: -J—uﬂ,:(_f #Loz | 8 :

Yearly package: 2,61,548/- (INR), Annexure ‘A’ attached,

* You need to sign a service agreement of 12 months,

Probation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
on Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period of one month before resigning from the position. If not, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
Certificate’. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here’s wishing you a warm welcome and look forward to a long and mutually satisfying association.

On the day of joining you are required to bring the photo copies of following testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

—%, 10th/12th/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)

ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each
Copy of Bank pass book

Copy of Letter of Intent

Passport size photographs — Six Nos. (Colored)

All of the above documents need to be carried in original and photo copies for Company’s & Bank verification
process.

O W

For Epic Research (P) Ltd.

People Dévelopment P
With the signature below, I accept this offer for empleyment

=
Syed: K- Khaleelollah 30/;0/9_0 | 2

Name Date
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Salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name Sqe d - ¥ - Khaleelollah
Joining date ~ CToly el '
Name of College R H sapalf‘ Gal\e Ce af Fyﬁ\(\@f\f\ﬁ‘-‘(
Contact Number A5 61845977 3 d
96,000
Conveyance 2,400
Attendance allowance 12,000
Key Performance Ind1cators (KPD)* 4,000* 48,000*
Annual Performance Pay* - 11,000*
Monthly Performance Incentives* - 72,000
Gross Salary 13,200 2,41,400
Retirement benefit -
Provident fund (Employer 5 Contrlbutlon) 1,052 12,624
ESIC { Employer’s Contribution) 627 7,524
Total CTC 14,879/- 2,61,548/-

Important terms:

o

KPI, Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score
and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.
Annual Performance Pay will be paid out based on Company’s policies.

Employee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.

Y our appointment will be subject to you being found medically fit., medical certificate to be provided on joining
You are not planning for any higher studies which would force you to quit the job during Service Agreement of 01
year.

For any further queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) /

9630023338 (Savio) / 0731-6642302 (Mukta).

Company is having all rights to increase or decrease the salary or any component of CTC or other benefits any time
subjected to the your performance

Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hr@epicresearch.co

Accepted By

%w\cdn_l_

Syed B Khateetuvilah
(Name and signature of candidate)




EPIC RESEARCH PVT. LTD. .
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Indore 452001 M.P. india E-mail: info@epicresearch.co research
CIN-U74200MP2012PTCO28897
Letter of Intent

Deaer.lMs_S_(Mb_& R NFW s

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (MLP). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: :l ( A o;(‘ - o0l B ,

Yearly package: 2,61,548/- (INR), Annexure ‘A’ attached,
"“You need to sign a service agreement of 12 months.

Probation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
on Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Pericd at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period of one month before resigning from the position. If not, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
Certificate’. During Probation Period your services shall be terminated on the Disciplinary, non perforrance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your femployment,

forthwith, without notice or payment of salary.
Here's wishing you 2 warm welcome and look forward to a long and mutually satisfying assoctation.

On the day of jeining you are required to bring the photo copies of following testimonials. This is n(andatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

71, 10th/12t/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)
- 2. 1D Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter [D]- Three copies each
3. Copy of Bank pass book :
4, Copy of Letter of Intent -
5. Passport size photographs — Six Nos. (Colored) /
6. ARl of the above documents need to be carried in original and photo copies for Company’s & Ba’pk verification
process.

For Epic Research (P) Led.

People Deve opmen.nm

With the signature below, 1 accept this offer for employment

e

NameSAURARH R. NIkBM]  Date 03,’! liot?




&epic

Salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name | SAURARH RATENDRH NIKAM
Joining date TJULY a0lg

Name of College GE-S.RH-S- 8.0 F. NASHIk
Contact Number 7588406499 / BEER52.758S

Basic 8,000 96,000
Conveyance 200 2,400
Attendance allowance 1,000 12,000
- Key Performance Indicators (KPI)* 4,000* 48,000*
Annual Performance Pay* - 11,000*
Monthly Performance Incentives* - 72,000+
Gross Salary 13,200 2,41,400
e :
Provident fund (Employer’s Contribution) 1,052 12,624
ESIC ( Employer’s Contribution) 627 7,524
Total CTC 14,879/- 2,61,548/-
Important terms: {

e KPI, Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score
and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

¢  Annual Performance Pay will be patd out based on Company’s policies.

» Employee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.

»  Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining

*  You are not planning for any higher studies which would force you to quit thejob,during Service Agreement of 01
year. ;'

» For any further queries you can reach us at 7869961117 (Prachi) / 895901 122{2 (Sarvesh) /
9630023338 (Savio) / 0731-6642302 (Mukta).

s Company is having all rights to increase or decrease the salary or any component of CTC or other benefits any time
subjected to the your performance

e Kindly confirm your acceptance of this offer by signing and.returning a copy. of this letter and share a mail at

hr@epicresearch.co

Accepted Bv

A

Eg¥orn

(Nfme and signature of candidate)

SAURABH K. MIKAM
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Letter of Intent

Dear W-M&_E.Q&B&Lﬂnbﬂ-_m&kb ,

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points cutline the terms and conditions, along with this letter of intent.

Joining date: ,] ;; %f , o&@l R ,

Yearly package: 2,61,548/- (INR), Annexure ‘A’ attached,

* You need to sign a service agreement of 12 months.

Probation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
on Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research will
deemed 1o be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for ali company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period of one month before resigning from the position. If not, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
Certificate’. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,

forthwith, without notice or payment of salary.
Here’s wishing you a warm welcome and look forward to a long and mutually satisfying association.

On the day of joining you are required to bring the photo copies of following testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

1. 10th/12th/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)
"72. ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each
3. Copy of Bank pass book
4. Copy of Letter of Intent
5. Passport size photographs — Six Nos. (Colored)
6. All of the above documents need to be carried in original and photo copies for Company’s & Bank verification

process.

For Epic Research (P) Litd.

People Devélopment
With the signature below, I accept this offer for employment

cofthaclle”.

NameRODSHAN A. CHPLOHART Date US/I ;/f;,_@;—’;_




&epic

Salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name ROSHAN ANIL CHALDHARY
Joining date JULY 201% '

Name of College G- F-S.R-H- SAPAT ¢-0-E. NASHIk
Contact Number 9827752651 ¢€ 399955123%

Basic 8,000 96,000
Conveyance 200 2,400
Attendance allowance 1,000 12,000
- Key Performance Indicators (KPI)* 4,000* 48,000*
Annual Performance Pay* - 11,000+
Monthly Performance Incentives* - 72.000%
Gross Salary 13,200 2,41,400
Provident fund (Employer’s Contribution) 1,052 12,624
ESIC ( Employer’s Contributiotn) 627 7,524
Total CTC 14,879/- 2,61,548/-

Important terms:

i

e KPI, Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score

o  Annual Performance Pay will be paid out based on Company’s policies.

and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team al]othion.

¢ Employee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.

- o Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining

*  You are not planning for any higher studies which would force you to quit the job during Service Agreement of 01

year.

o  For any further queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) / f
[

9630023338 (Savio) / 0731-6642302 (Mukta).

s Company is having all rights to increase or decrease the salary or any component of CTC or other benefits any time

subjected to the your performance

e Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a majl at

hrimepicresearch.co

Accepted By

pehucdie

ROSHAN A- (HAUDHARI

{Name and signature of candidate)



EPIC RESEARCH PVT. LTD.

411 Milinda Manor Phone: 731-6642300
2 RNT Marg Web: www.epicresearch.co
research

Indore 452000 M.P. India E-mail; info@epicresearch.co
CIN-U74200MP2012PTC028897

Letter of Intent

Dear Mr./Ms. &0 b}'_t K onose IEIQ ;&% I+ ¥ s

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (MLP). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining, The following points outline the terms and conditions, along with this letter of intent.

Joining date: Tg.ﬂeﬁ ; ;gglg R

Yearly package: 2,61,548/- (INR), Annexure ‘A’ attached,

R

You need to sign a service agreement of 12 months.

Probation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
on Probation for Three (3) months, If your services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, unless you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period of one month before resigning from the position. If not, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
Certificate’. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
forthwith, without notice or payment of salary.

Here's wishing you a warm welcome and look forward to a long and mutuaily satisfying association.

On the day of joining you are required to bring the photo copies of following testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

1. 10th/12th/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)

2. ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Driving License, Voter ID]- Three copies each

3. Copy of Bank pass book

4. Copy of Letter of Intent

5. Passport size photographs — Six Nos. {Colored)

6. All of the above documents need to be carried in original and photo copies for Company’s & Bank verification

process.

For Epic Research (P) Ltd.

People Dévélopment
With the signature below, I accept this offer for employment

Name - Date QB} 1Y 120V 3
Rarwiyymer Ko+ T p“mﬂ @




_-va—
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Salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name | oM TROUMPR. - TMAJRNA
Joining date Nul\ 20}
Nameof College | G¢. & p.\- sopat. C-0-€.
Contact Number 2233895 ov5 ' [ #9333 024 0f
Basic 8,000 96 000
Conveyance 200 2,400
Attendance allowance 1,000 12,000
- Key Performance Indicators (KPI)* 4,000* 48,000
Annual Performance Pay* - 11,000*
Monthly Performance Incentives* - 72,000*
Gross Salary 13,200 2,41,400
Provident fund (Employer’s Contribution) 1,052 12,624
ESIC ( Employer’s Contribution) 627 7,524
Total CTC 14,879i- 2,61,548/-

Important terms:

KP!, Annual Performance Pay and Monthly Performance Incentives* will vary based on your performance score
and meeting the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.
Annual Performance Pay will be paid out based on Company’s pelicies.

Employee Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross salary.

Your appointment will be subject to you being found medically fit., medical certificate to be provided on joining
You are not planning for any higher studies which would force you to quit the job during Service Agreement of 0}
year.

For any further queries you can reach us at 7869961117 (Prachi) / 895901 1222 (Sarvesh) /

9630023338 (Savio) / 0731-6642302 (Mukta).

Company is having all rights to increase or decrease the salary or any component of CTC or other benefits any time
subjected to the your performance

Kindly confirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hr{@epicresearch.co
Accepted By
(,“?';ka ,‘

/;Lg\-\iMQJ\WY Q\‘ (LAY

(Name and signature of candidatc)




EPIC RESEARCH PVT. LTD. -

B u.,_‘ LI A ms«
411 Milinda Manor Phone: 731-6642300
2 RNT Marg WWeb: www.epicresearch.co
Indore 45200t M.P. India E-mail: info@epicresearch.co 'esecrc}"

CIN-U74200MP201 2PTC0O28897
Letter of Intent
Kot T il o
Dear Mr./Ms. Dy Roahbagie Eacad ;

We are delighted to offer you the position of Associate Financial Consultant with our Consulting Division,
the place of posting shall be at Indore (M.P). You are going to be a part of a fast-paced and dedicated team that works
together to provide our clients with the highest possible level of service and consulting.

We are confident that you will find this new opportunity both challenging and rewarding. An Appointment letter would be
issued to you on joining. The following points outline the terms and conditions, along with this letter of intent.

Joining date: duj,u , Rel X )
t

Yearly package: 2,61,548/- (INR), Annexure ‘A" attached,

* You need to sign a service agreement of 12 months,

- robation: On joining you would be serving a training period of 10-15 days as applicable to your level and then you will be
on Probation for Three (3) months. If your services are found to be satisfactory, your employment with EPIC Research will
deemed to be confirmed, uniess you are informed in writing otherwise. EPIC Research reserves the right to reduce, dispense
with or extend your Probation Period at its absolute discretion. After confirmation you would be eligible for all company
benefits as per company Standing Order from time to time.

Separation: You should serve a notice period of one month before resigning from the position. If not, shall lose the pay and
incentives for the one month period worked preceding resignation and forfeit ‘Relieving Certificate’ and ‘Experience
Certificate’. During Probation Period your services shall be terminated on the Disciplinary, non performance or non
adherence of the rules and policies of the company. EPIC Research shall have the right to terminate your employment,
torthwith, without notice or payment of salary.

Here’s wishing you a warm welcome and look forward to a long and mutually satisfying association.

On the day of joining you are required to bring the photo copies of foHowing testimonials. This is mandatory for
completing your joining and authentication process with EPIC Research (P) Ltd.

1. 10th/12th/ Graduation/ Post Graduation/ Certification courses-Certificates and Mark sheets (1 copy each)

"1, ID Proof [Aadhar Card, (Mandatory) PAN card (Mandatory), Dnvmg License, Voter 1D]- Three copies each

3. Copy of Bank pass book

4. Copy of Letter of Intent

5. Passport size photographs — Six Nos. (Colored)

6. All of the above documents need to be carried in original and photo copies for Company’s & Bank verification
process.

For Epic Research (P) Ltd

-

People Deve opment‘l roup
Wifkthe signature below, I accept this offer for employment

el 6 )41 ) 2017

r 7

Name Date
RoRIT SVBHAHSH Ravr
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salary Details for Associate Financial Consultant (AFC) - Annexure ‘A’

Candidate’s Name ROHLT 50U HALH L AQT

Jaining date Jaleyy , o) &

Name of College L£-H .QS&P»}—T COLLEGE DF ENGx - NacHrie
Contact Number S b2 9&TD

Basic
Conveyance
Attendance allowance 1,000
""" VarBBRC e
Key Performance Indicators (KP1)* 4,000* ' 48,000*
N ~ Annual Performance Pay* - 11,000
Monthly Performance Incentives* - 72,000*
13,200 2,41,400
1,052 12,624
['SIi" ( Employer’s Contribution) 627 7,524
Total CTC 14,879/- 2,61,548/-

Important tcrms:

o KPL Annuai Performance Pay and Monthly Performance Incentives* will vary based on your performance score
and mweetiz the delivery targets as per the team structure. The incentive scale may vary as per your team allocation.

e Annual Portormance Pay will be paid out based on Company’s policies.

» Employec Contribution to PF of Rs 960/- and ESIC Rs.231/- will be deducted from your Gross sﬂaw.

»  Your app::ntment will be subject to you being found medically fit., medica} certificate to be provided on joining

e You ure nei planning for any higher studies which would force you to quit the job during Service Agreement of 01

year.
o Forany fi..ther queries you can reach us at 7869961117 (Prachi) / 8959011222 (Sarvesh) /

9630023138 (Savio) / 0731-6642302 (Mukta).
« Company s having all rights to increase or decrease the salary or any component of CTC or other benefits any time
subjecied to the your performance

o Kindly coniirm your acceptance of this offer by signing and returning a copy of this letter and share a mail at

hr@ cpic:: <earch.co

T Accepted By
e e
el (Name and signature of candidate)

WEoHL1 SUVEHASH EBUT

h

1




10/4/2017 Gmail - Fwd; project cum Employment

Gmai' Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Fwd: project cum Employment

Nrikita Singh <nikitas@solacetechnologies.co.in> o TueJul18,2017 é.t.2:51 PM
To: dhanraj.deshpande@gmail.com, Pravin <Pravin@solacetechnologies.co.in>, maheshg
<maheshg@solacetechnologies.co.in>, shilpa@solacetechnologies.co.in

Hello Sir,

Here the list of shortlisted student name for project,

1) Nikam Ankita (Can Offer)

2) Morankar Hrishikesh (Can Offer)

3} Thakur Rashmi {(Can Offer)

4) Muthe Shardul {For Project)
~5) Sonawane Priyanka (For Project}

Thanks

Thank you,

Nikita Singh

HR Executive,

Solace Infotech Pvt. Ltd.,

Phone: +91 848-483-7765 | www.solaceinfotech.co.in
1%t Floor, A Wing, Kadam Mansion, Mahatma Nagar, Nashik, India.

----- Forwarded Message ———-—
Subject:Re: Fwd: Re: project cum Employment
Date:Mon, 17 Jul 2017 20:29:14 +0530
From:Dhanraj Deshpande <dhanra).deshpande@gmail.com>
To:Nikita Singh <nikitas@solacetechnologies.co.in>
CC:Shilpa <shilpa@solacetechnologies.co.in>, Pravin <pravin@sclacetechnologies.co.in>, maheshg
<maheshg@sclacetechnologies.co.in>
[Quoted text hidden]

https://mail.google.com/maiju/0/?ui=28ik=bdc26a3484 8 jsver=Eall.6uzdigM.en. &view=pt&msg=15d5500e62ea7fbb&a=nikitas%40solacetechnologies....  1/1




10/4{2017

™M Gmail

Gmail - List of students selected for Zensar offer

Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

List of students selected for Zensar offer

Sonali Kelkar <sonali.kelkar@zensar.com> Fri, Aug 4, 2017 at 11:48 AM
To: Dhanraj Deshpande <dhanraj.deshpande@gmail.com>
Cc: Dhiraj Chawade <dhiraj.chawade(@zensar.com>, Vaishnavi Bajare <vaishnavi.bajare@zensar.com>

Hello Sir,

Last month we had HR interviews for 2017-18 batch and below 5 students are selected for Zensar
offer. Hope to see 100% conversion of these offers into joining.

Name E mail Mobite No

Sonali Uttam Dhurjad sonalidhurjad t4@gmail.com 9130266203
Pogja Praful Rampariya pujarampariya@gmail.com 8698636788
Krunal Anilkumar Viyas krunalvs2@gmail.com 9699310029
Nikita Kare kare.nikita@gmail.com 7507130208
Sathe Kaushal Shrikrishna | kausnalsathe89@gmail.com 8554884254

Regards,

-

ZenSar

Sonali Kelkar | Manager

Employability Skill Development | Technical Learning
Zensar Technologies, Pune-14, India

Tek: +31 20 66074510 | M: +91 9881834010

E: sonall kelkar@zensar.com  www,Zensar,com

Disclaimer: The contents of this e-mail and attachment{s) thereto are confidential and intended for the named recipient(s)
only. It shall not attach any liability on the originator or Zensar Technologies Limited or its affiliates. Any views or opinions
presented in this email are solely those of the author and may not necessarily reflect the opinions of Zensar Technologies
Limited or its affiliates. Any form of reproduction, dissemination, copying, disclosure, madification, distribution and / or

https://mail.google.com/mailiu/0/?ui=2&ik=bdc26a3484&jsver—EalL8uzdSM.en. &view=pt&msg=15dabe556276f74b&a-zensar&gs=truedsearch=query .. 1/2




100412017 Gmail - Finalisation of hiring process for Intemns

Gmail Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Fma"satlon - h[rmgpmcess fo_l_._ |ntems -

Nikhil Shete <sales@nikhilmedico.com> ' Sun, May 7, 2017 at 4:04 PM
To: Dhanraj Deshpande <dharraj.deshpande@gmail.com>
Cc: contact@pratishshinde.com

Dear Mr. Deshpande,
Thanks a lot for your support.

This is to inform you that we have completed the hiring process for Interns and we have successfully hired Mr. Pratish
Shinde who will be joining us on 26.05.2017.

He will initially be doing a summer internship for 2 months then followed by Part-time (4 hours/per day) during his Final
Year and then as full time job (with min. commitment of 3 years) after completion of his graduation.

We will soon complete the standard contract formalities and arrange for the Technical & Organisational Orientation after
~~his Third Year exams.

Kindly take the information for your T&P records.

We would like to wish all the best to Mr. Pratish Shinde in his new job.
Thank in advance and have a nice day!

Kind Regards

For NIKHIL MEDICO EQUIPMENTS

NIKHIL

S I

Head 8, Hill Top, Mahatma Nagar, Nashik-422 Factory: Plot B-254, Malegaon MIDC, Sinner,
007, Nashik, Maharashtra, India

Cffice:
Maharashitra, India

R

E-mail; info@nikhilmedico.com Website: www.nikhilmedico.com

Office: +91-(0)253-2355703 Fax: +81-(0)253-6614609

Mobile: +91-(0)98220 12384 Mobile: +01-{0)94227 49454

This e-mail is intended only for the addressee named above. As this e-mail may contain confidential ar privileged information if you are not,
or suspect that you are not, the named addressee or the person responsible for delivering the message to the named addressee, please
telephone us immediately. Please note that we cannot guarantee that this message or any attachment is virus free or has not been
intercepted and amended. The views of the author may not necessarily reflact those of the Company.

& We have a responsibility to the environment, before printing this e-mail or any other document, let's ask
ourselves whether we need a hard copy.

hitps://mail.google.com/mailiu/0/?ui=2&ik=bdc26a34 848 sver=EalL6uzd9M.en.&view=pt&msg=15be27a1 edfa23fcdg=neeckhil&search=querydsimli=15... 1/2




10/4/2017 Gmail - Fwd; Campus Drive confirmation email - Eternus Solutions

Gmaii Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Fwd: Campus Drive confirmation emall - Eternus sohmons N

Anam Peerzade <annu3071997@gmail.com> Mon, Aug 28, 2017 at 8:05 PM
To: dhanraj.deshpande@gmail.com

Sir this email is from eturnus

------—— Forwarded message —-----—-—

From: "Jay Chandarana” <jay.chandarana@etermussolutions.com>
Date: Aug 25, 2017 1:31 PM

Subject: Campus Drive confirmation email - Etermus Solutions

To:

Cc: <pooja.merchant@eternussolutions.com>

It gives us an immense pleasure to inform you that you have been selected to be a part of Eternus Solutions Pvt Ltd at
Pune. We would like to Thank you for participating in the Campus drive, we hope and trust that you will find Eternus
Solutions a very friendly and highly supportive organization to work with. By gaining your place in the organization, you
have shown great talent and we are certain that you possess all the qualities that will enable you to flourish with us.

Your offer letters and the tentative Cate of joining will be shared by next week.

o

Request you to revert to us along with your PAN Card copy and your Residential Address preof (copy of Aadhar card /
Driving License / Passport) at the earliest.

Thank You!
Regards,
Jay Chandarana

Manager - HCB

Eternus Solutions Privaie Limited

B 9028528000 & +91 9850966540

www.eternussolutions.com

https://mait.google.com/mail/uf)/?ui=28ik=bdc2€ 33484 &jsver=Eall 6uzdI9M.en. &view=pt8&msg=15e2844 7da0adf1 7 &g=eternus&qs=truelsearch=quer... 1/2




10/4/2017 Gmail - Arxxus Shortlisted candidates for final round of Interview

M Gmail Dhanraj Deshpande <dhanraj.deshpande@gmail.com>

Anoxus Shortlisted candidates for final round of Interview

Indrajit Sonawane <indrajit.sonawane@siem.org.in> Wed, Sep 20, 2017 at 2:09 PM
To: Dharraj Deshpande <dhanraj.deshpande@gmail.com>, Pankaj Kapse <placementsnjb@gmail.com>, Shailendra Vidhate
<shailendra.vidhate@gmail.com>, Mahesh Adke <maheshadke@gmail.com>, Nilesh Ghuge <nilghuge@gmail.com>,
"Prof.Suhas Londhe” <tpo_svmec@redifimail.com>, tpo@mvp.edu.in, TPO PVG'sCOEN <tpo.pvgcoen@gmail.com>, Yogesh
Borse <yashborse30@gmail.com>, Shrikant Gunjal <shrikant.gunjal@sitrc.org>

Dear All,

Please go through below details & share it with shortlisted candidates on high priority. Also confirm there presence for
final round of interview.

Hi Shrikant Sir,

Apologies for the delay in process. As informed to you earlier we were a little occupied with another event.

We are glad to inform you that the below candidates have qualified for the next round of technical interview.

1. Bhakti K.\yawahare - SITRC

2, Khusboo Bhagwan Singh - SITRC

3. Ketaki kulkami - Gokhle Institute

4, Snehal Pagare - SNJB

5. Saba A. Shaikh - SITRC

€. Abolee Avinash Deshpande - Gokhle Institute

They will have to come down to Arxxus office as per below,

Date: 22nd September 2017 (Friday)
Time: 11:00 AM IST

——

Venue details:

Anxxus Technologies India Pvt. Ltd.

Amxxus House, Sopan Baug Survey no.2,

QOpp. Bharatiya Vidyapeeth English High Schoal,
Balewadi, Pune 411045

Regards
HR Business Partner

ar:Oius

Arxxus Technology Partners

hitps-//mail.google.comimailiu/0/?ui=28k=bdc26a34848jsver=EalL 6uzdIIM.en.&view=pt&msg=15e9e70e7 56ed276&q=amx&search=query&siml=15e8... 1/2




10/442017

™ Gmail

Gmail - Results for Campus Recruitment - 2018 Batch

Results for Campus Recruitment - 2018 Batch

Sonam Prajapatl =sanam.prajapati@neebal.comn>
To: Dhanraj Deshpande <dhanraj.deshpande@grnai.com>

HI Dhanraj,

Below is the final list of Students cleared all the rotds;

Dhanraj Deshpande <dhanraj.deshpande@gmait.com>

Tue, Aug 22, 2017 at 3:38 PM

Candidate Name

College Name

Specialization

Email Address

Contael Number

Decision( Y/N)

Deshmukh priyanka anil

GES RH Sapat COE Nashik

Computer Science

Priyankadeshmuknh3096@gmaii.com

9421166317

Y

Dhanashree Nebulal Yadav | GES RH Sapat COE Nashik Computer Science dhanashriyadav0B@@gmail.cam 8370866459 | Accepted on Condition
Himaé):g:gsa::hash GES RH Sapat COE Nashik Computer Science himanshubhongadeS0@gmail.com 9423214474 Y
Wani Girija Ramash GES RH Sapat CCE Nashik | Electronic & Telecomunication girijawani31@gmait.com 7028699574 Y
Rahit Kiran Lokhande GES RH Sapat COE Nashik Computer Science er.rohitlokhande@gmail.com 9676677520 Y
Dorle Vaishnavi sunil GES RH Sapat COE Nashik Mechanical varaddorie@gmail.com 7588703336 Y

Maet Pravinbhai Patel GES RH Sapat COE Nashik Electrical Engg. meetppatel2(14ggmail.com 8624880817 | Accepted on Condition
Pralish Prakash Shinde GES RH Sapat COE Nashik|  Mechanical Engineering pratishshinde24@gmail.com T3B7ETIT12 Y
Ninad Racsaheb Hire GES RH Sapat COE Nashik Caomputer Science ninadhire@gmail com 9405822817 Y
Snehal Sharad Sawant GES RH Sapat COE Nashik Electrical engineering snehalsawant?33@gmail.com 9423404620 Y
_ | Manish Hiraman Nemade | GES RH Sapat COE Nashik Computer Science manish.h.nemade@gmail.cam 9823041443 Y
Patel Kruti Pravinchandra | GES RH Sapat COE Nashik Computer Science patelkrutipravin@gmail.com 9726984189 Y

Mahashabde Akshay GES RH Sapat CGE Nashik Computer Science akshaymahashabde@gmail.com 9403825197 | Accepled on Condition

Gawale Nikilz Sanjay GES RH Sapat COE Nashik Electrical engineering nikitagawale3@gmail.com 2049693824 On Hold

Thanks
Sonam Prajapati

HR Specialist

Muabite : +91-870213208%
: sonam.prajapati@neebal.com

Email

ﬂeebal

Reaching beyond

81-007, Boomerang, Chandivall Farm Road, Powal, Andheri{fast} Mumbal - 400 072,

®0oO

DISCLAIMER: Privileged/Confidential information may be contained in this message and may be subject to legal privilege. Access 1o this e-mail by anyone other than tha
—intended is unauthorized. If you are not the intended recipient {or responsitle for delivery of the message 1o such person), you may not use, copy, distribute or deliver this
.essage to anyone {(or any part of its contents) or take any action in reliance on it. If you have received this email in error, please notify us immediately by e-mail or telephone
and delete the e-mail from your computers and destroy any soft or hard copies of it. If you or your employer does not consent to internet e-mail messages of this kind, please
notify us immediately. All reasonable precautions have been taken to ensure no viruses are present in this e-maif. As our company cannct accept responsibility for any loss or
damage arising from the use of this e-mai or attachmenis we recommend that you subject these to your virus checking procedures prior to use. The views, opinions,
conclusions and other information expressed in this electronic mail are.nct given or endarsed by the company unless otherwise indicated by an authorized representative

independent of this message.

https://mail.google.com/mail/u/l/?ui=28ik=bdc26a34B4&jsver=EalL 6uzdISM.en.Bview=ptdmsg=15e096a7 eb4ae899&q=sonam.prajapati*4Oneebal.co. ..
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13-Sep-2017
Sonati Uttam Dhurjad
Dear Sonali

We are pleased to award you a Project Trainee assignment at Zensar. Please accept our heartiest
congratulations and warm welcome to the Zensar family.

The terms and conditions of this assignment are as follows:

l.  You need to complete all phases of ESD program successfully.

[

This assignment will be for a period of approximately 3 (Threc) months beginning from your date of
Joining, which will be communicated to you in due course.

3. During this assignment, you will be paid a stipend for your services of Rs. 10,000/- Per Month
(Rupees Ten Thousand only) subject to Income Tax and other statutory deductions at applicable
rates from time to time at source. Save and except this amount, you are not cligible te receive any
other allowances or bencfits the company extends to its other associates,

4. On successtul completion of assignment as a Project Trainee, depending on the business need and
requirement, at the discretion of the Company you may he deployed as a Junior Software Engineer on
a probation for a period of 12 months. During the last week of your assignment as a Project Trainee,
Company will inform you whether it wants to deploy vou as Junior Sottware Engineer or not. You
agree not to claim any compensation or other benefits from the Company incase Company do not
deploy you as Junior Software Engineer on complction of your tenure as a Project Trainee.

5. Onsuccessful completion of assignment as Project Trainee, you will be deployed as Junior Seftware
Engineer for a Probation Period of 12 months.

6. During your stint as Junior Sotftware Engineer. you will be paid a gross compensation of
Rs. 3.00 Lacs Per Annum (Rupees Three Lakhs only) subject to Income Tax and other statutory
deductions at applicable rates from time to time at source. A scparate appointment letter will be
issued at that point in time which will give the details of compensation stack up and other
benctits.

7. On successful completion of probation period of 12 months. depending on the business need and
requirement, at the discretion of the Company vou may be deployed as a Software Engineer. During
the last month of your tenure a Junior Software Engineer, Company will inform you whether it wants
10 deploy you as Sottware Engincer or not. You agree not w claim any compensation or other benetits
from the Company incase Company do not deploy you as Software Engineer on completion of your
tenure as a Junior Seftware Engineer.”

(=

The Company reserves the right to decide your joining location  assign you on assignments to any
locations, departments or units of the Company or its Associate companics, Subsidiaries, Group
Companies or Customer locations, whether in India or abroad

9. The Company reserves the right to assign you to work 1o any technology -~ skills “ domain ¢ job profile
a3 per company’s reguirement.




10. Work Timings
At Zensar we work five days a week, Monday through Friday. The Company will have its normal
business hours from 08:45 hrs to 18.15 hrs with a Lunch Break of 30 minutes. Since we cater to global
clients that may operate on a 24 x 7 basis, associates may be required to work at Non standard hours;
Your work timing would be intimated by your manager. You shall provide details regarding the
utilisation of your time by entering the same into Zensar’s ¢-job card.

11. You would also be executing an Undertaking with the Company on the successful completion of your
assignment as a Project Trainee.

12. You agree to abide by all the policies of the Company in force from time to time.

We look forward to a meaningful and mutually satisfying professional relationship.

We request you to sign copy of this letter in token of your acceptance of this offer and commitment to join the
said assignment on the date to be communicated to you later on.

For Zensar Technologies Ltd.

Jers
s
- e}}v -
E #‘?“
A\

Sanjeeva Maithani

Associate Vice President - HR

ACCEPTED: e

1
SIGNATURE: /%W

NAME Conal; WU~ J)L\u'rjml



13-Sep-2017

Pooja Praful Rampariya

Dear Pooja

We are pleased to award you a Preject Trainee assignment at Zensar. Please accept our heartiest

congratulations and warm welcome to the Zensar family.

The terms and conditions of this assignment are as follows:

w

You need to complete all phases of ESD program successfully.

This assigmment will be for a period of approximately 3 (Three) months beginning from your date of
Joining, which will be communicated to you in due course.

During this assignment, you will be paid a stipend ftor your services of Rs. 10,000/- Per Month
{Rupees Ten Thousand only) subject to Income Tax and other statutory deductions at applicable
rates from thme to time at source, Save and except this amoun, you are not eligible to receive any
other allowances or benefits the company extends to its other associates.

On successtul completion of assignment as a Project Trainee. depending on the business need and
requirement, at the discretion ot the Company vou mav be deploved as a Junior Software Enginecr on
a probation for a period of 12 months. During the last week of vour assignment as a Project Trainee,
Company will inform you whether it wants to deploy you as Junior Software Engineer or not. You
agree not to claim any compensation or other benetirs from the Company incase Company do not
deploy you as Junior Software Engineer on completion of your tenure as a Project Trainee.

On successtul completion of assignment as Project Trainee. you will be deployed as Junior Software
Engineer tor a Probation Period of 12 months.

During vour stint as Junior Software Engincer. vou will be paid a gross compensation of
Rs. 3.00 Lacs Per Annum (Rupees Three Lakhs only) subject to Income Tax and other statutory
deductions at applicable rates trom time to time at source. A scparate appointment letter will be
issued at that point in time which will give the details of compensation stack up and other
benetits.

On successtul completion of probation period of 12 months. depending on the business need and
requirement, at the discretion of the Company vou mav be deploved as a Seftware Engineer. During
the last month of your tenure a Junior Software Engineer. Company will inform you whether it wants
to deploy you as Sofiware Engincer or not. You agree not to claum any compensation or other benefits
trom the Company incase Company do net deploy vou as Sottware Engineer on completion of your
tenuge as a Junior Software Engineer.”

The Company reserves the right 1o decide your joining Tocation  assign you on assignments to any
locations, departments or wnits of the Company or its Associate companies, Subsidiaries, Group
Companices or Customer locations, whether in India or abroad.

I'he Company reserves the right to assign you 1o work inoany technology - skills s domain ¢ job protile
A5 PCT Company s requirement,




10. Work Timings
At Zensar we work five days a week, Monday through Friday. The Company will have its normal
business hours from 08:45 hrs to 18.15 hrs with a Lunch Break of 30 minutes. Sincc we cater to global
clients that may operate on a 24 x 7 basis, associates may be required to work at Non standard hours;
Your work timing would be intimated by your manager. You shall provide details regarding the
utilisation of your time by entering the same into Zensar’s e-job card.

11. You would also be executing an Undertaking with the Company on the successful completion of your
assignment as a Project Trainee.

12. You agree to abide by all the policies of the Company in tforce from time to time.

We look forward to a meaningful and mutually satistying protessional relationship.

We request you to sign copy of this letrer in token ot your acceptance of this offer and commitment to join the
said assignment on the date to be communicated to you later on.

For Zensar Technologies Lud.

e
£ar
e
=0
3

Sanjeeva Maithani

Associate Vice President - HR

ACCEPTED:

NAME PB%GL P Rwaﬂiﬁa
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13-Sep-2017
Krunal Anilkumar Vyas
Dear Krunal

We are pleased to award you a Project Trainee assignment at Zensar. Please accept our heartiest
congratulations and warm welcome to the Zensar family.

The terms and conditions of this assignment are as follows:

1. Youneed to complete all phases of ESD program successfully.

2. This assignment will be for a period of approximately 3 (Three) months beginning from your date of
joining, which will be communicated to you in due course,

3. During this assigniment, you will be paid a stipend for your services ot Rs. 10,000/- Per Month
(Rupees Ten Thousand only) subject to Income Tax and other statutory deductions at applicable
rites from time o time at source. Save and except this amount, you are not cligible to receive any
other allowances or benetits the company extends to its other associates.

4. On suceesstul completion of assignment as a Project Trainee, depending on the business need and
requirement. at the discretion of the Company vou may be deploved as a Junior Sufiware Engineer on
a prebation for a period of 12 months. During the last week of your assigmnent as a Project Trainee,
Company will inform you whether it wants to deploy you as Junior Software Engineer or not. You
agree not to claim any compensation or other benefits trom the Company incase Company do not
deploy you as Junior Software Engineer on completion of your tenure as a Project Trainee.

5. Onsuccesstul completion of assignment as Project Trainee, you will be depioyed as Junior Software
Engineer tor a Probation Period of 12 months.

6. During your stint as Junior Software Engineecr, you will be paid a gross compensation of
Rs. 3.00 Lacs Per Annum (Rupees Three Lakhs only) subject to Income Tax and other statutory
deductions at applicable rates from time to time at source. A separate appointment letter will be
issucd at that point in time which will give the details of compensation stack up and other
benefits.

7. On successful completion of probation period of 12 months, depending on the bustness need and
requirement. at the discretion of the Company you may be deployved as o Software Engincer. During
the last month of vour tenure a Juntor Software Engineer, Company will inform vou whether it wants
to deploy vou as Software Engineer or not. You agree not to claimm any compensation or other benetits
from the Company incase Company do not deploy you as Software Fngincer on completion of your
tenure as & Junior Software Engineer.”

8. The Company reserves the right to decide your joining location  assign yoéu on assignments to any
locations. departments ot units of the Company or its Associate companics. Subsidiaries, Group

Companies or Customer locations, whether in India or abroad.

9. The Conpany reseryves the right to assign vou to work in any technology <kills domain 7 job profile
a3 Par compain s reguirement.



10. Work Timings
At Zensar we work five days a week, Monday through Friday. The Company will have its normal
business hours from 08:45 hrs to 18.15 hrs with a Lunch Break of 30 minutes. Since we cater to giobal
clients that may operate on a 24 x 7 basis, associates may be required to work at Non standard hours;
Your work timing would be intimated by your manager. You shall provide details regarding the
utilisation of your time by entering the same into Zensar's e-job card.

I1. You would also be executing an Undertaking with the Company on the successful completion of your
assignment as a Project Traince.

12. You agree to abide by all the pelicies of the Coinpany in force from time to time.

We look forward to a meaningful and mutually satisfying professional relationship.

We request vou to sign copy of this letter in token of your acceptance of this offer and commitment to join the
said assignment on the date to be communicated to you later on.

For Zensar Technologies Ltd.

i
e

Sanjeeva Maithani

Associate Vice President - HR

ACCEPTED:

SIGNATURE: @ R

NAME - WYUWGLA-UVQS



13-Sep-2017

Sathe Kaushal Shrikrishna

Dear Kaushal

We are pleased to award you a Project Trainee assignment at Zensar. Please accept our hearticst

congratulations and warm welcome to the Zensar family.

The terms and conditions ot this assignment are as follows:

-

9,

You need to complete all phases of ESD program successtully.

This assignment wil| be for a period of approximately 3 (Three)} months beginning trom vour date of

joining, which will be commmunicated to vou in due course.
J =4 b

During this assignment, you witl be paid a stipend for your services of Rs. 10,000/- Per Month
(Rupees Ten Thousand only) subject to Income Tax and other statutory deductions at applicable
rates from time to time at source. Save and except this amount. you are not eligible fo reccive any
other allowances or benefits the company extends to its other associates.

On successtul completion of assignment as a Project Trainee, depending on the business need and
requirement. at the discretion of the Company vou may be deployed as a Junior Sottware Engineer on
a probation tor a pertod of 12 months. During the lust week of your assigmnent as a Project Trainec,
Company will inform vou whether it wants to deploy vou as Junior Sottware Enginecr or not. You
agree not to claim any compensation or other benefits from the Company incase Company do not
deploy you us tunior Software Engineer on completion of your tenure as a Project Trainee.

On successtul completion ot ussignment as Project Trainee, you will be deploved as Junior Software
Engineer tor a Probation Period of 12 months.

During your stit as Juntor Software Enginecr, you will be paid a gross compensation of
Rs. 3.00 Lacs Per Annum (Rupees Three Lakhs only) subject to Income Tax and other statutory
deductions at applicabic rates from time to time ar source. A separate appointiment  letter will be
issued at that point in time wiich will give the details of compensation stack up and other
benefits.

On successtul completion ot probation period of 12 months, depending on the business need and
requirement. ar the discretion ot the Company you may be deployed as a Software Engineer. During
the last month of vour terure o Junior Software Engineer, Company will inform vou whether it wants
to deploy you as Sotiware Engineer or not. You agree not to claim any compensation or other benetits
from the Company mewse Company do not deploy you as Software Engincer on completion ot vour
tenure as a Junier Soliware Engineer.”

The Company reserves the right to decide your joining location / assign you on assignments to any
locations, departments or units of the Company or its Associate companies. Subsidiaries. Group
Companies or Customer locations. whether in India or abroad.

The Company reserves the right to assign you to work in any technology ¢ skills domam  job protile
A% per Compin s regquareimenlt.




10. Work Timings
At Zensar we work five days a week, Monday through Friday. The Company will have its normal
business hours from 08:45 hrs to 18.15 hrs with a Lunch Break of 30 minutes. Since we cater to global
clients that may operate on a 24 x 7 basis, associates may be required to work at Non standard hours;
Your work timing would be intimated by your manager. You shall provide details regarding the
utilisation of your time by entering the same into Zensar’s e-job card.

11. You would also be executing an Undertaking with the Company on the successful completion of your
assignment as a Project Trainee.

12. You agree to abide by all the policies of the Company in force trom time to time.

We look torward to a meaningful and mutually satistying protessional relationship.

We request vou to sign copy of this letter in token of your acceptance of this offer and commitment to join the
said assignment on the date to be communicated to you later on.

For Zensar Technologies Ltd,

Sanjeeva Maithani

Associate Vice President - HR

ACCEPTED: YE S

SIGNATURE: @%

NAME  Sadhe KM"'X Shee

na_



Datamatics Global Services Limited

Suyojit Datamatics Xnowlwdge Center,
Nashik Mumbai Agra Highway, ®
Nashik - 422 009. Maharashtra. INDIA DATAMATICS

Tel : +91 {0253) 810 2222. Fax : +91 {0253) 610 2271 .
CIN No - L72200MH1987PLC045205 Data to Intelligence

13 March 2018

To
The Training and Placement Officer

Gokhale Education Society's,

R. H. Sapat College of Engineering, Management Studies and Research,
College Road,

Nashik — 422005

Dear Sir,

We wish to inform you that we would be conducting Datamatics pool Campus Recruitment drive
at MET Bhujbal Knowledge City, Adgaon, Nasik. This year we will have a senior speaker from our
Leadership team in Mumbai office Mr Sachin Rane ~ Executive Vice President and Head
Software Solutions who will address the students on a topic of IT and Datamatics which will be
of interest to the students. We would like students to attend this talk on a contemporary topic
of their interest.

The Campus round will begin from 2.00 pm in the afternoon starting with written test.

The Campus Plan:

Day Date Time Activity Venue
Talk by Mr Sachin Rane - Executive Vice President and Head

11.00 am - |Software solutions on 'Distruptive Technologies - Exciting

Monday | 19-03-2018 [12.00 pm  |Times ahead' MET College
12.00 pm -
1.00 pm Question Answer Session
2.00 pm -
3.30 pm Written Test for qualified candidates MET Coflege
423 cm Result Announcament of Written tost
11.00-am to MET TPO's

Tuesday | 20-03-2018 |4.00 pm Interview of candidates qualifying for written test interview
4.30 pm Announcement of Result TPO's Office

The Graduate Engineering Trainee will be on-boarded as full time employees on our payroll and
all employee benefits would also be extended to them over.

Please find enclosed the following for your perusal:
a) Job Profile & Eligibility Criteria
b) Registration Format for capturing details of interested candidates

Regd. Office : Knowledge Centre, Plot No. 58, Street No.17, MIOC, Andheri (E), Mumbai - 400 093, INDIA
Tel.: + 91 (22) 6102 0000 - 05 « Fax: + 91 (22) 2834 3669
www.datamatics.com




DATAMATICS®

Data to Intelligence

Continuation

Continuation

About Graduate Engineering Trainee Campus Hiring 2018:

Our Graduate Engineering Trainee program is an exciting fast track development initiative for
bringing on-board bright fresh graduates engineers, giving them a chance to develop and become
world-class IT professionals. This training will give them exposure to learn the proper lexicon and
terminology for domain in which they will work. It will expose them to advance technologies like
Robotics, Artificial Intelligence, machine learning, workflow systems and large enterprise
projects.

Qur Program aims to give support through strong mentoring skills and onsite working with client
both in India and Overseas locations. It will also enhance participants' ability to communicate
effectively with the senior executives, clients. Basis our focused efforts towards training and
grooming them, we would be having a Service Agreement of 2 years.

Benefits:
¢ Experience of working with one of the pioneers in IT company (CMM 4 Certified) in India
Career growth and development opportunities
Exposure to the developing in latest technology
Competitive salary+ Benefits
Your home town {Nasik) based opportunity
Higher Education Program

The Graduate Engineering Trainee will be on-boarded as full time employees on our payroll and
all employee benefits would also be extended to them over.

Eligibility Criteria and Job Description
Eligibility: BE IT and Computers with minimum 58% - 60% in S5C,
HSC/Diploma & in all semesters of Engineering.

Skill Set/Competencies: Good in his/her basic understanding of programming skill, Sharp
Anaiytical skill, High iQ & Result oriented, Urge to learn new
things and excellent communication skills. The candidate must be
ready to travel to client locations within and out of India.

Job Description: The Entry level Software Developer is part of the software
development team, Building and working on enterprise in software
systems on top of the Microsoft .NET development stack.




DATAMATICS®

Continuation Data to Intelligence

To be successful in this role, programmers must demonstrate their
knowledge of critical thinking, and problem solving. The Software
Developer is involved in all areas of development from design to
development to testing.

Working with software development team to develop, Test, and
maintain Robotics solutions.

. Analysing and resolving technical and application problems.
. Complex algorithm, Logic building and R&D activity.
. Working and contributing innovative ideas in Software
Development. _
. Involve in the collection and doecumentation of user's
Requirement, and estimates.
. Adhering to high-quality development principles.
. - Develop.NET application codes according to technical and
Business requirements.
. Proficiency with OOPs Concepts, ASP.NET,SQL Server, HTML,
CSS, Java Script, C#.
» Manage.NET application maintenance and troubleshoot
Detect problems
. Excellent debugging and problem-solving skill

The final selected list will be shared with the TPO in the evening of 20th March. The selected
Candidates will visit Datamatics for offer letter collection and document submission.

Reguest you to share the details of the interested candidates in the enclosed registration format
latest by 16th March 2018

Regards,

Sanjay MulkikV

—

Head HUman Resources
Datamatics Global Services Ltd.
Nasik

Please reach out to me at sanjay.mulklkar@datamatics.com or uday.deshmukh@datamatics.com
should you need more information




Quick Heal Technologies Limited
C-701G, 7th Floor, Marvel Edge, Sr.No.207,
Opp. NECO Garden Society, Viman Nagar,
Pune — 411014, Tel. :+91-20-66813232.
Email: hr@guickheal.co.in

CiIN - U72200MH1995PLC0O91408

30 April 2018

Neeraj Suresh Chindhade
Nashik

Dear Neeraj,

Welcome to the Quick Heal Familyl We are pleased to offer you for the position of “Support Engineer - Consumer™
in Band — E1 of our organization. The terms & conditions of the offer are given below.

1. Yourinitial place of posting is Nashik.

2. You are expected to join as early as possible as and not later than 21 May 2018 failing which we presume you do

o4 have interest in pursuing a car s. Accordingly, and treated as cancelled.

orking days & shift timings are ro ]
will be on probation for a perio.

confirmed. Z

our services will

Checks and

ckground Verification. _
is not a regular offer of appg
eement of employment beiwe
fployment Agreement (Appointm
jase submit the following at the t
A copy of the relieving / |
Dacumentary evidence ¢

letter shall not be tre exhaustive
ou will be under obliga execute an
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| your present employer.:

birth (PAN Card

al” Qualification Certificate of

e iy Hhse
Experience & Relieving

_In the event of any
al its sole discretion.

ote: The above documents 2
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ad the Offer in
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Hthe Company

turn the duplicate copy of this | email id indicating yours

d conditions of employment.
2 again would like to thank you f
and successful career with us.

e

nterest in seekin with Quick Heal and hope ye

Yours sincerely,

Malini Sathi
General Manager - Human Resources

www.quickheal.com | ISC 9001 certified company Ver-2.0_May2016



